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It is the purpose of the University to adhere to all the rules and regulations,
course offerings, and financial charges as announced in the Bulletin or in other
publications. The University, nevertheless, hereby gives notice that it reserves the
right to withdraw any subject, to change its rules affecting the admission and
retention of students or the granting of credit or degrees, or to alter its fees and other
charges, whenever such changes are adjudged desirable or necessary. Attendance
at Mercer University is a privilege which may be forfeited by any one student whose
conduct is adjudged as not being consistent with the traditions, the policies, and the
regulations of the University.

Mercer University is committed to providing equal educational and employment
opportunity to all qualified students, employees and applicants, without
discrimination on the basis of race, color, national or ethnic origin, sex, age, or
disability, as a matter of University policy and as required by applicable State and
Federal laws (including Title VI, Title VII, Title IX, Sections 503 and 504, ADEA,
ADA, E.O. 11246 and Rev. Proc.75-50). Inquiries concerning this policy may be
referred to the Equal Opportunity/Affirmative Action Officer, Diane Baca, Personnel
Office, 1485 Edgewood Avenue, Macon, GA 31207, telephone 478-301-2786.

September 2000

Education Records

In accordance with the Family Education Rights and Privacy Act of 1974,
Mercer University (1) permits students to inspect their education records, (2)
limits disclosure to others of personally identifiable information from education
records without the student's prior written consent to such disclosure, and (3)
provides students the opportunity to seek correction of their education records
where appropriate. Definitions and full details are printed in the Mercer University
Bulletin and the School of Medicine Student Fact Book.
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MASTER OF FAMILY SERVICES PROGRAM
Mission The Master of

Family Services (M.F.S.)
degree program provides
rigorous preparation for a
career in the family services
profession. This program
emphasizes knowledge of
family problems and their
treatment and management
through a wide range of
settings (public, private, profit
and non-profit),
non-clinical major and is

directed toward those students who envision careers in administration and

management in an institution or agency setting. The student will gain an
understanding of families as well as the role of various community agencies as they
interface with the needs of families from a systems theoretical perspective.

This is a

CURRICULUM
Semester HoursRequired Courses

MFST 600 Introduction to Family Studies
MFST 615 Family Systems I
MFST 616 Family Systems ll
MFSS 680 Management of Family Services I
MFSS 681 Management of Family Services ll
MFST 640 Family Treatment of Addiction
MFST 650 Human Sexual Dysfunction
MFST 655 Child Development
MFST 656 Adolescent Development
MFST 657 Adult Development
MFST 670 Ethics and Professional Practice
MFST 675 Family Research Methodology

3
3
3
3
3
3
3
3
3
3
3
3

Total Hours 36
Electives (1 of 3 Classes)
MFST 665 Gender Development
MFST 697 Special Topics in Marriage and Family

3
3

Total Hours 3
Practicum
MFST 695 Practicum - Institutional Setting 6

6Total Hours

45 Semester HoursTotal Credit Hours Required
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Full Time Status
A full-time course load for a graduate student is six credit hours per semester.

A graduate student may not register for more than six credit hours in any one
semester unless the student obtains permission from the Director of the MFS
Program.

ADMISSIONS INFORMATION
G.P.A. Requirement: An overall undergraduate grade point average of 2.50 or
better based on a 4.0 system is required for all programs.

Application Process - Master of Family Services Program
Each of the following items is required for completion of the application process:

1. an MFS graduate application form and a non-refundable fee of $15.00.
2. official transcripts, sent directly from the college or university for all college-level

work completed to earn a baccalaureate degree from an accredited college or
university.

3. official transcripts, sent directly from the college or university for all work
completed in addition to the undergraduate degree.

4. official test results from either the Graduate Records Exam (GRE) or the Miller
Analogies Test (MAT) taken within the last seven years must be submitted
before enrolling in any graduate courses. However, students may enroll in
prerequisite courses prior to submitting official test scores. Test score
information will be evaluated by the Program Director as part of the academic
advising process. Students interested in taking a GRE or MAT preparation
seminar prior to enrolling for the actual examination may contact the Student
Development Office of Mercer University. Please have an official copy of your
GRE scores sent to: Mercer University, School of Medicine - Admissions Office,
using the institutional code - 5409 and department code - 2299.

5. a three-page (750 words), double-spaced, typewritten essay on the subject of
educational, career, and life goals. Written skills will be a factor in the
acceptance process.

6. documentation of three years work experience in the Human Services or related
fields (e.g. education, personnel, or pastoral work).

7. three letters of reference sent directly to the Office of Admissions, Mercer
University School of Medicine, 1550 College Street, Macon, GA 31207.
Based upon a review of each completed application, the Program Directors will

invite selected applicants for an interview. The interview will be conducted by the
MFS Program Director and clinical faculty of the MFS program. It is required prior
to acceptance and enrollment into any of the MFS courses. The application form
deadlines for fall and spring entrance are June 1 and November 1, respectively.
All supporting documentation must be submitted within two (2) weeks of each
deadline.

Graduate Transfer Students: Because of the specialized nature of the MFS
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graduate program offered through MUSM, the amount of graduate course credit
awarded by transfer will be evaluated by the Program Director on a case by case
basis. The maximum number of transfer credits will be limited to six semester
hours for the MFS degree program and restricted to courses in which a grade of
“B” or better was achieved. Courses used to complete requirements for another
masters or doctoral degree cannot be used to satisfy requirements for the Mercer
University School of Medicine MFS Degree. Transfer work will be calculated as
part of the six-year limitation for the completion of the graduate degree.

FINANCIAL INFORMATION
2000-2001 academic yearxpenses:

Tuition per semester hour: $432
Books/Equipment: Average expenses per course - $100

Tuition payments are due at the time of registration for each semester at MUSM.
Vis specifically understood that students will pay, in full, all charges assumed at

\ registration.

Special Fees
Auditing Fees

Special Assessments
Transcript Fee
Application Fee
Graduate Graduation Fee
Late Registration Fee
Returned Check Fee
Note: All special assessments are non-refundable.

Consult "The Financial Aid Maze" for Graduate Degree Programs publication
issued from the MUSM Office of Financial Aid.

one-half of regular tuition

$2.00 per request
$15.00 per request
$45.00 per request
$25.00 per request
$15.00 per request

Refund Policy (oQJi MuJxavIo)
A student who FORMALLY RESIGNS from school prior to the last day of the

drop/add period for any term of enrollment will be entitled to a 100% credit of tuition
and fees charged for the current term. A student who FORMALLY RESIGNS from
school after this date may be entitled to a prorated credit of the tuition and fee
charges if certain criteria are met as described in this policy. The criteria for the
Mercer Institutional Refund Policy are based upon federal mandates established
by the Federal Return Policy which will take effect at all of the Mercer campuses
on August 15,2000, replacing all existing refund policies throughout the University.

Mercer University will maintain a fair and equitable refund policy by adherence
to this Institutional Refund Policy in all programs, in all schools, and on all
campuses. This policy is subject to change if there are future changes to the
Federal Return Policy or other Federal, State, Accrediting Agency, or Institutional
policies with which it may conflict.

To FORMALLY RESIGN a student must drop or withdraw from all courses for
the term by (1) personally completing and returning an official Term Withdrawal
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form obtained from their school’s Registrar’s Office, or (2) phoning their school’s
Registrar’s Office and having an official Term Withdrawal form completed for them.
The completed form must be received in the registrar’s office before the resignation
process can be finalized. Resignation calculations will be based upon the date the
Term Withdrawal form is received in the registrar’s office.

The Institutional Refund Policy states that a student is not eligible for any credit
of tuition, fees, or other institutional charges if (1) the student fails to formally
resign; (2) the student is suspended for disciplinary reasons; (3) the student resigns
when a disciplinary action or honor code violation is pending; or (4) the student
withdraws from a class or classes but does not totally resign from the University.

When the University has assessed charges in error, a full credit and/or refund
of the charges will be made.

Financial Aid awards and disbursements for students who formally resign from
the University after the last day of drop/add each term will be returned to the
original source of funds in accordance with the Federal Return Policy.

Any exception to this policy will require a written appeal by the student to the
Dean or Associate Dean for their school of enrollment.

If a student ceases attendance without notifying the University, a Federal
statutory provision allows the University to use the midpoint of the payment period
as the withdrawal date for calculating the Federal Return Policy. Otherwise, the
University may use the student’s last day of academically related activity if it can
document the student’s attendance. A calculation for the Return of Federal funds
will be completed within 30 days of the school’s determination that a student has
ceased attendance without proper notification. Any financial aid disbursements
which must be returned to their original source of funding will then become
immediately due and payable by the student to the University and in some cases
to the U.S. Department of Education.

The following resignation calculation will be used to determine the prorated amount
of tuition and fees to be credited to the student’s account and the amount of
financial aid to be returned to their source programs:

The total number of calendars davs* attended by the student = Percentage to
The total number of calendar days* in the term of enrollment Be retained

The total number of calendar days includes all days
beginning with the first day of classes and ending with
the last day of exams for the student’s official program
of study, excluding scheduled breaks of at least five
consecutive days or more.

When the percentage to be retained is equal to or
greater than 60% NO tuition credit or refund of Title
IV funds is required by the Mercer Institutional
Refund Policy or the Federal Return Policy.

Total tuition and fees for the term of enrollment X (100 - percentage to be retained)
= Total tuition and fees to be credited to the student’s account
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Total amount of Title IV Financial Aid disbursed X (100 - percentage to be retained)
= Total Title IV Financial Aid to be returned**

** In most cases the University is required to return
only the portion of Federal Financial Aid that has been
paid towards institutional charges. Any funds refunded
to the student prior to resignation could be repayable
by the student to the University or the U.S. Dept of
Education. Should the University be required to return
federal financial aid funds in excess of those retained
for tuition and fees then the student would be

immediately responsible for payment back to the
University for the full amount of this excess refund.

Total amount to be returned to Non-Title IV funds = Total tuition and fees to be
credited to the student’s account less the total Title IV Financial Aid to be returned.

Federal Title IV financial aid funds must be returned in the following order:
1.Loans: -Federal Unsubsidized

-Federal Subsidized
-Federal Perkins
-Federal PLUS2.Grants (& Other): -Federal Pell
-FSEOG
-Other Title IV (excluding College Work Study

earnings).

Non-Title IV financial aid funds will be returned in the following order:
1. Mercer Institutionally funded Loans

Mercer Institutionally funded Grants/Scholarships
2. Mercer Endowment funded Loans

Mercer Endowment funded Grants/Scholarships
3. State and Other Loans

State and Other Grants/Scholarships
4. Student/Parent Payments

Sample Refund Calculations: Fall Semester, 2000

Graduate Student’s Typical Charges: $3,645 Graduate Tuition

Financial Aid Disbursed: $5,000 Federal Subsidized Direct Loan of which $1,355
has been refunded to the student.

First Day of Class
Last Day of Exams
Holidays

August 21, 2000 (Monday)
December 8, 2000 (Friday)
Labor Day, Monday, September 4, 2000
Thanksgiving Break, Thursday and Friday,
November 23-24, 2000

=
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Number of Calendar Days between August 21 and December 10 =110 days
Number of Scheduled Breaks lasting five consecutive calendar
days or longer = none

Total Calendar Days in this enrollment period = 110 days

Resignation Scenario #1: A graduate student formally resiqns in the Registrar’s
Office on Monday, September 18, 2000.

Calculation. Number of Calendar Days between August 21 (First Day of Class)
and September 18 (the date of Formal Resignation) = 29 days

Percentage of charges to be retained* = 29 days = .2636 or 26.4%
110 days

‘Note this is the same calculation used for the percentage of Title IV Aid Earned.

Amount of Tuition earned by the Institution = $3,645 x 26.4% = $962.28

Amount of Tuition to be Credited to the Student’s Account =

$3,645 - $962.28 = $2,682.72

Amount of Title IV funds earned by Student = $5,000x26.4% = $1,320.00

Amount of Title IV fund to be Returned to the Direct Loan Program =
$5,000-$1,320 = $3,680

Amount of Title IV funds to be Returned by the University =
$3,645 x (100-26.4%) = $2,682.72

Amount of Title IV funds to be Returned by the Student = ‘Since the student
received a Direct Loan the student will be responsible for the repayment of the
amount borrowed less the amount Returned by the University in accordance with
the promissory note signed by the student.

Snapshot of Student Account: Tuition
Direct Loan

Refund to Student
Account Balance

Tuition Credit
University Refund to Direct Loan Program

Account Balance

$3,645.00
(5,000.00)
1,355.00

-0- At time of resignation
(2,682.72)
2,682.72

-0- After resignation

Resignation Scenario #2: An undergraduate student leaves school without
formally resigning in or calling the Registrar’s Office but the University is able to
document that the student last attended class on Monday, September 18, 2000.

The results would be the same as scenario #1.

6



Resignation Scenario #3: A graduate student leaves school without formally
resigning in or calling the Registrar’s Office and the University is unable to
document the student’s last date of attendance. Therefore, the midpoint of the
term is used as the withdrawal date:

Calculation: Number of Calendar Days in the Term 12 = 55 days

Percentage of charges to be retained* = 55 days = .5000 or 50%
* Note this is the same calculation used for the percentage of
Title IV Aid Earned.

Amount of Tuition earned by the Institution = $3,645 X 50% = $1,822.50
Amount of Tuition to be Credited to the Student’s Account =

$3,645 - $1,822.50 = $1,822.59

Amount of Title IV funds earned by Student = $5,000 X 50% = $2,500.00
Amount of Title IV fund to be Returned to the Direct Loam Program =
$5,000 - $2,500 = $2,500

Amount of Title IV funds to be Returned by the University = $3,645 X (100 - 50%)
= $1,822.50

Amount of Title IV funds to be Returned by the Student = ‘Since the student
received a Direct Loan the student will be responsible for the repayment of the
amount borrowed less the amount Returned by the University in accordance with
the promissory note signed by the student.

$3,645.00
(5,000.00)
(1,355.00)

-0- At time of resignation
(1,822.50)

1,822.50
-0- After resignation

Snapshot of Student Account: Tuition
Direct Loan

Refund to Student
Account Balance

Tuition Credit

University Refund to Direct Loan Program
Account Balance

The major difference between Scenario #1 and Scenario #3 is the amount of the
University refund to the Direct Loan program. Assuming the student actually
withdrew on September 18, 2000 then the student will pay back $860.22 more to
the Direct Loan program than if he/she had taken the time to properly withdraw.

***********************************************

Please be aware that pre-enrollment deposits will be forfeited should the
student fail to enroll in the semester for which the deposit was intended.

Leave of Absence

A student may be granted a leave of absence for a variety of reasons.
Approved Leave(s) Absence (LOA) as defined by the Department of Education
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does not exceed 180 days during a twelve-month period. The 180 days may be
taken at one time or may cover several LOA’s during the 12-month period.

A student who takes an approved leave of absence is considered not to have
withdrawn from the school. A leave of absence is approved if:

1. The student has made a written request for the leave(s) of absence;
2. The leave(s) of absence does not exceed 180 days;
3. The school does not charge the student for the leave(s) of absence.

If a student’s leave(s) of absence is not approved or the student fails to return
to the school at the end of an approved leave(s) of absence, the student is
considered to have withdrawn from the school, and the refund requirements apply.

These leave of absence requirements also affect a student’s in-school status
for the purposes of deferring Student Financial Assistance (SFA) Loans. A student
on an approved leave of absence is considered to be enrolled at the school and
would be eligible for an in-school deferment for his or her SFA loans. A student
who takes an unapproved leave of absence or fails to return to the school at the
end of an approved leave of absence is no longer enrolled at the school and is not
eligible for in-school deferment of his or her loans.

Privileges granted during a leave of absence:

1. The student may use the library and other learning resources.
2. A student on leave of absence will remain on the distribution list for any student

updates, class newsletters, and other communications.

ACADEMIC INFORMATION
1. Completion of the Master of Family Services degree should take no more than

three (3) years full-time or six (6) years part-time to complete the program.
2. Full-time enrollment will be considered six (6) semester hours; half-time will be

considered three (3) semester hours. A graduate student may not register for
more than six (6) credit hours per semester unless the overload has been
approved by the Program Director.

Academic Advising
The graduate student will be advised by the Program Director upon acceptance

into the program, after which he or she will be assigned a faculty advisor. The
advisor will assist students in course selection, devise strategics to meet career
objectives, and recommend resolutions to solve academic problems.

Course Numbering System
The numbering system for graduate courses in MFS will be 600-699. Each

course will appear in the Bulletin with the prefix MFST or MFSS.

Cancellation of Courses
The School of Medicine reserves the right to cancel a scheduled course due to

unforeseen circumstances or if an insufficient number of students enrolls for the
course. Student advisors will assist students in the selection of alternative courses

when a course is cancelled.
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Changes in Degree Program
If a student begins to pursue the MFS degree and then decides to change to

another degree program, i.e., MFT or certificate in Marriage and Family the student
must:

1. have maintained a G.P.A. of at least 3.0 or greater in all courses taken in the
prior degree program.

2. have demonstrated a record of academic, professional, and personal integrity.

3. complete a comprehensive interview with the clinical faculty.

Curriculum Changes
The School of Medicine may from time to time revise the curriculum for the MFS

Program. The academic year for the MFS Program begins with the Fall Semester
(16 weeks and Spring Semester, 16 weeks) and ends with the Summer Semester
(11 weeks) the following calendar year. Students who are enrolled in Practicum will
continue year round (50 weeks).

A student must fulfill the education requirements listed in the catalog in effect
during the academic year in which that student entered the Program at MUSM
unless he or she is not enrolled for two or more consecutive semesters. If a

student is not enrolled for two or more semesters, he or she must fulfill the
education requirements listed in the catalog currently in effect.

Units of Credit

The MFS Program at MUSM uses the semester hour as the basic unit of credit.
All courses carry three hours of credit unless otherwise specified. The individual
course descriptions indicate the number of credit hours awarded for each course.

Grading System
Letter grades are reported and recorded for all courses in which the student is

enrolled after the end of the stated course change period. They are as follows:
Grade interpretation

A Excellent
B+ Good
B Good
C+ Average
C Average
D Poor
F Failure

ABX Absence from Final Exam Excused
AU Audit

Incomplete
IP In Progress (Continuing)
W Withdrawal
Z Grade Not Reported

Quality Points per Credit Hour
4.00
3.50
3.00
2.50
2.00
1.00
0.00

I
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The grade of "IP" (In Progress) is awarded only in graduate internships,
practica, or research courses which may extend beyond the end of a semester. A
student is expected to finish in progress work based on the timetable established
by the professor issuing the "IP" grade.

The grade of "ABS" (Absence From the Final Exam Excused) denotes that the
student was absent from the examination because of illness or another valid and
compelling reason deemed satisfactory to the professor. A makeup examination
must be taken by the end of the next semester after the student re-enters MUSM.
Credit will not be awarded unless the ABS grade has been removed within one
calendar year if the student does not re-enroll.

The grade of "I" indicates that a relatively small part of the semester's course
work remains incomplete because of sickness or reasons satisfactory to the
instructor. The work must be completed within one semester after the student
re-enters MUSM. If the student does not complete the required work within the
time specified, the grade automatically converts to an "F".

Grading Options
Degree-seeking students enrolled in graduate courses will receive letter grades

for all graduate work. The grades of "Satisfactory or Unsatisfactory" are not
options for MFS graduate students.

Registration
All students are required to register for courses at the time prescribed in the

MUSM calendar or in compliance with official notices issued by the Office of the
Registrar/Associate Dean of Admissions at MUSM. Official course enrollment,
which includes the completion of satisfactory arrangement for financial payments,
is required for admission to classes.

Completing and submitting a registration form commits a student for the
courses requested and the corresponding fees and charges incurred. A student
who early-registers or registers during a formal registration period and is unable to
attend classes, must notify the Registrar in writing prior to the first day of class. A
student who registers after formal registration period is required to pay a $25.00
late fee.

Adding or Dropping Courses
Adding and/or dropping courses must be accomplished on or before the dates

specified in the academic calendar. Required forms must be obtained and
processed in the Registrar's office. Courses dropped during this period will not
appear on the student's grade report or permanent record.

Withdrawing from Courses
A student may withdraw from a course with a grade of "W" after the course

change period and on or before the last day for withdrawals as shown in the current
academic calendar. Withdrawals are not used when computing grade point
averages. Students should also read the Financial Information section regarding
possible loss of financial aid. To make an official withdrawal from a course, a
student must obtain and submit a completed Course Withdrawal Form to the
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MUSM registrar. If the student elects to discontinue class attendance and
academic performance and does not complete an official Course Withdrawal Form
within the time limits described, a grade of "F" (Failure) will be recorded on the
student's official record.

Academic Standards

A minimum grade point average of 3.00 (on a 4.0 scale) must be maintained for
all required graduate course work. A letter grade of "D” may not be included in
course work used for a masters' program or a graduate certificate program.
Additionally, only two letter grades of "C" will be permitted throughout the graduate
degree program.

Satisfactory Academic Progress
A graduate student is expected to maintain satisfactory academic progress,

i.e., maintain an average of “B” or better, throughout his or her academic program.
A student may repeat only one course throughout the degree program to improve
a letter grade of MC" or lower. A student with a letter grade of "D" or three grades
of "C" will be indefinitely excluded from his or her graduate program and the word
“exclusion” will appear on the official transcript. A student may appeal a program
exclusion to the MFS Student Promotions Committee and finally to the Dean of the
School of Medicine.

Program Limitations
A student seeking a master's degree must complete all program requirements

within six years from the start of his or her program in MUSM . The time
requirement begins when a student formally enrolls in his or her first graduate
course in MUSM.

Credit through Extra-Collegiate Learning Program
No credit will be awarded for courses taken by correspondence or through other

forms of life experiences. Courses taken in other graduate programs in which a
degree was earned cannot be used for credit in the master's program or certificate
programs offered through MUSM.

The Practicum

The Practicum is an important part of the Master of Family Services Program.
It serves as a forum which allows for the integration of the theoretical with the
practical and facilitates the goal of educating professionals with a demonstrated
capacity for excellent performance. The practicum is designed to meet specific
objectives and is conducted in an agency or institutional setting. The experience
is designed to enable students to develop advanced problem solving skills that
relate to management and administration in a social service environment which
provides services to individuals and families. The practicum which is designed to
follow completion of MFSS 680 and 681 consists of 30 hours of agency contact per
week for the academic term.
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Degree Requirements
1. Completion of all academic course work with a minimum G.P.A. of 3.0. The

student may have no more than two letter grades of “C” in all course work,
including the practicum.

2. Completion of a one semester practicum with three semester hours of work in
a social services agency.

3. Satisfactory evaluations from practicum site administrators.
4. Achievement of a passing score on the comprehensive exam.

5. Certification of completion of all degree requirements by the Office of the
Registrar.

COURSE DESCRIPTION
MFST 600 Introduction to Family Studies 3 credit hours
This course introduces the field of family studies and provides inquiry into broader
aspects of family, the psychosocial interior of the family, sociology of the family,
healthy family functioning, ethnicity and family life and the changing family life cycle
including divorce and remarriage as a family life stage. Relationships between
macro and micro systems is emphasized. Prerequisite: None
MFST 615 Family Systems I 3 credit hours
This course is an in-depth examination of several systemic approaches to marriage
and the family. Beginning with the history of the field, students study the theory,
therapeutic interventions, and strategics of early approaches to marriage and the
family: communications, psychodynamic (including Bowenian, contextual, and
object relations), structural, experiential and behavioral. Prerequisite: None

MFST 616 Family Systems ll 3 credit hours
This course is an in-depth study of the newer systems approaches to marriage and
the family. Following an examination of the post modern context of family systems,
emerging models are analyzed according to theory, strategics and case examples.
Prerequisite: MFST 615

MFST 640 Family Treatment of Addiction 3 credit hours
This course examines recent theoretical and research materials related to the
conceptualization, understanding, assessment and treatment of substance abuse
and addictions from a family systems theoretical perspective. Prerequisite: MFST
615 and MFST 616

MFST 650 Human Sexual Dysfunction
This course addresses sexual functioning in relationships. An integration of
individual, sexual, and marital therapies will be utilized toward the goal of
enhancing intimacy in relationships. This integration includes reliance upon
behavioral, object relations, and bio-psychosocial theories in a systemic theoretical
framework. Prerequisite: MFST 615 and MFST 616

3 credit hours
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3 credit hours
This course focuses on the psychosexual and psychosocial development of
children and the method in which these theories were devised. Works from original
authors are utilized in the course. The relevancy of these historical foundational
theories are examined from a family systems theoretical perspective. Prerequisite:
None

MFST 655 Child Development

3 credit hours
This course offers an analysis of the developmental changes which take place
between the ages of 10 and 20. Topics covered include physical maturation,
cognitive development, personality development, and social development. Special
consideration is given to the unique problems associated with this period.
Prerequisite: None

MFST 656 Adolescent Development

MFST 657 Adult Development 3 credit hours
This course covers the adult span of development. Particular focus is placed on the
motif of stability vs. change in the biological, social, cognitive, emotional, and
existential factors across the three stages of adult development. These
developments are interfaced with family life-cycle developmental stages and tasks
with particular attention to the task of differentiation from one's family of origin.
Application is directed to the person and family of the therapist as well as to the
clients with whom the therapist works. Prerequisite: None
MFST 665 Gender Development 3 credit hours
This course explores issues of gender from the point of view of both female and
male writers and theorists. It examines the nature of archetypal representation of
the feminine and the masculine as well as the nature of stereotypes associated
with each. The course encourages students to examine the cultural stereotypes
associated with each gender and seeks for the possibility of reconciliation of the
masculine and the feminine archetypes in relationship to the self and others.
Prerequisite: None
MFST 670 Ethics and Professional Practice
This is a seminar for the study of ethics and ethical problems that arise in the
practice of marriage and family therapy. The purpose of the course is to examine
the standards of acceptable practice and ethical problems that are unique to the
practice of marriage and family therapy. Prerequisite: None

3 credit hours

MFST 675 Family Research Methodology 3 credit hours
None This course is a study of the social research process with emphasis on
research design, data collection, sampling, data analysis, and evaluation.
Particular attention will be given to the family-related and marriage and family
therapy-related applications of more generally used research techniques.
Prerequisite: None

MFSS 680 Management of Family Service I 3 credit hours
This course focuses on those networks of human service systems, both public and
private, which aid healthy family functioning, remediate intrafamilial problems,
alleviate external stress, provide needed material and emotional support, and
provide substitute care when necessary. Emerging or persisting family problems
will be identified and analyzed, and proposals will be developed for constructive
responses to them. Prerequisite: None
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3 credit hours
This course is a continuation of the subjects discussed in MFSS 680 and is
designed to explore the organizational structure and management of family
services programs. Particular attention will be given to supervision, interagency
cooperation, grantsmanship, and conflict management. Prerequisite: None
MFST 688 Comprehensive Exam
All students must register for the comprehensive exam at the appropriate time. A
student is eligible to take the comprehensive with six credit hours remaining in the
program. All students must have MFST 600, 615, 616, 640 and 650 before taking
the exam. One retake of the comprehensive exam is allowed without having to
take additional course work. Prerequisite: Permission of the Program Director

6 credit hours
The practicum experience is designed to enable students to develop advanced
problem solving skills in a social service agency which deals primarily with
family-related issues and problems. Theoretical explanations and justification of
intervention processes and outcomes will be submitted. Students will be expected
to demonstrate self-directed learning skills in addition to interpersonal skills and
personal awareness competencies. The practicum consists of 30 hours of agency
contact per week for sixteen weeks. Prerequisites: MFSS 680 and MFSS 681
MFST 697 Special Topics in Marriage and Family
From time to time special topics as it relates to marriage and family studies will
be offered as an elective. These offerings constitute the latest research in the field
or some special area of inquiry that is not included in the regular curriculum. After
completing the requirements in a required course, students have the opportunity
to study that subject at an advanced level through independent study. Such study
may occur only once and must be arranged between the student and faculty
member and approved by the program directors well in advance for a required
course in the MFS curriculum. Prerequisite: Permission of the Program Director

MFSS 681 Management of Family Services ll

0 credit hours

MFSS 695 Practicum - Institutional Setting

3 credit hours

THE UNIVERSITY
Mercer University is a place for people and ideas, a place for learning and

change, a place for study and reflection. Its historic Baptist roots and the heritage
of Judaeo-Christian principles give rise to an enduring concern for the individual
student - what that student leams, believes and becomes. The University is a
place to learn that guides students to search for truth, even when obscure, and to
value the ways of integrity, even when ambiguous.

Academic freedom is essential to the search for truth. Independence of
thought and diversity of viewpoints mark the University experience. Students are
encouraged to speak and to listen, to voice their judgements and to be tolerant of
those who hold other views.

The core of the University's program has been in the undergraduate study of the
liberal arts and sciences. Around this vital center, professional education has
grown and flourished in a fashion that prompts careful discipline and critical
competence and above all a sense that the solving of problems and the
applications of learning to life are enduring responsibilities.
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Purposes of Mercer University
Mercer University is a church-related institution of higher learning that seeks to

achieve excellence and scholarly discipline in the fields of liberal learning and
professional knowledge. The University is guided by the historic principles of
religious and intellectual freedom, while affirming religious and moral values that
arise from the Judaeo-Christian understanding of the world.

Goals
► To offer undergraduate, graduate and professional programs based upon a

strong liberal arts foundation.
► To support a highly qualified faculty that is student and teaching oriented and

is engaged in scholarly, research and professional activities.
► To foster independent and critical thinking and a continuing interest in learning.
► To foster intellectual and spiritual freedom in an environment that encourages

tolerance, compassion, understanding and responsibility.
► To offer a variety of intellectual, cultural, recreational and spiritual activities

designed to enlarge capacity for improved judgment and moral, ethical and
spiritual growth.

► To encourage the enrollment of qualified persons from diverse backgrounds
and situations.

► To contribute campus resources in partnership with other institutions and
agencies to improve the educational, social and economic development of the
community.

Organization
Mercer University, established in 1833, is composed of coeducational schools

located in Macon and Atlanta. In Macon are the College of Liberal Arts, the
Eugene W. Stetson School of Business and Economics, the School of Engineering,
the School of Education, the Walter F. George School of Law, and the School of
Medicine. Located in Atlanta are the School of Business and Economics, Southern
School of Pharmacy and the McAfee School of Theology.

THE REGISTER

The Corporation of Mercer University Officers
Raleigh Kirby Godsey, B.A., B.D. M.A., Th.D., Ph.D., L.H.D., President
Russell G. Warren, B.S., Ph.D., Executive Vice President and Provost
Thomas G. Estes, Jr., B.S., M.S., Ph.D., Senior Vice President for Finance
Emily P. Myers, B.A., Senior Vice President for Advancement
W. Douglas Skelton, M.D., Senior Vice President for University Research and

Health Affairs/Dean, School of Medicine
G. Lynwood Donald, B.S., M.B.A., C.P.A., C.M.A., Treasurer and Associate

Vice President for Finance
John P. Cole, A.B., J.D., Secretary of the Corporation
William G. Solomon, IV, B.A., J.D., General Counsel
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Board of Trustees
Jackson P. Turner, Dalton, GA (2000) Chairman

(Alphabetically with Years When Terms Expire)
Kenneth Lanier Anglin, Sautee, GA (2002)
H. Allen Baldree, Vero Beach, FL (2004)
Griffin B. Bell, Atlanta, GA (2001)
W. Everett Bennett, Suwanee, GA (2003)
James Alexander Bishop, Sea Island, GA (2001)
Thomas B. Black, Columbus, GA (2003)
Larry L. Braden, Powder Springs, GA (2003)
G. Marshall Butler, Macon, GA (2000)
J. Douglas Cagle, Roswell, GA (2004)
John W. Collier, Macon, GA (2003)
Wilma B. Cosper, Cullowhee, NC (2003)
James H. Cowart, Norcross, GA (2003)
Walter Homer Drake, Jr., Newnan, GA (2001)
A. V. Elliott, Macon, GA (2001)
Nick Evans, Augusta, GA (2001)
William A. Fickling, Jr., Macon, GA (2001)
William A. Freeman, Stone Mountain, GA (2002)
O. Gene Gabbard, Cary, NC (2004)
Robert C. Goddard, III, Atlanta, GA (2000)
Benjamin W. Griffith, III, Macon, GA (2004)
James H. Hall, III, Virginia Beach, VA (2002)
Robert F. Hatcher, Macon, GA (2002)
William G. Henderson, Jr., St. Simons Island, GA (2001)
N. Dudley Horton, Eatonton, GA (2002)
David E. Hudson, Augusta, GA (2001))
Clark G. Hutchinson, Marietta, GA (2000)
Stephen N. Johnson, Macon, GA (2002)
James T. McAfee, Atlanta, GA (2004)
James E. Miles, Macon, GA (2004)
W. Anthony Moye, McDonough, GA (2004)
Billy T. Nimmons, Dalton, GA (2004)
Jeff D. Pace, Atlanta, GA (2000)
J. David Parrish, Orlando, FL (2000)
Sherrill Williams Ragans, Tallahassee, FL (2001)
Suzanne Henry Saunders, Columbus, GA (2000)
Robert L. Steed, Atlanta, GA (2002)
William S. Stripling, III, Norcross, GA (2000)
O. Eugene Tyre, Newnan, GA (2003)
Max J. Westmoreland, Austell, GA (2003)
H. Al Williams, Macon, GA (2002)
J.T. Williams, McDonough, GA (2003)
Preston C. Williams, Montezuma, GA (2004)
Robert R. Woodson, Stone Mountain, GA (2000)

Lifetime Trustee
William A. Bootle, Macon, GA
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MERCER UNIVERSITY SCHOOL OF MEDICINE
Board of Governors

William Rawlings, Jr. M.D., Chairman
Waddell L. Barnes, M.D.
Beverly Blake
Honorable, Terry L. Coleman
Robert A. Colvin

Wayne Dollar
Honorable Jack Ellis
Senator Hugh M. Gillis
Charles A. Harris

Dwight Jones
Honorable Larry G. Justice
Representative David E. Lucas, Sr.
Kathy C. Lynn, M.D.
William Matthews
Brian McCluskey
Ben G. Porter

Timothy Stapleton, M.D.
Jane B. Turton

Jackson P. Turner, ex officio

Administrative Officers
R. Kirby Godsey, Ph.D.
Thomas G. Estes, Ph.D.
Emily P. Myers

President
Senior Vice President for Finance

Senior Vice President for University Advancement
W. Douglas Skelton, M.D.. ..Senior Vice President for University Research and Health Affairs
William G. Solomon General Counsel

Dean's Office
W. Douglas Skelton, M.D. Senior Vice President for University Research

and Health Affairs/Dean, School of Medicine
Executive Associate Dean

Senior Associate Dean for Medical Center of
Central Georgia

.Associate Dean for Academic Affairs and Research

William F. Bina, III, M.D., M.P.H
Louis Goolsby, M.D

Robert J. Moon, Ph.D. .

A. Peter Eveland, ED. D
G. E. Alan Dever, Ph.D., M.D. (Hon)

Assistant Dean for Admissions and Student Affairs/Registrar
Associate Dean for Primary Care,

Chair Department of Community Medicine, Director, Master of Public Health
Associate Dean for Graduate and Continuing Education

Associate Dean for Savannah Programs
Associate Dean for Columbus Regional Programs

Associate Dean for Special Projects
Associate Dean/Phoebe Putney Programs

David L. Innes, Ph.D Associate Vice President for University Research and
BioSafety, Director OPRR

Interim Director, Medical Library
Cheryl B. Reagan, B.S Assistant Dean for Administration and Financial Management
Youvette D. Hudson

Robert C. Fore, Ed.D
Bruce Deighton, Ph.D....
John Bucholtz, M.D
Andrew Hunt, M.D
George M. Chastain, M.D

Janice H. LaBeause, M.L.S.

Director, Financial Aid and Office of Practice Opportunities

Admissions and Student Affairs
A. Peter Eveland, Ed. D Assistant Dean for Admissions and Student Affairs/Registrar
Joan E. Kothanek .Admin Coordinator Admissions/Student Affairs/Registrar

University Advancement
Alumni Services:
T. Raliegh Mann . . Assistant Vice President for Alumni Services

and University Special Events
Director of Alumni Services and Special EventsJennifer C. Joyner
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Development:
Gloria O. Marshall. .

Darren V. Michael. .

Senior Associate Vice President for Advancement
Director of Development

University Relations:
Roban Johnson Executive Director of Communications for University Research

and Health Affairs

Financial Aid
Youvette D. Hudson . .

Jessica M. Swain, M.A.

Finance Office
Cheryl B. Reagan, B.S.

Grants, Development
Jonathan D. Martin, Ph.D.

Learning Resources
Janice H. LaBeause, M.L.S

Mercer Health Systems
Frankie J. Israel, B.A

Director of Financial Aid
.Associate Director of Financial Aid

Assistant Dean for Administrative and Financial Management

Interim Director, Medical Library

Administrator

Full Time Faculty
Lee D. Bowen, Jr., Ph.D., MFT/MFS Program Director and Assistant Professor of Psychiatry

and Behavioral Science
Paul M. Fine, M.D., Professor of Psychiatry and Behavioral Science
Jane N. Hardee, M.S.W., Director, Family Therapy Center
Sandra L. Shoemaker, Ph.D., Assistant Professor of Psychiatry and Behavioral Science
Melton Strozier, Ph.D., Associate Professor of Psychiatry and Behavioral Science
Steve Livingston, Ph.D., Assistant Professor of Psychiatry and Behavioral Science

Part-Time Faculty
Sally W. Fine, M.A., Instructor of Psychiatry and Behavioral Science
Warren Jones, M.Div., Instructor of Psychiatry and Behavioral Science
Edward Ruffin, M.S.S.W., M.A., Instructor of Psychiatry and Behavioral Science
Minerva Villafane-Garcia, M.D., Assistant Professor of Psychiatry and Behavioral Science
Mario Rouse, M.A., Instructor of Psychiatry and Behavioral Science
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ACADEMIC CALENDAR

2000 - 2001

FALL SEMESTER 2000

Aug 18
Aug 21
Aug 28
Sept 4
Oct 25
Nov 23 - 24 Thanksgiving

Last day of class
Finals week

Registration
First day of class
Last day to drop/add/late registration
Labor Day
Last day to withdraw/resign

Dec 1
Dec 4 - 8

SPRING SEMESTER 2001

Registration
First day of class
Last day to drop/add/late register
Martin Luther King Holiday
Last day to withdraw/resign
Good Friday
Last day of class
Finals week
Graduation

Jan 5
Jan 8
Jan 16
Jan 15
Mar 14
Apr 13
Apr 20
Apr 23 - 27
June 2

SUMMER (MINI) SEMESTER 2001

Registration
First day of class
Last day to drop/add/late register
Memorial Day Holiday
Last day to withdraw/resign
Independence Day
Last day of class
Finals week

May 4
May 7
May 14
May 28
June 20

July 4
July 13
July 16-20

19



ACADEMIC CALENDAR

2001 - 2002

FALL SEMESTER 2001

Registration
First day of class
Labor Day
Last day to drop/add/late registration
Last day to withdraw/resign

Aug 17
Aug 20
Sept 3
Aug 27
Oct 24
Nov 22 - 23 Thanksgiving
Nov 28 Last day of class
Dec 3-7 Finals week

SPRING SEMESTER 2002

Registration
First day of class
Last day to drop/add/late register
Martin Luther King Holiday
Last day to withdraw/resign
Good Friday
Last day of class

Jan 4
Jan 7
Jan 14
Jan 21
Mar 13
Mar 29

Apr 19
Apr 22 - 26 Finals week
June 1 Graduation

SUMMER (MINI) SEMESTER 2002

Registration
First day of class
Last day to drop/add/late register
Memorial Day Holiday
Last day to withdraw/resign
Independence Day
Last day of class

May 3
May 6
May 13
May 27
June 19
July 4
July 12
July 15-19 Finals week
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ACADEMIC CALENDAR

2002 - 2003

FALL SEMESTER 2002

Aug 16
Aug 19
Sept 2
Aug 26
Oct 23

Registration
First day of class
Labor Day
Last day to drop/add/late registration
Last day to withdraw/resign

Nov 28 - 29 Thanksgiving
Nov 27 Last day of class

Finals weekDec 2-6

SPRING SEMESTER 2003

Jan 3
Jan 6
Jan 13
Jan 20
Mar 12

Apr 17
Apr 18
Apr 21 - 25 Finals week
May 31

Registration
First day of class
Last day to drop/add/late register
Martin Luther King Holiday
Last day to withdraw/resign
Last day of class
Good Friday

Graduation

SUMMER (MINI) SEMESTER 2003

May 2
May 5
May 12
May 26
June 18

July 4
July 11
July 14-18 Finals week

Registration
First day of class
Last day to drop/add/late register
Memorial Day Holiday
Last day to withdraw/resign
Independence Day
Last day of class
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