
mercer
J. V JLu N I V E RS I T Y

Extended Education Programs

1996 CURRICULUM CATALOG

Macon

Douglas County
Griffin

Covington
Eastman



Mercer University
Mercer University is accredited by the Commission on Colleges of the Southern Association
of Colleges and Schools to award bachelors', master's, and doctor's degrees. The Teacher
Education Program is fully accredited by the State of Georgia Department of Education.
Mercer University currently offers extended education degree programs at various sites
in the metro Atlanta area, and at centers in Lithia Springs (Douglas County), Eastman
(Dodge County), Griffin ( Spalding County), Macon (Bibb County), and Covington
(Newton County).
It is the purpose of Mercer University to adhere to the rules and regulations, course
offerings, and financial charges as announced in this bulletin or in other publications. The
University, nevertheless, hereby gives notice that it reserves the right to withdraw any
subject, to change its rules affecting the admission and retention of students, or the granting
of credit or degrees, or to alter its fees or other charges whenever such changes are
adjudged by it to be desirable or necessary. Attendance at Mercer University is a privilege
which may be forfeited by anyone whose conduct is adjudged to be inconsistent with the
traditions, policies, and regulations of the University.
Mercer University is committed to providing equal educational and employment
opportunities to all qualified students, employees, and applicants, without discrimination
on the basis of race, color, national or ethnic origin, sex, age, or disability. This is University
policy and is required by State and Federal laws (including Title VI, Title VII, Title IX,
Sections 502 and 504, ADEA, ADA, E.O. 11246, and Rev. Proc. 75-50). Inquiries
concerning this policy may be referred to the Equal Opportunity / Affirmative Action
Officer, Diane Baca, Personnel Office, 1485 Edgewood Avenue, Macon, GA 31207, phone
(912) 752-2786.
Further Information:

This catalog is printed as a supplement to the Mercer University 1995-1996 Bulletin.
Undergraduate tuition for 1995-1996 is $107.00 per credit hour. Graduate tuition for
1995-1996 is $137.40 per credit hour. Undergraduate Auditing and Challenge Exam fees
are $53.50 per credit hour. Laboratory fees are listed separately within this supplemental
catalog. For additional fee information please refer to the Mercer University, University
College 1994-1995 Bulletin.
For information concerning Financial Aid policies and procedures please refer to the
Mercer University 1995-1996 Bulletin or call the Financial Aid office.
For information concerning Admissions policies and procedures please refer to the Mercer
University, University College 1994-1995 Bulletin or call the Admissions office.
For additional academic information please refer to the Mercer University 1995-1996
Bulletin or call the Office of the Associate Registrar.
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Mercer University
Stetson School of Business and Economics

Undergraduate Educational Programs

Educational Program Options: The Stetson School of Business and Economics currently offers
a Bachelor of Science (B.S.) degree program in Business Administration, an undergraduate minor
in Business Administration for students not majoring in business, and an undergraduate certificate
in Accounting for CPA Certification. Students electing to complete the B.S. degree program, the
minor, or the certificate program will be expected to follow the guidelines and requirements set
forth for the respective degree, certificate, or minor. Any exceptions to the curriculum as outlined
in this document must be approved by the student's Program Director, as well as the Student
Affairs Committee and Dean of the School of Business and Economics. All approved exceptions
must be documented in writing and forwarded to the Office of the Registrar for Mercer
University.

Baccalaureate Degree Requirements: To earn a baccalaureate degree in Business Administration,
a student must satisfactorily complete a total of 180 quarter hours of academic credits and achieve
a minimum cumulative grade point average of 2.00. Degree candidates must also achieve at least
a 2.00 grade in each course taken to satisfy the requirements of their major or area of
concentration. Additional academic requirements beyond those stated in this paragraph are
outlined in the undergraduate policies section below.

Baccalaureate Degree Programs: Students who have completed their admissions process and who
have been accepted by the Stetson School of Business and Economics may select only the four-
year baccalaureate degree in Business Administration. Please note that the B.S. in Business
Administration may not be offered at every location served by Mercer University. Students should
contact the Director of Admissions for Off-Campus Programs, or their local Site Coordinator, to
determine specific programs being offered at each location.

Course Offerings: The Stetson School of Business and Economics normally works with the
School of Education to provide general education courses each quarter at sites being served by
the School in order to satisfy the general education requirements for students seeking four-year
B.S. degrees. The specific courses that will be offered at each site will be based on the level of
interest expressed by current enrollment statistics as well as anticipated future interest in a
program.

Double Majors: A student electing to earn a double major may be required to complete more than
the 180 credit hours required for a single major, and he or she may need to enroll in another
school of Mercer University to complete a second major. The specific requirements for a double
major will be determined on a case-by-case basis. Students who are interested in double majors
should contact the Office of the Registrar for Mercer University for additional information.
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General Education Program

General Program Description: The primary objective of the general education program is to guarantee that all students
seeking a B.S. degree in Business Administration within the Stetson School of Business and Economics will share a
common body of knowledge drawn from a broad spectrum of subject areas generally defined as liberal arts. Following
are the general education program requirements for all students seeking B.S. degree* in Business Administration:

General Education Program

Credit Hours

Required Courses:
CLTR 301 Arts and Ideas
COMM 171 Introduction to Public Speaking
ENGL 108 Composition I
ENGL 109 Composition II
MATH 132 College Algebra

5.0
5.0
5.0
5.0
5.0

Elective Courses:

Biological and Physical Sciences: (Student Choice of Two Courses) .

Introduction to Biology, Evolution and Ecology
Biology, Humans and Society
Understanding Insects - Entomology
Botany - Biology of Plants
Environmental Science I
Environmental Science II

Physical Geology
Astronomy and the Universe
Meteorology
Physics I
Physics II
Physics m

10.0
BIOL 115
BIOL 116
BIOL 220
BIOL 280
ENVS 101
ENVS 102
PHYS 105
PHYS 110
PHYS 115
PHYS 200
PHYS 201
PHYS 202

Cultural Studies: (Student Choice of One Course)
ARTH 101 Art Appreciation
ARTH 102 Art Structure
ARTH 201
ARTH 202

5.0

Survey of Western World Art I
Survey of Western World Art II
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COMM 101 Theater Appreciation
MUSC 151 Music Appreciation
FREN 111 Elementary French I
GERM 111 Elementary German I
SPAN 111 Elementary Spanish 11

i

i

10.0History: (Student Choice of Two Courses)
HIST 111 Western Civilization I
HIST 112 Western Civilization II
HIST 211 The United States to 1877
HIST 212 The United States since 1877

5.0Literature: (Student Choice of One Course)
ENGL 201 Survey of World Literature I
ENGL 202 Survey of World Literature II
ENGL 263 Survey of English Literature I
ENGL 264 Survey of English Literature II
ENGL 275 American Literature through 1865
ENGL 276 American Literature after 1865

5.0Philosophy and Social Sciences: (Student Choice of One Course)
GEOG 299 Geographic Concepts
PHIL 101 Problems of Philosophy
POLS 100 American Government
PSYC 101 General Psychology
SOCI 101 Introductory Sociology

5.0Religion: (Student Choice of One Course) . .

RELG 110 Introduction to Religion
RELG 120 Old Testament
RELG 130 New Testament
RELG 220 World Religions

65.0Total General Educational Requirements:

1 Student* selecting a foreign language in the Fine Ait* category are strongly encouraged to complete the next level
language course as an optional elective course.
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Business Administration

General Program Description: The Bachelor of Science degree in Business Administration has
been designed for students seeking a broad and general perspective of the modem and rapidly
changing business environment. The primary focus of the undergraduate program is on the
development of managerial, interpersonal, and administrative skills for individual working in
either the manufacturing or service sectors of the economy. The comprehensive business
curriculum challenges students to acquire strong analytical, written, and communication skills
required by modem organization. The curriculum also stresses total quality management.

The B.S. degree in Business Administration consists of 65 credit hours of required courses
supplemented by 20 credit hours of elective courses. Students must also complete 65 hours of
general education requirements and 30 hours of free electives. Most upper level business courses
have prerequisites which must be satisfied before enrolling in these courses.

Undergraduate Business Studies Polkies: All students seeking undergraduate degrees in Business
Administration must satisfy the following requirements:

1. Students majoring in Business Administration must achieve a grade of “C" or better in
all major courses.

2. Students majoring in Business Administration may not repeat any required course in his
or her major more than one time.

3. Students majoring in Business Administration may not register for upper level business
(BUSN 300-BUSN 499, ECON 301) courses until they have completed at least 50 credit hours
of general education requirements or have received written approval from their designated
Program Director.

4. Students majoring in Business Administration should review the prerequisites for courses
included with the course descriptions and they should ensure that these prerequisites have been
satisfied before attempting to register for courses.

5. Students majoring in Business Administration may take no more than two courses in
their major graded S/U. BUSN 498 cannot be taken graded S/U.
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Business Administration Degree Requirements

Credit Hours

65.0Required Courses:
BUSN 204 Introductory Financial Accounting
BUSN 205 Introductory Managerial Accounting
COMM 208 Written Business Communication
BUSN 220 Business Statistical Methods
BUSN 346 Legal Environment of Business
BUSN 361 Principles of Marketing
BUSN 362 Principles of Finance
BUSN 363 Principles of Management
BUSN 498 Business Strategy and Policy
COMM 272 Business and Professional Speaking
ECON 150 Principles of Microeconomics
ECON 151 Principles of Macroeconomics
INSY 115 Introduction to Computers

20.0Elective Courses: (Student Choice of 20 Hours)
BUSN 300-
BUSN 499 Business Courses Not Taken Elsewhere
ECON 301 Money, Banking, and Credit
INSY 495 Computer Privacy, Ethics and Society

85.0Total Major Requirements:
Total General Education Requirements:
Total Other Electives (Student Choice):

65.0
30.0

180.0Total Credit Hours Required for Program:
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Minor in Business Administration

General Information: A minor in Business Administration is an optional program available to
non-business students interested in completing work in a field of study outside their major.
Students selecting this minor must complete the five required courses shown below. Students
selecting this minor must also ensure that the course prerequisites are met before enrolling in these
courses.

Required courses:

BUSN 204 Introductory Financial Accounting
BUSN 361 Principles of Marketing
BUSN 363 ■" Principles of Management'
ECON 151 Principles of Macroeconomics
INSY 115 Introduction to Computers

‘INSY majors substitute BUSN 362.
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Certificate in Accounting for C.P.A. Certification

The accounting certificate program consists of a specific group of courses that may be taken by
students interested in preparing for C.P.A. certification examination, or for students who are not
interested in completing a four-year degree program but who have an interest in gaining additional
knowledge in the field of accounting.

This certificate consists of 35 hours of upper-level accounting courses beyond the elementary level
accounting courses (BUSN 204 and BUSN 205). The seven accounting courses included in this
program were selected to broaden a student's knowledge of general accounting from a practical
as well as a theoretical standpoint.

Students enrolled in the accounting certificate program are not required to complete the
prerequisite of 50 credit hours of general education courses, but they are required to abide by the
other prerequisites listed for each course.

The current educational requirements for an individual who wishes to qualify for the C.P.A.
examination in Georgia are as follows:

1. Possess a bachelor's degree from an accredited college or university.
2. Complete 30 quarter hours (or 20 semester hours) in accounting subjects above the

elementary level at a four-year accredited college or university which offers a baccalaureate
degree.

An alternative plan is offered a person who does not hold a bachelor’s degree. Under this option,
a person who has completed 30 quarter hours in accounting but does not hold a bachelor’s degree
may qualify if he or she receives a satisfactory score of 450 or above on the Graduate
Management Admissions Test (GMAT).

The specific courses required for this certificate program are listed below.

Prerequisite Courses:
BUSN 204 Introductory Financial Accounting
BUSN 205 Introductory Managerial Accounting
MATH 132 College Algebra

Required Courses:
BUSN 371 Intermediate Accounting I
BUSN 373 Intermediate Accounting II
BUSN 374 Intermediate Accounting III
BUSN 375 Tax Accounting
BUSN 377 Cost Accounting
BUSN 431 Auditing
BUSN 435 Advanced Accounting
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Undergraduate Course Descriptions

Business Administration

2.5-5.0 CreditsBUSN 200
This course will provide an informational framework for students pursuing careers or educational opportunities in
business, government, social work, or in a technical field such as computer science. The course is segmented into three
areas: defining personal career objectives and establishing detailed plans to accomplish each objective, writing effective
resumes and developing successful interviewing techniques, and enhancing interpersonal skills that will be used on the
job. The format for the course will be a combination of lectures and practical exercises.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: None.

Career Planning and Development

BUSN 201
This course focuses on effective and practical approaches to financial planning for individual and families. Instructional
emphasis will be placed on the anticipation of future economic, financial, and political events so as to take advantage of
changing conditions when planning personal finances. Students will be exposed to mortgages, insurance, budgets,
retirement planning, consumer credit, savings, and investments.
Prerequisite: None.

Personal and Family Financial Planning 2.5-5.0 Credits

BUSN 202
This course will expose students to the various types of communications used by modem organization. The course will
emphasize the identification of communications requirements, selecting the optimum means of communicating information
and ideas, gathering and collecting information, analyzing audiences, and preparing reports and final presentation.
Students will be given a combination of lectures and class projects that will ultimately take the form of a final report and
presentation.
Prerequisites: COMM 171, ENGL 108, and ENGL 109.
Cross-referenced as COMM 202.

Business Communication 5.0 Credits

5.0 CreditsBUSN 204
This is an introductory study of the basic principles and concepts relating to the collection and summarization of
accounting information and the understanding, preparation, and uses of the balance sheet, the income statement, the
statement of retained eamings, and the statement of cash flows.
Prerequisite: MATH 132.

Introductory Financial Accounting

BUSN 205
This is an introductory study of the preparation and use of internal accounting information for planning, control, and
decision making. Topics covered include cost behavior, product costing methods, cost allocation, budgeting, and the use
of cost data in decision making.
Prerequisite: BUSN 204.

5.0 CreditsIntroductory Managerial Accounting

BUSN 220
This course mtroduces students to basic descriptive and inferential statistics within the business context. The course covers
measures of central tendency and variability, probability and sampling, the normal Student's t and Chi-square
distributions, hypothesis testing, Pearson's V and Spearman's V correlation analysis, simple linear regression, and
statistical quality control. Students taking BUSN 220 cannot also take MATH 229.
Prerequisite: MATH 132.
Cross-referenced as MATH 220.

Business Statistical Methods 5.0 Credits
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5.0 CreditsBUSN 304
This course covers the historical and theoretical aspects of advertising, together with a thorough study of modem
advertising practices in all media. Emphasis will be given to student-created advertising campaigns, the use of advertising
media, and discussions of successful advertising programs.
Prerequisites: 50 credit hours of general education requirements.
Cross-referenced as COMM 304.

Advertising Concepts and Practices

5.0 CreditsBUSN 305
The major objective of this course is to explore the various types of primary and secondary sources of data and
information which are currently available to business organization. Students will be required to seek out reliable sources
of data for use in the preparation of technical or administrative, projects. Discussions will center around the verification
of data, development of sampling techniques, intemally-generated information, and presentation of information to

Business Research Methods

management.
Prerequisites: BUSN 220 and 50 credit hours of general education requirements.

5.0 CreditsBUSN 306
This course has been designed to acquaint students with the nature and role of financial institutions in the U.S. economy.
Some of the important topics that are covered include the borrowing and lending behavior of financial institutions, the
structure of the banking industry, analyzing bank performance, government regulation related to financial institutions,
and some of the key problem areas facing bank managers today. Current developments, such as electronic funds transfer
and automated teller machines, will also be discussed.
Prerequisites: ECON 151, MATH 132, and 50 credit hours of general education requirements.

Financial Institutions

BUSN 340
This course examines communication theories and techniques of message preparation which are necessary for effective
organizational promotion.
Prerequisites: 50 hours of general education requirements.
Cross-referenced as COMM 340.

5.0 CreditsPublic Relations

BUSN 346
An introduction to the nature and function of law in society with emphasis on the principles and trends in the legal process
which influence and regulate business. Orientation will be from the perspective of the firm as a legal entity.
Prerequisites: 50 credit hours of general education requirements.

Legal Environment of Business 5.0 Credits

BUSN 361
This course looks at the role of the marketing function in planning and implementing objectives of the firm. Consumer
markets, industrial markets, channels of distribution, product and pricing policies, sales forecasting, promotion, and
control are some of the topics covered. Students are also exposed to marketing research, the test marketing of products,
and product life cycles.
Prerequisites: 50 credit hours of general education requirements.

Principles of Marketing 5.0 Credits

BUSN 362
This course is taught from the viewpoint of a corporate financial manager trying to maximize stockholder wealth. Topics
to be covered include the analysis of financial statements, the capital markets, forms of short-term and long-term
financing, dividend policy, mergers and acquisition, and the time value of money.
Prerequisites: BUSN 204, ECON 150, and 50 credit hours of general education requirements.

Principles of Finance 5.0 Credits

BUSN 363
Discussions and lectures will center around the basic management function of planning, organizing, staffing, executing,
and controlling. Behavior theory, delegation, communication channels, decision making, organizational design, authority
and responibility, and human relation are some of the topics to be covered.
Prerequisites: 50 credit hours of general education requirements.

Principles of Management 5.0 Credits
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5.0 CreditsBUSN364
This course focuses on the conduct of for-profit transactions of goods and services across national boundaries with
particular emphasis on the management of these firms. Discussions, lecture*, and case analysis will explore the differences
between managing and marketing national and international organization*.
Prerequisite: BUSN 363.

International Business

5.0 CreditsBUSN 371
This course is an intensive study of the theory and application of financial accounting concepts. As the first of a three
quarter sequence, this course will concentrate primarily on the items affecting accounting standard*, the accounting cycle,
financial statement*, discounting, current asset*, and revenue.
Prerequisite*: BUSN 204 and BUSN 205.

Intermediate Accounting I

5.0 CreditsBUSN 373
This course provide* a continuation of the study of the theory and application of financial accounting concepts from BUSN
371. As the second of a three-course sequence, this course will concentrate primarily on the items affecting property,
plant, and equipment; intangible assets; liabilities; stockholder*’ equity; and eamings per share.
Prerequisite: BUSN 371.

Intermediate Accounting ll

BUSN 374
This course is the last of a three-course sequence of the study of the theory and application of financial accounting
concepts. This course will concentrate primarily on the items affecting investments, income taxes, pensions and
postretiremen! benefits, leases, accounting change* and error analysis, the statement of cash flows, financial statement
analysis, and disclosure.
Prerequisites: BUSN 371 and BUSN 373.

5.0 CreditsIntermediate Accounting HI

BUSN 375
This is a study of the principle* and concepts of taxation for both individual and corporations with the primary focus on
federal and state tax codes. Students will review the major provisions of the current tax laws and techniques that
businesses and individuals can use to minimize their tax obligations.
Prerequisites: BUSN 204, BUSN 205, and 50 credit hours of general education requirements.

5.0 CreditsTax Accounting

BUSN 377
This course is a study of the cost data used by businesses to plan and control their daily operat ions. Some of the important
topics to be covered are the establishment of cost policies, defining fixed and variable cost parameters, the allocation of
costs, development of budgets and control mechanisms, and the standard cost process. The course will emphasize practical
exercises involving common problems encountered in the modem business setting.
Prerequisites: BUSN 204, BUSN 205, and 50 credit hours of general education requirements.

Cost Accounting 5.0 Credits

BUSN 390
This is a study of some significant topic in business which is not available through other standard program offerings.
Prerequisite*: Consent of Program Director and 50 credit hours of general education requirements.

Special Topics in Business Administration 2.0-5.0 Credits

BUSN 395
This course involves study in an area or subject not normally found in established courses, or a special study that allows
the student to explore in greater detail a topic raised in established Business Administration courses.

Prerequisites: Consent of Program Director and 50 credit hours of general education requirements.

Directed Study in Business Administration 2.0-5.0 Credits

BUSN 404
The purpose of the course is to evahiate the various financial investments that are available to the individual investor and
to emphas ize the risk-retum trade off. Topics to be covered include stock and bond analysis, securities markets, future
contracts, option contracts, efficient market hypothesis, fundamental analysis, and technical analysis.
Prerequisites: BUSN 362 and 50 credit hours of general education requirements.

Financial Markets and Investments 5.0 Credits
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5.0 CreditsEntrepreneurship and Small Business ManagementBUSN 420
The primary purpose of this course is to provide students with insight into entrepreneurship and the management of a
small business enterprise. The course will inchide topics such as the identification and evaluation of business
opportunities, die mechanics (d7 starting a new business, managing growth, mergers and acquisition, and financing a small
business. Risk assessment and the chances of survival will be included.

Prerequisites: BUSN 204, BUSN 361, BUSN 362, BUSN 363, and 50 credit hours of general education requirements.

5.0 CreditsBUSN 423
This course will expose students to the paradoxical nature of life in modem organization with particular attention being
given to the conflict between original thinking and organizational conformity. Students will explore their own creative
abilities as they apply to decision making and other organizational functions.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisites: BUSN 363 and 50 credit hours of general education requirements.

Creative Thinking in Business

5.0 CreditsBUSN 424
Students will look at the formal structural characteristics of organization* and the intended and unintended behavioral
consequence*; of those structure*. Topics to be covered will inchide leadership, goal setting, decision process©*, the formal
and informal organization, and related subject*. Case studies dealing with typical business organization* as well as
nonprofit and public organization* will be used.
Prerequisites: Either BUSN 363, CRJS 430, or HSRV 430; either PSYC 101 or SOCI 101 and 50 credit hours of general
education requirements.
Cross-referenced as SOCI 424.

Organizational Theory and Human Behavior

BUSN 426
This course is an introduction to production and service operation systems and their relationship to accounting, finance,
marketing, management information systems, and personnel. Topics to be covered inchide materials requirements
planning, ’Just-In-Time," synchronous manufacturing, facilities design, quality control, demand flow, and productivity
measurement and improvement.
Prerequisites: BUSN 220, BUSN 363, and 50 credit hours of general education requirements.

Production Operation* Management 5.0 Credits

BUSN 429
This course involves the study of personnel theories and method* for motivating and developing human resources
organization*. Topics to be covered inchide human relations philosophy, recruitment, internal communication*,
government regulation, professional ethics, training and development, wage and salary administration, job categories,
and performance control*.
Prerequisites: BUSN 363 and 50 credit hours of general education requirements.

5.0 CreditsHuman Resource Management

BUSN 431
This course is a study of objectives, standard*, and procedure* involved in examining and reporting on financial
statements of business organization by independent auditors. Auditing practice*, investigative procedure*, testing
procedure*, and dealing with special accounting problem are some of the key topic areas that will be covered.
Prerequisites: BUSN 204, BUSN 205, and 50 credit hours of general education requirements.

Auditing 5.0 Credits

BUSN 435
This course is a study of advanced financial accounting concept* and focuses on corporate combination*, consolidated
financial statements, international accounting, partnership*, nonprofit organization*, estates and trusts, and other special
problems.
Prerequisite: BUSN 374.

Advanced Accounting 5.0 Credits
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5.0 CreditsBUSN 461
This is a study of the fundamentals of salesmanship including prospecting, customer needs assessment, the creative sales
process, and the basics of persuasion and communicating with customers. Other topics will inchide the social, ethical,
and legal responsibilities of sales representatives and basic sales management.
Prerequisites: BUSN 361 and 50 credit hours of general education requirements.

Salesmanship

5.0 CreditsBUSN 462
This is a study of the motives, attitudes, and expectation of final and organizational consumers that contribute to
understanding the entire marketing process and the development of effective marketing programs.
Prerequisite: BUSN 361.

Consumer Behavior

BUSN 488
This course will focus on some of the most common types of ethical problems being faced by modern business
organization. Students will be challenged to develop realistic solution to difficult and complex problems without
sacrificing their ethical or moral vahies. When it is practical, ne will be made of current issues.
Prerequisites: 50 credit hours of general education requirements.

Business Ethics 5.0 Credits

BUSN 498
This course serves as the capstone requirement for Business Administration majors by integratmg all of the functional
areas of business. The focus will be on the study and discnsion of real organizational problems from the perspective of
a top management official and the development of conceptual skills in management that require the student to approach
decision-making in terms of the total impact on the organization. The course will use in-depth cases, lectures, and term
projects. BUSN 498 cannot be taken on a "Satisfactory or Unsatisfactory" basis.
Prerequisites: Senior status and BUSN 202, BUSN 204, BUSN 220, BUSN 361, BUSN 363, and INSY 115.

Business Strategy and Policy 5.0 Credits

Economics

&
ECON 150
This course is a study of the basic tools of economic analysis and principles necessary to appreciate economic
relationships, business behavior, and consumer behavior. Special emphasis will be given to the areas of supply and
demand, marginal analysis, and the theory of the firm.
Prerequisite: None.

Principles of Microeconomics 5.0 Credits

K'
Principles of MacroeconomicsECON 151

This course is a study and analysis of national income accounting, income determination theory, money and monetary
policy, fiscal policy, international trade, and the theory of economic growth. Special attention will be given to current
economic conditions and trends.

Prerequisite: None.

5.0 Credits

ECON 301
This is a functional study of monetary, banking, and credit structure today, including a critical examination of monetary
theory and policy recommendations.
Prerequisites: ECON 151 and 50 credit hours of general education requirements.

Money, Banking, and Credit 5.0 Credits
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Mercer University
Stetson School of Business and Economics

Graduate Educational Programs

Master's in Service Management

General Program Description: The primary objective of the Master's in Service Management
Program is to provide a strong educational foundation for managers and administrator who are
committed to improving the quality of services provided to all types of customers and employees
within their respective businesses and professional organizations. With approximately four of five
jobs in the U.S. economy now falling under the broad heading known as the "services," there is
a definite need for specialized educational programs that address specific human behavior and
employee issues not covered in more traditional business graduate programs. Students will learn
how to deal with difficult and complex "people" problems that often differ significantly from those
found in a typical manufacturing or product environment.

In addition to the emphasis placed on total quality and continuous improvement programs, this
degree has established a secondary goal of strengthening the business communication skills of all
participants. Students in the program will be exposed to various forms of written and oral
communication with particular emphasis placed on interpersonal communication. Most courses
include case studies which encourage students to write more effectively and to present oral
arguments in a more professional manner.

Traditional Master's in Business Administration programs include courses in economics,
marketing, management, and operations research. The Master's in Service Management program
offered by the Stetson School of Business and Economics has chosen to look at the workplace
environment from a slightly different perspective. Most of the courses are concentrated in areas
that deal with individual and group psychology, interpersonal communication, the sociological
aspects of human behavior, and managerial skills.

Instruction will provide the latest literature and theories in their respective subject areas. Students
will be exposed to new problem solving techniques used by some of today's most progressive
companies. Students will be challenged to formulate and defend their own philosophical and
ethical positions concerning management practices.

The Master's in Service Management Program is especially suited for person working in service
areas such as insurance, finance, education, communications, banking, government, and hospital
administration.

Program Curriculum: The Master's in Service Management program places special emphasis on
total quality management and strong interpersonal skills. The curriculum consists of a series of
courses in management and leadership, ethics in business, interpersonal communications, and
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policy development. Students are also exposed to selected technical subject areas such as
marketing, computer information systems, accounting, and finance. The program consists of 60
credit hours; 50 hours are devoted to classroom courses, and 10 hours are devoted to a research
project involving some aspect of quality or customer service.

The Master’s of Service Management Program is offered in a week night format and also a
weekend format. Students may only be able to enroll for five credit hours at one site each quarter.
Students wanting to enroll in ten credit hours per quarter may need to attend classes at two
locations.

Program Prerequisites: Students selecting this program are required to complete a standard
format of courses. A portion of the program involves some sequenced course work. The specific
requirements and prerequisites for each course are noted in the course descriptions.

The prerequisite undergraduate courses required for the Master's in Service Management
Program:

BUSN 363 Principles of Management.
PSYC 101 General Psychology

or

SOCI 101
SSSM 160

Introductory Sociology.
College Research Methods

or

BUSN 220 Business Statistical Methods (or an equivalent course)

A student must have a 3.00 grade point average in his or her prerequisite courses. A student may
be accepted provisionally into the program and may enroll in up to 10 hours of graduate work
while completing the prerequisites with the Program Director's approval. A student may take a
standardized test or departmental challenge examination in lieu of completing the prerequisites.
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Master in Service Management Degree Requirements

Credit Hours

Required Courses:
SMGT 800 Modem Information Systems
SMGT 805 Computer Application Packages
SMGT 810 Quality Service Leader
SMGT 815 Human Behavior in Organizations
SMGT 820 Interpreting Economic/Financial Information
SMGT 830 Ethics and Professional Practice
SMGT 840 Marketing Management
SMGT 850 Quality Service Management
SMGT 860 Communication for the Professional
SMGT 870 Quality Service Strategy
SMGT 880 Research for Decision Making
SMGT 885 Management Practicum I
SMGT 890 Management Practicum II

2.5
2.5
5.0
5.0
5.0
5.0
5.0
5.0
5.0
5.0
5.0
5.0
5.0

60.0Total Credit Hours Required:
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Graduate Course Descriptions

Master's in Service Management

SMGT 800
This course provides participant with a broad overview of the types of information systems used by service organization.
Some of the important topics included in the course are general systems theory, cybernetic principles and apphcations,
environmental scanning processes, and managerial uses of systems to enhance quality, service, and productivity. In
addition to acquiring a basic knowledge of how to prepare written systems proposals with specification, students will
also receive information on commercial software packages, networking, telecommunications, and artificial intelligence.
Prerequisite: None.

Modem Information Systems 2.5 Credits

SMGT 805
This course provides students with actual hands-on computer experience, using some of the more popular software
packages available to service organization. In addition to a general overview of computer operating systems, application
software packages in wordprocessing, spreadsheet*, and database management will also be covered.
Laboratory Fee: $50.00.
Prerequisite: None.

2.5 CreditsComputer Application Packages

5.0 CreditsSMGT 810
This course begin with a discussion concerning the nature of managerial work, followed by an overview of some relevant
situational theories on effective leadership behavior and the role creativity plays in developing a leader's vision and
innovation. Topics covered in the course mehide managerial traits and skills, characteristic* of successful service leaders,
charismatic and transformational leadership, and leadership in decision-making groups. Other subjects inchide the
splectrum of creativity, seeking one's inner limits, unconscious beliefs, tooIs that can be used to open the mind, and
breakthrough thinking. A variety of exercises and tests will be used to explain concepts and assist participants in
expmnding their creativity.
Prerequisite: Requires full admission to the graduate program.

Quality Service Leader

5.0 CreditsSMGT 815
This course focuses primarily on issues related to internal customers within service organization. Some of the key topics
that will be covered inchide the recruiting, selecting, and hiring of employees; compensation and reward systems;
evaluation of individual performance; multicultural workforce consideration; labor relation and collective bargaining;
internal information flows; motivation, influence, and p»wer; group communication processes; decision making; and
conflict management.
Prerequisite: Requires full admission to the graduate program.

Human Behavior in Organization

5.0 CreditsSMGT 820

Emphasis in this course will be placed on reading and interpreting financial statements, developing operating budgets,
analyzing cost-vohune-price relationhips, and establishing effective productivity improvement program and related
financial controls. Students will also review ratio analyses of service firm, leverage and cost of capital conideration,
and the time value of money.

Prerequisite: None.

Interpreting Economic and Financial Information

SMGT 830
The purpose of this course is to examine and discuss some of the pressing ethical issues facing business and professional
organization* today. Students will examine major ethical theories, including moral reasoning, moral principles in business,
ethics in the marketplace, business's impact on the environment, job discrimination, and individual rights. Students'
ethical standards and practices will also be examined using various instrument*. Reading* will inchide ethical issues
encountered by service organization*.
Prerequisite: Requires full admission to the graduate pirogram.

Ethics and Professional Practice 5.0 Credits
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5.0 CreditsSMGT 840
In this course students will examine the broad aspects of marketing concepts, polic ies, and practices as they relate to
service organizations. The primary focus of this course will be the examination of basic marketing principles in the
services arena. Some of the topics that will be discussed include organizing and implementing a marketing plan, consumer
behavior, market segmentation and positioning services, pricing and promotional strategics, and developing a true
commitment to the marketing concept and exceptional customer service and quality. Other issues to be addressed are the
needs of a multicultural and international marketplace and ethical considerations in services marketing.
Prerequisite: None.

Marketing Management

5.0 CreditsSMGT 850
This introductory course serves as a foundation for the Master's of Service Management Program. It briefly touches on
each major subject area within the curricuhun and provides participants with a broad perspective of total quality
management and customer service programs. Starting with Edward Deming's management method and J.M. Juran's
emphasis on quality and leadership, the course also takes a look at some of the current issues, problems, and trends
developing within the service economy and service organizations. Other topics covered in this course include the
utilization of human resources, interpersonal communication, the marketing of services, and using information
technologies to improve service performance and productivity. The course concludes with an overview of IS09000
standards and the Malcolm Baldrige National Quality Award.
Prerequisite: None.

Quality Service Management

5.0 CreditsSMGT 860
This course begins with an overview of communication theory from both the classical and behavioral schools. Participants
will then be asked to focus on the organizational implications of communication. Some specific topics that will be
discussed include meaning, uncertainly, conflict, feedback, and effective listening. The keys to organizing and running
effective meetings and interviews will be reviewed. Students will leant how to prepare, write, and summarize research
ideas for management reports and/or presentation, including use of statistical data, tables, graphs, bibliographies and
attachments, as well as the techniques of presentation and the use of visual aids. Students will be asked to prepare a
written report and oral presentation on some aspect of quality or customer service.
Prerequisite: None.

Communication for the Professional

SMGT 870
This course provides students with an in-depth examination of planning techniques and organizational strategics that can
be used to enhance the effectiveness of all types and levels of people in the organization. Key subjects include the
formulation of short term operating plans, the assessment of strategic issues related to customers, the delivery system,
the use of human resources, the drive for future growth, the accountability issues related to planning and strategy
development, and the need for flexibility in changing work environments. Evaluating the performance of the management
team, understanding one's management style, balancing persona] and organization needs, maintaining a continuous
management focus on quality, and defining a firm's relational philosophy with customers and employees will also be
covered.

Prerequisites: 30 credit hour* in the MSM program.

Quality Service Strategy 5.0 Credits

SMGT 880
This course examines research methods to collect, evahiate, and interpret information to assist in decision making and
problem solving. A thorough exploration of research design techniques enables students to plan, organize, implement,
and interpret the resuks of a research project using both primary and secondary information sources. A review of at least
one statistical software ptackage will be inchided. A basic understanding of statistical survey methods and techniques is
a prerequisite to this course.

Prerequisites: SMGT 800 and SMGT 805.

Research for Decision Making 5.0 Credits
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SMGT 885
This is a research course that applies theories and knowledge to a real world business. Students will be assigned to a
service finn or service department within a larger organization to study the quality of the services provided and/or their
customer relations. This portion of the project will involve an audit of the operations to establish an initial baseline of
current activities and problem areas. The results of the audit will be shared with key management personnel for
concurrence. The audit information will be used as a starting point for the development of specific strategics and action
plans to improve the quality of services or customer relations for the target organization. Students will prepare goals,
recommendations, timetables, and other appropriate documents for this portion of the project. Possible changes may
mehide the organizational structure, policies and procedures, information systems, or additional training. Cost estimates
for implementing changes will also be required. Acting as consultants, students will use all available resources in
completing this part of their project. The final outcome will be a formal written plan.
Prerequisite: SMGT 880.

5.0 CreditsManagement Practicum I

SMGT 890
This phase of the student research project will involve a review of the perceived problem areas and recommended changes
with the management of the service organization. The goal is to make management aware of the problems that exist in
the organization and then to solicit their support in making changes. Part of this effort will be the development of an
employee training program that will address major problem areas. Students will draft outlines for specific training courses,
identify the target audiences, and actually conduct one or more training sessions. Students will submit a final copy of their
reports to management along with all training program materials.
Prerequisite: SMGT 885.

Management Practicum II 5.0 Credits
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Mercer University
School of Education

Undergraduate Educational Programs

Educational Program Options: The School of Education currently offers three Bachelors of Arts
(B.A.) degree programs, five Bachelors of Science (B.S.) degree programs, eight undergraduate
minors, and one undergraduate certificate program. Students electing to complete a four-year
degree program, an undergraduate minor, or an undergraduate certificate program will be
expected to follow the guidelines and requirements set forth for each degree, minor, or certificate.
Any exceptions to the curriculum as outlined in this document must be approved by the student’s
Department Chair or Program Director, as well as the Dean of the School of Education. All
approved exceptions must be documented in writing and forwarded to the Office of the Registrar
for Mercer University.

Baccalaureate Degree Requirements: To earn a baccalaureate degree from the School of
Education, a student must satisfactorily complete a total of 180 quarter hours of academic credits
and achieve a minimum cumulative grade point average of 2.00. Degree candidates must also
achieve at least a 2.00 grade point average in courses taken to satisfy the requirements of their
major or area of concentration. More restrictive academic requirements beyond those stated herein
may be imposed within specific degree programs to meet certification or other educational
objectives.

Baccalaureate Degree Programs: Students who have completed their admissions process and who
have been accepted by the School of Education may select any one of the four-year baccalaureate
degree programs shown below. Students should note that all eight undergraduate degree programs
may not be offered at every location served by the School of Education. Students should contact
the Director of Admissions for Off-Campus Programs, or their local Site Coordinator, to
determine the types of programs being offered at a specific location.

Bachelors of Arts Degree Programs (B.A.)

Applied Sociology
Communication

Religious Studies

Bachelors of Science Degree Programs (B.S.)

Criminal Justice
Early Childhood Education

Human Services
Information Systems

Middle Grades Education
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Course Offerings: The School of Education provides a variety of general education courses each
quarter at sites being served by the School for students seeking four-year undergraduate degrees
and other program needs. The specific courses that will be offered at a site for a particular
program will be based on the anticipated interest expressed in that program as indicated by actual
enrollment statistics as well as future enrollment projections.

Double Majors: Students electing to earn a double major may be required to complete more than
the 180 credit hours required for a single major, and they may need to be enrolled in another
school of Mercer University to complete a second major. The specific requirements for a double
major will be determined on a case-by-case basis. Students interested in double majors should
contact the Office of the Registrar for Mercer University for additional information.

Minor Programs: A minor is an optional program available to students interested in completing
work in a field of study outside their primary major. To earn a minor, a student must satisfactorily
complete a minimum of 25 credit hours of work in one of the subject areas listed below. A student
must declare his or her intention to work on a minor in accordance with the general academic
regulations and guidelines set forth by Mercer University. A student may not earn a minor in a
subject area considered to be part of his or her major field of study.

At least 15 credit hours in a minor must be in upper level (300-499) courses unless otherwise
specified in the requirements for each minor. No more than 10 credit hours of transfer credit may
be applied toward a minor. A student must achieve at least a 2.00 grade point average in his or
her minor course work to earn a minor. Courses taken to satisfy general education requirements
or courses taken to satisfy major requirements may not be counted toward a minor. The eight
minors available through the School of Education are:

1. Communication
2. Criminal Justice
3. English
4. Human Services

5. Information Systems
6. Mathematics
7. Psychology
8. Sociology

The specific requirements for each of the above minors are detailed on pages 44-45.

Certificate Program: The School of Education offers a certificate program in Information
Systems for students interested in completing a limited number of college credit courses without
completing all the requirements of a four-year undergraduate degree. Courses completed in this
certificate program may be applied toward a four-year degree if a student decides to expand the
scope of his or her educational studies upon completion of a certificate program and provided the
courses are applicable to the undergraduate degree of his or her choice.
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General Education Program

General Program Description: The primary objective of the general education program is to
guarantee that all students seeking undergraduate degrees within the School of Education will
share a common body of knowledge drawn from a broad spectrum of subject areas generally
defined as liberal aris. Following are the general education requirements for students in the School
of Education who are seeking baccalaureate degrees:

General Education Program
Credit Hours

Subject Areas and Courses:

Biological and Physical Sciences: (Student Choice of Two Courses) .

BIOL 115 Introduction to Biology, Evolution and Ecology
Biology, Humans and Society
Understanding Insects - Entomology
Botany - Biology of Plants
Environmental Science I
Environmental Science II

10.0

BIOL 116
BIOL 220
BIOL 280
ENVS 101
ENVS 102
PHYS 105 Physical Geology
PHYS 110 Astronomy and the Universe
PHYS 115 Meteorology
PHYS 200 Physics I
PHYS 201
PHYS 202

Physics n
Physics III

Communication: (Required Course)
COMM 171 Introduction to Public Speaking 5.0

Composition: (Required Courses)
ENGL 108 Composition I
ENGL 109 Composition H

5.0
5.0

iCultural Studies: (CLTR 301 and Student Choice of One Course)
ARTH 101 Art Appreciation
ARTH 102 Art Structure
ARTH 201 Survey of Western World Art I
ARTH 202 Survey of Western World Art II
CLTR 301 Arts and Ideas
COMM 101 Theater Appreciation

10.0
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MUSC 151 Music Appreciation
FREN 111 Elementary French 12
GERM 111 Elementary German 12
SPAN 111 Elementary Spanish 12

10.0History: (Student Choice of Two Courses)
HIST 111 Western Civilization I
HIST 112 Western Civilization II
HIST 211 The United States to 1877
HIST 212 The United States since 1877

5.0Literature: (Student Choice of One Course)
ENGL 201 Survey of World Literature I
ENGL 202 Survey of World Literature II
ENGL 263 Survey of English Literature I
ENGL 264 Survey of English Literature II
ENGL 275 American Literature through 1865
ENGL 276 American Literature after 1865

Mathematics: (Student Choice of One Course)3
MATH 102 Applied Mathematics
MATH 105 Consumer Mathematics
MATH 132 College Algebra

5.0

Philosophy and Social Sciences: (Student Choice of One Course)4
ECON 150 Principles of Microeconomics
ECON 151 Principles of Macroeconomics
GEOG 299 Geographic Concepts
PHIL 101 Problems of Philosophy

American Government
General Psychology
Introductory Sociology

5.0

POLS 100
PSYC 101
SOCI 101

5.0Religion: (Student Choice of One Course) . .

RELG 110 Introduction to Religion
RELG 120 Old Testament
RELG 130 New Testament
RELG 220 World Religions

Total General Educational Requirements: 5 65.0
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' Student* enrol led in Early Childhood Education or Middle Grade* Education may select either CLTR 301 or any five
credit hour course listed under the Fine Art* section.
2 Student* selecting a foreign language in the Fine Art* category are strongly encouraged to complete the next level
language course as an optional elective course.
3 Student* enrolled in Information System* are required to take MATH 132.
‘Certain course* listed in the Philosophy/Social Science* category must be taken to satisfy prerequisite requirement* or
major requirement* for certain undergraduate degree program*. Student* should refer to the general information that is
provided with each undergraduate degree program for additional policies concerning these courses.
5 The general education requirement* for student* seeking an Early Childhood Education degree or Middle Grade*
Education degree are 60.0 credit bours. The Program Director for Teacher Education will determine the specific courses
that must be taken by student* in the Teacher Education Program to complete their general education requirement*.
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Communication

General Program Description: The Bachelor of Arts in Communication is designed to provide
students with a thorough background in written and spoken communication. The program consists
of three required courses complemented by three concentration options. Students may select a
concentration in Communication Studies, Literature Studies, or Public Relations. The
Communication curriculum requires a minimum of 60 credit hours of required courses as outlined
below. Minors in Communication and English are available to students in other majors who are
interested in these options.

Undergraduate Communication Policies: Students seeking a degree in Communication must
satisfactorily complete the following prerequisite courses and achieve a minimum grade point
average of 2.75 in the three courses in order to continue in the program:

ENGL 108 Composition I
ENGL 109 Composition II
COMM 171 Introduction to Public Speaking.

Communication Degree Requirements
Credit Hours

Required Courses for Communication Majors in AR Three Concentration Options: . .

COMM 460 Communication Criticism ^
ENGL 300 Advanced Essay Writing ^
ENGL 323 History of the English Language s

Option A: Communication Studies

. . 15.0

Credit Hours

Required Course:
COMM 310 Communication Theory

5.0

Elective Courses: (Student Choice of 40 Hours)
COMM 202 Business Communication
COMM 208 Written Business Communication
COMM 220 Newswriting
COMM 250 Gender and Communication
COMM 260 Interpersonal Communication
COMM 272 Business and Professional Speaking
COMM 290 Argumentation
COMM 303 Oral Interpretation
COMM 304 Advertising Concepts and Practices

40.0
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COMM 311 Rhetorical Theory
COMM 330 Elements of Persuasion
COMM 340 Public Relations
COMM 345 Mass Media and Society
COMM 350 Organizational Communication
COMM 361 Group Dynamics
COMM 370 Intercultural Communication
COMM 390 Special Topics in Communication
COMM 475 Communication Internship 1

60.0Total Concentration Requirements: . . .

Total General Education Requirements:
Total Other Electives (Student Choice):

65.0
55.0

180.0Total Credit Hours Required for Option A

1A maximum of 5 credit hours of internship may be counted toward the major; up to 10 hours may be counted as other
electives.

Option B: Literature Studies
Credit Hours

10.0Required Courses:
ENGL 263 Survey of English Literature I or ENGL 264

Survey of English Literature II
ENGL 332 Shakespeare - Comedies or ENGL 333

Shakespeare - Tragedies

35.0Elective Courses:
Student Choice of 20 Hours From Block 1:

ENGL 275 American Literature through 1865
ENGL 276 American Literature after 1865Y
ENGL 354 The American Novel - '
ENGL 356 Literature of the South
ENGL 368 Contemporary Poetry 1945-Present
ENGL 369 Contemporary Fiction 1945-Present

Student Choice of 15 Hours From Block 2:
COMM 202 Business Communication
COMM 208 Written Business Communication
COMM 220 Newswriting
COMM 250 Gender and Communication
COMM 260 Interpersonal Communication
COMM 272 Business and Professional Speaking
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COMM 290 Argumentation
COMM 303 Oral Interpretation
COMM 304 Advertising Concepts and Practices
COMM 310 Communication Theory
COMM 311 Rhetorical Theory
COMM 330 Elements of Persuasion
COMM 345 Mass Media and Society
COMM 350 Organizational Comijnmication
COMM 361 Group Dynamics
COMM 370 Intercultural Communication
COMM 390 Special Topics in Communication

1/

60.0Total Concentration Requirements: . . .

Total General Education Requirements:
Total Other Electives (Student Choice):

65.0
55.0

180.0Total Credit Hours Required for Option B:

Option C: Public Relations
Credit Hours

20.0Required Courses:
BUSN 361 Principles of Marketing
COMM 260 Interpersonal Communication
COMM 272 Business and Professional Speaking
COMM 340 Public Relations

25.0Elective Courses: (Student Choice of 25 Hours) . . .

BUSN 423 Creative Thinking in Business
BUSN 461
BUSN 462
BUSN 488
COMM 202 Business Communication
COMM 208 Written Business Communication
COMM 220 Newswriting
COMM 250 Gender and Communication
COMM 290 Argumentation
COMM 303 Oral Interpretation
COMM 304 Advertising Concepts and Practices
COMM 310 Communication Theory
COMM 311 Rhetorical Theory
COMM 330 Elements of Persuasion
COMM 345 Mass Media and Society
COMM 350 Organizational Communication

Salesmanship
Consumer Behavior
Business Ethics
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COMM 475 Communication Internship
SOCI 300 Social Sciences Research Methods
SOCI 325 Sociology of Community

60.0Total Concentration Requirements: . . .

Total General Education Requirements:
Total Other Electives (Student Choice):

65.0
55.0

180.0Total Credit Hours Required for Option C:
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Religious Studies

General Program Information: The Bachelor of Arts in Religious Studies is designed for
students who wish to have a liberal arts degree with a focus in the general area of religion. The
program emphasizes the biblical and historical background of the Christian tradition, its
contemporary expressions and applications, and its relationship to other traditions in a pluralistic
culture. The program is intended to meet the needs of students who desire a baccalaureate degree
that will be general enough for broad enrichment and focused enough to provide some specialized
understanding in the various areas of religious life. It also is intended to provide a foundation for
those students whose interests and vocational plans will lead them to further studies in religion,
in the seminary, or in other graduate programs.

Undergraduate Religious Studies Policies: Students seeking a degree in Religious Studies must
complete the general education requirements for the School of Education as prescribed in this
document and the concentration requirements in the area of religious studies as outlined below.

Religious Studies Degree Requirements
Credit Hours

Required Courses:
RELG 120 Old Testament
RELG 130 New Testament
RELG 210 History of Christianity
RELG 220
RELG 300
RELG 330
RELG 340 Sociology of Religion, or RELG 342 Psychology of Religion
RELG 355 History of Religion in America

40.0

World Religions
Introduction to Christian Thought
Christian Social Ethics

Elective Courses: (Student Choice of 10 Hours)
RELG 200-RELG 399 Level Courses Not Taken Elsewhere

10.0

iTotal Major Requirements:
Total General Education Requirements: 2
Total Other Electives (Student Choice): .

50.0
65.0
65.0

Total Credit Hours Required for Major: 180.0

1 Students who transfer applicable credits into the Religious Studies program must take at least 20 credit hours of work
in religion in the School of Education to qualify for this major.
2 Students who use RELG 120 or RELG 130 to meet their general education requirements in religion must take 5
additional credit hours of electives in the major. Note that RELG 110 may be used to satisfy the general education
requirement.
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Information Systems

General Program Description: The Bachelor of Science degree in Information Systems has been
designed for students interested in acquiring a broad knowledge of computer information systems
as they are used in organizations. The program focuses on these areas: the basic theory and design
of computers and computer systems, the techniques of basic programming, systems development
and system analysis, and the practical applications of information systems including networks, data
communication, and the selection of software to meet specific organizational requirements.
Students participating in this program will be required to complete courses in the areas of
management, communication, computer science, and information technology.

A degree in Information Systems would be extremely useful to persons seeking employment
opportunities in organizations where computers are used extensively to provide information for
management personnel. Some positions that a person might seek with this degree include
administration, supervision, or systems support. Persons with this degree might also provide basic
computer skills training for employees within an organization, or the degree might be useful in
organizations where there is a need to enhance the quality of information or where they want to
improve productivity. Because of the limited number of courses in mathematics and programming,
this degree is not recommended for persons seeking positions in computer programming or highly
technical areas.

The B.S. degree in Information Systems consists of 90 credit hours of required courses in the
major, 65 hours of general education requirements, and 25 hours of free electives.

Undergraduate Information Systems Policy: Students seeking a degree in Information Systems
must satisfactorily complete the following prerequisite:

INSY 115 Introduction to Computer Systems

Information Systems Degree Requirements
Credit Hours

Required Courses:
BUSN 363 Principles of Management
COMM 208 Written Business Communication

62.5

COMM 272 Business and Professional Speaking
INSY 130
INSY 201
INSY 251
INSY 311
INSY 312
INSY 410
INSY 425
INSY 430

Introduction to Operating Systems
Introduction to Computer Programming
Computer Science I
Data Communications

(2.5 Credit Hours)

Data Base Design
Information Systems Analysis and Design
Expert Systems and Artificial Intelligence
Network Systems Design
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Computer Privacy, Ethics, and Society
Information Systems Strategics and Policy

INSY 495
INSY 498

27.5Electives Courses:
Student Choice (12.5 Hours from Block 1):

INSY 131 Fundamental of Wordprocessing
INSY 132 Fundamental of Electronic Spreadsheets
INSY 133
INSY 141
INSY 142
INSY 143
INSY 151
INSY 161
INSY 202
INSY 269

(2.5 Credit Hours)
(2.5 Credit Hours)

Fundamental of Data Base Management Systems (2.5 Credit Hours)
Advanced Wordprocessing
Advanced Electronic Spreadsheets
Advanced Data Base Management Systems
Fundamental of the Internet

(2.5 Credit Hours)
(2.5 Credit Hours)
(2.5 Credit Hours)
(2.5 Credit Hours)
(2.5 Credit Hours)Advanced Internet Navigation

Computer Programming in COBOL
Multimedia Presentations

Student Choice (15.0 Hours from Block 2):
INSY 310
INSY 351
INSY 371
INSY 381
INSY 385
INSY 387

Introduction to File Management
Computer Science II
Information Technology in Organization
Information Systems for Business
Computer Crime and Security
Social Sciences Information Systems

90.0Total Major Requirements:
Total General Education Requirements:
Total Other Electives (Student Choice):

65.0
25.0

Total Credit Hours Required for Program 180.0
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Social Sciences Department

General Program Description: The Social Sciences Department offers a comprehensive set of
degree programs and minors to meet the needs of students interested in the general fields of
sociology, psychology, criminal justice, and human services. Qualified students seeking
undergraduate degrees may select from among the following majors: a B.A. degree in Applied
Sociology, a B.S. degree in Criminal Justice, or a B.S. degree in Human Services. Undergraduate
minors are offered in Criminal Justice, Human Services, Psychology, and Sociology.

Undergraduate Social Sciences Policies: Students seeking undergraduate degrees in Applied
Sociology, Criminal Justice, and Human Services must satisfy the following requirements in
addition to their general education requirements in the School of Education:

1. A student seeking a major in any of the Social Sciences programs must achieve a"
minimum cumulative grade point average of 2.25 in his or her major area of concentration to
qualify for graduation.

2. A student may not have more than two letter grades of "D" in his or her major area of
concentration in courses completed at Mercer University.

3. A student may not repeat any required course in his or her major more than one time.
4. A student may not register for upper level courses (300-499) in any Social Sciences

courses until he or she has completed at least 45 credit hours of general education requirements,
or until he or she has received written approval from his or her Program Director.

5. A student may not take required Social Sciences courses or elective courses used to
satisfy major requirements on a "Satisfactory or Unsatisfactory" basis with the exception of
intemships or practicums.

Applied Sociology

General Program Description: The Bachelor of Arts degree in Applied Sociology is designed
for students interested in the study of social problems within a broad socio-structural context.
Applied sociology may be defined as sociological knowledge and action oriented toward
intentional social change. Three components of study are stressed: theory, research, and social
action. The program of study seeks to create a critical awareness of the needs and issues of society
and a commitment to address them. Students gain the knowledge required for a variety of
professions utilizing a sociological analysis of social systems, problems, and policies, as well as
preparation for graduate study in sociology.

There are two prerequisite courses required for this degree program.

SOCI 101
SOCI 150

Introductory Sociology
Social Problems.
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Applied Sociology Degree Requirement
Credit Hours

45.0Required Courses:
SOCI 229
SOCI 300
SOCI 320
SOCI 363
SOCI 380
SOCI 430
SOCI 475

Data Analysis for the Social Sciences
Social Sciences Research Methods
Social Change: Institutions and Community
Ethics and Professional Practice

Sociological Theory
Administration and Supervision
Applied Sociology Internship (10 Hours), or SOCI 480
Applied Sociology Research Practicum (10 Hours)
Current Issues in Social PolicySOCI 495

25.0Elective Courses: (Student Choice of 25 Hours)
COMM 310 Communication Theory
COMM 340 Public Relations
COMM 350 Organizational Communication
COMM 361 Group Dynamics
COMM 370 Intercultural Communication
SOCI 300-
SOCI 499 Sociology Courses Not Taken Elsewhere

70.0Total Major Requirements:
Total General Education Requirements:
Total Other Electives (Student Choice):

65.0
45.0

180.0Total Credit Hours Required for Major
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Criminal Justice

General Program Description: The Bachelor of Science degree in Criminal Justice is designed
for students who would like to work in the fields of criminal law, law enforcement, criminal
investigation, corrections, and criminal rehabilitation. A minor in Criminal Justice is available to
students in other majors interested in this option. In this program, students will be exposed to
criminal justice systems, including their composition, operations, problems, and measures that
might be used to improve them. Through lively discussions with faculty and fellow students,
participants will be confronted with such issues as: How does a society respond to crime and
criminals in general? What is meant by the term "justice"? What kinds of rights do victims have?
How can the rights of citizens, suspects, victims, and criminal justice professionals be balanced?

Undergraduate Criminal Justice Policies: Criminal Justice majors must select PSYC 101 to
satisfy the social sciences requirement in the general education program.

Criminal Justice Degree Requirements
Credit Hours

Required Courses:
CRJS 260
CRJS 300
CRJS 363
CRJS 360 Criminology
CRJS 361 The Criminal Offender
CRJS 362x Juvenile Delinquency
CRJS 370 Criminal Law and Procedure
CRJS 403 Counseling Theory and Intervention Skills
CRJS 430 Administration and Supervision
CRJS 475 Criminal Justice Internship (5.0 Credit Hours)
PSYC 340' Psychopathology

55.0
Introduction to Criminal Justice System
Social Sciences Research Methods
Ethics and Professional Practice

1Elective Courses: (Student Choice of 10 Hours)
CRJS 300-
CRJS 400 Criminal Justice Courses Not Taken Elsewhere
HSRV 300-
HSRV 499 Human Services Courses Not Taken Elsewhere
PSYC 300-
PSYC 499 Psychology Courses Not Taken Elsewhere
SOCI 300-
SOCI 499 Sociology Courses Not Taken Elsewhere

10.0

Total Major Requirements:
Total General Education Requirements:
Total Other Electives (Student Choice):

65.0
65.0
65.0
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180.0Total Credit Hours Required for Program

1 A maximum of 10 credit hours of internship may be counted toward the major; other credit hours, up to 5, may be
counted as other electives.

Human Services

General Program Description: The Bachelor of Science program in Human Services is designed
for students interested in psychology and the various helping professions. A Human Services
major encourages an interdisciplinary program of study focusing on human needs and problem-
solving strategics to meet those needs. Grounded in the values of a liberal arts education, the
Human Services field seeks to move beyond intervention, treatment technologies, and therapies
toward a world view which seeks to identify with the suffering of individual and human
communities. The Human Services major can equip students with the professional skills required
for employment in a variety of fields, including mental health, social work, and human service
as well as graduate work in social work or psychology.

Undergraduate Human Services Policies: Students seeking a degree in Human Services must
satisfactorily complete two prerequisite courses.

PSYC 101
SOCI 101

General Psychology
Introductory Sociology

Human Services Degree Requirements
Credit Hours

Required Courses:
HSRV 202
HSRV 300

45.0
Introduction to Human Services
Social Sciences Research Methods

HSRV 320 Social Change: Institutions and Community
HSRV 363 Ethics and Professional Practice
HSRV 403 Counseling Theory and Intervention Skills
HSRV 430 Administration and Supervision
HSRV 475 Human Services Internship
PSYC 221

(10.0 Credit Hours)
Human Development: Prenatal-Adolescence, or PSYC 222
Human Development: Early Adult-Death

Elective Courses: (Student Choice of 25 Hours)
CRJS 300-
CRJS 499 Criminal Justice Courses Not Taken Elsewhere
HSRV 300-
HSRV 499 Human Services Courses Not Taken Elsewhere
PSYC 300-

25.0
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PSYC 499 Psychology Courses Not Taken Elsewhere
SOCI 300-
SOCI 499 Sociology Courses Not Taken Elsewhere

70.0Total Major Requirements:
Total General Education Requirements:
Total Other Electives (Student Choice):

65.0
i 45.0

Total Credit Hours Required for Program 180.0

1 One of the other elective courses must be either PSYC 101 or SOCI 101, the one not taken as part of the general
education requirements.
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Education Department

General Program Information: The Education program within the School of Education affords
students the opportunity to select either a B.S. degree in Early Childhood Education or a B.S.
degree in Middle Grades Education. Each program has specific course requirements during the
junior and senior years. To finish in an orderly fashion, students are encouraged to enter the
program only in the Fall or Winter Quarters.

Undergraduate Teacher Education Policies:
1. Students majoring in Early Childhood Education or Middle Grades Education may not

take Education courses on a "Satisfactory or Unsatisfactory" basis with the exception of field work
experiences, practicums, and student teaching. General education courses taken on a "Satisfactory
or Unsatisfactory" basis will be considered as a "C" letter grade for admission into the Teacher
Education Program.

2. Admission into the Teacher Education Program is mandatory in order to receive a
Bachelor of Science degree with an Education concentration from the School of Education.
Students must be admitted to the Teacher Education Program during their junior years, after
completing a minimum of 100 credit hours, and subject to their filing of application for
admission to Teacher Education.

3. Failure to meet the minimum academic and professional standards set forth in the
criteria for admission to Teacher Education will result in students not being eligible to register for
further professional study.

4. Criteria for admission to Teacher Education are listed in the Teacher Education
Handbook. A fee will be charged to cover teacher education materials and for the standardized
testing required for admission.

5. Seniors who have been formally admitted to the Teacher Education Program are eligible
to register for their student teaching internship once their application for Student Teaching
Intemships have been completed and approved. Application forms are available from the Director
of Teacher Education and must be filed before the dates shown below.

Student Teaching Quarter Filing Date

Fall Quarter
Winter Quarter
Spring Quarter

by May 1
by October 15
by January 15
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Early Childhood Education

General Program Description: The Bachelor of Science in Early Childhood Education is
designed for persons who wish to teach students in preschool through the 5th grade. The courses
for this major are sequenced.

Early Childhood Education Degree Requirements

Credit Hours

Additional General Education Requirement:
CSCI 301 Computer Use in Education 5.0

Junior Year Block

Fall Quarter:
EDUC 221 Human Development: Prenatal-Adolescence

Field Work I-Education
Pattems and Principles of Education
Mathematical Problem Solving

5.0
2.0EDUC 298

EDUC 300
MATH 110

5.0
5.0

Winter Quarter:
EDUC 318
EDUC 357
EDUC 378
EDUC 399

Creative Activities . . . .

Educational Psychology .

Children's Literature . . .

Field Work II-Education

5.0
5.0
5.0
2.0

Spring Quarter:
EDUC 322
EDUC 328
EDUC 353
EDUC 376

Health and Physical Education I
Teaching Social Science-Early Childhood
Science for Teachers-Early Childhood . .

Teaching of Reading-Early Childhood . .

2.5
5.0
5.0
5.0

Senior Year Block

Fall Quarter:
EDUC 383 The Exceptional Child

Educational Media
Mathematics for Teachers-Early Childhood
Methods of Curriculum-Early Childhood .

5.0
EDUC 401
EDUC 454
EDUC 459

2.0
5.0
5.0
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Winter Quarter:
EDUC 323 Health and Physical Education II
EDUC 407 Practicum-Early Childhood
EDUC 413 Methods of and Materials for Teachers--Early Childhood
EDUC 415 Language Arts Teaching Methods-Early Childhood . . .

2.5
5.0
5.0
5.0

Spring Quarter:
EDUC 490 Student Teaching-Early Childhood 15.0

101.0Total Major Requirements:
Total General Education Requirements:
Total Other Electives (Student Choice):

60.0
19.0

180.0Total Credit Hours Required for Program

Middle Grades Education

General Program Description: The Bachelor of Science in Middle Grades Education is designed
for persons who wish to teach students in 4th grade through the 8th grade. The courses for this
major are sequenced.

Middle Grades Education Degree Requirements
Credit Hours

Additional General Education Requirement
CSCI 301 Computer Use in Education 5.0

Junior Year Block

Fall Quarter:
5.0EDUC 221 Human Development: Prenatal-Adolescence

EDUC 298 Field Work I-Education 2.0
EDUC 300 Pattems and Principles of Education
MATH 110 Mathematical Problem Solving . . .

5.0
5.0

Winter Quarter:
EDUC 357 Educational Psychology .

EDUC 399 Field Work II-Education
Concentration Courses

5.0
2.0

i 10.0
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Spring Quarter:
EDUC 322
EDUC 329
EDUC 352
EDUC 377

2.5Health and Physical Education I
Teaching Social Science-Middle Grades 2
Science for Teachers-Middle Grades 2 .

Teaching of Reading-Middle Grades . .

5.0
5.0
5.0

Senior Year Block

Fall Quarter:
5.0EDUC 383 The Exceptional Child

Educational Media
Mathematics for Teachers-Middle Grades
Methods of Curriculum-Middle Grades .

2.0EDUC 401
EDUC 455
EDUC 460

5.0
5.0

Winter Quarter:
EDUC 323
EDUC 408
EDUC 414
EDUC 416

2.5Health and Physical Education II
Practicum—Middle Grades
Methods of and Materials for Teachers-Middle Grades

Language Arts Teaching Methods-Middle Grades . . .

5.0
5.0
5.0

Spring Quarter:
EDUC 491 15.0Student Teaching-Middle Grades

101.0Total Major Requirements:
Total General Education Requirements:
Total Other Electives (Student Choice or Concentration Requirements):

60.0
19.0

180.0Total Credit Hours Required for Program

I Middle grades majors will declare a 25-hour primary and 20-hour secondary concentration. Concentrations are in
language arts, mathematics, science, and social studies. The Program Advisor will assist students in the proper selection
of courses. Note: Each concentration has specific required courses. Consult the Teacher Education Handbook for
these courses.
2 As required. See Program Director for additional information.
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Undergraduate Minors

General Information: The School of Education offers eight minors for students interested in
working in a field secondary to their major field of study. The selection of a minor is an optional
requirement. Students are encouraged to declare a minor field of study as early as possible to
ensure availability of courses throughout their academic program. Courses used to satisfy general
education requirements or major requirements cannot also be used to satisfy the requirements in
a minor. Students must satisfy the specific minor requirements as shown below.

Communication

Students should select any 10 hours of courses from lower division courses (100-299) and any 15
hours of courses from upper division courses (300-499) that are listed in the Communication
subject area.

Criminal Justice

Students selecting this minor are required to complete CRJS 260—Introduction to Criminal Justice
System and any 20 credit hours of courses listed in the Criminal Justice subject area.

English

Students should select any 10 hours of courses from lower division courses (200-299) and any 15
hours of courses from upper division courses (300-499) that are listed in the English subject area.
Note that ENGL 100 (English as a Second Language) cannot be part of this minor.

Human Services

Students selecting this minor are required to complete HSRV 202-Introduction to Human Services
and HSRV 320 (Social Change: Institutions and Community). The remaining 15 hours may be
selected from any upper division courses (300-499) listed under the Human Services subject area.

Information Systems

Students selecting this minor must complete the 12.5 hours of required courses listed below, 5
credit hours from lower division courses in the INSY subject area (100-299), and 10 hours of
upper division courses in the INSY subject area (300-499). Students selecting this minor must also
ensure that all course prerequisites are met before enrolling in these courses.
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Required courses:
BUSN 363 Principles of Management
INSY 115 Introduction to Computers
INSY 130 Introduction to Operating Systems

Mathematics

Students should select any 15 hours of courses from lower division courses (100-299) and any 10
hours of courses from upper division courses (300-499) that are listed in the Mathematics subject
area.

Psychology

Students should select any 10 hours of courses from lower division courses (100-299) and any 15
hours of courses from upper division courses (300-499) that are listed in the Psychology subject
area.

Sociology

Students should select any 10 hours of courses from lower division courses (100-299) and any 15
hours of courses from upper division courses (300-499) that are listed in the Sociology subject
area.
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Information Systems Certificate Program

This certificate program is designed to provide participants with a basic knowledge of computers
and how computers may be used in various work situations. In addition to the introductory courses
in computers and management principles, the student will also be exposed to general programming
techniques as well as some of the most popular software packages used by businesses. The primary
goal of this certificate program is to provide a means for students to become more productive in
their daily lives through the use of computers.

Required courses:
BUSN 363 Principles of Management
INSY 115
INSY 130

Introduction to Computers
Introduction to Operating Systems

Select any 20 hours of these courses:
INSY 151 Computer Science I

Multimedia Presentations
Data Communications
Information Technology in Organization
Information Systems for Business
Information Systems Analysis and Design
Expert Systems and Artificial Intelligence
Network Systems Design
Computer Privacy, Ethics, and Society

INSY 269
INSY 311
INSY 371
INSY 381
INSY 410
INSY 425
INSY 430
INSY 495
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Student Support Seminars

Objective of the Program: The School of Education offers several special support programs for
students making their initial entry into a college program as well as students who may have had
some prior college work but have not actively participated in a college program within the last two
years. The primary objective of these seminars is to provide instruction in the basic learning
techniques which will be necessary for orientation, adjustment, participation, and success in
Mercer University academic programs. Through these courses, students will be better prepared
to achieve their unique career objectives.

Program Restriction^:
1. Mercer University will only apply up to ten credit hours of courses in this subject area

toward any four-year undergraduate degree.
2. Students may not repeat any student support seminar courses in which they have already

received a passing (Satisfactory) grade.
3. The Director of Admissions for Off-Campus Programs may require certain entering

students to enroll in and successfully complete one or more student support courses as part of their
admission process.

Courses Available to Students: Listed below are the five courses that currently comprise the
student support seminars. Details concerning the content of each course can be found in the
undergraduate course descriptions in this bulletin.

SSSM 110
SSSM 120
SSSM 130
SSSM 150
SSSM 170

College Study Skills
College Analytical Skills
College Verbal Skills
Life Planning
College Research Methods.
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Undergraduate Course Description

Art and Art History

*0 \ 5.0 CreditsARTH 101
This course is designed to enable student* to understand artistic terms and artistic method*. Emphasis will be placed on
the recognition of style* and period* in art history. Slide presentation*, field tripe, and the use of guest speaker* will
enable the student to develop a broad appreciation for art.
Prerequisite: None.

Art Appreciation

■J$tA/id 5.0 Credit*ARTH 102
This course will provide an introduction to the element* and principle* of two dimensional and three-dimensional design.
Some of the method* that will be explored include drawing, collage, and sculpture.
Prerequisite: None.

Art Structure

5.0 CreditsARTH 104
This course will involve modeling in clay, and carving in wood or stone. Preliminary models are developed into final
sculptures.
Prerequisite: None.

Sculpture

5.0 CreditsARTH 105 Painting
In this course, students will be exposed to oil, polymer, and water coloring technique*. Both abstract and representational
forms of painting will be explored.
Prerequisite: None. \

5.0 CreditsARTH 201
This course involves the chronological survey of Prehistoric, Egyptian, Greek, Roman, and Medieval art. Students will
also be exposed to the personal and social function* of art as well as the basic sty les of art.
Prerequisite: None.

Survey of Western World Art I

y
ARTH 202
This course involves the chronological survey of Renaissance, Mannerist ic, Baroque, Rococo, and Modem art. Students
will also be exposed to the personal and social function* of art as well as the basic styles of art.
Prerequisite: None.

Survey of Western World Art II 5.0 Credits

ARTH 299
This course will consist of the study of art as a part of a school program from the standpoint of art appreciation through
creative expression. Problems of color and design in cut paper, paper mache, watercolors, finger painting, and lettering
will be addressed. This course is offered for Education students only.
Prerequisite: None.

Art for Teachers 5.0 Credits

ARTH 369
The objective of this course is to provide students with a survey of the painting, sculpture, architecture, and decorative
arts from the pre-Columbian period to the present.
Prerequisite: None.

Art of the Americas 5.0 Credits

ARTH 390
A study of some significant art or art history topic not otherwise offered in the normal credit offerings. Students should
discuss the subject area* with the instructor prior to enrolling in the course.

Prerequisite: Consent of Program Director.

Special Topic in Art or Art History 2.0-5.0 Credits
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Biological and Physical Sciences

,0>
5.0 CreditsBIOL 115

This course concentrates on five major areas; approachmg to understanding biology as a science, understanding of cellular
structure, function, and interactions, defining the fundamentals of inheritance, understanding the principles of evolution
and diversity, and providing a general overview of ecology and organism behavior and reaction to the environment. This
course includes laboratory work.
Laboratory Fee: $50.00.
Prerequisite: None^

Introduction to Biology, Evolution and Ecology

5.0 CreditsBIOL 116 Biology, Humans and Society
This course offers a detailed examination of the five kingdoms as well as the organ systems. Laboratories include
morphology, physiology, and anatomy of individuals in the kingdoms. BIOL 115 is recommended. This course includes
laboratory work.
Laboratory Fee: $50.00.
Prerequisite: None.

&?BIOL 220
This course is designed to provide students with an understanding of the largest phyhun of animals. Insect behavior,
morphology, physiology, and taxonomy will be considered. Field work will involve a collection. BIOL 115 is
recommended. This course includes laboratory work.
Laboratory Fee: $50.00.
Prerequisite: None.

Understanding Insects - Entomology 5.0 Credits

BIOL 280
This course is designed to approach botany on an academic and field basis. Plant anatomy, morphology, physiology, and
taxonomy will all be examined. A plant collection will be required along with weekly labs. This course includes laboratory
work.

Laboratory Fee: $50.00.
Prerequisite: None.

Botany - Biology of Plants 5.0 Credits

BIOL 355
This is a course that studies general microbiology with emphasis on the activities and distinguishing characteristics of
microorganisms such as viruses, rickettsiae, bacteria, fungi, and protozoa. Lab work deals with isolation, identification,
and cultivation of microorganisms, and their metabolic activities and responses to environmental factors. This course
includes laboratory work.
Laboratory Fee: $50.00.
Prerequisite: Consent of Program Director.

Microbiology 5.0 Credits

BIOL 390
This is a study of some significant topic in biology which is not available through other program offerings.
Prerequisite: Consent of Program Director.

Special Topics in Biology 2.0-5.0 Credits

noENVS 101
This course examinee the nature of the world and its relationship to environmental, material, technological, and energy-
related probiems. Basic concepts are drawn from such diverse areas as ecology, chemistry, geology, meteorology, and
physics. This course includes laboratory work.
Laboratory Fee: $50.00.
Prerequisite: None.

Environmental Science I 5.0 Credits
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5.0 CreditsEnvironmental Science IIENVS 102
This is a study of the relationship of human being* and their environment. The course examines such topics as human
origin, evolutionary relationships to other organism*, dependence on other organisms, current environmental problem*,
and the various approaches to these problem*. Laboratory work is included.
Laboratory Fee: $50.00.
Prerequisite: None.

[Q\PHYS 105
This is an introductory course in geology including the study of the structure and material at the earth's crust, the
processes that have given rocks and mineral* their composition, structure and distribution, the internal structure of the
earth, the energy and forces controlling earthquake®, volcanoes, and mountain building, the forces that have shaped the
landscape, and a brief history of life on earth as revealed in the fossil record. Laboratory work is included.
Laboratory Fee: $50.00.
Prerequisite: None.

5.0 CreditsPhysical Geology

PHYS 108
This course explores the fundamental principles of modern science and applies these concept* to specific issue* in the
physical and life sciences. Specific topics covered inchide nuclear and particle physics, atomic structure, relativity,
genetics, and environmental ethics. The course will also discuss the relationship between fundamental principles of
modern science and the concept* necessary to be scientifically literate in today's society. Laboratory work is included.
Prerequisite: None.

Science Literacy 2.5 Credits

Astronomy and the Universe 5.0 CreditsPHYS 110
This is a study of the major field* of astronomy and their relation to other sciences. Topics to be discussed inchide the
history of astronomy, the solar system, and stellar and galactic astronomy. Students will work on problems in astronomy
to demonstrate how scientific principles are established, how principles are revised or disproved by new data and methods,
and how observation* of the universe can be used to leam more about human*’ place in the cosmos. Laboratory work is
included.

Laboratory Fee: $50.00.
Prerequisite: None.

<
MeteorologyPHYS 115

This is an introductory course designed to provide students with an understanding of basic meteorological concepts. The
earth'* atmosphere will be discussed from a practical and mathematical approach. Special emphasis will be given to man's
concern with the weather and his ability to survive in it. Laboratory work is included.
Laboratory Fee: $50.00.
Prerequisite: None.

5.0 Credits

PHYS 200
This course examines principles in classical mechanics and investigates how they explain and determine physical
propertiee such as displacement, velocity, acceleration, force, mass, momentum, work, power, and energy. Topics inchide
Newton's Laws, work and energy, impulse and momentum, center of gravity, rotation, gravity, solids, and fluids.
Laboratory work is included.
Laboratory Fee: $50.00.
Prerequisite: Algebra or basic ability in algebra with approval from Program Director.

Physics I 5.0 Credits

PHYS 201
This course begin* with an examination of the principles of thermodynamics, including temperature, heat, and energy
exchange, and conchides with a study of the principles of electricity and magnetism. Topics inchide temperature, heat,
and the first law of thermodynamics, thermal properties and processes, heat engines, the availability of energy, electric
fields and forces, electrostatics, electric current and circuits, the magnetic field, magnetic induction, and alternating
current circuits. Laboratory work is included.
Laboratory Fee: $50.00.
Prerequisite: Algebra or basic ability in algebra with approval from Program Director.

Physics D 5.0 Credits
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5.0 Credit®PHYS202
This course studies the principle* of waves and vibrations and kx>ks at how they are used to explain a natural phenomenon
such as peaduhims, sound waves (e.g., voice and string instrument®), and electromagnetic waves (e.g., radio waves and
light). It conchides with a study of light, including the theories of light, the instrument® and devices that use light, and
optics. Laboratory work is included.
Laborator}' Fee: $50.00.
Prerequisite: Algebra or basic abdity in algebra with approval from Program Director.

Physics in

2.0-5.0 CreditsPHYS 390
This is a study of some significant topic in the physical sciences which is not avadable through other program offerings.
Prerequisite: Consent of Program Director.

Special Topics in Physical Sciences

Communication

Theater Appreciation )& '"jCOMM 101
This course is a study of the nature of the theater with emphasis on the role of theatrical production® in the development
of human relationship®. Major emphasis will be placed on appreciation through familiarisation, association, and analytical
understanding. Students will attend theatrical production® and will analyze and interpret several plays.
Prerequisite: None.

5.0 Credits

n\
5.0 CreditsCOMM 171

This is a study of communication and rhetorical theory with an emphasis on the preparation and presentation of both
informative and persuasive speeches. Students will also learn to be critical consumers of public discourse by studying
effective listening, basic argument construction, and basic rhetorical criticism.
Prerequisite: None.

Introduction to Public Speaking

COMM 202
This course will expose students to the various types of communication® used by modem organization®. The course will
emphasize the identification of communication® requirement®, selecting the optimum means of communicating information
and ideas, gathering and collecting information, analyzing audiences, and preparing reports and final presentation.®.
Students will be given a combination of lectures and class projects that will ultimately take the form of a final report and
presentation.
Prerequisite®: COMM 171, ENGL 108, and ENGL 109.
Cross-referenced as BUSN 202.

5.0 CreditsBusiness Communication

COMM 208
This course is a study and practice of the strategy and skills necessary for effective written communication in business
and professional settings. Planning, formatting, and writing letters, memoranda, and reports will be emphasized. Students
will prepare a series of written assignments both individually and in groups. Computer word processing and graphics
software will be used.

Prerequisite®: ENGL 108 and ENGL 109.

Written Business Communication 5.0 Credits

COMM 220
This course will expose students to the fundamental® of reporting and writing for the news media. Special emphasis will
be placed on technique.® for newspaper® and magazine®.
Prerequisite: ENGL 108.

Newswriting 5.0 Credits
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5.0 CreditsCOMM 250
In this course, students will examine the phenomenon of communicatkm between male* and females, examining the role
of cultural norms and stereotype*, and exploring ways in which barriers can be overcome.
Prerequisite: None.

Gender and Communication

5.0 CreditsInterpersonal CommunicationCOMM 260
This course is a study of the theories of interpersonal communication with emphasis on the application of relevant
principles. Students will study transactional communication, perception, concept of self, relational formation and
integration, interpersonal conflict, and other topics.
Prerequisite: ENGL 108.

5.0 CreditsCOMM 269
This course provides an in-depth examination of the new world of multimedia. Students will learn what hardware and
software are needed, how to create graphics, animation, and sound, and how to link them together to build an interactive,
multimedia presentation. Special emphasis will be given to Window’* built-in multimedia capabilities.
Prerequisite*: INSY 115.
Cross-referenced as INSY 269.

Multimedia Presentation*

5.0 CreditsCOMM 272 Business and Professional Speaking
This course is a study and practice of the theory, strategy, and skill* necessary for effective communication in business
and professional setting*. Interviewing, technical speaking, and persuasive speaking will be emphasized.
Prerequisite: COMM 171.

COMM 290 Argumentation
This course is an examination of the fundamental theories of argument. Students will examine the process by which people
use reason to influence others. Technique* for effective advocacy will be emphasized.
Prerequisite: None.

5.0 Credits

COMM 303 Oral Interpretation
This course provides experience in the development of the methods and techniques of vocal and physical presentation of
an oral reading. Methods of selection, analysis, and execution will be studied and utilized in practical reading experiences.
Prerequisite: COMM 171.

5.0 Credits

COMM 304
This course cover* the historical and theoretical aspect* of advertising, together with a thorough study of modem
advertising practice* in all media. Emphasis will be given to student-created advertising campaign.*, the use of advertising
media, and discussions of successful advertising program*.
Prerequisite*: 50 hour* of general education requirement*.
Cross-referenced as BUSN 304.

Advertising Concept* and Practice® 5.0 Credits

COMM 310
This course is a survey of literature which form* the theoretical basis for understanding human communication. Students
will study the nature of theory and focus on communication theories which are relevant to verbal and nonverbal messages,
self-concept, gender and communication, motivation, thought, interpersonal communication, influence, decision-making,
organizational communication, public speaking, mass communication, and ethical theory. The purpose of the course is
to broadly orient the student to the various and fundamental issues relevant within the field of communication.
Prerequisite: None.

Communication Theory 5.0 Credits

COMM 311
This course is a survey of rhetorical theory from the Ancient* through the present. Students will study the perspective*
of rhetoricians from Plato, Aristotle, Cicero, and Quintilian through Kenneth Burke and Walter Fisher among others.
Prerequisite: None.

Rhetorical Theory 5.0 Credits
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5.0 CreditsElements of PersuasionCOMM 330
This course is a survey of theories of persuasion and their application to all levels of communication. Topics which will
be discussed mehide attitude formation and change, interaction of source, audience, and message vanables, and techniques
of mass audience appeal.
Prerequisite: None.

5.0 CreditsCOMM 340
This course examines communication theories and techniques of message preparation which are necessary for effective
organizational promotion.
Prerequisites: 50 hours of general education requirements.
Cross-referenced as BUSN 340.

Public Relations

COMM 345
This course is a critical analysis of the impact and the effects of the mass media on contemporary society. Special attention
will be given to the relationship between the media and social problems, cultural pattems, propaganda, collective
behavior, and related phenomena.
Prerequisite: SOCI 101.
Cross-referenced as SOCI 345.

5.0 CreditsMass Media and Society

COMM 350
This course focuses on communication theory, concepts, and skills as they function in modem organizations. Students
will study organizational climate and culture, hierarchy and communication flow in organizations, intra-organizational
conflict, types of leadership and group decision-making, analyzing communications in organizations, and implementation
of change.
Prerequisite: None.

Organizational Communication 5.0 Credits

COMM 361
This is an introduction to the communication process in a variety of small group settings. Topics to be covered will
include task-oriented and process oriented groups, problem solving and interpersonal relationships, conference and
symposium formats. Students taking this course may not take HSRV 361 or PSYC 361.
Prerequisite: None.

Group Dynamics 5.0 Credits

COMM 370
This course offers an examination of research relevant to communication among people from different cultural, national,
ethnic, or racial backgrounds.
Prerequisite: COMM 310 Recommended.

Intercultural Communication 5.0 Credits

COMM 390
This course is a study of some significant topic in communications which is not available through other program offerings.
A maximum of 10 credit hours in communication special topics may be selected by students seeking a Communication
degree.
Prerequisite: Consent of Advisor.

Special Topics in Communication 2.5-10.0 Credits

COMM 395
This course is a study in an area or subject not normally found in established courses, or a special study that allows the
student to explore in greater detail a topic raised in established Communication courses.
Prerequisite: Consent of Advisor.

Directed Study in Communication 2.0-5.0 Credits
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5.0 CreditsCommunication CriticismCOMM 460
This course studies the contemporary approaches to communication criticism. Students will evahiate methodological
implications and procedures of both analytical and interpretive approaches to message® and texts drawn from a range of
communication context®. Special attention will be paid to the origins of communication criticism in journalistic, literary,
and rhetorical perspective®, as well as contemporary perspective®. The purpose of the course is to provide an integrated
evaluation of methodological issue® that may have been raised in other communication course® and context®.
Prerequisite®: 20 credit hours of upper division Communication or English course®.

5-15.0 CreditsCOMM 475
The internship program is designed to provide the student with an opportunity to apply academic training in practical
communication setting. Requests for intern®hips must be made in advance and approved by the Program Director and the
coordinator of the area of specialization for which the internship credit will be granted. Communication internship® are
open only to Comnminication major®. A maximum of 5 credit hours of internship may be counted toward the major. An
additional 10 credit hours of internship hours may be counted as other elective*.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite®: Senior Status and Consent of Advisor.

Communication Internship

Computer Science

5.0 CreditsCSCI 301
This course will offer instruction in the use of BASIC and one other programming language. Technique® used to evahiate
and develop instructional material® will be discussed. Students will develop computer assisted instructional material® for
classroom use. A popular microcomputer will be available for program development.
Prerequisite: None.

Computer Use in Education

Criminal Justice

5.0 CreditsCRJS260 Introduction to Criminal Justice System
This course provide® an overview and analysis of the major components of the criminal justice system: criminal law, law
enforcement, the judicial and correctional processes, and related topics.
Prerequisite: None.

CRJS 300
This course provides the student with an introduction to the basic methods, technique®, and procedures of social science
research. Emphasis will be placed on both the qualitative and quantitative methods employed in general and social science
research projects. A minimal background in mathematics or statistics is highly recommended.
Prerequisite®: CRJS 260.
Cross-referenced as HSRV 300 and SOCI 300.

Social Sciences Research Methods 5.0 Credits

CRJS 360
This course offers an analysis of the major theories of criminal behavior, the nature and types of crime, and the
relationship between crime and society. Special emphasis will be placed on the relationship between crime, punishment,
and justice as moral questions.
Prerequisites: CRJS 260 or consent of Program Director.

Criminology 5.0 Credits
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5.0 CreditsThe Criminal OffenderCRJS 361
This is a detailed study of the dominant characteristics of criminal offender* emanat ing from interdisciplinary research
and theory on criminal behavior. Social pattems, personality traits, and case studies will be emphasized.
Prerequisites: CRJS 260 or consent of Program Director.

5.0 CreditsCRIS 362
This course is a study of the nature and extent of juvenile delinquency in contemporary society with particular emphasis
on theories of causation, treatment, and control.
Prerequisites: CRJS 260 or consent of Program Director.

Juvenile Delinquency

5.0 CreditsCRIS 363
This course provider student* with an identification and analysis of diverse ethical issues encountered in criminal justice,
human services, and applied sociology. Traditional ethical theories will be examined in the light of the moral dilemma*
encountered by person* working in law enforcement and other public service profession*. The senior essay requirement*
for the Criminal Justice program will be completed as part of this course.

Prerequisites: Senior status and consent of Program Director.
Cross-referenced as HSRV 363 and SOCI 363.

Ethics and Professional Practice

CRIS 365
This is a detailed analysis of the court system as it relates to criminal justice. The interaction of criminal law, judicial
decision-making, and the administration of justice will be emphasized.
Prerequisites: CRJS 260 or consent of Program Director.

The Judicial Process 5.0 Credits

CRIS 366
This course oflfers a detailed analysis of the major principles and trend* affecting correctional institutions. Current
practice* of punishment, prison reform, rehabilitation, and related topics will be examined.
Prerequisites: CRIS 260 or consent of Program Director.

The Correctional Process 5.0 Credits

CRIS 367
This is an examination of the origin* and the development of the concept* and practice* of probation and parole. Special
attention will be given to the practical, legal, and theoretical aspect* affecting agencies of probation and parole.
Prerequisites: CRJS 260 or consent of Program Director.

Probation and Parole 5.0 Credits

CRJS 370
This course oflfers an overview of the substantive and procedural aspect* of criminal law from a constitutional perspective.
The philosophical, moral, political, and sociological dimension* of criminal law will be explored, as well as specific topics
such as arrest, search and seizure, entrapment, and confession*.
Prerequisites: CRJS 260 or consent of Program Director.

Criminal Law and Procedure 5.0 Credits

CRJS 372
This is an introduction and overview of law enforcement in the United State*. Special attention will be given to such issues
as the function* of law enforcement in a democratic society, the nature of police powers, police-community relations,
police management, and the relationship of law enforcement to other component* of the criminal justice system.
Prerequisites: CRJS 260 or consent of Program Director.

Law Enforcement 5.0 Credits

CRJS 374
This course is a survey of the practical and scientific method.* of crime detection in law enforcement. Emphasis will be
placed cm special technique* employed in particular kinds of criminal investigation and the legal principles that apply to
criminal evidence.

Prerequisites: CRJS 260 or consent of Program Director.

Criminal Investigation 5.0 Credits
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5.0 CreditsCRJS 385
This course examines the risks we face from computer security breaches that could cause economic disaster and even
threaten human life. Computer systems vulnerabilities, fraud, viruses, and other problems will be analyzed. Special
emphasis will be given to increasing security safeguards for valuable databases, developing new investigative capabilities
for tracking down high-tech criminals, and enacting new laws to address innovative forms of computer crime that have
been spawned by the computer age.

Prerequisites: INSY 115, or CRJS 260 and 50 hours of general education course®.
Cross-referenced as INSY 385.

Computer Crime and Security

5.0 CreditsCRJS 387
This course provides an overview of the application? of computer technology to the criminal justice system, mental health
system, applied sociology, and other facets of human services systems. Current program® to gather and report data, as
well as diagnose/topologies individual served by the above areas will be examined and practiced. Topics covered inchide
use of real-time information systems to support operations and services, the hierarchy of local, state, and federal
information systems used to enhance capabilities, and the information infrastructure used to administer human services

Social Sciences Information Systems

systems.
Prerequisites: INSY 115 and 50 hours of general education requirements
Cross-referenced as HSRV 387, INSY 387, and SOCI 387.

2.0-5.0 CreditsCRJS 390
This course is a study of some significant topic in criminal justice which is not available through other program offerings.
Prerequisite: Consent of Program Director.

Special Topics in Criminal Justice

2.0-5.0 CreditsCRJS 395
This is a study in an area or subject not normally found in established courses, or a study that allows the student to explore
in greater detail a topic raised in established Criminal Justice courses.
Prerequisite: Consent of Program Director.

Directed Study in Criminal Justice

5.0 CreditsCRJS 403
This course provides an introduction to selected theories that are widely used in the treatment of individual as well as
the enhancement of personal well-being.
Prerequisite: PSYC 101.
Cross-referenced as HSRV 403 and PSYC 403.

Counseling Theory and Intervention Skills

5.0 CreditsCRJS 430
This course offers a study of the concepts and methods of administration and supervision. The course emphasis will be
placed on the development of skills related to program planning and evaluation, leadership, staff development,
organizational assessment, and conflict resolution.
Prerequisites: SOCI 101 and SOCI 300.
Cross-referenced as HSRV 430 and SOCI 430.

Administration and Supervision

CRJS 475
The internship program is designed to provide the student with an opportunity to appiy academic training in practical
criminal justice settings. Setting® may inchide law enforcement agencies, legal and paralegal agencies, correctional
facilities, and probation and parole agencies. The internships will be jointly supervised by college staff and officials of
the participating agency. Requests for internships must be made in advance and approved by the Program Director and
the coordinator of the area of specialization for which the internship credit will be granted. Criminal Justice internships
are open only to Criminal Justice majors.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisites: Senior Status and consent of Program Director.

Criminal Justice Internship 5-15.0 Credits
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5.0 CreditsCRJS 495
This course provides an overview of the real and potential problems faced by organizations threatened by computer
criminals, vandals, and hackers. Topics that will be covered inchide techniques and tactics used by criminals both inside
and outside an organization to penetrate business and government systems, techniques and tactics used by organizations
to defend the accuracy and integrity of their information systems and data, techniques and detection tools used for various
types of computer viruses, and the implication of these growing threats to an information-based society.
Prerequisites: 50 credit hours of general education courses.
Cross-referenced as INSY 495.

Computer Crime, Ethics and Society

Cultural Studies

CLTR250
This course provides an analysis of the cultural areas of the world with in-depth studies of cultures within each of these
areas. Topics will inchide the way cultures were before contact with western civilization and the effect of this contact on
the cultures.

Prerequisite: None.
Cross-referenced as SOCI 250.

Cultural Anthropology 5.0 Credits

CLTR301
This is an interdisciplinary course designed to introduce students to key concepts, themes, vahies, and images of Western
culture from the beginnings of civilization to the present age. The materials covered represent the common body of
knowledge valued in the liberal arts tradition. The course attempts to discover cultural roots of the Western world in the
great civilizations of the past while at the same time examining contemporary vahies and ideas in the perspective of
cultural history.
Prerequisites: ENGL 108 and Junior Status.

Arts and Ideas 5.0 Credits

CLTR 354
This course provides a study of extinct cultures using artifactual remains. The data-gathering techniques of excavation,
labeling, and dating are demonstrated. Prevailing models of interpretation are reviewed, and cultural process is explored.
Prerequisite: None.
Cross-referenced as SOCI 354.

5.0 CreditsCultural Archeology

Education

EDUC 221
This course is an introduction to research methodology and theories of developmental psychology as well as a focused
study of the life stages from the prenatal period through the late adolescent period.
Prerequisite: None.
Cross-referenced as PSYC 221.

Human Development: Prenatal-Adolescence 5.0 Credits

EDUC 298
This course provides a laboratory experience which takes place in a public classroom. Students who major in education
or who are seeking certification will enroll in EDUC 298 concurrently with EDUC 221. Each student will spend one hour
per day in a public school classroom working in the capacity of a paraprofessional and will participate in four seminars
in which these pre-service experiences can be related to the development of the child. The educational needs of adult
students are considered and if work conflict is a problem, the Director of Teacher Education for University College should
be conferred with.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: None.

Field Work I - Education 2.0 Credits
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EDUC 300
This course is a preparation for and an introduction to the Teacher Education Program with Mercer University College.
An emphasis on writing and thinking competencies will be addressed, using as a vehicle a study of topics such as
historical and contemporary influence* on education, philosophy, professionalism, legal issues, and international
education. Specific emphasis will be placed on the systematic development of a portfolio which reflect* the performance-
based nature of the Teacher Education Program. An integral outcome will be the creation of a written philosophy of
education and a research paper, both of which are suitable for inclusion in the portfolio.
Prerequisite: None.

Pattern* and Principle* of Education 5.0 Credits

EDUC 318
This course is designed to allow the student to develop competenc ies in using a variety of media in the classroom. Music
and art media as well as creative dramatics are included. In addition to developing competencies in these areas, student*
will be required to demonstrate utilization in content areas for the purpose of reinforcing learning.
Prerequisite: None.

Creative Activities 5.0 Credits

EDUC 321
This course is a study of issues such as sex, dtugs, alcohol, stress management, and self-esteem as they relate to the
teaching of the various phase* of physical and health education in the elementary school through a practical and a
theoretical approach.
Prerequisite: None.
Cross-referenced as HPED 321.

Health and Physical Education in the Elementary School 5.0 Credits

EDUC 322
This course is designed to teach the basic coneepts of healthy living to preservice teachers. The content and methodology
of instruction related to alcohol, drugs, wellness, communicable diseases, and physical fitness will be included.
Note: EDUC 321 or HPED 321 cannot be taken in addition to this course.

Prerequisite: None.
Cross-referenced as HPED 322.

Health and Physical Education I 2.5 Credits

EDUC 323
This course is designed to teach the basic coneepts of healthy living to preservice teachers. The content and methodology
of instruction related to sex education, stress, mental well-being, relationships, safety and accident prevention, consumer
and environmental health will be included.
Note: EDUC 321 or HPED 321 cannot be taken in addition to this course.

Prerequisite: None.
Cross-referenced as HPED 323.

Health and Physical Education II 2.5 Credits

EDUC 328
EDUC 329
The purpose of this course is to provide an understanding of the curricuhxm, methods, media, and materials appropriate
for teaching the social sciences. Emphasis will be placed on developing instructional materials and aids suitable for the
young child and adolescents.
Prerequisite: EDUC 357.

Teaching Social Science - Early Childhood
Teaching Social Science - Middle Grades

5.0 Credits
5.0 Credits

EDUC 352
EDUC 353
This content-based course is designed to develop competencies in the teaching of physical, biological, and general science.
This course will also acquaint the student with various aspects of content in each area and methods of presentation.
Prerequisite: EDUC 357.

Science for Teachers - Middle Grades 5.0 Credits
5.0 CreditsScience for Teachers - Early Childhood

EDUC 357
This course will provide an exploration of learning theory, styles of teaching, and effective teaching practices. A
continuation of topics explored in EDUC 300 will also be included.
Prerequisite: None.

Educational Psychology 5.0 Credits
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5.0 Credit®
5.0 Credit®

EDUC 376
EDUC 377
This course emphasized competencies in teaching reading (word recognition, comprehension, and vocabulary
development). Other topic® explored inchxle reading readiness, diagnostic tools, and remediation of reading deficiencies.
Prerequisite: EDUC 357.

The Teaching of Reading - Early Childhood
The Teaching of Reading - Middle Grade®

EDUC 378
This course is designed to help the student develop competency in the method® of teaching literature to young children.
The effective use ofbooks and related materials and the selection of appropriate materials will be explored. Examination
and reading of literature for the young child will be emphasized and used as a basis for understanding the principles of
material selection and reading guidance.
Prerequisite: None.

5.0 CreditsChildren’s Literature

EDUC 383
This introductory course is designed to acquaint the pre-service and in-service teacher with all areas of exceptional!ty and
the educational implications for handicapped leamers. Curricuhim modification® and procedures to meet the needs of the
exceptional learner will be explored.
Prerequisite: None.

The Exceptional Child 5.0 Credits

EDUC 390 Special Topics in Education
This course offer® a study of some significant topic in education which is not available through other program offerings.
Prerequisite: Consent of Program Director.

2.0-5.0 Credits

EDUC 399
This course is a laboratory experience which occurs in a public school classroom and is taken concurrently with EDUC
357. Students enrolled in EDUC 399 will spend one hour per day in a public school classroom working in the capacity
of paraprofessiooals and will participate in four seminars in which effective teaching practices can be explored and related
to die field experiences. Students will apply for formal admission to the Teacher Education Program during this course.
The educational needs of adult students will be taken into consideration. If work conflict is a problem, the Director of
Teacher Education for University College should be conferred with.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: None.

Field Work II - Education 2.0 Credits

EDUC 401
Students will be required to develop skills in the use of a variety of audiovisual material in the teaching situation. A
background of theory and practical application will be covered.
Prerequisites: Admission to Teacher Education and completion of all Junior year block education courses.

Educational Media 2.0 Credits

EDUC 407
EDUC 408
This practical experience takes place in a public school classroom under the supervision of an experienced teacher and
college supervisor. A minimum of 1.5 classroom contact hours per day is expected of each practicum student with the
majority of the time being spent on language arts and reading instruction. This course is designed to be taken with EDUC
413 or EDUC 414.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisites: EDUC 459 or EDUC 460 and completion of all Junior year block education courses.

EDUC 413
EDUC 414
The purpose of this course is to introduce a variety of method® and materials for teaching. Theories and application will
be discussed. Along with traditional methods, students will be introduced to diagnostic and prescriptive teaching.
Prerequisites: EDUC 459 or EDUC 460 and completion of all Junior year block education courses.

Practicum - Early Childhood
Practicum - Middle Grades

5.0 Credits
5.0 Credits

Methods of and Materials for Teachers - Early Childhood
Methods of and Materials for Teachers - Middle Grades

5.0 Credits
5.0 Credits
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5.0 Credits
5.0 Credits

EDUC 415
EDUC 416
This course is designed to be taken concurrently with EDUC 407 or EDUC 408 and provides for experience-based
instruction in the methods of language arts stalls. Emphasis is placed on creative activities in listening, speaking, writing,
and reading.
Prerequisites: Admission to Teacher Education and completion of all Junior year block education courses.

Language Arts Teaching Methods - Early Childhood
Language Arts Teaching Methods - Middle Grades

5.0 CreditsEDUC 432
This course provides a comprehensive overview of the field of learning disabilities by delineatmg both past and present
theories and practices in the field. The course also provides preservice and in service teachers with the fundamental
information and foundational sldlls necessary for understanding and teaching students with learning disabilities. Significant
emphasis regarding the concept of learning disabilities, how learning problems can be recognized, and how to minimize
the effects of these problems is presented.
Prerequisites: None.

Nature and Needs of Students with Learning Disabilities

5.0 CreditsEDUC 433
This course introduces students to the assorted educational programs and teaching approaches which have been successful
in remediation problems encourtered by students with learning disabilities. Specific techniques concerning managing and
teaching students with learning disabilities utilizing visual, auditory, kinesthetic, and tactile theories are investigated.
Prerequisites: None.

Instructional Strategics for Students with Learning Disabilities

EDUC 454
EDUC 455
This course develops competency in the methods of teaching mathematics concepts and problem solving: the nature of
number systems, measurement, sets and variable^, metric measurement, principles of algebra, trigonometry, and geometry
based on standard* set by NCTM.
Prerequisites: Admission to Teacher Education and completion of all Junior year block education courses.

Mathematics for Teachers - Early Childhood
Mathematics for Teachers - Middle Grades

5.0 Credits
5.0 Credits

EDUC 459
EDUC 460
An intensive study of the curriculum appropriate for the P-5 or middle grades learner. This course requires the
development and demonstration of various teaching methods (discovery, expository, guided group, etc.) and the
demonstration of skill with the TPAI and media equipment.
Prerequisites: Admission to Teacher Education and completion of all Junior year block education courses.

Methods of Curriculum - Early Childhood
Methods of Curriculum - Middle Grades

5.0 Credits
5.0 Credits

EDUC 463
This course introduces students to the various curricula and instructional materials utilized with students with learning
disabilities. The course provides specific suggestion* for selecting and modifying the curriculum, and for developing
appropriate materials to use in the classroom.
Prerequisites: None.

Curriculum and Instructional Materials for Students with Learning Disabilities 5.0 Credits

EDUC 490
EDUC 491
The student is exposed to a full day teaching internship in a public school classroom under the supervision of an
experienced teacher and a college supervisor.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: Completion of all Education courses.

Student Teaching - Early Childhood
Student Teaching - Middle Grades

5-15.0 Credits
5-15.0 Credits
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English

5.0 CreditsEnglish As A Second LanguageENGL 100
This course explores the relationship between oral language, reading comprehension, and writing processes. Students will
be taught how to deal with print and oral language phonetically, syntactically, semantically, analytically, and
interpretatively. The course is especially recommended for international students.
Prerequisite: None.

& 5.0 CreditsENGL 108
This course is designed to enable the student through practice and revision to demonstrate an acceptable standard of
reading and writing skills. Emphasis is placed mi sentence structure, paragraph development, logic, and grouping of ideas.
A focus is placed on the writing of expository, descriptive, narrative, and argumentative essays. The use of citation of
sources as evidence is emphasized, and a research paper is required.
Prerequisite: None.

Composition I

/Ob 5.0 CreditsENGL 109
This course is designed to give intensive practice and development of sophisticated reading and writing skills. An
introduction is given to a wide range of literature and authors, emphasizing the basic techniques of literary analysis and
understanding. A focus is placed on the writing of essays about literature. An appropriate research paper is required.
Prerequisite: ENGL 108.

Composition II

ENGL 201
This course is a survey of the literature of the Western World in modern English translations. Beginning with the great
epics, drama, and philosophy of the Greek and Roman classics, this study includes significant authors and literary
movements from ancient times through the Renaissance. Readings may vary but will inchide Dante, Shakespeare, and
Milton.

Prerequisite: ENGL 108.

Survey of World Literature I 5.0 Credits

yobENGL 202
This course is a survey of the literature of the Western World in modem English translations. This study begins with the
Enlightenment and extends to the contemporary period and includes literature, authors, and literary history, ideas, and
themes. Readings may vary but will inchide writers such as Voltaire, Goethe, Flaubert, Kafka, and Eliot.
Prerequisite: ENGL 108.

Survey of World Literature II 5.0 Credits

W*ENGL 263
This is a survey of English literature from the Anglo-Saxon period through the eighteenth century, including Beowulf,
Chaucer, Sir Gawain and the Green Knight, medieval drama, Renaissance poetry, Malory, Shakespeare, Milton, Swift,
and Pope.
Prerequisite: ENGL 108.

Survey of English Literature I 5.0 Credits

ENGL 264
This is a survey of English literature from the Romantic Age through the contemporary period, including Wordsworth,
Coleridge, Keats, the Shelleys, Byron, Tennyson, the Brownings, Yeats, Woolf, Joyce, Thomas, Eliot, Lawrence, and
Lessing.
Prerequisite: ENGL 108.

Survey of English Literature D 5.0 Credits

ENGL 275 American Literature Through 1865
This is a survey of American literature from the Colonial period to the Civil War.
Prerequisite: ENGL 108.

5.0 Credits
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y>bENGL 276 American Literature After 1865
This is a survey of American literature from the Civil War through the present.
Prerequisite: ENGL 108.

5.0 Credit*

5.0 Credit*ENGL 300 Advanced Essay Writing
The student is presented a variety of writing form* with special emphasis on the relationship* among writer*, subject*,
and reader*.

Prerequisite*: ENGL 108 and ENGL 109.

5.0 Credit*ENGL 307
This course is intended for student* wishing to explore their potential as writer* of fiction, drama, and poetry. The
assignment* inohide a variety of writing task*, reading and critiquing student draft*, practice in composing and editing,
and discussion of models of successful writing.
Prerequisite*: ENGL 108 and ENGL 109.

Creative Writing

5.0 Credit*ENGL 323
The history of modern British and American English is traced from the Indo-European beginnings through the Anglo-
Saxon, Medieval, and Modem Period* to the present trends in linguistic study.
Prerequisite: ENGL 108.

History of the English Language

5.0 CreditsENGL 332 Shakespeare - Comedies
This is an examination of several histories and comedies, selected chiefly from the early and middle period of
Shakespeare's career. Plays discussed will inchide such works as
The Mftrp.hiint of Venice, Twelfth Night, and others.
Prerequisite: ENGL 108.

r Night's DreaI, A Mid.

ENGL 333
This course is a study of selected tragedies and romance*. Plays to be considered will inchide Romeo and Juliet, King
Lfiar, Othello, Machfith, The Winter's Tale, The Tempest, and Others.
Prerequisite: ENGL 108.

Shakespeare - Tragedies 5.0 Credits

ENGL 354
This is a survey of the development of the American novel from its beginning to the twentieth century in order to show
how the American novel has become a major form of American literature.
Prerequisite*: ENGL 108 and ENGL 109.

The American Novel 5.0 Credits

ENGL 356
This course is a study of the Southern literary tradition from 1607 to the contemporary period. This course includes such
writers as Byrd, Jefferson, Madison, Poe, Lanier, Wright, Ransom, Welty, McCuUers, O'Connor, Wolfe, Faulkner, and
Walker.

Prerequisite: None.

Literature of the South 5.0 Credits

ENGL 368
This is a study of major English, Irish, and American poets with respect to representative themes of postmodernism and
new directkms in poetic form. The course begins with a focus cm Eliot, Yeats, and Pound, and proceeds to postmodernism
in the works of Wilbur, the Beats, Ted Hughes, Heaney, Berryman, Lowell, Plath, Jarrell, Olson, Rich, and Merrill.
Prerequisite*: ENGL 108 and ENGL 109.

Contemporary Poetry - 1945 to Present 5.0 Credits

ENGL 369
This is a study of significant fiction written in English and pubhshed since 1945, including American, British, Canadian,
and other writers in English such as Atwood, Baldwin, Drabble, Fowles, Gordimer, Mailer, Updike, Alice Walker,
Vonnegut, and Lessing.
Prerequisite*: ENGL 108 and ENGL 109.

Contemporary Fiction - 1945 to Present 5.0 Credits
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2.5-10.0 Credit*Special Topics in EnglishENGL 390
This is a study erf1 some significant topic in literature which is not available through other program offerings. A maximum
of 10 credit hours in English special topics may be selected by students seeking a Communication degree.
Prerequisite: Consent of Program Director.

Geography

3C 5.0 Credit*GEOG299
The focus of this course is the study of world regional geography with an emphasis on the difference* in physical and
Inman geography from place to place. The course also introduces map and chart reading skill* and the technique* used
in the study of geography along with the basic geographical concept* and vocabulary necessary for improving
geographical knowledge and awareness.
Prerequisite: None.

graphic Concept*

Health and Physical Education

5.0 Credit*HPED275
This course provides an introduction to athletic training and cover* injury, prevention, basic taping sldlls, organization,
and administration of athletic training program*. Students will also be exposed to the role, qualification*, liability, and
job opportunities of the athletic trainer.
Prerequisite: None.

Athletic Training I

HPED 285
This course examines the prevention, recognition, and rehabilitation of common injuries to specific region* and anatomical
structure* of the human body. Students will acquire a basic understanding for the mechanism of injury, and they will
develop strategics for their prevention. Other topics inchide basic systematic evaluation for common sports and athletic
injuries and basic care and rehabilitation related to specific injuries.
Prerequisite: None.

Athletic Training II 5.0 Credits

HPED 305
This is an introductory course covering sports medical concept* related to physical fitness, health management, and well-
being. Major emphasis is placed on physical fitness enhancement*, nutrition, substance abuse, and disease. Information
will also be provided about local, state, and national agencies which provide services to individual* or organization*.
Prerequisite: None.

Health Education 5.0 Credits

HPED 315
This course provides an introduction to human anatomy by defining and discussing the major systems of the body. Specific
attention will be paid to the skeletal, muscular, cardiovascular, respiratory, nervous, and endocrine systems. Students will
develop a basic understanding of human anatomy as it relates to exercise science and sports medicine.
Prerequisite: None.

Human Anatomy 5.0 Credits

HPED 321
This course is a study of issues such as sex, drugs, alcohol, stress management, and self-esteem as they relate to the
teaching of the various phase* of physical and health education in the elementary school through a practical and a
theoretical approach.
Note: EDUC/HPED 322 and EDUC/HPED 323 cannot be taken in addition to this course.

Prerequisite: None.
Cross-referenced as EDUC 321.

Health and Physical Education in the Elementary School 5.0 Credits
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2.5 CreditsHPED 322
This course is designed to teach the basic concepts of healthy living to preservice teachers. The content and methodology
of instruction related to alcohol, drugs, wellness, communicable diseases, and physical fitness will be included.
Note: EDUC 321 or HPED 321 cannot be taken in addition to this course.

Health and Physical Education I

Prerequisite: None.
Cross-referenced as EDUC 322.

HPED 323
This course is designed to teach the basic concepts of healthy living to preservice teachers. The content and methodology
of instruction related to sex education, stress, mental well-being, relationships, safety and accident prevention, and
consumer and environmental health will be included.

Note: EDUC 321 or HPED 321 cannot be taken in addition to this course.

Prerequisite: None.
Cross-referenced as EDUC 323.

Health and Physical Education II 2.5 Credits

HPED 325
This is an introductory course in human physiology and covers the major organ systems and their integration.
Prerequisite: None.

5.0 CreditsHuman Physiology

HPED 335
This course covers the characteristics of skeletal muscle, the essentials of skeletal muscle contraction, and the sources
of energy for muscular contraction. Specific topics include the circulatory and respiratory adjustments that occur during
exercise, the nervous control of bodily movement, and the specificity of training and fitness.
Prerequisites: HPED 315 and HPED 325.

5.0 CreditsPhysiology of Exercise

HPED 345
This course explores basic mechanical principles and physical concepts as they are applied to human movement and sport.
Students will gain an understanding of the anatomical and mechanical fundamentals of human motion and how to use a
systematic approach to the analysis of human motion. Laboratory experimentation accompanies the lectures.
Prerequisites: HPED 315 and HPED 325.

Health Kinesiology 5.0 Credits

History

10*HIST 111
This course is a survey of the civilization of the ancient Near East and Mediterranean World followed by a somewhat
more extended survey of the rise of civilization in Western Europe through the medieval periods and the High Middle
Ages. Emphasis is placed on the intellectual history and broader developments in the culture as a whole.
Prerequisite: None.

Western Civilization I 5.0 Credits

HIST 112
This course is a survey of world history from the end of the Middles Ages through the Renaissance and Reformation, the
French Revolution, and contmues to modem times. Particular attention is placed on the major political, economic, social,
and cultural movements in Europe, Asia, Africa, and Latin America, emphasizing the eflfects of intercultural contacts and
the establishment of the colonial system.
Prerequisite: None.

Western Civilization II 5.0 Credits

HIST 211
This is a survey of the major trends and events in Colonial America and the United States to the end of Reconstruction.
Prerequisite: None.

The United States to 1877 5.0 Credits
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5.0 CreditsHIST 212 The United S tales Since 1877
This course is a survey of the major trends and events in the United States from Reconstruction to the present.
Prerequisite: None.

5.0 CreditsAmericans at Work: 1776-PresentHIST 328
This course provides a history of American labor from the early Republic to the present day. Particular attention will be
devoted to women in the workforce, the impact of immigration, slavety and its legacy, the organized labor movement,
and the changing in work from agriculture to manufacturing and to services.
Prerequisite: None.

5.0 CreditsHIST 356
This course explores the causes of the Civil War, the problems of the nation in wartime, and an inquiry into new
interpretations of Reconstruction histoiy.
Prerequisite: None.

The Civil War and Reconstruction

5.0 CreditsHIST 358
This course covers the United States from its rise as an imperial power with emphasis on the Progressive Movement, the
Harding-Coolidge-Hoover era, the New Deal, the cold war, and the civil rights movement.
Prerequisite: None.

Twentieth-Century America

5.0 CreditsHIST 361
This course examines the development of Southern culture, with special attention given to the social, economic, and
cultural life. Some attention is given to political problems.
Prerequisite: None.

The Old South

5.0 CreditsHIST 362
This course covers the South from Reconstruction to the present, with emphasis on the New South movement, agrarian
unrest, and the impact of liberalism in the twentieth century.
Prerequisite: None.

The New South

5.0 CreditsHIST 365
This course provides a political, economic, social, and cultural survey of Georgia from its founding to the present day.
Prerequisite: None.

History of Georgia

HIST 390 Special Topics in History
This course is a study of some significant topic in histoiy which is not available through other standard program offerings.
Prerequisite: Consent of Program Director.

2.0-5.0 Credits

Human Services

HSRV 202
The purpose of this course is to examine human services institutions and their delivery systems. Historical, philosophical,
and social influence* on the Imtman service profession are explored. A survey is made of the field, and vocational choices
are clarified.

Prerequisite: None.

Introduction to Human Services 5.0 Credits

HSRV 300
This course provides the student with an introduction to the basic methods, technique*, and procedure* of social science
research. Emphasis will be placed on both die qualitative and quantitative methods employed in general and social science
research project*. A minimal background in mathematics or statistics is highly recommended.
Prerequisite*: HSRV 202.
Cross-referenced as CRJS 300 and SOCI 300.

Social Sciences Research Methods 5.0 Credits
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5.0 CreditsHSRV 320
This course offer* an analysis of the theories, perspective*, and strategies for social change. Attention will be given to
the impact of social change on the values, ideas, and the comnmmity and societal structure* of American society. Processes
related to the role of the change agent in society will be considered.
Prerequisite: SOCI101.
Cross-referenced as SOCI 320.

Social Change: Institution* and Community

HSRV 361
This is an introduction to the interpersonal skill* required for effective leadership in small group setting* in the helping
profession*. Topics to be covered will inchide group formation, dynamics, process, diversity, consensus, and closure.
Student* taking this course or PSYC 361 may not take COMM 361.
Prerequisite: PSYC 101.
Cross-referenced as PSYC 361.

5.0 CreditsInterpersonal Skill* in Group*

HSRV 363
This course provides student* with an identification and analysis of diverse ethical issue* encountered in criminal justice,
human service*, and applied sociology. Traditional ethical theories will be examined in light of the moral dilemma*
encountered by person* working in law enforcement or other public service profession*.
Prerequisite*: HSRV 202 or consent of Program Director.
Cross-referenced as CRJS 363 and SOCI 363.

Ethics and Professional Practice 5.0 Credits

HSRV 387
This course provides an overview of the application* of computer technology to the criminal justice system, mental health
system, applied sociology, and other facets of human service* system*. Current program* to gather and report data, as
well as diagnose/typologize individual* served by die above area* will be examined and practiced. Topics covered inchide
use of real-time information system* to support operation* and service*, the hierarchy of local, state, and federal
information systems used to enhance capabilities, and the information infrastructure used to administer human service*
systems.
Prerequisite*: INSY 115 and 50 hours of general education requirement
Cross-referenced as CRJS 387, INSY 387, and SOCI 387.

Social Science* Information Systems 5.0 Credits

HSRV 390 Special Topics in Human Services
This is a study of some significant topic in Human Services which is not available through other program offering*.
Prerequisite: Consent of Program Director.

2.0-5.0 Credits

HSRV 395
This course offer* study in an area or subject not normally found in established course* or a study that allows the student
to explore in greater detail a topic raised in established Human Services courses.

Prerequisite: Consent of Program Director.

Directed Study in Human Services 2.0-5.0 Credits

HSRV 403
This course provides an introduction to selected theories that are widely used in the treatment of individual and the
enhancement of personal well-being.
Prerequisite: PSYC 101.
Cross-referenced as CRJS 403 and PSYC 403.

Counseling Theory and Intervention Skills 5.0 Credits

HSRV 430
This course offer* a study of the concepts and methods of administration and supervision. Emphasis will be placed on the
development of skills related to program planning and evaluation, leadership, staff development, organizational
assessment, and conflict resolution.
Prerequisite*: SOCI 101 and SOCI 300.
Cross-referenced as CRJS 430 and SOCI 430.

Administration and Supervision 5.0 Credits
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5-10.0 CreditsHSRV 475
The Human Service** internship program is designed to provide the student with an opportunit)* to apply academic training
in practical Human Services settings. Requests for intemships must be made in advance and approved by the Program
Director. Internship6 will be jointly supervised by college staff and oflficials of the participatmg agency. Human Services
intemships are open only to Human Services majors.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: Consent of Program Director.

Human Services Internship

Information Systems

INSY 115
This course will focus on the theory of computer* and how they operate. Students will investigate the design,
development, and implementation of computer systems in modem business settings. Selected topics include hardware
configuration, operating systems, database management, and application software packages. Laboratory work will
emphaslze practical application* using IBM or compatible equipment.
Laboratory Fee: $50.00.
Prerequisite: None.

5.0 CreditsIntroduction to Computer*

INSY 130
This course will introduce students to standard operating systems, command*, and uses. Topics that will be covered in
die course include internal and external floppy disk commands, editing capabilities, hard disk concept* and command.*,
customizing operating systems, utility support program*, and menu-driven systems.
Laboratory Fee: $50.00.
Prerequisite: INSY 115.

Introduction to Operating Systems 2.5 Credits

INSY 131
This course provides a basic study of word processing programs with a concentration on WordPerfect. The student will
be exposed to document creation, editing and printing text*, saving and organizing work, formatting documents, and using
block editing commands.
Laboratory Fee: $50.00.
Prerequisite*: INSY 115.

Fundamental* of Wordprocessing 2.5 Credits

INSY 132
This course provides an understanding of spreadsheet*, how they work, what they can do, and application* in which this
type of software package is applicable. Topics that will be discussed include entering data, creating formulas to calculate
result*, and saving documents. Also discussed are the ’power tool" commands that help construct work sheets quickly.
Laboratory Fee: $50.00.
Prerequisite*: INSY 115.

Fundamental* of Electronic Spreadsheet* 2.5 Credits

INSY 133
This course is designed to acquaint students with the creation of interactive database* that can be used for a variety of
business-related activities. Students will be exposed to one or more of the more popular database software packages in
order to learn basic functional commands, creating data types (such as date, character, numeric, and logical), quick sorting
technique*, interfacing with other database*, method* to speed up and simplify database searches, cataloging and
retrieving information, creating audit trail*, automatmg database maintenance, and using multiple databases. Students will
also leam how to customize database reports for internal use.
Laboratory Fee: $50.00.
Prerequisite*: INSY 115.

Fundamental* of Data Base Management Systems 2.5 Credits
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INSY 141
This course is designed to acquaint the student with many of the advanced concepts, commands, and techniques used in
this word processing package. Topics which will be covered include the use of macros, customizing word processing
settings with user profiles, advanced editing techniques like spell checking, text cohunns for newsletters, automatic
outlines, index, form letters, and mass mailing labels.
Laboratory Fee: $50.00.
Prerequisites: INSY 131.

2.5 CreditsAdvanced Wordprocessing

INSY 142
This course is a study of the more advanced features available within a spreadsheet package. Included in this course will
be a review of the special features such as the statistical, financial, and math function. Students will also be shown
graphing techniques and methods used to handle large work sheets.
Laboratory Fee: $50.00.
Prerequisites: INSY 132.

Advanced Electronic Spreadsheets 2.5 Credits

INSY 143
This course will explore ways of speeding up and simplifying database searches, cataloging and retrieving information,
crearing audit trails, automating database maintenance, and the use of multiple databases at the same time. Students will
also learn how to customize reports for internal use within their organizations.
Laboratory Fee: $50.00.
Prerequisites: INSY 133.

Advanced Data Base Management Systems 2.5 Credits

INSY 151
This course provides the fundamental techniques needed to efficiently enter and move through the world’s largestinformation network. What the Internet is, how and why it was created, and future network developments will be
explored. Emphasis will be given to how to use the Internet, from retrieving files through File Transfer Protocol (FTP)
to using electronic mail gateways.
Laboratory Fee: $50.00.
Prerequisites: INSY 115 and INSY 130.

Fundamental of the Internet 2.5 Credits

INSY 161
This course explores the advanced capabilities provided through Internet access. BITNET, a key tool for academic
research and shared knowledge tooIs for tracking down resources, such as gopher, Archie, Veronica, Jughead and the
World-Wide Web will be used to research the 10,000 networks worldwide through the Internet.
Laboratory Fee: $50.00.
Prerequisites: INSY 151.

Advanced Internet Navigation 2.5 Credits

INSY 201
This is an introduction to programming skills and techniques. Problem solving methods and procedures for programexecution will be studied, along with statement capabilities and the coding techniques used in several languages. This
course will introduce and apply pseudocode and structure charts, flowchart*, Wamier-Orr diagrams, and fourth generation
techniques that can be used in the development of business application*.
Laboratory Fee: $50.00.
Prerequisites: INSY 115 and INSY 130.

Introduction to Computer Programming 5.0 Credits

INSY 202
This course presents the practical fundamentals of the ANSI COBOL language, emphasizing structured programming
technique*, syntactical features, and data types as implemented on a minicomputer. Exercise* will represent typicalbusiness application.
Laboratory Fee: $50.00.
Prerequisites: INSY 201.

Computer Programming in COBOL 5.0 Credits
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5.0 CreditsINSY251
This course provides student* with an opportunity to use Pascal language to study elementary programming concepts,
including decision tree*, text manipulation, numerical computation, database design, top-down programming, and software
engineering. The course will also review basic properties of electric circuit* and transistor*, computer circuit architecture,
aol programming language translation. Computational speed, parallelism, and artificial intelligence will also be explored.
Laboratory Fee: $50.00.
Prerequisite*: INSY 115 and INSY 130.

Computer Science I

5.0 CreditsINSY 269
This course provides an in-depth examination of the new world of multimedia. Student* will learn what hardware and
software are needed, how to create graphics, animation, and sound, and how to link them together to build an interactive,
multimedia presentation. Special emphasis will be given to Window’* built-in multimedia capabilities.
Laboratory Fee: $50.00.
Prerequisite*: INSY 115.
Cross-referenced as COMM 269.

Multimedia Presentation*

5.0 CreditsINSY 310
This course offers instruction in basic techniques for manipulating files on bulk storage devices. Physical characteristics
of various media are discussed. Concepts studied inchide inverted lists, sequential indexing and hierarchical structures.
Programming project* related to file processing is required.
Prerequisite*: INSY 115 and INSY 130.

Introduction to File Management

INSY 311
This course provides a thorough overview of basic data communication* topics, the overall OSI model of network
protocols and selected wide-area network* and related topics. The focus will be on the various network architecture* being
used and proposal* for future use, as well as on why the various architecture* have been developed. Wide-area
communications will be stressed.

Prerequisite*: INSY 115 and INSY 130.

Data Communications 5.0 Credits

INSY 312
This is a study of both the logical and physical organization of computer database systems. Hierarchical, network, and
relational method* will be discussed, along with data sub-languages, query facilities data integrity, and user interfaces.
Prerequisite*: INSY 251.

Data Base Design 5.0 Credits

INSY 361 Computer Science II
This course uses Turbo Pascal to explore idea* and concepts central to an understanding of advanced computer science.
These concepts inchide symbolic programming and manipulation of higher-order functions. Students will create programs
that write programs (bootstrap) and become familiar with the natural flexibility and power of advanced computer
programming models.
Prerequisite*: INSY 251.

5.0 Credits

INSY 371
This course provides an extensive overview of the practical uses of information technology in organization,* from an
international perspective. Actual experience* of major enterprise*, small organization, and entrepreneur* will be
examined. The focus on information technology will emphasize problem solving and technology application* to
professional practice. Students will examine the ways information technology is transforming commerce and careers.
Prerequisite*: BUSN 363, INSY 115, and INSY 130.

Information Technology in Organization* 5.0 Credits

INSY 381
This course will examine die application of computer systems to the many functional area* of business. Marketing, human
resource management, production, finance, and logistical support systems are reviewed and how management information
systems and decision support systems play a vital role in the overall flow of information through the business enterprise.
Prerequisite*: BUSN 363, INSY 115, and INSY 130.

Information Systems for Business 5.0 Credits
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INSY 385
This course examines the risks we face from computer security breaches that could cause economic disaster and even
threaten human life. Computer systems vulnerabilities, fraud, viruses, and other problems will be analyzed. Special
emphasis will be given to increasing security safeguard* for valuable database*, developing new investigative capabilities
for tracking down high-tech criminals, and enacting new laws to address innovative forms of computer crime that have
been spawned by the computer age.
Prerequisite*: INSY 115, or CRJS 260 and 50 hours of general education course*.
Cross-referenced as CRJS 385.

5.0 Credit*Computer Crime and Security

INSY 387
This course provides an overview of the application of computer technology to the criminal justice system, mental health
system, applied sociology, and other facet* of human service* systems. Current programs to gather and report data, as
well as diagno6e/topologies individual* served by die above area* will be examined and practiced. Topic* covered inchide
use of real-time information systems to support operation* and services, the hierarchy of local, state, and federal
information systems used to enhance capabilities, and the information infrastructure used to administer human services
systems.
Prerequisite*: INSY 115 and 50 hours of general education requirements
Cross-referenced as CRJS 387, HSRV 387, and SOCI 387.

Social Science* Information Systems 5.0 Credit*

INSY 390 Special Topic* in Information Systems
This is a study of some significant topic in management information systems which is not available through other program
offerings.
Prerequisite*: Consent of Program Director.

2.0-5.0 Credit*

INSY 395
This is a study in an area or study not usually found in established course* or a study that allows the student to explore
in greater detail a topic raised in established management information systems courses.
Prerequisite*: Consent of Program Director.

2.0-5.0 CreditsDirected Study in Information Systems

INSY 410
This course will focus on the initial phases of the business system life cycle. Topics that will be covered inchide the
preliminary system feasibility study, writing of business system proposal*, preparing technical and user specification*,
and analyzing the basic system design for meeting all organizational needs. This course will also look at ways of
improving the productivity of organization using computer application*.
Prerequisite*: INSY 251.

Information Systems Analys is and Design 5.0 Credits

INSY 425
This course encompasses the expert systems development life cycle from project selection and definition through systems
analysis and design to the actual running of an expert system on a computer. Basic strategics, task*, and tooIs needed for
expert systems development are addressed, and an expert system will be developed. In addition, the course will provide
student.* with a clear understanding of the differences between expert systems and artificial intelligence.
Laboratory Fee: $50.00.
Prerequisite*: INSY 251.

Expert Systems and Artificial Intelligence 5.0 Credits

INSY 430
This course focuses on the wide variety of network protocols with particular emphasis on local area network*. Other
topics that will be covered include the relative strengths and weaknesses of networks and how and when network* can
be interconnected. Students will plan, build, and implement a classroom LAN.
Prerequisites: INSY 251 and INSY 311.

Network Systems Design 5.0 Credits
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5.0 CreditsINSY 495
This course provides an overview of the real and potential problems faced by organizations threatened by computer
cnminals, vandal®, and hackers. Topics that will be covered include techniques and tactics used by criminals both inside
and outside an organization to penetrate business and government systems, techniques and tactics used by organizations
to defend the accuracy and irtegrity of their information systems and data, techniques and detection tooIs used for various
types of computer vimses, and the implications of these growing threats to an information-based society.
Prerequisites: 50 credit hour* of general education courses.
Cross-referenced as CRIS 495.

Computer Privacy, Ethics and Society

INSY 498
This course serves as the capstone requirement for Information Systems majors by integrating all of the functional areas
and applications of information systems. The focus will be on the study and discussion of real organizational problems
from the perspective of an experienced information systems consultant and the development of conceptual skills that
require the student to approach the application of information technology in terms of total impact on the organization. The
course will use in-depth cases, lectures, and numerous computer projects. INSY 498 cannot be taken on a “Satisfactory
or Unsatisfactory” basis.
Laboratory Fee: $50.00.
Prerequisites: Senior status and completion of all other INSY requirement®.

Information Systems Strategy and Policy 5.0 Credits

Mathematics

l?0MATH 102
This is a basic mathematics course for nonbusiness and nonmath majors. The emphasis is on mathematical skills needed
in everyday life. Topics include basic operation® with whole numbers, fractions, decimals, integers, applications of
percentages, measurement applications, and linear equation®.
Prerequisite: None.

Applied Mathematics 5.0 Credits

i
MATH 105
The student will be exposed to basic mathematics including fractions, equations, percentages, and graphs. Applications
are made to simple and compound interest, discounting, banking, insurance, statistics, and personal finance.
Prerequisite: None.

Consumer Mathematics 5.0 Credits

MATH 110
This mathematics course inchides basic topics common to prealgebra. The focus will be on developing problem solving
skills through concrete experience® and group work. The class will progress from concrete experience® to abstract
knowledge. Laboratory work is required.
Prerequisite: None.

Mathematical Problem Solving 5.0 Credits

IMATH 132
This course will study algebraic expressions and operat ions, linear and quadratic equations, applications, radicals and
exponent®, systems of linear equation® and inequalities, relations and function®, and graphs.
Prerequisite: None.

College Algebra 5.0 Credits

MATH 142
This course will discuss polynomial, rational, exponential, and logarithmic functions. It will also investigate analytical
trigonometry and trigonometric functions.
Prerequisite: MATH 132 or equivalent.

Precalcuhis and Analytic Geometry 5.0 Credits
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5.0 CreditsMATH 220
This course introduces students to basic descriptive and inferential statistics within the business context. The course covers
measures of central tendency and variability, probability and sampling, the normal Student's t and Chi-square
distributions, hypothesis testing, Pearson's “r” and Spearman's “r” correlation analysis, simple linear regression, and
statistical quality control. Students taking BUSN 220 cannot also take MATH 229.
Prerequisite: MATH 132.
Cross-referenced as BUSN 220.

Business Statistical Methods

5.0 CreditsMATH 229 Data Analysis for the Social Sciences
This is an introduction to applied statistical methods and data analysis. Emphasis will be placed on both the qualitative
and the quantitative analysis of data, the interpretation of research findings, and the use of computers in social science
research.

Prerequisites: MATH 102, 105 or 132.
Cross-referenced as SOCI 229.

MATH 281
This course will cover an evaluation of limits and the definition of continuity, finding the derivative of a function, and
the application of the derivative. Other topics that will be discussed are the definition of the definite integral and the
Fundamental Theorem of Calculus.

Prerequisite: MATH 132 or equivalent.

Calculus I 5.0 Credits

MATH 282
This course covers the differentiation and integration of the trigonometric and hyperbolic functions, a brief study of
analytic geometry, and the application of integration.
Prerequisite: MATH 281.

5.0 CreditsCalculus II

MATH 314
This course is a study of Euclidean geometry with emphasis on construction. Other topics to be studied mehide finite
geometries, tranformational geometry, projective geometry, and non-Euclidean geometry.
Prerequisites: MATH 132 or Conent of Program Director.

5.0 CreditsCollege Geometry

2.0-5.0 CreditsMATH 390 Special Topics in Mathematics
This course is a study of some significant topic in mathematics which is not available through other program offerings.
Prerequisite: Conent of Program Director.

Modern Foreign Languages

o •Elementary French I IFREN 111
This course includes pronunciation, grammar, dictation, and the reading of simple texts. Emphasis will be placed on the
early development of aural comprehenion and oral facility in the language.
Prerequisite: None.

5.0 Credits

Elementary French II i 0 5.0 CreditsFREN 112
This is a continuation of the subjects presented in FREN 111 with an emphasis on reading comprehension.
Prerequisite: FREN 111.
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1
10 5.0 CreditsGERM 111

This course includes the pronunciation, grammar, dictation, and the reading of simple texts. Emphasis will be placed on
the early development of aural comprehension and oral facility in the language.
Prerequisite: None.

Elementary German I

|0}_ 5.0 CreditsGERM 112
This is a continuation of the subjects presented in GERM 111 with an emphasis on reading comprehension.
Prerequisite: GERM 111.

Elementary German II

SPAN 111 Elementary Spanish I C O |
This course stresses pronunciation, grammar, dictation, and the reading of simple texts. Emphasis will be placed on the
early development of aural comprehension and oral facility in the language.
Prerequisite: None.

5.0 Credits

0 XI 5.0 CreditsSPAN 112
This is a continuation of the subjects presented in SPAN 111 with an emphasis on reading comprehension.
Prerequisite: SPAN 111.

Elementary Spanish II

Music

MUSC 131
This is a nontechnical course designed for those students who have had little or no musical training but who desire to learn
more about classical works. The objective of the course is to enable the students to appreciate musical art forms.
Note: MUSC 151 cannot be taken in addition to this course.

Prerequisite: None.

2.5 CreditsMusic - Classical Works

MUSC 132
This is a nontechnical course designed for those students who have hal little or no musical training but who desire to learn
more about contemporary works. The objective of the course is to enable the students to appreciate musical art forms.
Note: MUSC 151 cannot be taken in addition to this course.

Prerequisite: None.

2.5 CreditsMusic - Contemporary Works

MUSC 151
This is a nontechnical course designed for those students who have had little or no musical training but who desire the
keener enjoyment which a clearer understanding of the art form brings to everyday life.
Note: MUSC 131 and MUSC 132 cannot be taken in addition to this course.

Prerequisite: None.

Music Appreciation 5.0 Credits

Philosophy

PHIL 101 Problems of Philosophy
This introductory course is designed to address such topics as epistemology (the origin and nature of knowledge),
metaphysics (die nature of reality), logic (rules for clear thinking), and ethics (questions regarding right and wrong, good
and bad).
Prerequisite: None.

5.0 Credits

,0 I
/W2'd
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5.0 CreditsThe Search for MeaningPHIL 201
This course consider? the meaning and purpose of human life as a dominant theme in human reflection on self and the
world. The course consider? these question?: What are the source? of meaning in human life? How does the present age
shape or meet the human need for meaning and purpose? The course explorer these question? through reading? in
philosophy, theology, literature, and the social sciences.
Prerequisite: None.

Political Science

\0°
5.0 CreditsPOLS 100

This course is a study of the structure, organization, power, and procedure of the government of the United State?.
Prerequisite: None.

American Government

POLS 305
This course covers the intergovernmental relation? in the federal system as well as the organization, function?, and politics
of state and local govemments.
Prerequisite: None.

5.0 CreditsState and Local Government

5.0 CreditsPOLS 323
This course is an introduction to the role of administration and bureaucracy in the government process, considering
principle* of administrative organization, methods of administrative control, personnel, and fiscal management as it relates
to the making and execution of public policy.
Prerequisite: None.

Public Administration

POLS 335 Congress and the Legislative Process
This course explores the scope, nature, and functioning of the legislative process and the relationship that exist between
the executive and legislative branches of government.
Prerequisite: None.

5.0 Credit?

POLS 336
This course is a study of American politics with the primary emphasis on party government. Topics to be discussed
include the growth, organization, role, and operation of political parties in the United States, with special attention to
organized interest groups.

Prerequisite: None.

5.0 CreditsPolitical Parties and Processes

POLS 339
This course covers the historical development and constitutional base of the U.S. Presidency, its contemporary roles and
responsibilities, and its relationships with other political institution?.
Prerequisite: None.

5.0 CreditsThe American Presidency

POLS 347
This course provides students with an examination of the historical and contemporary role of the U.S. Supreme Court
in American law and politics, emphasizing the major courts, the legal philosophy of the major justices, and the major
features of the federal judicial process.
Prerequisite: None.

The United States Supreme Court 5.0 Credits

POLS 373
This course is a survey of the chief contribution? to American political and legal thought from the Puritans to the present.
Prerequisite: None.

American Political Philosophy 5.0 Credits
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2.0-5.0 CreditsPOLS 390 Special Topic* in Political Science
This course is a study of some significant topic in political science which is not available through other program offerings.
Prerequisite: Consent of Program Director.

5.0 CreditsPOLS 430
This course prov ides a study of the normative concept* in politics, such as Liberty, authonty, justice, and the public
irterest, their historical and philosophical roots, their relationship to one another and to the American political tradition,
and their implication® for public policy.
Prerequisite: None.

Philosophy and Public Policy

Psychology

V\N 5.0 CreditsPSYC 101
This course explores the history of psychology, including the important theories, methods, and data of psychology.
Students will be exposed to physiology, perception, learning, emotion, motivation, personality, measurement,
development, and social behavior.
Prerequisite: None.

General Psychology

5.0 CreditsPSYC 221
This is an introduction to research methodology and theories of developmental psychology as well as a focused study of
the life stages from the prenatal period through the late adolescent period.
Prerequisite: PSYC 101.
Cross-referenced as EDUC 221.

Human Development: Prenatal-Adolescence

PSYC 222 Human Development: Early Adult-Death
This is a study of the life stages from the early adult period through death.
Prerequisite: PSYC 101.

5.0 Credits

PSYC 333
This course covers social interaction and pathology, personality and differential psychology, and social attitudes,
prejudice*, propaganda, culture and social institution*.
Prerequisite*: PSYC 101 or SOCI 101.
Cross-referenced as SOCI 333.

Social Psychology 5.0 Credits

PSYC 340
This is a survey of the major categories of behavior pathology. The course will focus on the principles of etiology and
as well as the therapy aspect* of psychopathology.
Prerequisite: PSYC 101.

Psychopathology 5.0 Credits

PSYC 342
This is a study of the religious dimension* of the human experience with attention given to the human factors, the major
theorist*, and the central forms of religious experience.
Prerequisite: PSYC 101 or consent of Program Director.
Cross-referenced as RELG 342.

Psychology of Religion 5.0 Credits

PSYC 361
This is an introduction to the interpersonal slcills required for effective leadership in small group settings in the helping
profession*. Topic* to be covered will inchide group formation, dynamics, process, diversity, consensus, and closure.
Students taking this course or HSRV 361 may not take COMM 361.
Prerequisite: PSYC 101.
Cross-referenced as HSRV 361.

Interpersonal Skills in Group* 5.0 Credits
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5.0 CreditsPSYC 386
This course will explore the issues of gender from the point of view of C.G. Jung and a variety of female writers and
theorists. It examines the nature of archetypal representation of the feminine as well as the nature of stereotypes. The
course encourages students to explore the possibility of reconciliation between masculine and feminine stereotyping which
has created past conflicts.
Prerequisite: PSYC 101.

Psychology of Women

5.0 CreditsPSYC 388
This is a course which provides information on the biological, philosophical, and sociological aspects of human sexuality.
General topics for study and discussion include sex education for love, the biological male, the biological female, human
sexual response, contraception, intelligent choice of sexual conduct, and other related subjects.
Prerequisite: PSYC 101 or SOCI 101.
Cross-referenced as SOCI 388.

Human Sexuality

2.0-5.0 CreditsPSYC 390
This is a study of some significant topic in psychology which is not available through other program offerings.
Prerequisite: Consent of Program Director.

Special Topics in Psychology

5.0 CreditsPSYC 403
This course provides an introduction to selected theones that are widely used in the treatment of individuals and the
enhancement of personal well-being.
Prerequisite: PSYC 101.
Cross-referenced as CRJS 403 and HSRV 403.

Counseling Theory and Intervention Skills

PSYC 435
This is a survey of personality theories from the perspective of relevant psychological, sociological, and theological
viewpoints. Issues involved deal with the definition of normality, the idea of self-concept, and the structure/organization
of personality.
Prerequisite: PSYC 101.

5.0 CreditsPersonality Theory

Religion

RELG 110
This course provides students with a basic understanding of what religion is and what it can contribute to human
experience, both personally and socially. Topics covered in the course will include the methodologies used to study
religion, the origins of religion, the various forms of religious expression, the identification of certain fundamental
religious themes, and an appreciation for religious traditions.
Prerequisite: None.

Introduction to Religion 5.0 Credits

RELG 120
This is a study of the histoiy and faith of Israel through the literature of the Old Testament, interpreted in the light of the
ancient Near Eastern background. The course also provides a literary-historical analysis of several parts of the Old
Testament.

Prerequisite: None.

Old Testament 5.0 Credits

RELG 130
This is an introductory study of the nature of the Christian faith as seen in and by the New Testament. The ministry of
Jesus, the emergence of the early church, and the writings of the apostles are studied in terms of their historic-religious
background. Careful reading of the New Testament is done in the light of recent scholarly studies.
Prerequisite: None.

New Testament 5.0 Credits
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>oO 5.0 CreditsRELG 210 History of Christianity
This is an examination of Christian institution and thought from the first through the twentieth century.
Prerequisite: None.

5.0 CreditsRELG 220
This course gives a brief introduction to the field of religion and religion, followed by a systematic survey, historical
and critical, of the religion of the world.
Prerequisite: None.

World Religion

5.0 CreditsRELG 230
This course gives conideration to traditional Christian, secularized, and other religious manifestation of Black culture
in America, with an emphasis upon the modem period.
Prerequisite: None.

Religion and the American Black Experience

RELG 240 The Gospels and Acts
This is an examination of the life of Jesus and early Christian history and thought as presented in the synoptic gospels,
the gospel of John, and Acts.
Prerequisite: RELG 130.

5.0 Credits

RELG 250
This is a study of Christian thought and beliefs as reflected in Pauline and General letters in the New Testament.
Prerequisite: RELG 130.

New Testament Letters and Writings 5.0 Credits

RELG 260 Old Testament Prophets
This course gives an examination of the phenomenon of Israelite prophecy in its ancient Near Eastern setting, particularly
from the literary and ideological perspectives.
Prerequisite: RELG 120.

5.0 Credits

RELG 270
This is a study of the history of Israel and the development of Old Testament law as reflected in the Pentateuch.
Prerequisite: RELG 120.

History and Law in the Old Testament 5.0 Credits

^o\RELG 300
This course gives an introduction to the major issues of the Christian faith. The following problems will be inchided:
revelation and reason, the authority of the Bible, the task and method of Christian theology, the being of God, the nature
of man, the problem of sin, the meaning of salvation, the person and work of Jesus Christ, the doctrine of the Church,
and the last things.
Prerec[uisite: None.

5.0 CreditsIntroduction to Christian Thought

RELG 330
This is a study of the biblical, historical, and contemporary nature of Christian ethics and the principles and practices of
ethical decision-making. Major attention will focus on an examination of major ethicists and major social and religious
movements in relation to political, social, and economic issues.
Prerequisite: None.

Christian Social Ethics 5.0 Credits

6^0RELG 340
This is a study of religion in American society from the standpoint of its relationship to the economic, political, and
cultural life of the people.
Prerequisite: SOCI 101 or Consent of Program Director.
Cross-referenced as SOCI 340.

Sociology of Religion '">? 5.0 Credits
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4*s 5.0 CreditsRELG 342 Psychology of Religion
This is a study of the religious dimensions of the human experience with attention given to the human factors, the major
theorist*, and the central form* of religious experience.
Prerequisite: PSYC 101 or Consent of Advisor.
Cross-referenced as PSYC 342.

5.0 CreditsRELG 355 History of Religion in America
This is a study of the place of religion and the development of Christianity in American life from the first settlement* to
the present.
Prerequisite: None.

5.0 CreditsRELG 365
This is a study of the development of the Baptist chirches in England and the United States. Distinctive principle*, central
doctrines, important leaders, relationship* to other bodies, and the denominational subdivision will be stressed.
Prerequisite: None.

History of the Baptists

/

Special Topic* in Religion 2.0-5.0 CreditsRELG 390
This is a study of some significant topic in religion which is not available through other program offerings.
Prerequisite: Consent of Program Director.

Sociology

SOCI 101
This is a survey of the basic concepts, theories, methods, and research associated with the sociological analysis of society.
Emphasis will be placed on the study of primary form* of human association and interaction, as well as the social
structures and processes that effect the individual.
Prerequisite: None.

Introductory Sociology 5.0 Credits

SOCI 150
This course offers an examination of the principal causes, consequences, and sohitions of major societal problems from
a sociological perspective. The emphasis on specific social problems may vary, but attention will be given to such
contemporary issues as social class inequities, discrimination, poverty, violence, deviance, social justice, population
trends, technology, and change.
Prerequisite: None.

Social Problems 5.0 Credits

SOCI 229
This is an introduction to applied statistical methods and data analysis. Emphasis will be placed on both the qualitative
and the quantitative analysis of data, the interpretation of research findings, and the use of computer* in social science
research.

Prerequisite*: MATH 102, MATH 105, or MATH 132.
Cross-referenced as MATH 229.

Data Analysis for the Social Sciences 5.0 Credits

SOCI 235
This course prov ides an overview of social, political, legal, and economic issues and the relationships affecting and
affected by womens’ roles and status.
Prerequisite: None.

Contemporary Culture and Womens' Status 5.0 Credits
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5.0 Credit®SOCI250
This course prov ides an analysis of the cultural areas of the world with in-depth studies of cultures within each of these
areas. Topics will include the way cultures were before contact with western civilization and the effect of this contact on
the cultures.

Cultural Anthropology

Prerequisite: None.
Cross-referenced as CLTR 250.

5.0 CreditsSOCI300
This course provides the student with an irtroduction to the basic method*, technique*, and procedure* of social scientific
research. Emphasis will be placed on both the qualitative and quantitative method* employed in general and social science
research projects. A minimal background in mathematics or statistics is highly recommended.
Prerequisite*: SOCI 101.
Cross-referenced as CRJS 300 and HSRV 300.

Social Science* Research Method*

5.0 CreditsSOCI 305
This course is an examination of the current and historical pattern* of alcohol and drug use, abuse, and control. Specific
emphasis will be given to the pattems of usage as well as the type* and kind* of program* used by helping agencies and
other organization in the treatment and rehabilitation process.
Prerequisite: SOCI 101 or consent of Program Director.

Substance Abuse

5.0 CreditsSOCI 310
This course offer* an examination of the cultural pluralism of American society. Attention will be given to stratification
and inequality as expressed in the social relation* of racial groups, ethnic groups, and social classes in society. Intergroup
conflict* emerging from pattems of majority-minority relation* will be analyzed.
Prerequisite: SOCI 101.

Race, Ethnic ity, and Class in American Society

SOCI 315
This course is a study of gerontology and focuses on the biological, psychological, and sociological aspect* of aging and
the aged population in contemporary society. Special attention will be given to the economic, political, and social
probletns of the aged.
Prerequisite: SOCI 101.

The Sociology of Aging 5.0 Credits

SOCI 320
This course offer* an analysis of the theories, perspective*, and strategics for social change. Attention will be given to
the impact of social change on the value*, ideas, the community, and societal structure* of American society. Processes
related to the role of the change agent in society will be considered.
Prerequisite: SOCI 101.
Cross-referenced as HSRV 320.

5.0 CreditsSocial Change: Institution* and Community

SOCI 325
This course gives an analysis of the community as a social system composed of relationship* between individual*, groups,
and organization*. Basic sociological principles are applied in a study of community types, function, power structure*,
and the assessment of community needs. Special attention is given to the application of community organization principles
to fulfill the community needs and to develop local groups to address those needs.
Prerequisite: SOCI 101.

Sociology of Community 5.0 Credits

SOCI 333
This course includes social interaction and pathology, personally and differential psychology, and social attitudes,
prejudice*, propaganda, culture and social institution*.
Prerequisite: PSYC 101 or SOCI 101.
Cross-referenced as PSYC 333.

Social Psychology 5.0 Credits
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5.0 CreditsSOCI 335
This is a study of the family structure and function*. Topic* inctude the changing role of the family in history, the
economic, biological, and psychological aspects of the contemporary American family, and the family organization and
reorganization.
Prerequisite: SOCI 101.

The Family

SOCI 340
This is a study of religion in American society from the standpoint of its relationship to the economic, political, and
cultural life of the people.
Prerequisite: SOCI 101.
Cross-referenced as RELG 340.

5.0 CreditsSociology of Religion

SOCI 345
This is the critical analysis of the impact and effect* of the mass media on contemporary society. Special attention will
be given to the relationship between the media and social problem*, cultural pattems, propaganda, collective behavior,
and related phenomena.
Prerequisite: SOCI 101.
Cross-referenced as COMM 345.

Mass Media and Society 5.0 Credits

SOCI 354
This course provides a study of extinct culture* using artifactual remains. The data-gathering technique* of excavation,
labeling, and dating are demonstrated. Prevailing model* of interpretation are reviewed, and cultural process is explored.
Prerequisite: None.
Cross-referenced as CLTR 354.

5.0 CreditsCultural Archeology

SOCI 363
This course provides studerts with an identification and analysis of diverse ethical issues encountered in criminal justice,
human services, and applied sociology. Traditional ethical theories will be examined in the light of the moral dilemmas
encountered in law enforcement and other public service profession*.
Prerequisite*: Senior status and consent of Program Director.
Cross-referenced as CRJS 363 and HSRV 363.

Ethics and Professional Practice 5.0 Credits

SOCI 380 Sociological Theory
This course offers an examination of the major theoretical development* in the field of sociology from the scientific roots
of the discipline in the 19th century to contemporary schools of thought.
Prerequisite: SOCI 101.

5.0 Credits

SOCI 387
This course provides an overview of the application* of computer technology to the criminal justice system, mental health
system, applied sociology, and other facet* of human services system*. Current program* to gather and report data, as
well as diagnose/typologize individual* served by the above areas will be examined and practiced. Topics covered include
use of real-time information systems to support operations and services, the hierarchy of local, state, and federal
information systems used to enhance capabilities, and the information infrastructure used to administer human services
systems.
Prerequisite*: INSY 115 and 50 hour* of general education requirement*
Cross-referenced as CRJS 387, HSRV 387, and INSY 387.

Social Science* Information Systems 5.0 Credits

SOCI 388
This is a course which provides information on the biological, philosophical, and sociological aspects of human sexuality.
General topics for study and discussion include sex education for love, the biological male, the biological female, human
sexual response, contraception, intelligent choice of sexual conduct, and other related subject*.
Prerequisite: PSYC 101 or SOCI 101.
Cross-referenced as PSYC 388.

Human Sexuality 5.0 Credits
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2.0-5.0 CreditsSpecial Topics in SociologySOCI 390
This is a study of some significant topic in sociology which is not available through other program offerings.
Prerequisite: Consent of Program Director.

5.0 CreditsOrganizational Theory and Human BehaviorSOCI 424
Students will look at the formal structural characteristics of organizations and the intended and unintended behavioral
consequences of those structures. Topics to be covered will inchide leadership, goal setting, decision processes, the formal
and informal organization, and related subjects. Case studies dealing with typical business organizations as well as
nonprofit and public organizations will be used.
Prerequisites: Either BUSN 363, CRJS 430, or HSRV 430; either PSYC 101 or SOCI 101 and 50 credit hours of general
education requirements.
Cross-referenced as BUSN 424.

5.0 CreditsSOCI 430
This course offers a study of the concepts and methods of administration and supervision. The course emphasis will be
placed on the development of skills related to program planning and evaluation, leadership, staff development,
organizational assessment, and conflict resolution.
Prerequisites: SOCI 101 and SOCI 300.
Cross-referenced as CRJS 430 and HSRV 430.

Administration and Supervision

SOCI 475
The applied sociology internship program is designed to provide the student with an opportunity to apply academic
training in practical settings. Requests for intemships must be made in advance and approved by the Program Director.
Intemships will be jointly supervised by college staff and ofhcials of the participating ageney. Applied sociology
intemships are open only to Applied Sociology majors.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: Consent of Program Director.

Applied Sociology Internship 10.0 Credits

SOCI 480
This is a special program involving a significant research project in the area of applied sociology. The type and scope of
each project will be determined and approved by the Program Director. Students interested in this course should contact
the Program Director approximately six weeks prior to the start of a quarter to discuss the topic to be researched and how
the project will be conducted.
Prerequisite: Consent of Program Director.

Applied Sociology Research Practicum 10.0 Credits

SOCI 495
This course explores the impact of sociology upon the policy making process. Emphasis will be placed on the political
sociology of policy making and the relationship between the social sciences and social policy. This course serves as the
capstone course for the Applied Sociology major.
Prerequisites: Senior standing and/or consent of Program Director.

Current Issues in Social Policy 5.0 Credits

Student Support Seminars

SSSM 110
This course is designed to afford students the opportunity to enhance their reading comprehension as well as developing
an effective means of studying for college level work. Instructional emphasis is placed on specific techniques that can be
used for improving textbook reading, expanding vocabulary, and the comprehension of written materials. Various methods
for improving concentration, time scheduling, and general study skills are also presented. Each student will be evaluated
for verbal skills. An exit recommendation will be made concerning further work in the student support area.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: None.

College Study Skills 2.5 Credits
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2.5 Credit*College Analytical Skill*SSSM 120
This course prepares student* for course work involving analytical data and reasoning. Specific emphasis is placed on
refreshing mathematical and computational skill* acquired in prior learning environment*. The course assist* student* in
acquiring sound study skill* for mathematics, and it will expose them to the various type* of analytical and data skill* that
will be required as they continue through their area of concentration.
Note: Grade* of Satisfactory or Unsatisfactory.
Prerequisite: SSSM 110 or consent of Program Director.

2.5 CreditsSSSM 130
This course is designed to prepare students for course work involving writing. Specific emphasis will be placed on
refreshing fundamental writing skill* acquired in prior learning environment*. The course assists students in acquiring
sound skill* for writing on the college level. The course will review the various form* of writing assignment* and writing
requirements that will be expected as the student continues through his or her area of concentration.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: SSSM 110 or consent of Program Director.

College Verbal Skill*

SSSM 150
This course will explore some of the principles of strategic planning as they may be applied to personal life planning.
Students will be expected to develop a detailed life plan based on their own vahies and preference*. Some of the key topics
that will be discussed inchide health issues, the accumulation of wealth, the need for recreation, developing a career plan,
and the need for companionship. Each participant will complete the Myers-Briggs Type Indicator or a similar test.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: None

Life Planning.5 Credits

SSSM 170
This course provides the student with an introduction to the basic methods, techniques, and procedures necessary for
college level research. A review of possible approaches to a research report or project will be presented. In addition, the
following skill topics are covered: developing research question* and hypotheses, finding sources for research, compiling
a bibliography, outlining the research report, writing and editing the research report. The APA reference system, adopted
by University College as the uniform reference system, will be taught. Students will be required to complete a research
paper, utilizing the skills taught during the course.
Note: Grades of Satisfactory or Unsatisfactory.
Prerequisite: SSSM 110, SSSM 130, or consent of Program Director.

2.5 CreditsCollege Research Methods
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Information Directory
Coordinator of AdmissionsAdmissions Information

(770) 986-3030 (Atlanta, Covington, Douglasville, Griffin)
1-800-548-7115 (Eastman)
(912) 752-5400 (Macon)

.Associate Director of Student Financial ServicesFinancial Aid Information
(770) 986-3050 (Atlanta, Covington, Douglasville, Griffin)
1-800-392-2830 (Eastman)
(912) 752-5381 (Macon)

Associate RegistrarAcademic Questions
(770) 986-3030 (Atlanta, Covington, Douglasville, Griffin)
1-800-548-7115 (Eastman)
(912) 752-5400 (Macon)

Textbook Orders and Information
(770) 986-3366

Bookstore Manager

Bursar's OfficeTuition and Fees
1-800-342-0841 ext. 2660

Office of the RegistrarVeterans' Affairs
1-800-342-0841 ext. 2683

Extended Education Information
(770) 986-3363

Office of the Associate Provost

School of Education Programs
(912) 752-5398

Office of the Dean

School of Business Programs
(912) 752-2832

Office of the Dean

Macon Center.

Douglas County Center.
Griffin Center.

Covington Center
Eastman Center

(912) 752-2980
,(770) 948-1290
,(770) 986-3318
(770) 385-1285
.(912) 374-5810
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