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INTRODUCTION TO
MERCER UNIVERSITY

THE UNIVERSITY
Mercer University is a place for people and ideas, a place for learning and
change, a place for study and reflection. Its historic Baptist roots and the heritage
of Judaeo-Christian principles give rise to an enduring concern for the individual
student - what the student learns, believes, and becomes. The University is
aiming to foster a place to learn that guides students to search for truth, even
when obscure, and to value the ways of integrity, even when ambiguous.
Academic freedom is among its chief values. Independence of thought and diver-
sity of viewpoints has long marked the University. Students are encouraged
to speak and to listen, to voice their judgments, and to be tolerant of those
who hold other views.

The core of the University’s programs has been in the undergraduate study of
the liberal arts and sciences. Around this vital center, professional education
has grown and flourished in a fashion that prompts careful discipline and critical
competence and, above all, a sense that the solving of problems and the
applications of learning to life are enduring responsibilities.
THE UNIVERSITY ORGANIZATION

Mercer University is composed of nine coeducational schools: located in Macon
are the College of Liberal Arts, the Walter F. George School of Law, the School
of Medicine, the Stetson School of Business and Economics, the School of
Engineering, and the University College. The three components of Mercer
University located in Atlanta are the Southern School of Pharmacy, the Cecil
B. Day College, and the Graduate School of Business.
The College of Liberal Arts in Macon, founded in 1833, is the oldest and largest
of the University’s schools and remains the center of its educational program.
The Law School was established in 1873 and was named the Walter F. George
School of Law in 1947, in honor of one of its most distinguished alumni. The
School of Medicine was established in the early 1970’s and accepted its first
students in 1982.

In Atlanta, the Southern School of Pharmacy was founded in 1903 and became
part of Mercer University in 1959. Cecil B. Day College, formerly Atlanta Bap-
tist College, was founded in 1964 and became a part of Mercer University in
1972. The Graduate School of Business in Atlanta was established in 1983.

In 1984, the Stetson School of Business and Economics in Macon was

established, and in 1985, the School of Engineering. The University College
is the latest addition to the University organization, having been added in June,
1987.

OBJECTIVES OF THE UNIVERSITY COLLEGE

The primary objective of all University College programs at Mercer Universi-
ty is to expand the range of educational opportunities for adults while main-
taining traditional academic standards. Particular emphasis is placed on the
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quality of the educational experience, whether it is for credit courses in the
baccalaureate or graduate programs, or in the non-credit courses offered for
professional development or community enrichment.
The second objective of the University College is to simplify the administrative
and financial procedures that often deter highly competent students from earn-
ing a degree. Embodied in this objective is the frank recognition that adult
students frequently face special problems and concerns which are not shared
by younger, non-working college students. The entire University College staff
is dedicated to serving the needs of non-traditional students.
The third objective of the University College is to provide educational oppor-
tunities for students unable to attend classes on the Macon or Atlanta cam-

puses. The College is committed to taking programs to students through a
distributed campus setting. An ongoing program exists with communities,
businesses, and other organizations to expand educational opportunities
throughout the State of Georgia.
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UNIVERSITY COLLEGE CALENDAR

FALL QUARTER, 1988
. . . Friday, September 2

Monday-Friday,
August 29-September 2

. .Tuesday, September 6

Last Day of Registration ....

On-Site Formal Registration*

First Day of Classes
Last Day for Course Changes &
Late Registrations
Last Day to Apply for
Georgia State Tuition Grant . . .

Last Day for Withdrawal
from Classes Thursday, October 13
Last Day of Classes Monday, November 14
Finals Week Tuesday-Monday, November 15-21
Thanksgiving & Christmas Recess Tuesday-Sunday,

November 23-January 8

Tuesday, September 13

Tuesday, September 6

WINTER QUARTER, 1989
Last Day of Registration
On-Site Formal Registrations*

. . Friday, January 6
. . . Tuesday-Friday,

January 3-6
Monday, January 9First Day of Classes

Last Day for Course Changes &
Late Registrations
Last Day to Apply for
Georgia State Tuition Grant . . . .

Martin Luther King, Jr. Holiday
Last Day for Withdrawal
from Classes

Last Day of Classes
Finals Week

Spring Recess

Monday, January 16

. .Friday, January 6
Monday, January 16

Wednesday, February 8
Saturday, March ll

Monday-Saturday, March 13-18
. . Sunday-Sunday, March 19-26

SPRING QUARTER, 1989
Last Day of Registration
On-Site Formal Registrations*

.Friday, March 24
. . . Monday-Friday,

March 20-24

Monday, March 27First Day of Classes
Last Day for Course Changes &
Late Registrations
Last Day to Apply for
Georgia State Tuition Grant . . . .

Monday, April 3

Friday, March 24
3



Last Day for Withdrawal from Classes
Last Day of Classes
Finals Week . . .

Commencement

Friday, April 28
Wednesday, May 31

Thursday-Wednesday, June 1-7
Sunday, June ll

SUMMER QUARTER, 1989
The schedule for the summer quarter will
be published during the Spring Quarter.

*Students may register early provided they have received approval for their
course schedules with their respective Program Advisors. Details of the early
registration procedures will be available through the Program Advisors for the
University College.
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ADMISSION TO THE
UNIVERSITY COLLEGE

Inquiries concerning admission to the University College should be addressed to:

Mercer University
University College
Director of Admissions
Macon, Georgia 31207

Telephone requests for admissions materials, course schedules, catalogs, and
other University College brochures can be made by calling the Mercer Univer-
sity toll free number 1-800-342-0841 and asking for the University College
administrative offices.

Applications for admission and all supporting documents such as transcripts
and test scores should be submitted at least two weeks before the start of the
quarter in which the applicant expects to enter. Students will be conditionally
accepted into the University College through the normal registration period
for a quarter pending the receipt of all admission materials.

UNDERGRADUATE STUDENTS will need to complete different steps
depending on their educational backgrounds. The University College does not
require any type of standardized tests for undergraduate students.

(1) FIRST-TIME STUDENTS: those applicants who have graduated from an
accredited high school, or equivalent. Adults who have decided to attend col-
lege often have special needs and experiences which must be evaluated on a
case by case basis. The Director of Admissions will need the following materials
to complete the acceptance process:

—a completed undergraduate application form along with a nonrefundable
fee of $ 15.00.

—transcripts of their high school record, or equivalency, sent directly from
the school attended to the Director of Admissions for the University College.

(2) TRANSFER STUDENTS: those applicants who have received credit for
college work attempted at another accredited institution. The Director of
Admissions will need the following materials:

—a completed undergraduate application form along with a nonrefundable
fee of $ 15.00.

—official transcripts of all college work attempted. Official transcripts
should be sent directly to the University College Director of Admissions from
an official representative of the institution attended. An evaluation will be made
of all accepted transcripts for transfer credit.

—a high school transcript or equivalent for those students who have
completed fewer than 25 quarter hours of college credit.

—applicants must not have been excluded from any other accredited in-
stitution within the past 12 months. Students who were considered full-time
participants in the College of Liberal Arts at Mercer University for the 12 months
prior to the expected enrollment date are not generally eligible to enter the
University College.
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(3) CERTIFICATE STUDENTS and UNCLASSIFIED STUDENTS: the ad-
mission procedures for these students will be the same as those outlined for
undergraduate students.

(4) TRANSIENT STUDENTS: a letter or suitable form is required from
an official of the college in which the student is enrolled authorizing specific
approval for the student to attend University College courses.

GRADUATE STUDENTS will need to complete the following steps in order
to be accepted into the graduate studies program of the University College:

(1) MASTER IN FAMILY STUDIES:

—a completed graduate application form along with a nonrefundable fee
of $ 15.00.

—official college transcripts of all college work and a Bachelor’s degree
from an accredited college or university with an overall undergraduate grade
point average of 2.5 or better based on a 4.0 system.

—the Graduate Record Exam (GRE) or the Miller Analogy Test taken
within the last seven years. The score is used in conjunction with academic
advising. A GRE preparation seminar is offered by the University College on
a periodic basis.

—a short essay on the subject of educational, career and life goals.
—students selecting the family therapy track must make further applica-

tion after completing their first ten hours of graduate work. These requirements
are a minimum of 3 years of experience in Human Services or related fields
(e.g. education, personnel or pastoral work), an interview with the therapy-
licensed faculty, and three letters of recommendations.

(2) MASTER IN SERVICE MANAGEMENT:
—a completed graduate application form along with a nonrefundable fee

of $ 15.00.

—official college transcripts of all college work and a Bachelor’s degree
from an accredited college or university with an overall undergraduate grade
point average of 2.5 or better based on a 4.0 system.

—the Graduate Management Aptitude Test (GMAT), the Graduate Record
Exam (GRE), or the Miller Analogy Test taken within the last seven years.
The score is used in conjunction with academic advising. A GRE preparation
seminar is offered by the University College on a periodic basis.

—a short essay on the subject of educational, career and life goals.
—one year of experience in the public or private service industry. Students

with college credit and degrees awarded by Mercer University of Tift College
need not request official transcripts of their record.
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FINANCIAL INFORMATION

TUITION RATES AND SPECIAL FEES: the University College of Mercer
University will charge the following tuition rates and special fees for the
1988-1989 academic year:

(1) TUITION RATES:
category

per credit
hour

per 5-credit
hour course

$ 59.00

$ 77.00

$ 295.00

$ 385.00

UNDERGRADUATE STUDENT

GRADUATE STUDENT

(2) SPECIAL FEES:

AUDITING FEE $ 110.00 per five
credit hours

$ 110.00 per five
credit hours

$ 25.00 per each
credit hour

$ 25.00 per each
credit hour

$ 125.00 per five
credit hours

$ 25.00 per test

C.E.U. CREDIT

PORTFOLIO ASSESSMENT

EXPERIENTIAL CREDIT

DEPARTMENTAL EXAMS

CLEP TEST

(3) OTHER FEES AND ASSESSMENTS:

APPLICATION FEE
LATE REGISTRATION FEE
GRADUATION FEE

$ 15.00
$ 25.00

TO BE ANNOUNCED

A full-time undergraduate student (taking 12 credit hours in a quarter) will pay
the following:

TUITION FEES

($ 59.00 per credit hours X 12 hours)
LESS: THE GEORGIA TUITION EQUALIZATION
GRANT (see eligibility requirements
under subject heading)*

$ 708.00

$ 300.00

$ 408.00

*The Georgia Equalization Grant is disbursed to qualified students at the end
of each quarter. Students must pay this amount at Registration or sign a short
term loan when they pay. The Georgia Tuition Equalization Grant is not available
to students enrolled in graduate programs or programs not leading to an
undergraduate degree. Students may be eligible for other forms of financial
aid as outlined below.

PAYMENT OF FEES: all fees are due and payable at the beginning of each
quarter. A student must have his or her finances in acceptable condition with
the Mercer University Business Office by the first day of classes in order to
avoid being disenrolled. A late registration fee of $ 25.00 will be required for

ACTUAL OUT-OF-POCKET COST
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all payments made after the last day of registration as indicated in the University
College calendar.
METHOD OF PAYMENT: fees and assessments may be paid by cash, check,
money order (made out to Mercer University), or credit card (VISA or
MASTERCARD). A student that is eligible for financial assistance may be able
to sign a non-interest bearing short-term loan for the anticipated amount of
financial assistance that has not been finalized by the last day of registration.
Students will be notified of their anticipated amount of financial assistance by
way of an award notification or letter from the Financial Aid Office.
THIRD PARTY PAYMENTS: the University College has the capability of
establishing third party payments with employers or other organizations that
reimburse students for tuition expenses. Students using this method of payment
must complete a Third Party Information Form prior to the first day of classes
each quarter.
REFUNDS: a student who resigns from school prior to the first day of classes
shall be entitled to a full refund of tuition fees. A student who resigns from
school during the first four weeks of any regular quarter, or who withdraws
from one or more courses during this period, shall receive a pro rata refund
of tuition fees according to the following schedule:

RESIGNATION/WITHDRAWAL FORM APPROVED PORTION REFUNDED

Between the 1st and 5th working business
days, beginning with the 1st day of classes
as set forth in the calendar 80%

Between the 6th and 10th working days
Between the 11th and 15th working days
Between the 16th and 20th working days
After 20 working days

60%

40%

20%

none

(This schedule is subject to change)

Financial aid funds are refunded to the source of such funds in accordance

with the above schedule and applicable federal and state aid regulations before
funds are refunded directly to the student.
A student is not eligible for any refund if (1) he or she fails to formally resign
or withdraw; (2) he or she is suspended for disciplinary reasons; or (3) he
or she resigns from the University when disciplinary action or an honor code
violation is pending.
Any exception to this policy shall require written appeal by the student to the
Office of the Registrar, Mercer University.
FINANCIAL ASSISTANCE: the Financial Aid Office will assist students in

completing application forms for standard grant and loan programs. Students
are urged to contact this office as soon as they decide to attend classes. The
normal processing cycle for federal and state grants is 6-8 weeks.
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THE GEORGIA TUITION EQUALIZATION GRANT (GTEG): Students
working toward an undergraduate degree and registered for a full course load
(12 credit hours or more in a quarter) may be eligible for the Georgia Tuition
Equalization Grant. Qualified students can receive $ 300.00 per quarter, or
$ 1200.00 per year. Students must complete a GA Grant Application by the
final day of registration for classes to receive the Grant.
The State of Georgia has made these funds available to qualified Georgia
residents who are attending approved private colleges or universities in Georgia.
To be eligible for this grant, a student must satisfy the following requirements:

(1) be a citizen of the United States.

(2) be residing in the State of Georgia for at least one full year prior to
the date of registration for any particular quarter.

(3) meet the minimum academic load of 12 credit hours.
(4) be seeking a Bachelor’s degree.

To be considered for the GTEG, a student must file a written application on
a form supplied by the Financial Aid Office by the last registration date for
the quarter. This application MUST be completed prior to the start of the Fall
Quarter, or the quarter during the year the student enters the University College.
THE GEORGIA BAPTIST FOUNDATION SCHOLARSHIP (GBS): This
program was established through the Capital Improvement and Endowment
Program of the Georgia Baptist Convention to assist qualified students attending
the University College. A student must be a member of a cooperating Georgia
Baptist church.
In order to qualify for the GBF Scholarship, a student must be taking at least
10 credit hours and show a financial need. A student may receive up to $ 50.00
each quarter. Additional assistance will be need-based according to the infor-
mation provided on the Financial Aid Application Form. A student must
complete the FAF form in order to receive this grant.
PELL GRANT: This is a Federal assistance program available to qualified
students. The amount of an individual award is based on a formula which takes
into account the amount of funds the student and student’s family can be ex-
pected to contribute towards the student’s education. The University College
Financial Aid Office can furnish additional information concerning eligibility.
PERKINS LOAN: A student may borrow up to $ 4,500.00 during the first
two years of an undergraduate program and a maximum of $ 9,000.00 for
all years as an undergraduate student, depending on the student’s eligibility
and the availability of NDSL/PERKINS funds. Graduate students may bor-
row up to a maximum of $ 18,000.00 (including undergraduate loans). The
repayment period and interest do not begin until six months after the student
ends his or her studies. The loan bears interest at the rate of 5% per year.
Awards are based on the availability of Federal funds each year.

GUARANTEED STUDENT LOANS (GSL): A student may choose to seek
assistance from a local bank or savings institution through the Guaranteed Stu-
dent Loan Program. This plan provides low-interest, need-based loans for
qualified students. A student must be enrolled at least half-time and complete
a Financial Aid Form (FAF) in order to be eligible for the loan. The financial
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institutions may have other requirements in order to process this type of loan.
The loan officer at each bank or savings institution can provide the necessary
forms and details for this plan.
PLUS LOANS AND SUPPLEMENTAL LOANS FOR STUDENTS (SLS):
Plus loans are for parent borrowers that have dependents attending college, while
Supplemental Loans for Students are for independent students who are attending
college. Both plans have variable rates of interest and are used for the purpose
of providing additional funds over and above other sources of financial aid for
educational needs.

SCHOLARSHIP FOR WOMEN: These are scholarships that are available
to women students, age 25 or over, who are re-entering college or entering
college for the first time. To qualify, an applicant must submit a 500 word state-
ment on the reasons for returning to school. The award is $400.00 and is to
be used over two quarters. Contact the University College administrative of-
fices for additional information and application forms.
VETERANS ADMINISTRATION: Individual who contemplate enrollment
in the University College and who may be eligible for assistance through the
Veteran’s Administration should contact the Office of Veteran’s Affairs on the
Mercer University campus in Macon.
STANDARD OF SATISFACTORY PROGRESS: To maintain eligibility for
financial aid, a student must progress from one class level to the next within
the specified number of quarters. A cumulative grade point average of at least
2.00 is required by the completion of the first class level.
Students failing to meet this standard due either to the failure to complete the
minimum hours per quarter; to progress to a higher class level within the
specified number of quarters; or failure to meet and maintain the required
cumulative grade point average will not receive financial aid the following term.
Students will be notified in writing of this warning and any other required ac-
tions necessary to meet the standards of satisfactory progress. A scholarship
or grant-in-aid may be withdrawn at any time in case of unsatisfactory conduct
or scholastic achievement.

HOW TO APPLY FOR FINANCIAL AID:

Prospective students should apply for admission and financial aid at the same
time. Financial aid awards will not be finalized until the student has been ac-

cepted for admission to the University College. The following steps should be
taken:

(1) Complete the Application for Admission Form.
(2) Complete the Financial Aid Application Form.
(3) Complete the College Scholarship Service Financial Aid
Form (FAF).

(4) Complete the Georgia Tuition Equalization Grant (GTEG)
Form if applicable.
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GENERAL ACADEMIC REGULATIONS

This section contains the general regulations governing all academic programs
offered by the University College of Mercer University. Students are expected
to be familiar with all of the regulations that affect them, and are responsible
to develop and carry out a realistic educational plan which will enable them
to achieve their degree or program objectives.

COURSE NUMBERING SYSTEM:
The number assigned to a course of study is a general indication of the level
of students for which it is designed.
UNDERGRADUATE COURSES

100-199
200-399
400-499

GRADUATE COURSES

700-899 Graduate Level Courses

Introductory Level Courses
Intermediate Level Courses
Advanced Level Courses

UNDERGRADUATE STUDENT CLASSIFICATIONS:

Student classification is based upon the satisfactory completion of a minimum
number of quarter hours of credit as follows:

Freshman

Sophomore
Junior
Senior

Student classifications will be updated at the completion of each quarter. Stu-
dent class status will be maintained by the Registrar’s Office of Mercer
University.

0-45 Credit Hours

46 - 90 Credit Hours

91 - 135 Credit Hours

136 - 180 Credit Hours

UNITS OF CREDIT:

The University College uses the quarter hour as the unit of credit. All courses
are 5.0 credit hours unless otherwise specified. The course descriptions sec-
tion of this catalog indicates the number of credit hours awarded for each course.

COURSE LOAD:

The normal full-time course load for a regular undergraduate student is 12.0
credit hours per quarter. Working students are permitted to take up to 15.0 credit
hours in a quarter with approval from their program advisor. Non-working
students will be permitted to take up to 17.5 credit hours in a quarter with the
approval of their program advisor.
Overload courses beyond the stated policy above must be approved by the Dean,
Assistant Dean, or Director of Admissions. Students must have a cumulative
grade point average of 3.0 or better to overload courses. The only exception
to this policy will be for graduating seniors in their final quarter of work.
Undergraduate students taking less than 12.0 credit hours are considered to be
part-time students.
A normal full-time load for the graduate programs is 10.0 credit hours per
quarter.
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ACADEMIC ADVISING:

Each student will be assigned an advisor once they have been accepted into
the College and they have indicated their major or program. The role of the
advisor is to assist and guide students in course selection, career objectives,
and solving individual problems. Students will retain the same advisor
throughout their program unless a change of major is declared.
While advisors have various resources at their disposal to assist students in
academic planning, the final responsibility for meeting the requirements of a
specific degree or certificate program rests with the individual student.
CLASS ATTENDANCE:

Regular class attendance is the obligation of each student, and a student is
responsible for completing all assigned work, including tests and written work
required outside or in the classroom.
Faculty members define the attendance policy for each respective course and
so informs students on the first day of classes.
GRADING SYSTEM AND HONOR POINTS:

Letter grades and grade point values are reported and recorded for all course
work in which the student is enrolled after the change period.

Interpretation of the letter grades and the corresponding grade point values are:

HONOR POINTS
PER CREDIT

HOUR

GRADE INTERPRETATION

Excellent

Very Good
Good

Above Average
Average
Poor

Failure

Satisfactory
Unsatisfactory
Incomplete
In Progress
Absent From Final Exam

Withdrawal
No Grade Reported

The grade of “ABS” (Absent From Final Exam) denotes that the student was
absent from the regular final examination because of illness or other valid and
compelling reason satisfactory to the instructor. A special examination to take
the place of the one missed must be taken by the end of the next quarter after
the student re-enters the University. Credit will not be awarded for a course
unless the “ABS” grade has been removed by examination within one calen-
dar year if the student does not re-enroll.
The grade of “I” (Incomplete) indicates that some relatively small part of the
quarter’s work remains incomplete because of sickness or other reasons satisfac-

A 4.0
B$ 3.5
B 3.0
C$ 2.5

C 2.0
D 1.0
F 0
S 0
u 0
I 0
IP 0

ABS 0
W 0
z 0
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tory to the instructor. The work must be completed within one quarter after
the student re-enters the University, or within 1 calendar year if the student
does not re-enroll.

Note: both the “ABS” and “I” grades are calculated in the grade point average
as hours attempted, thereby significantly affecting the student’s overall grade
point average if not removed.
The grade of “IP” (In Progress) denotes that course work is continuing beyond
the normal period for reporting grades. A final grade will be reported in the
following grade period for the course.

REGISTRATION:

All students are required to register at the times prescribed and published by
the Office of the Registrar, Mercer University. Official enrollment, which in-
cludes the completion of satisfactory financial payments, is required for
admission to any class. Students who register after the prescribed time are
required to pay a $ 25.00 late fee.
COURSE CHANGES:
Course changes (adding and/or dropping courses) must be done on or before
the dates specified in the University College calendar and in accordance to
procedures established by the Office of the Registrar, Mercer University. To
change courses during this period, a student must complete a Course Change
Request form and receive the proper advisor signatures if required. Courses
which are dropped during the change period will not appear on the student’s
grade report or permanent record.
CANCELLED COURSES:
The University College reserves the right to cancel a scheduled course if an
insufficient number of students enroll for the course. The University will assist
students in the selection of alternative courses when a course is cancelled.

WITHDRAWING FROM A COURSE:
A student may withdraw from a course with a grade of “W” after the course

change period and on or before the last day for withdrawal as shown in the
current calendar. Withdrawal are not used to compute grade point averages.

To officially withdraw from a course, a student must complete a Course
Withdrawal Form and submit it to the Office of the Registrar, Mercer Univer-
sity. The date the form is received by the Office of the Registrar will determine
the amount of refund a student will receive for a course.

If an official withdrawal form is not completed within the time limits described,
a grade of “F” will be assigned if the student discontinues class attendance
and performance.
WITHDRAWAL FROM THE UNIVERSITY:

To withdraw officially from the University, a student must complete a Stu-
dent Resignation Form. A grade of “W” will be assigned to all courses in
which the student was enrolled before withdrawal, provided the withdrawal
takes place within the time limits prescribed in each quarter of the University
College calendar.
Without official withdrawal, a student leaving the University forfeits possible
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refunds and the grade of “F” will be assigned to all courses taken in that
quarter. Withdrawal from all courses for which a student is registered con-
stitutes withdrawal from the University.
REPEATING COURSES:

A student may repeat a course already passed in order to improve a recorded
grade, but not more than one such course a year and not more than a total
of three such courses in the total undergraduate program. Enrollment documents
for a course will carry “Repeat” added to the course, and this notation will
appear on the class roll and permanent record. Hours of credit will only be
granted once. The second grade recorded will prevail, whether higher or lower
than the original grade, and the second grade will be used in computing the
cumulative grade point average. The original grade will not be deleted from
the permanent record.
A student may repeat any course previously failed in order to improve the
grade point average.
In such a case the original “F” grade will not be counted; instead, only the
second grade will be computed. If the original course is no longer a part of
the curriculum, an equivalent course may be substituted on the authority of
the Program Advisor and the Dean.
When a course is repeated, the student is subject to the catalog restriction on
the total number of courses that may be taken in a single quarter. On special
authorization by the Dean, a student who has a “C” grade point average or
above may, in emergency circumstances, be allowed to take the “Repeat”
as an overload course.

A student who by virtue of a grade or grades made in repeated work achieves
an overall grade point average which would overwise qualify the student for
graduation with honors will not be considered eligible to receive honors.
A course may be repeated on an “Audit” basis if the student chooses to do
so. A withdrawal grade in a repeated course does not serve to delete the com-

putation of the original grade.
These provisions are not applicable to repeated work by a Mercer student as
a transient student in another institution.

AUDITING COURSES:

A student may audit a course provided he or she properly registers for the
course and pays the required auditing fees. Audited courses do not carry
academic credit. An audit student is not responsible for class assignments, tests,
projects, or examinations. Courses involving any type of laboratory work may
not be audited.

A student may change an audit course to a credit course only during the
prescribed course change period. Audited courses will appear on the student’s
record.

TRANSFER CREDIT:

Normally, the maximum credit allowed from any accredited junior college
is 90 quarter hours. Once a student reaches a “junior” standing, additional
credit hours taken at junior colleges will only be approved after review by

14



the student’s Program Advisor and by the Office of the Registrar, Mercer
University. Courses with the grade of “D” or lower will not be transferred.
Courses taken elsewhere will be credited toward graduation at Mercer Univer-

sity only where they are directly comparable. Remedial or other sub-college
course work, whether previously credited from another college or not, will
not be credited. After admission to the University College, a student’s grade
point average will be commuted on the student’s Mercer record only.
Transfer students must meet the Mercer University graduation requirements.
The last 45 hours of work applicable toward a degree must be done at Mercer
University. Students must also meet the requirements of each degree program
in terms of the number of credit hours needed in their major and in upper
division work. For specific information on transfer credit and policies, students
should contact the Office of the Registrar, Mercer University.
EXAMINATIONS:

Examinations are conducted at scheduled times at the end of each quarter.
Students are expected to complete their final examination at the time scheduled.
Changes in the examination schedule may be authorized only by the Dean of
the University College. Permission for make-up examinations due to illness
or other emergency situations may be permitted at the discretion of the
instructor.

DECLARATION OF MAJOR AND MINOR:
Students are encouraged to select a major field of study as soon as possible.
Students with a declared major will be assigned an advisor within the chosen
discipline to assist in course selection, identification of minors, and concen-
trations. Those students that are undecided about a major will be assigned an
advisor to assist them through the general education portion of their program.

A declaration of major must be made prior to filing an Application for Degree.
Students seeking a minor must also indicate this information on their Application
for Degree.
DEAN’S LIST:

At the end of each academic quarter, the University College will publish a
list of students that have met or exceeded the requirements for the Dean’s List.
Undergraduate students will be eligible for the Dean’s List if they achieve a
minimum grade point average of 3.66 based on at least 12 credit hours of graded
work.

Graduate students will not be eligible for the Dean’s List.
GRADUATION WITH HONORS:

Candidates for Bachelor’s degrees with a 3.50-3.69 grade point average will
receive their degrees cum laude; those with a 3.70-3.84 grade point average
will receive their degrees magna cum laude; those with a grade point average
of 3.85 or above will receive their degrees summa cum laude.
To be eligible for honors, a student must have eamed a minimum of 90 quarterly
credit hours at Mercer University. In determining the grade point average of
students with any transfer credit, the total average and the Mercer average
separately will be taken, and the student will be given the standing of the lower
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of the two averages.

A student who by virtue of a grade or grades made in any repeated work
achieves an overall grade point average which would otherwise qualify him
or her for graduation with honors will not be considered eligible for honors.
A student that has been convicted by the Honor Council is not eligible to receive
a degree with honors.
CREDIT FOR NON-TRADITIONAL LEARNING:

Non-traditional learning at Mercer University refers to that learning which
has occurred without the approval and control of an accredited college facul-
ty. Such learning may occur in a variety of field settings (professional, business,
industrial, governmental), planned settings (seminars, workshops, professional
education classes), or in individual or group study programs.

The focus of non-traditional learning is on learning outcomes, rather than on

prerequisites, structures and processes. The value of the experience to the
learner is the primary objective. This differs from traditional learning, where
the meeting of institutional requirements (including faculty expectations) is
the primary objective.
A student may receive a maximum of 45 quarter hours of credit for non-
traditional learning from any of the areas listed below. Some restrictions apply
in certain degree majors. Program advisors can assist students on the restrictions
that apply to their programs.

The process used to evaluate non-traditional learning begins when a student
submits a Petition For Credit For Non-Traditional Learning along with the
payment of the appropriate fees as outlined in the Financial Information Sec-
tion of this catalog. The student may use any combination of the following areas:

(1) STANDARDIZED TESTS: the University College awards credits for
examinations administered by the College Level Examination Program (CLEP).
A student may receive a maximum of 45 credit hours through a combination
of general subject examinations or through subject examinations alone. In order
for a student to receive credit for an examination, he or she must score at least
in the upper 50th percentile on the multiple-choice portion of the test and a
satisfactory grade for the essay portion of the examination.
Tests are offered at the Mercer University campus every month of the year

except December and February. A list of the subject areas for CLEP along
with a policy statement concerning the awarding of credits may be obtained
by contacting the administrative offices for the University College.

(2) DEPARTMENTAL EXAMINATIONS: these are tests designed to
evaluate the learning experiences of the student. They may consist of special-
ly developed examinations and/or comprehensive final exams used in tradi-
tional courses. Departmental credit will be awarded for specific courses in
which tests were taken. In some cases, an oral examination may also be
required.

(3) PORTFOLIO ASSESSMENT: this method of evaluation is used where
an examination or specific skill assessment is not appropriate. In this case,
materials are collected which certify learning processes within the past five
years. Included may be relevant work experience, workshops attended or
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presented, C.E.U. records related to professional development programs, and
other personal development activities. The portfolio must also contain an essay
which states the learning outcomes achieved.

(4) EXPERIENTIAL LEARNING: this process consists of six specific
steps:

- documentation of the experiences as observed by an independent
party or group

- letters of evaluation from the institutions and/or persons involved
in the experiences

- specific descriptions of the experiences as they were undertaken by
the student

- personal analysis of the experiences including the use of current
theory and practice within the field, competencies gained, and general
applicability to future situations

- rationale for the request and the specific number of credit hours
desired

- autobiography of the student explaining how the experiences relate
to your life history and goals for the future
A panel of selected faculty and administrative personnel from the University
College will be assembled to evaluate experiential learning experiences and
award credit. The panel has the option of requesting an oral presentation by
the student.

INDEPENDENT STUDY:

The use of independent studies will only be used in very special circumstances.
Normally, this type of study will only be utilized for students nearing the end
of their degree program and a course required for graduation is not being offered
as part of the University College’s normal course schedule. All independent
studies must be approved by the Dean, Assistant Dean, or Director of Admis-
sions and Records.

The fees for an independent study are the same as those for scheduled courses.

APPLICATION FOR GRADUATION:

Students who expect to qualify for graduation must submit an Application For
Degree form to the Office of the Registrar, Mercer University two quarters
prior to the expected date of graduation. Any student that changes their major
or minor after the submitting an Application For Degree must submit a new

application.

UNSATISFACTORY ACADEMIC PROGRESS:

A student whose scholarship is unsatisfactory may be placed on restriction
by the University College. It is the policy of the University College, reflected
in the attitude of every member of the faculty, to spare no effort in helping
every student to achieve his or her educational goals.
A student must maintain a cumulative grade point average of 2.00 in order
to remain in good standing within the University College. Anything below
a 2.00 average puts the student’s college career in jeopardy. Temporary minor
deficiencies are allowed, but always with the expectation that the student will
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make reasonable progress toward improving his or her standing.
The University College uses a progressive restriction policy consisting of four
steps:

(1) COURSE DEFICIENCIES: when a student’s work in any course falls
below average standards due to low grades, incomplete or late course
assignments, excessive absenteeism, or other factors defined by the instruc-
tor, a notice indicating the deficiencies will to sent to the student. Unless im-
mediate action is taken on the part of the student, a below average or failing
grade is quite possible.

(2) ACADEMIC WARNING: when a student’s grade point average falls
below 2.00 for any quarter of work, the student may be placed on academic
warning. This action is designed to alert the student that minimum expectations
are not being achieved.

(3) ACADEMIC PROBATION: when a student’s grade point average falls
below 2.00 for two consecutive quarters of work, the student may be placed
on academic probation. This action indicates that a very serious problem
exists with the student’s continuing performance and that his or her future
enrollment will be monitored very closely by the University.

(4) ACADEMIC EXCLUSION: when a student’s grade point average falls
below 2.00 for three consecutive quarters of work, or when the student’s
cumulative grade point average drops below 2.00 based on 30 hours or more
of graded work. A student placed on exclusion for the first time will be re-
quired to sit out a minimum of one quarter before applying for readmission
to the University. A student that is placed on exclusion for the second time
will be required to sit out a minimum of one year before applying for
readmission to the University.
In order to be considered for readmission following exclusion or dismissal,
an application must be made in writing to the Program Advisor stating the
reasons why the student should be considered for acceptance. The application
should be made at least 30 days prior to the registration date for the quarter
in which the student wishes to enroll. The Program Advisor has the right to
establish the conditions under which a student will be allowed to re-enter a

degree program. The decision to readmit a student and/or the conditions of
readmission may be appealed to the Dean.

GRADUATE REGULATIONS:

A minimum grade point average of 3.00 must be maintained for all required
course work. No letter grade of “D” will be allowed, and only two “C” grades
will be permitted throughout the entire program. The grading option of “S”
(Satisfactory) or “U” (Unsatisfactory) is not available for graduate level
courses.

Masters work must be completed within six years from the start of a program,
and no more than 10 credit hours of work will be accepted as transfer credit
from another accredited college or university. Only courses in which the student
made a “B” letter grade or better will be considered for transfer credit. Transfer
work is calculated as part of the six year limitation for the completion of the
degree.
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No credit will be allowed for courses taken by correspondence. Courses taken
for another degree previously earned cannot be used for credit in the Masters
programs.
All students enrolling in a Masters program will work with the Director of
Graduate Studies for admissions, advising, and special situations. Any excep-
tions to the graduate regulations can only be made by the Director of Graduate
Studies with the consent of the Graduate Council.

19



STUDENT RECORDS AND RIGHT OF PRIVACY
Mercer University assumes the responsibility for the safety of student records
and for administering them professionally and ethically for the benefit of the
students and the normal functions of the University. Every effort will be made
to protect the rights and privileges of the individual student concerning his
or her personal record. This general principle applies to all primary and
secondary records relating to students.
STUDENT RECORDS:
The following departments within the University will maintain student
information and records:

(1) Office of the Registrar: acts as the agent of the President of the Univer-
sity. The Registrar’s Office maintains an academic file on all students and
former students. This file consists of:

- the permanent academic record, which lists all courses taken along
with grades and credits received, and the quarter and year taken. It also car-
ries identifying information about the student. Student transcripts are derived
from this document.

- the application for admission, filled out by the student when submitted
to Mercer University.

- transcripts of the student’s high school records, any previous college
work, and scores on standardized tests.

- recommendations from guidance counselors and other sources that
may have been requested to support the student’s application for admission,
or in some cases, readmission.

- correspondence bearing the academic performance of the student,
such as letters from the Dean, faculty members, advisors or the student himself.

(2) Business Office: maintains records pertaining to a student’s finances
with the University. This office provides information to students concerning
fees and charges made to a student’s account and for the payments made to
satisfy outstanding obligations.

(3) Financial Aid Office: keeps student record relating to the application
for, and awarding of grants, scholarships, and all other types of financial
assistance. This office provides information to students concerning financial
assistance programs that are available to qualified undergraduate and graduate
students.

(4) Admissions Office: maintains information files for applicants in the
process of attaining admission to the University, and files for past applicants
who for one reason or another did not become students of the University.

(5) Academic Advisors: maintains files containing duplicates of selected
academic files on students in order to provide guidance and assistance to
students in course selection and career objectives.

ACCESS TO INFORMATION:
A student has the right to see his or her official academic record and any item
placed their subsequent to January 1, 1975, in accordance with the procedures
of Mercer University and the provisions of the Federal Family Educational

20



Rights and Privacy Act of 1974. This Act, commonly known as the “Buckley
Amendment,” gives parents, eligible students, and former students certain
rights of privacy and access to their educational records. Upon attaining age
18, a student has the rights which were accorded to his or her parents.
Confidential materials already on file before January 1, 1975 is still restricted;
however, most documents of this-nature are routinely destroyed when no longer
needed for the purpose intended.
Access to records maintained in the Office of the Registrar is accorded to:

(1) administrators and professors of this institution who have legitimate
educational interests.

(2) other institutions who may receive a transcript of the student’s grades
only upon request of the student or former student.

(3) authorized representatives of the Comptroller General of the United
States, the Secretary, the Commissioner, the Director of the National Institute
of Education or the Assistant Secretary for Education, and State Educational
Authorities.

(4) accrediting organizations and educational organizations conducting
studies for the purpose of predictive tests, student aid program and improving
instruction.

(5) courts by a lawful subpoena or judicial order upon condition that parents
and students are notified in advance of compliance.
The student may request the Office of the Registrar to release academic infor-
mation to other schools, employers, government agencies or other “third
parties”. The student cannot authorize release to another agency of the
confidential information noted above.
A transcript of the student’s permanent academic record is a xerographic copy
of the completed record along with the University seal, the date issued, and
the signature of the Registrar (except for student copies, which are marked
as such). The request for a transcript presumes the release of the entire academic
record. Mercer University reserves the right to withhold the release of
transcripts and grades when a student has any outstanding indebtedness to the
University. A record is made of transcripts sent and responses to inquiries
about student information.

DIRECTORY INFORMATION:

The following categories of student information have been determined by the
University to be directory information and will be released without a student’s
consent and with no record made of the inquiring party:

- student’s name

- address
- telephone listing
- date of birth
- major field of study
- participation in officially

recognized activities
- dates of attendance
- degrees and awards received
- the most recent previous educational

institution attended by the student
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The student may, however, direct the University not to disclose any or all
of the items of information above by notifying the Office of the Registrar,
Mercer University in writing of this intent. Other offices of the University
have their own official policies with regard to the release of other types of
information, such as participation in activities and sports, weight and height
of members of athletic teams, and religious affiliation. The students may
withhold release of this information also by advising the appropriate office
in writing.
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EDUCATIONAL PROGRAMS
The University College offers both undergraduate and graduate degree pro-
grams as outlined in this College Bulletin. All students will be expected to
follow the guidelines set forth for each degree or certificate program. Excep-
tions to the stated curriculum for any program must be documented in writing
to the student’s respective Program Director and Dean of the College.

UNDERGRADUATE DEGREE PROGRAMS

DEGREES AND MAJORS: the University College offers baccalaureate
degrees and majors in the following areas:

Bachelor of Arts (B.A.) Programs
Majors or Concentration Areas

American Studies
Communications
Human Services

Bachelor of Science (B.S.) Programs
Majors or Concentration Areas

Business Administration
Criminal Justice

Education (Early Childhood and Middle Grades)

MINORS: a group of elective courses may be taken in a specified area by
any student desiring to earn a minor. A student must take a minimum of 25
credit hours of work in his or her minor area of concentration, of which at
least 15 credit hours must be in upper division work (courses with 300-499
designations). The minors which a student may earn in the University College
are as follows:

Business Administration

Communications

Computer Science
Criminal Justice

English

Great Books

History
Mathematics

Psychology
Sociology

A student must declare their intention to work on a minor in accordance with
the general academic regulations for the University College. See page 15 for
additional information.

GENERAL EDUCATION REQUIREMENTS: the primary purpose of the
General Education Program is to guarantee that all students seeking
undergraduate degrees within the University College will share a common body
of knowledge drawn from as many of the general areas of liberal arts as
possible. Following are the core courses required for all undergraduate majors:
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CREDIT HOURSCOURSE SELECTIONS

Composition & Communications:
ENGL 108 Composition I
ENGL 109 Composition II
COMM 171 Public Speaking

Arts and Drama: (Any One Course)
ARTH 201, 202 Survey of Western World Art I, II
COMM 101 Theatre Appreciation
MUSC 151 Music Appreciation

(or MUSC 131 and MUSC 132)

5.0

5.0

5.0

5.0

5.0Christianity: (Any One Course)
CHRI 101 Old Testament
CHRI 150 New Testament

Literature: (Any One Course)..

CONL 101, 102, 103 Survey of European Literature I, II, III
ENGL 201, 202 Survey of World Literature I, II
ENGL 263, 264 Survey of English Literature I, II
ENGL 275 American Literature Before 1865
ENGL 276 American Literature After 1865

5.0

10.0History: (Any Two Courses)
HIST 111, 112 Western Civilization I, II
HIST 211 The United States to 1877
HIST 212 The United States since 1877

Mathematics: (Any One Course)
MATH 102 Applied Mathematics
MATH 105 College Business Mathematics
MATH 132 College Algebra

Natural Sciences: (Any Two Courses)
BIOL 115 Ecology and Evolution
BIOL 116 Biology, Humans and Society
CHEM 108, 109 Concepts of Chemistry I, II
ENVS 101, 102 Environmental Science I, II
PHYS 105 Physical Geology
PHYS 110 Astronomy and the Universe
PHYS 115 Meteorology

Social Sciences & Philosophy: (Any One Course)
ECON 150 Principles of Microeconomics
ECON 151 Principles of Macroeconomics
PHIL 251 Problems of Philosophy
POLS 100 American Government
PSYC 101 General Psychology
SOCI 101 Introductory Sociology

5.0

10.0

5.0

TOTAL GENERAL EDUCATIONAL REQUIREMENTS: 60.0
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GENERAL DEGREE REQUIREMENTS:
A total of 180 quarter hours of academic courses and a minimum grade point
average of 2.00 are required for a Bachelor’s degree. Degree applicants must
have a net average of “C”, and a “C” average in all courses taken to satisfy
the requirements of a major, a minor if selected, and for each subject area
in a concentration. Additional requirements may be imposed within specific
programs to meet certification or other needs.

SPECIFIC DEGREE AND PROGRAM REQUIREMENTS:
Students will be required to satisfy the individual requirements as shown below
for undergraduate, certificate, and graduate programs.

AMERICAN STUDIES

The Bachelor of Arts with an American Studies concentration is designed for
students with broad interests in the fields of art, history, literature, philosophy,
and the social sciences. The concentration of 55 credit hours is well suited
for persons interested in careers in journalism, education, social service, public
relations and creative writing. In order to declare the American Studies con-
centration as their major field of study, students must complete HIST 211,
HIST 212, ENGL 275, ENGL 276, and POLS 100.

This major is normally offered as a special program for interested organiza-
tions and not on an individual basis. For additional information concerning
the American Studies program, contact the University College administrative
offices.

AMERICAN STUDIES CONCENTRATION:
CREDIT HOURS

CORE REQUIREMENTS:
CHRI 355 History of Religion in America
ENGL 354 The American Novel
HIST 358 Twentieth Century America
POLS 373 American Political Philosophy..
SOCI 295 Ethic Minorities

ELECTIVES:

5.0

5.0
5.0
5.0
5.0

30.0

(Note: a total of six courses must be taken from among the following selec-
tions from at least three departments with no more than two courses from any
one department (core courses do not count in the distribution)

ART AND ART HISTORY:
ARTH 369 Art of the Americas

CHRISTIANITY:
CHRI 230 Religion and the American Black Experience
CHRI 365 History of the Baptists

HISTORY:
HIST 330 World War II
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HIST 354 The New Nation and the Jeffersonian Era

HIST 355 Jacksonian America 1824-1848
HIST 356 The Civil War and Reconstruction
HIST 361 The Old South
HIST 362 The New South

LITERATURE:

ENGL 352 Romanticism in American Literature
ENGL 353 Realism in American Literature
ENGL 357 Literature of the South to 1945

PHILOSOPHY:
PHIL 305 Contemporary Social Philosophies
PHIL 335 Philosophy of Social Science and Technology

POLITICAL SCIENCE:
POLS 335 Congress and the Legislative Process
POLS 336 Political Parties and Processes
POLS 339 The American Presidency
POLS 347 The United States Supreme Court
POLS 348 Constitutional Law: Governmental Powers

POLS 349 Constitutional Law: Civil Rights
PSYCHOLOGY:

PSYC 220 The Nature and Manifestations of Prejudice
PSYC 230 Social Psychology

SOCIOLOGY:

SOCI 335 The Family
SOCI 340 Sociology of Religion
SOCI 345 Mass Media and Society

TOTAL CONCENTRATION REQUIREMENTS
GENERAL EDUCATION REQUIREMENTS....
OTHER ELECTIVES (STUDENT CHOICE)

55.0

60.0

65.0

TOTAL CREDIT HOURS REQUIRED FOR PROGRAM .... 180.0

COMMUNICATION

The Bachelor of Arts with a Communications concentration is designed for
the student who wishes to concentrate in the field of modern communications.
The curriculum requires a minimum of 60 credit hours in the Communica-
tions concentration. In order to declare the Communications concentration as

their major field of study, students must have a 2.75 GPA in ENGL 108, ENGL
109, and COMM 171.

COMMUNICATIONS CONCENTRATION:
CREDIT HOURS

LITERATURE AND WRITING:

Required Courses:
ENGL 300 Advanced Essay Writing
ENGL 302 Professional Writing

5.0

5.0
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5.0ENGL 309 The Writing of Fiction
ENGL 323 History of the English Language

Select Any One Course:
ENGL 263 Survey of English Literature I
ENGL 264 Survey of English Literature II

Select Any One Course:
ENGL 275 American Literature before 1865
ENGL 276 American Literature after 1865
ENGL 368 Contemporary Poetry - 1945 to Present
ENGL 369 Contemporary Fiction - 1945 to Present

Select Any One Course:
ENGL 332 Shakespeare - Comedies
ENGL 333 Shakespeare - Tragedies

COMMUNICATION (Select Any Three Courses):
COMM 260 Interpersonal Communications
COMM 303 Oral Interpretation
COMM 351 Voice and Diction Improvement
COMM 361 Interpersonal Skills & Group Dynamics
COMM 366 Communications for Professions
COMM 382 Elements of Persuasion

MEDIA (Select Any Two Courses)
COMM 202 Contemporary Broadcasting
COMM 220 Basic News Writing
COMM 232 Feature News Writing
COMM 304 Advertising Concepts & Practices
COMM 320 Introduction to Film
SOCI 345 Mass Media and Society

5.0
5.0

5.0

5.0

15.0

10.0

TOTAL CONCENTRATION REQUIREMENTS
GENERAL EDUCATION REQUIREMENTS
OTHER ELECTIVES (STUDENT CHOICE)
Note: students may take COMM 475 Communications
Internships are available for 5.0, 10.0, and 15.0
credit hours.

60.0

60.0

60.0

TOTAL CREDIT HOURS REQUIRED FOR PROGRAM .... 180.0

HUMAN SERVICES

The Bachelor of Arts with a Human Services concentration is designed for
the student who wishes to concentrate in the field of social services. The
curriculum requires a minimum of 65 credit hours in the Human Services con-
centration. Students must take PSYC 101 and SOCI 101 as prerequisites for
this program.

HUMAN SERVICES CONCENTRATION:

CREDIT HOURS

REQUIRED COURSES:
HSRV 202 Introduction to Human Services 5.0
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HSRV 306 Human Services Methodology
HSRV 320 Social Change: Institution and Community
HSRV 430 Administration & Supervision in Human

Services
HSRV 475 Human Services Internship

SELECT ONE COURSE:
HSRV 361 Interpersonal Skills & Group Dynamics

5.0
5.0

5.0
15.0

5.0

or

HSRV 403 Counseling Theory & Intervention Skills
SELECT ONE COURSE:

PSYC 221 Human Development: Prenatal-Adolescence
5.0

or

PSYC 222 Human Development: Early Adult-Death
SELECT FOUR COURSES: 20.0

TOTAL CONCENTRATION REQUIREMENTS
GENERAL EDUCATION REQUIREMENTS
OTHER ELECTIVES (STUDENT CHOICE)
(Note: one of the courses must be either PSYC 101 or

SOCI 101 not taken as part of the General Education
Requirements)

65.0

60.0

55.0

TOTAL CREDIT HOURS REQUIRED FOR PROGRAM 180.0

BUSINESS ADMINISTRATION

The Bachelor of Science with a Business Administration concentration is designed to
provide a broad perspective of the modem business environment with particular emphasis
on the development of managerial and staff support personnel. Students declaring
Business Administration as their major must achieve a minimum 2.25 GPA in their
concentration to graduate.

A student may not have more than two letter grades of “D” in the concentra-
tion, and not more than three courses within the concentration may be repeated
to improve the student’s overall GPA.
Note: Business Administration students are required to take either PHIL 251,
POLS 100, PSYC 101, or SOCI 101 to satisfy their General Education
Requirement in Social Sciences and Philosophy.
BUSINESS ADMINISTRATION CONCENTRATION:

CREDIT HOURS

REQUIRED COURSES:
BUSN 204 Introductory Financial Accounting
BUSN 205 Introductory Managerial Accounting
BUSN 302 Professional Writing
BUSN 346 Legal Environment of Business I
BUSN 361 Principles of Marketing
BUSN 362 Principles of Finance

50.0
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BUSN 363 Principles of Management
BUSN 498 Business Policy
ECON 150 Principles of Microeconomics
ECON 151 Principles of Macroeconomics

ELECTIVE COURSES: Select Any One Course:
CSCI 101 Computer Programming in Basic
CSCI 125 Introduction to Computers

Select Any One Course:
MATH 226 Elementary Statistical Methods
MATH 229 Statistics for Behavioral & Social Sciences

Select Any Three Courses:
BUSN 301 Personal & Family Financial Planning
BUSN 303 Modern Industrial Relations
BUSN 304 Advertising Concepts & Practices
BUSN 305 Business Research Methods
BUSN 347 Legal Environment of Business II
BUSN 375 Tax Accounting
BUSN 377 Cost Accounting
BUSN 383 Business Aspects of Real Estate
BUSN 386 Insurance & Estate Planning
BUSN 404 Financial Markets & Investments
BUSN 418 Fundamental of Retailing
BUSN 422 Business and Society
BUSN 424 Organizational Theory & Human Behavior
BUSN 429 Personnel Management
BUSN 431 Auditing
BUSN 475 Business Administration Internship

(5.0 or 10.0 credit hours)
BUSN 488 Business Ethics

TOTAL CONCENTRATION REQUIREMENTS
GENERAL EDUCATION REQUIREMENTS
OTHER ELECTIVES (STUDENT CHOICE)

5.0

5.0

15.0

75.0

60.0

45.0

180.0TOTAL CREDIT HOURS REQUIRED FOR PROGRAM

CRIMINAL JUSTICE

The Bachelor of Science with a Criminal Justice concentration is designed for students
desired to work in the field of law, law enforcement, criminal investigation, and criminal
rehabilitation. A student that declares a Criminal Justice concentration must take either
POLS 100, PSYC 101, or SOCI101 as part of their General Education Requirements.
CRIMINAL JUSTICE CONCENTRATION

CREDIT HOURS

REQUIRED COURSES:
CRJS 260 Introduction to Criminal Justice System
CRJS 360 Criminology
CRJS 361 The Criminal Offender

5.0
5.0

5.0
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CRJS 363 Ethics in Criminal Justice
CRJS 370 Criminal Law & Procedure
CRJS 385 Research Methods in Criminal Justice

ELECTIVE COURSE (SELECT ANY THREE COURSES)
CRJS 362 Juvenile Delinquency
CRJS 365 The Judicial Process
CRJS 366 The Correctional Process
CRJS 367 Probation & Parole
CRJS 368 Victimology
CRJS 372 Law Enforcement
CRJS 374 Criminal Investigation
CRJS 375 Criminalistics
CRJS 376 Criminal Justice Management
CRJS 378 Security Systems
CRJS 475 Criminal Justice Internship

(5.0, 10.0, or 15.0 credit hours)

5.0

5.0
5.0

15.0

TOTAL CONCENTRATION REQUIREMENTS
GENERAL EDUCATION REQUIREMENTS....
OTHER ELECTIVES (STUDENT CHOICE) ....

45.0

60.0

75.0

TOTAL CREDIT HOURS REQUIRED FOR PROGRAM 180.0

EDUCATION (EARLY CHILDHOOD AND MIDDLE GRADES)
The Teacher Education Program meets certification requirements for the State of
Georgia.
EARLY CHILDHOOD EDUCATION CONCENTRATION:

The Bachelor of Science with a concentration in Early Childhood Education is designed
for persons that are seeking to teach students in Kindergarten through the 4th grade.
Students are advised to select BIOL 115, BIOL 116, and another natural science course,

or CSCI 125 and a social science from the options available in the General Education
Requirements. The sequence of courses for this area of concentration are listed below.

30



JUNIOR YEAR BLOCK

CREDIT HOURS

FALL QUARTER:
EDUC 221 Human Development: Prenatal-Adolescence
EDUC 298 Field Work I - Education
EDUC 321 Health and Physical Education in the

Elementary School
EDUC 325 Foundation of Education

WINTER QUARTER:
EDUC 318 Creative Activities
EDUC 357 Educational Psychology
EDUC 378 Children’s Literature
EDUC 399 Field Work II - Education

SPRING QUARTER:
EDUC 353 Science for Teachers - Early Childhood ....

EDUC 428 Teaching Social Science - Early Childhood
EDUC 479 Teaching of Reading - Early Childhood ....

SENIOR YEAR BLOCK

5.0
2.0

5.0
5.0

5.0
5.0

5.0
2.0

5.0
5.0

5.0

FALL QUARTER:
EDUC 301 Educational Media
EDUC 383 The Exceptional Child
EDUC 354 Mathematics for Teachers - Early Childhood
EDUC 459 Methods of Curriculum - Early Childhood...

WINTER QUARTER:
EDUC 407 Practicum - Early Childhood
EDUC 413 Methods of and Materials for Instructors

- Early Childhood
EDUC 415 Language Arts Teaching Methods - Early

Childhood

2.0
5.0
5.0
5.0

5.0

5.0

5.0

SPRING QUARTER:
EDUC 490 Student Teaching - Early Childhood 15.0

TOTAL CONCENTRATION REQUIREMENTS
GENERAL EDUCATION REQUIREMENTS....
OTHER ELECTIVES (STUDENT CHOICE) ....

96.0

60.0

24.0

TOTAL CREDIT HOURS REQUIRED FOR PROGRAM 180.0

MIDDLE GRADES EDUCATION CONCENTRATION:

The Bachelor of Science with a concentration in Middle Grades Education is

designed for persons that are seeking to teach students in 4th grade through
the 8th grade. Students are advised to select BIOL 115, BIOL 116, CSCI 125,
and a social science from the options available in the General Education Re-
quirements. The sequence of courses for this area of concentration are listed
below.
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JUNIOR YEAR BLOCK

CREDIT HOURS
FALL QUARTER:

EDUC 221 Human Development: Prenatal-
Adolescence

EDUC 298 Field Work I - Education
EDUC 321 Health and Physical Education in the

Elementary School
EDUC 325 Foundations of Education

WINTER QUARTER:
EDUC 357 Educational Psychology
EDUC 399 Field Work II - Education

Concentration Courses

Middle grades majors will declare a 20-hour primary and 15-hour secondary
concentration. The primary concentration requires at least 15 credit hours of
work in 200 level and above courses (including appropriate methods course).
The secondary concentration requires at least 10 credit hours of work in 200
level courses and above (including appropriate methods course). Concentra-
tions are in language arts, mathematics, science and social studies. The Program
Advisor will assist students in the proper selection of courses.

SPRING QUARTER:
EDUC 352 Science for Teachers - Middle Grades ....

EDUC 429 Teaching Social Science - Middle Grades
EDUC 477 Teaching of Reading - Middle Grades ....

SENIOR YEAR BLOCK

5.0

2.0

5.0

5.0

5.0
2.0
10.0

5.0

5.0

5.0

FALL QUARTER:
EDUC 301 Educational Media

EDUC 355 Mathematics for Teachers - Middle Grades

EDUC 383 The Exceptional Child
EDUC 460 Methods of Curriculum - Middle Grades ...

WINTER QUARTER:
EDUC 408 Practicum - Middle Grades

EDUC 414 Methods of and Materials for Instructors
- Middle Grades

EDUC 416 Language Arts Teaching Methods - Middle
Grades

SPRING QUARTER:
EDUC 491 Student Teaching - Middle Grades

2.0

5.0

5.0

5.0

5.0

5.0

5.0

15.0

TOTAL CONCENTRATION REQUIREMENTS
GENERAL EDUCATION REQUIREMENTS....
OTHER ELECTIVES (STUDENT CHOICE OR
CONCENTRATION REQUIREMENTS)

96.0

60.0

24.0

TOTAL CREDIT HOURS REQUIRED FOR PROGRAM 180.0
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ADMISSION TO TEACHER EDUCATION: admission to professional status
is mandatory to receiving a Bachelor of Science degree with an Education con-
centration from the University College. Students must be admitted to profes-
sional status usually during the junior year, after completing 100 credit hours
and subject to their filing an application for admission to Teacher Education.

Failure to meet the minimum academic and professional standards set forth
in the criteria for admission to Teacher Education will result in students not

being eligible to register for further professional study. These criteria are set
forth in the Teacher Education Handbook.

STUDENT TEACHING: All seniors who have been formally admitted to pro-
fessional status are eligible for registration for the student teaching internship
once the application for Student Teaching Internship has been completed. The
application forms are available from the Director of Teacher Education and
must be Tiled before the following dates:

Internship Quarter Filing Date

Fall Quarter
Winter Quarter
Spring Quarter

by May 1st
by October 15th
by January 15th

CERTIFICATE PROGRAMS

The University College currently offers three certificate programs for persons
that want to complete a limited number of credit courses without continuing
on in a four-year degree program. All courses successfully completed in a
certificate program will apply toward a four-year degree in Business Ad-
ministration if the student elects to continue on after completing the certificate
requirements.
A total of 30 credit hours must be completed in order to receive a certificate.
At least 20 of the 30 hours must have been completed at Mercer University.
Courses taken as part of one certificate program will not apply toward a second
certificate.

The University College also develops individualized certificate programs for
businesses and organizations that have special educational requirements.

BUSINESS COMPUTER SPECIALIST

COURSES

REQUIRED COURSES:
BUSN 303 Business Research Methods
CSCI 125 Introduction to Computers

SPECIAL COURSES (SELECT ONE):
CSCI 101 Computer Programming in BASIC .

CSCI 104 Computer Programming in COBOL
ELECTIVE COURSES (SELECT A TOTAL OF 15 HOURS):

CSCI 204 Structured Programming I
CSCI 312 Data Base Design

CREDIT HOURS

5.0
5.0

5.0
5.0

5.0
5.0
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CSCI 320 Computer Organization & Assembly
Language

CSCI 131 Fundamentals of Wordperfect
CSCI 132 Fundamentals of LOTUS 1-2-3
CSCI 133 Fundamentals of Database Management
CSCI 141 Advanced Wordperfect
CSCI 142 Advanced LOTUS 1-2-3
CSCI 143 Advanced Database Management

5.0

2.5
2.5
2.5
2.5
2.5
2.5

BASIC SUPERVISORY SKILLS

CREDIT HOURSCOURSES

REQUIRED COURSES:
COMM 171 Public Speaking
ENGL 108 Composition I

SPECIAL COURSES (SELECT ONE):
PSYC 101 General Psychology
SOCI 101 Introductory Sociology..

ELECTIVE COURSES (SELECT A TOTAL OF 15 HOURS)
BUSN 204 Introductory Financial Accounting
BUSN 304 Advertising Concepts & Practices
BUSN 301 Personal & Family Financial Planning
BUSN 346 Legal Environment of Business I
BUSN 361 Principles of Marketing
BUSN 363 Principles of Management
BUSN 390 Special Topics in Business

Administration
ECON 150 Principles of Microeconomics
PSYC 235 Industrial Psychology

5.0

5.0

5.0

5.0

5.0
5.0
5.0

5.0
5.0
5.0

5.0

5.0
5.0

EXECUTIVE DEVELOPMENT PROGRAM

CREDIT HOURSCOURSES

REQUIRED COURSES:
ECON 150 Principles of Microeconomics 5.0
or

ECON 151 Principles of Macroeconomics
BUSN 204 Introductory Financial Accounting 5.0
or

BUSN 205 Introductory Managerial Accounting

SPECIAL COURSES (SELECT ONE):
BUSN 363 Principles of Management
BUSN 422 Business and Society
BUSN 488 Business Ethics

ELECTIVE COURSES (SELECT A TOTAL OF 15 HOURS)
BUSN 305 Business Research Methods

5.0

5.0
5.0

5.0
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5.0BUSN 361 Principles of Marketing
BUSN 362 Principles of Finance
BUSN 383 Business Aspects of Real Estate
BUSN 386 Insurance & Estate Planning
BUSN 390 Special Topics in Business Administration
BUSN 418 Fundamental of Retailing
BUSN 424 Organization Theory & Human Behavior .

BUSN 429 Personnel Management

5.0
5.0
5.0
5.0
5.0
5.0
5.0

GRADUATE DEGREE PROGRAMS
The University College offers two graduate degree programs:

- Master in Family Studies (MFS)
- Master in Service Management (MSM)

MASTER IN FAMILY STUDIES CURRICULUM: students in the MFS Program em-
phasize in either the family services track or the family therapy track. The specific courses
are described in the course descriptions section of this catalog.
Students should be aware of sequenced coursework. These requirements will be noted
in the prerequisites listed with the course descriptions. There are two prerequisite
undergraduate courses required for the MFS Program:

PSYC 340
SOCI 335

Psychopathology
The Family

The above courses should be taken before completing one-third of the coursework for
the MFS degree. A comprehensive final exam is required for all degree students.

FAMILY SERVICES TRACK

Students are required to complete the following program:

COURSE

REQUIRED COURSES:
HSRV 810 Human Sexual Behavior
HSRV 825 Family Research Methodology ....

HSRV 840 Management of Family Service I.
HSRV 841 Management of Family Service II
HSRV 880 Advanced Family Relations
HSRV 890 Family Systems
PHIL 830 Ethics & Professional Practice
PSYC 855 Child Development
PSYC 856 Adolescent Development

CREDIT HOURS

5.0
5.0
5.0

5.0
5.0
5.0
5.0
5.0

5.0

ELECTIVE COURSES (SELECT ONE):
HSRV 860 Family Treatment of Substance Abuse
PSYC 785 Perspectives on Adult Life
PSYC 786 Psychology of Women

PRACTICUM:

HSRV 895 Family Practicum: Institutional Setting

5.0
5.0
5.0

12.0

TOTAL CREDIT HOURS REQUIRED 62.0
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FAMILY THERAPY TRACK

Students are required to complete the following program:

COURSE

REQUIRED COURSES:
HSRV 810 Human Sexual Behavior
HSRV 825 Family Research Methodology
HSRV 890 Family Systems
HSRV 891 Marital & Family Psychopathology ....

HSRV 892 Theories of Marital & Family Therapy
PHIL 830 Ethics & Professional Practice
PSYC 855 Child Development
PSYC 856 Adolescent Development

ELECTIVE COURSES (SELECT ONE):
HSRV 860 Family Treatment of Substance Abuse.
PSYC 785 Perspectives on Adult Life
PSYC 786 Psychology of Women

PRACTICUM:

HSRV 896 Family Practicum: Therapy Setting

CREDIT HOURS

5.0
5.0
5.0
5.0
5.0

5.0
5.0
5.0

5.0

5.0
5.0

12.0

62.0TOTAL CREDIT HOURS REQUIRED

MASTER IN SERVICE MANAGEMENT CURRICULUM: Students in the
MSM Program will follow one standardized track with the objective of pro-
ducing excellent managers who are committed to quality service.
Students should be aware of sequenced coursework. These requirements will be noted
in the prerequisite listed in the course descriptions. There are two prerequisite
undergraduate courses required for the MSM Program:

BUSN 363
PSYC 101

Principles of Management
General Psychology

or

Introductory Sociology
The above courses should be taken before completing one-third of the coursework for
the MSM degree.

SOCI 101

CREDIT HOURSCOURSES

REQUIRED COURSES:
SERVICES ORIENTATION IN BUSINESS:

BUSN 815 Service Manager’s Guide to
Accounting and Finance

BUSN 840 Services Marketing
BUSN 890 Quality Service Management

COMMUNICATION:
COMM 825 Modem Information Systems
COMM 866 Communications for the Professional

5.0
5.0
5.0

5.0
5.0
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SOCIAL PSYCHOLOGY:
PHIL 830 Ethics and Professional Practice..
PSYC 810 Quality Service Leader
SOCI 825 Research Methodology
SOCI 845 Human Behavior in Organization
SOCI 891 Quality Service Policy

PRACTICUM:
PRAC 897 Service Management Practicum ..

5.0

5.0
5.0
5.0
5.0

10.0

60.0TOTAL CREDIT HOURS REQUIRED
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COURSE DESCRIPTION

SUBJECT CLASSIFICATION

page

UNDERGRADUATE COURSES:

ANTHROPOLOGY AND ARCHEOLOGY
ART AND ART HISTORY
BUSINESS ADMINISTRATION
CHRISTIANITY

COMMUNICATION
COMPUTER SCIENCE
CRIMINAL JUSTICE

ECONOMICS
EDUCATION
ENGLISH (SEE LITERATURE AND WRITING)
GREAT BOOKS

HEALTH AND PHYSICAL EDUCATION
HISTORY AND GEOGRAPHY

HUMAN SERVICES
LEARNING SKILLS
LITERATURE

MATHEMATICS
MODERN FOREIGN LANGUAGES
MUSIC
NATURAL AND PHYSICAL SCIENCES
PHILOSOPHY

POLITICAL SCIENCE
PSYCHOLOGY
SOCIOLOGY
WRITING

39
39
40
43
44

46
49
51
51

58, 70
54
55
55
57
58
58
61
62
63
63
65
66
67
68
70

GRADUATE COURSES:

MASTER IN FAMILY STUDIES

MASTER IN SERVICE MANAGEMENT
71
74
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UNDERGRADUATE COURSES

ANTHROPOLOGY AND ARCHEOLOGY

ANTH 350 CULTURAL ANTHROPOLOGY
This course provides an analysis of the cultural areas of the world with in-depth studies
of cultures within each of these areas. Topics will include the way cultures were before
contact with western civilization and the effect of this contact on the cultures.

Prerequisites: none

ANTH 354 CULTURAL ARCHEOLOGY
The study of extinct cultures using artifactual remains. The data gathering techniques
of excavation, labelling and dating are demonstrated. Prevailing models of interpretation
are reviewed and the notion of cultural process is explored.

Prerequisites: none

5.0 CREDITS

5.0 CREDITS

ART AND ART HISTORY

5.0 CREDITSARTH 104 SCULPTURE
This course will involve the modeling in clay, and carving in wood or stone. Preliminary
models are developed into final sculptures.

Prerequisites: none

5.0 CREDITSARTH 105 PAINTING
Students will be exposed to oil, polymer, and watercoloring techniques. Both abstract
and representational forms of painting will be explored.

Prerequisites: none

(M ARTH 201 SURVEY OF WESTERN WORLD ART I 5.0 CREDITS
This course involves the chronological survey of Prehistoric, Egyptian, Greek, Roman,
and Medieval art. Students will also be exposed to the personal and social functions
of art as well as the basic styles of art.

Prerequisites: none

! 9

ARTH 202 SURVEY OF WESTERN WORLD ART II 5.0 CREDITS
This course involves the chronological survey of Renaissance, Manneristic, Baroque,
Rococo, and Modern art. Students will also be exposed to the personal and social func-
tions of art as well as the basic styles of art.

Prerequisites: none

ARTH 299 ART FOR TEACHERS 5.0 CREDITS
This course will consist of the study of art as a part of a school program from the stand-
point of art appreciation through creative expression. Problems of color and design in
cut paper, paper mache, watercolors, finger painting, and lettering will be addressed.
For Education students only.

Prerequisites: none

ARTH 369 ART OF THE AMERICAS
The objective of this course is to provide students with a survey of the painting, sculpture,
architecture, and decorative arts from the pre-Columbian period to the present.

Prerequisites: none

ARTH 390 SPECIAL TOPICS IN ART
A study of some of the significant art and art history topics not otherwise offered in
the normal credit offerings. Students should discuss the subject areas with the instruc-
tor prior to enrolling in the course.

Prerequisites: Consent of Instructor

5.0 CREDITS

5.0 CREDITS
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BUSINESS ADMINISTRATION

BUSN 204 INTRODUCTORY FINANCIAL ACCOUNTING 5.0 CREDITS
A introductory study of the basic principles and concepts relating to the collection and
summarization of accounting information, and the understanding, preparation, and use
of the income statement, the balance sheet, and the statement of changes in financial
position.

Prerequisites: MATH 102, MATH 105, or MATH 132

BUSN 205
An introductory study of the preparation and use of internal accounting information
for the planning and controlling of company activities. Topics covered include internal
budgeting, cost behavior, cost allocation, and capital budgeting.

Prerequisites: BUSN 204

INTRODUCTORY MANAGERIAL ACCOUNTING 5.0 CREDITS

PERSONAL & FAMILY FINANCIAL PLANNING 5.0 CREDITSBUSN 301
This course focuses on effective and practical approaches to financial planning for in-
dividuals and families. Instructional emphasis will be placed on the anticipation of future
economic, financial, and political events so as to take advantage of changing conditions
when planning personal finances. Students will be exposed to mortgages, insurance,
budgets, retirement planning, consumer credit, savings, and investments.

Prerequisites: none

5.0 CREDITS
The goal of this course is to teach students to prepare effective written documents for
a variety of purposes in such fields as business, government and industry. The course
emphasis is upon identifying communication requirements, analyzing complex
audiences, selecting and ordering significant information, and preparing final copies
and presentations. Sound rhetorical procedures are used in developing documents,
including stages from prewriting through editing.

Prerequisites: ENGL 108 and ENGL 109

BUSN 302 PROFESSIONAL WRITING

(Same As ENGL 302)

BUSN 303 MODERN INDUSTRIAL RELATIONS 5.0 CREDITS

Using the development and growth of the American labor movement as a historical
background, this course explores the modern management-labor environment. Topics
that will be discussed include the collective bargaining process, labor contracts, the
decline of union enrollment, the powers of unions, as well as some of the new strategics
being used to improve union membership.

Prerequisites: none

BUSN 304 ADVERTISING CONCEPTS & PRACTICES 5.0 CREDITS
The historical and theoretical aspects of advertising, together with a thorough study
of modern advertising practices in all media. Emphasis will be on student-created
advertising campaigns, the use of advertising media, and discussions of successful
advertising programs.

Prerequisites: none

fr S?!■

(Same As COMM 304)

BUSN 305

The major objective of this course is to explore the various types of primary and secon-
dary sources of data and information which are currently available to business organiza-
tions. Students will be required to seek out reliable sources of data for use in the
preparation of technical or administrative projects. Discussions will center around the
verification of data, development of sampling techniques, internally-generated
information, and presentation of information to management.

Prerequisites: ENGL 108 and MATH 102, MATH 105, or MATH 132

BUSINESS RESEARCH METHODS 5.0 CREDITS

&i>y
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LEGAL ENVIRONMENT OF BUSINESS I 5.0 CREDITSBUSN 346
An introduction to the nature and function of law in our society with emphasis on the
principles and trends in the legal process which influence and regulate business.
Orientation will be from the perspective of the firm as a legal entity.

Prerequisites: none

BUSN 347 LEGAL ENVIRONMENT OF BUSINESS II 5.0 CREDITS
An analysis of the impact of the legal process on social, political and economic trends
in society with emphasis on trends in consumerism and government regulations. Students
will look at the American legal system that has been designed to protect consumers
and workers while maintaining a strong competitive environment.

Prerequisites: BUSN 346

BUSN 361 PRINCIPLES OF MARKETING
This course looks at the role of the marketing function in planning and implementing
objectives of the firm. Consumer markets, industrial markets, channels of distribution,
product and pricing policies, sales forecasting, promotion, and control are some of the
topics covered. Students are also exposed to marketing research, the test marketing of
products, and product life cycles.

Prerequisites: ECON 150 or 151, or 5 years business experience

5.0 CREDITS

5.0 CREDITSBUSN 362 PRINCIPLES OF FINANCE
This course is taught from the viewpoint of a corporate financial manager trying to
maximize stockholder wealth. Topics to be covered include the analysis of financial
statements, the capital markets, forms of short-term and long-term financing, dividend
policy, mergers and acquisitions, and the time value of money.

Prerequisites: BUSN 204, BUSN 205, and ECON 150 or 151

5.0 CREDITS
Discussions and lectures will center around the basic management functions of planning,
organizing, staffing, executing, and controlling. Behavior theory, delegation, communica-
tion channels, decision making, organizational design, authority and responsibility, and
human relations are some of the topics to be covered.

Prerequisites: ECON 150 or 151, SOCI 101 or PSYC 101 or POLS 100
or 5 years business experience

BUSN 363 PRINCIPLES OF MANAGEMENT

BUSN 375 TAX ACCOUNTING 5.0 CREDITS
A study of the principles and concepts of taxation for both individual and corporations
with the primary focus on federal and state tax codes. Student will review the major
provisions of the current tax laws and techniques that businesses and individual can
use to minimize their tax obligations.

Prerequisites: BUSN 204, BUSN 205

BUSN 377
This course is a study of the cost data used by businesses to plan and control their
daily operations. Some of the important topics to be covered are the establishment of
cost policies, defining fixed and variable cost parameters, the allocation of costs,
development of budgets and control mechanisms, and the standard cost process. The
course will emphasize practical exercises involving common problems encountered in
the modern business setting.

Prerequisites: BUSN 204, BUSN 205

COST ACCOUNTING 5.0 CREDITS

BUSN 383 BUSINESS ASPECTS OF REAL ESTATE 5.0 CREDITS
This is an introductory course that provides a general overview of the real estate in-
dustry. Topics to be covered will include the social and economic impact of real
estate, property rights, real estate markets and the nature of property ownership, real
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estate financing, real estate brokerage, property valuation, and current trends in real
estate markets.

Prerequisites: BUSN 204 or 205, ECON 150 or 151

BUSN 386 INSURANCE & ESTATE PLANNING 5.0 CREDITS
In this course, students will be exposed to basic insurance principles and practices.
Topics to be covered include the nature of risk and risk bearing with the major em-
phasis upon property, casualty and life coverage, an introduction to the various types
of contracts, premium calculation, and evaluation of contracts. The course will also
look at estate planning techniques that benefit both the individual and businesses.

Prerequisites: BUSN 205 or 205, ECON 150 or 151

BUSN 390 SPECIAL TOPICS IN

BUSINESS ADMINISTRATION 5.0 CREDITS
A study of some significant topic in business which is not available through other standard
program offerings.

Prerequisites: Consent of Instructor

BUSN 395 DIRECTED STUDY IN

BUSINESS ADMINISTRATION
This course involves study in an area or subject not normally found in established courses;
or a special study that allows the student to explore in greater detail a topic raised in
established business courses.

Prerequisites: Consent of Instructor

BUSN 404 FINANCIAL MARKETS
& INVESTMENTS

The purpose of the course is to evaluate the various financial investments that are
available to the individual investor and to emphasize the risk-return trade off. Topics
to be covered include stock and bond analysis, securities markets, future contracts,
option contracts, efficient market hypothesis, fundamental analysis, and technical
analysis.

Prerequisites: BUSN 362, ECON 150 or ECON 151

BUSN 418 FUNDAMENTALS OF RETAILING
Students are exposed to the fundamental necessary for establishing and effectively
operating a retail concern. Special consideration will be given to the special marketing
and management problems faced by retailers, as opposed to other business organiza-
tions. Students will observe and report on various types of retail establishments.

Prerequisites: BUSN 361, BUSN 363, or 5 years business experience

BUSN 422 BUSINESS AND SOCIETY
This course looks at the major issues, philosophies and roles which face business in
American society. Topics to be covered include ethics, personal conscience, values,
advertising, competition, ecology, social change, employment practices, product and
occupational safety, job satisfaction, and government policy. The topics are related
to management styles, principles, and practices.

Prerequisites: BUSN 363 or 5 years business experience

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

BUSN 424 ORGANIZATIONAL THEORY & HUMAN BEHAVIOR5.0 CREDITS
Students will look at the formal structural characteristics of organizations and the in-
tended and unintended behavioral consequences of those structures. Topics to be covered
will include leadership, goal setting, decision processes, the formal and informal
organization, and related subjects. Case studies dealing with typical business
organizations, as well as non- profit and public organizations will be used.

Prerequisites: BUSN 363 or Consent of Instructor
(Same As SOCI 424)
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5.0 CREDITSBUSN 429 PERSONNEL MANAGEMENT
This course involves the study of personnel theories and methods for motivating and
developing human resources organization. Topics to be covered include human rela-
tions philosophy, recruitment, internal communications, government regulation,
professional ethics, training and development, wage and salary administration, job
categories, and performance controls.

Prerequisites: BUSN 363 or Consent of Instructor

5.0 CREDITSBUSN 431 AUDITING
This course is a study of objectives, standards, and procedures involved in examining
and reporting on financial statements of business organization by independent auditors.
Auditing practices, investigative procedures, testing procedures, and dealing with special
accounting problems are some of the key topic areas that will be covered.

Prerequisites: BUSN 204, BUSN 205

BUSN 475 BUSINESS ADMINISTRATION
INTERNSHIP

The internship program is designed to provide the student with an opportunity to apply
academic training in practical business settings. Requests for intemships must be made
in advance and approved by the business advisor for which the internship credit will
be granted. Internships will be jointly supervised by college staff and officials of the
participating agency. Business Administration internships are open only to Business
majors.

Note: Grade of Satisfactory/Unsatisfactory
Prerequisites: Senior Status and Consent of Program Director

5.0-10.0 CREDITS

■ gL BUSN 488 BUSINESS ETHICS
' ^ This course will focus on some of the most common types of ethical problems being

faced by modem business organization. Students will be challenged to develop realistic
solutions to difficult and complex problems without sacrificing their ethical or moral
values. Use will be made of current issues where practical.

Prerequisites: BUSN 363 or 5 years business experience

5.0 CREDITS

BUSN 498

This course serves as the capstone requirement for Business majors by integrating all
of the functional areas of business. The focus will be on the study and discussion of
real organizational problems from the perspective of a top management official and
the development of conceptual skills in management that require the student to approach
decision-making in terms of the total impact on the organization. The course will use
in- depth cases, lectures, and term projects.

Prerequisites: Senior Status and 30 hours in business concentration

BUSINESS POLICY 5.0 CREDITS

CHRISTIANITY

CHRI 101
A study of Israel and her faith by means of the literature of the Old Testament inter-
preted in the light of the ancient Near Eastern background as well as the literary-historical
analysis of the several parts of the Old Testament.

Prerequisites: none

OLD TESTAMENT 5.0 CREDITS

CHRI 150
An introductory study of the nature of the Christian faith as seen in and by the New
Testament. The ministry of Jesus, the emergence of the early church, and the writings
of the apostles are studied in terms of their historic-religious background. Careful reading
of the New Testament is done in light of recent scholarly studies.

Prerequisites: none

NEW TESTAMENT 5.0 CREDITS
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5.0 CREDITSCHRI 210 HISTORY OF CHRISTIANITY
An examination of Christian institutions and thought from the first through the twentieth
century.

Prerequisites: none

CHRI 230 RELIGION & THE AMERICAN
BLACK EXPERIENCE 5.0 CREDITS

A consideration of traditional Christian, secularized, and other religious manifestations
of Black culture in America, with emphasis upon the modern period.

Prerequisites: none

CHRI 300 INTRODUCTION TO CHRISTIAN THOUGHT 5.0 CREDITS
Introduction to the major issues of the Christian faith. The following problems will
be included; revelation and reason, the authority of the Bible, the task and method
of Christian theology, the being of God, the nature of man, the problem of sin, the
meaning of salvation, the person and work of Jesus Christ, the doctrine of the Church,
and last things.

Prerequisites: none

CHRI 350 WORLD RELIGIONS

A brief introduction to the field of religion and religions, followed by a systematic
survey, historical and critical, of the religions of the world.

Prerequisites: none

CHRI 355 HISTORY OF RELIGION IN AMERICA 5.0 CREDITS
A study of the place of religion and the development of Christianity in American Life
from the first settlements to the present.

Prerequisites: none

5.0 CREDITS

CHRI 365 HISTORY OF THE BAPTISTS 5.0 CREDITS
A study of the development of the Baptist churches in England and the United States.
Distinctive principles, central doctrines, important leaders, relationships to other bodies,
and the denominational subdivisions will be stressed.

Prerequisites: none

COMMUNICATION

COMM 101 THEATRE APPRECIATION 5.0 CREDITS
A study of the nature of theatre with emphasis on the role of theatrical productions
in the development of human relationships. Major emphasis will be placed on apprecia-
tion through familiarization, association, and analytical understanding. Students will
attend theatrical productions, and will analyze and interpret several plays.

Prerequisites: none

COMM 171 PUBLIC SPEAKING 5.0 CREDITS

A study of rhetorical theory with an emphasis on preparation and presentation of different
types of speeches.

Prerequisites: none

COMM 202 CONTEMPORARY BROADCASTING 5.0 CREDITS
Current issues and trends in commercial, instructional and public broadcasting. Focus
is on the social, political, economic, and legal aspects of radio and television.

Prerequisites: none

COMM 220 BASIC NEWS WRITING

This course will expose students to the fundamentals of reporting and writing for the
5.0 CREDITS
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news media. Special emphasis will be placed on techniques for newspapers and
magazines.

Prerequisites: ENGL 108

COMM 224 ADVANCED NEWS WRITING
A study of the techniques used by investigative reporters that cover current events and
prepare daily news articles. The emphasis of the course will be on conducting in-depth
research and the presentation of materials.

Prerequisites: ENGL 108

(Same as ENGL 220)

5.0 CREDITS

(Same as ENGL 224)

5.0 CREDITSFEATURE NEWS WRITINGCOMM 232
A study of techniques used to research feature news articles. Involved in the course
will be information gathering methods and techniques used to verify sources of infor-
mation. The student will prepare sample articles for presentation in newspapers or
magazines.

Prerequisites: ENGL 108 (Same as ENGL 232)

COMM 260 INTERPERSONAL COMMUNICATION 5.0 CREDITS
A study of the theories of interpersonal communication with emphasis on application
of these principles.

Prerequisites: ENGL 108

COMM 301 HISTORY OF FILM TO 1950
An introductory course in which the forms and conventions of flims made prior to 1950
are studied. An examination will be made of the basic characteristics of film with some

attention to its relationship to written literature, traditional dramatic forms, and other
forms of mass communications.

Note: COMM 320 cannot be taken in addition to this course

Prerequisites: none

2.5 CREDITS

2.5 CREDITS

An introductory course in which the forms and conventions of flims made after 1950
are studied. An examination will be made of the basic characteristics of film with some

attention to its relationship to written literature, traditional dramatic forms, and other
forms of mass communications.

Note: COMM 320 cannot be taken in addition to this course

Prerequisites: none

COMM 303 ORAL INTERPRETATION

Experience in development of the methods and techniques of vocal and physical presen-
tation of an oral reading, methods of selection, analysis, and execution will be studied
and utilized in practical reading experiences.

Prerequisites: COMM 171

COMM 304 ADVERTISING CONCEPTS & PRACTICES 5.0 CREDITS
The historical and theoretical aspects of advertising, together with a thorough study
of modem advertising practices in all media. Emphasis will be on student-created adver-
tising campaigns, the use of advertising media, and discussions of successful advertising
programs.

Prerequisites: none

COMM 320 INTRODUCTION TO FILM
An introductory course in which the forms and conventions of film are studied. An
examination will be made of the basic characteristics of film with some attention to

its relationship to written literature, traditional dramatic forms, and other forms of mass
communication.

Note: COMM 301 and COMM 302 cannot be taken in addition to this course

Prerequisites: none

COMM 302 HISTORY OF FILM FROM 1950

5.0 CREDITS

zll

(Same As BUSN 304)

5.0 CREDITS
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COMM 351 VOICE AND DICTION IMPROVEMENT 5.0 CREDITS
Combines theoretical information with practical approaches for improvement of skills
in voice and diction. The course is designed to help the student to become aware of
his linguistic environment and to provide for the development of auditory acuity for
the improvement of his own voice and diction.

Laboratory work required.
Prerequisites: COMM 171

COMM 361 INTERPERSONAL SKILLS
& GROUP DYNAMICS

An introduction to the communication process in a variety of small group settings. Topics
to be covered will include task- oriented and process oriented groups, problem solving
and interpersonal relationships, conference and symposium formats.

Prerequisites: none

COMM 366 COMMUNICATION FOR
PROFESSIONS

The course is designed to develop personal skills in communication and to give
understanding of common communication experiences as they are related to various
professional settings. Recommended for students in education, business, law, medicine,
social work, religious fields and recreational work.

Prerequisites: COMM 171

COMM 382 ELEMENTS OF PERSUASION
A survey of theories of persuasion and their application to all levels of communica-
tion. Topics which may be discussed in the course include the attitude formulation and
change, interaction of source, message, and audience variables, and techniques of mass
media appeal.

Prerequisites: COMM 171

5.0 CREDITS

(Same As HSRV 361 & PSYC 361)

5.0 CREDITS

5.0 CREDITS

COMM 390 SPECIAL TOPICS IN COMMUNICATION 5.0 CREDITS
A study of some significant topic in communications which is not available through
other program offerings.

Prerequisites: Consent of Instructor

COMM 395 DIRECTED STUDY IN COMMUNICATIONS 5.0 CREDITS

Study in an area or subject not normally found in established courses; or study that
allows the student to explore in greater detail a topic raised in established courses.

Prerequisites: Consent of Instructor

COMM 475
The internship program is designed to provide the student with an opportunity to apply
academic training in practical communications settings. Requests for internships must
be made in advance and approved by the Program Director and the coordinator of the
area of specialization for which the internship credit will be granted. Communications
internships are open only to Communications majors.

Note: Grade of Satisfactory/Unsatisfactory
Prerequisites: Senior Status and Consent of Program Director

COMMUNICATIONS INTERNSHIP 5.0-15.0 CREDITS

COMPUTER SCIENCE

CSCI 101 COMPUTER PROGRAMMING IN BASIC 5.0 CREDITS
An introduction to programming skills and techniques. Problem solving methods and
procedures for program execution will be studied, along with statement capabilities
and coding techniques used in the BASIC language.

Laboratory work required.
Prerequisites: none

/
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CSCI 104 COMPUTER PROGRAMMING IN COBOL 5.0 CREDITS
Presents the practical fimdamentals of the ANSI COBOL language, emphasizing struc-
tured programming techniques, syntactical features, and data types as implemented on
a minicomputer. Exercises will represent typical business applications.

Laboratory work required.
Prerequisites: none

CSCI 125 INTRODUCTION TO COMPUTERS
A broad introduction to computer hardware, software, application areas, and societal
issues. Laboratories will emphasize hands-on experience with a variety of microcomputer
software packages in general business and educational settings.

Laboratory work required.
Prerequisites: none

CSCI 131 FUNDAMENTALS OF WORDPERFECT 2.5 CREDITS
This course provides a basic study of this popular wordprocessing program. The student
will be exposed to document creation, editing and printing text, saving and organizing
work, formatting documents, and using the block editing commands.

Laboratory work required.
Prerequisites: none

CSCI 132 FUNDAMENTALS OF LOTUS 1-2-3
This course provides an understanding of spreadsheets, how they work, what it can
do, and applications where this software package is applicable. Topics that will be
discussed include entering data, creating formulas to calculate results, and saving
documents. Also discussed are the “power tool” commands that help to construct
worksheets quickly.

Laboratory work required.
Prerequisites: none

5.0 CREDITS

I
✓

2.5 CREDITS|KV
y

CSCI 133 FUNDAMENTALS OF DATABASE
MANAGEMENT

This course is designed to acquaint students with a creating responsive, interactive
database for business-related information. Students will use one of the more popular
software packages to learn basic functions such as add, delete, and modify commands,
data types such as date, character, numeric, and logical, quick sorting, and interfacing
with other packages.

Laboratory work required.
Prerequisites: none

2.5 CREDITS

CSCI 141

This course is designed to acquaint the student with many of the advanced concepts,
commands, and techniques used in this wordprocessing package. Topics which will
be covered include the use of macros, customizing WordPerfect settings with user pro-
files, advanced editing techniques like spelling check, text columns for newsletters,
automatic outlines, index, form letters, and mass mailing labels.

Laboratory work required.
Prerequisites: CSCI 131 or Consent of Instructor

ADVANCED WORDPERFECT 2.5 CREDITS

[t*/

CSCI 142
A study of the more advanced features available within the LOTUS package. Included
in this course will be a review of the special features such as the statistical, financial,
and math functions. Students will also be shown graphing techniques and methods
used to handle large worksheets.

Laboratory work required.
Prerequisites: CSCI 132 or Consent of Instructor

ADVANCED LOTUS 1-2-3 2.5 CREDITS
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CSCI 143 ADVANCED DATABASE MANAGEMENT 2.5 CREDITS
This course will explore ways of speeding up and simplifying database searches, catalog-
ing and retrieving information, creating audit trails, automating database maintenance,
and the use of multiple databases at the same time. Students will also learn how to
customize reports for internal use within their organization.

Laboratory work required.
Prerequisites: CSCI 133 or Consent of Instructor

CSCI 204 STRUCTURED PROGRAMMING I

An introduction to structured programming with emphasis on algorithm development
and structure programming techniques. Looping constructs, variable types, array pro-
cessing, and functions and procedures (recursive and nonrecursive) will be studied as
implemented in a structured language such as PASCAL.

Laboratory work required.
Prerequisites: CSCI 125

5.0 CREDITS

CSCI 301 COMPUTER USE IN EDUCATION 5.0 CREDITS
Instruction will be given in the use of BASIC and one other programming language.
Techniques used to evaluate and develop instructional materials will be discussed.
Students will develop computer assisted instructional materials for classroom use. A
popular microcomputer will be available for program development.

Laboratory work required.
Prerequisites: CSCI 125 or Consent of Instructor

CSCI 305 STRUCTURED PROGRAMMING II
A continuation of CSCI 204, with emphasis on solutions to non-trivial problems, pro-
gram design, algorithms, data structures, and operations on files. Top-down design,
functional decomposition, and documentation will be stressed.

Laboratory work required.
Prerequisites: CSCI 204 or Consent of Instructor

CSCI 310 INTRODUCTION TO FILE MANAGEMENT5.0 CREDITS
Instruction in basic techniques for manipulating files on bulk storage devices. Physical
characteristics of various media are discussed. Concepts studied include inverted lists,
sequential indexing and hierarchical structures. Programming projects related to file
processing are required.

Laboratory work required.
Prerequisites: CSCI 305 or Consent of Instructor

CSCI 312 DATA BASE DESIGN
A study of both logical and physical organization of computer database systems. Hierar-
chical, network, and relational methods will be discussed, along with data sublanguages,
query facilities data integrity, and user interfaces.

Laboratory work required.
Prerequisites: CSCI 310 or Consent of Instructor

5.0 CREDITS

5.0 CREDITS

CSCI 320 COMPUTER ORGANIZATION & ASSEMBLY

LANGUAGE 5.0 CREDITS

Designed to provide an introduction to fundamental concepts of the organization and
operation of a computer and to the study of assembly language programming. In-
eluded will be the study of register sets, symbolic addresses, addressing techniques,
parameter-passing techniques, and data representation.

Laboratory work required.
Prerequisites: CSCI 305 or Consent of Instructor

CSCI 321 COMPUTER ORGANIZATION & LOGIC DESIGN 5.0 CREDITS
An introduction to the basic organization of a digital computer. Topics will include
basic logic design at the circuit level, data coding and representations, functions of
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large-scale components of a computer system, and the mechanics of information transfer
and control within a digital system. A study of an actual microcomputer system will
be included.

Laboratory work required.
Prerequisites: CSCI 320 or Consent of Instructor

CRIMINAL JUSTICE

CRJS 260 INTRODUCTION TO CRIMINAL JUSTICE
SYSTEM

An overview and analysis of the major components of the criminal justice system:
criminal law, law enforcement, the judicial and correctional processes, and related topics.

Prerequisites: none

CRJS 360 CRIMINOLOGY
An analysis of the major theories of criminal behavior, the nature and types of crime,
and the relationship between crime and society. Special emphasis will be placed on
the relationship between crime, punishment, and justice as moral questions.

Prerequisites: CRJS 260

5.0 CREDITS

5.0 CREDITS

5.0 CREDITSCRJS 361 THE CRIMINAL OFFENDER
A detailed study of the dominant characteristics of criminal offenders emanating from
interdisciplinary research and theory on criminal behavior. Social patterns, personali-
ty traits, and case studies will be emphasized.

Prerequisites: CRJS 260

CRJS 362 JUVENILE DELINQUENCY
A study of the nature and extent of juvenile delinquency in contemporary society, with
particular emphasis on theories of causation, treatment, and control.

Prerequisites: CRJS 260

5.0 CREDITS

CRJS 363 ETHICS IN CRIMINAL JUSTICE 5.0 CREDITS
An identification and analysis of diverse ethical issues encountered throughout the
criminal justice system. Traditional ethical theories will be examined in light of the
moral dilemmas encountered by law enforcement, the judicial process, and the
correctional process in particular.

Prerequisites: CRJS 260

CRJS 365 THE JUDICIAL PROCESS 5.0 CREDITS
A detailed analysis of the court system as it relates to criminal justice. The interaction
of criminal law, judicial decision-making, and the administration of justice will be
emphasized.

Prerequisites: CRJS 260

CRJS 366
A detailed analysis of the major principles and trends affecting correctional institu-
tions. Current practices of punishment, prison reform, rehabilitation, and related topics
will be examined.

Prerequisites: CRJS 260

THE CORRECTIONAL PROCESS 5.0 CREDITS

CRJS 367 PROBATION & PAROLE 5.0 CREDITS
An examination of the origins and development of the concepts and practices of proba-
tion and parole. Special attention will be given to the practical, legal, and theoretical
aspects affecting agencies of probation and parole.

Prerequisites: CRJS 260
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5.0 CREDITS
An analysis of recent criminological research and theory on the victims of crime. Em-
phasis will be placed on the process of victimization, its causes and consequences, and
individual and societal responses.

Prerequisites: CRJS 260

CRJS 370 CRIMINAL LAW & PROCEDURE
An overview of the substantive and procedural aspects of criminal law from a con-
stitutional perspective. The philosophical, moral, political, and sociological dimensions
of criminal law will be explored, as well as specific topics such as arrest, search and
seizure, entrapment, and confessions.

Prerequisites: CRJS 260

CRJS 372 LAW ENFORCEMENT
An introduction and overview of law enforcement in the United States. Special atten-
tion will be given to such issues as the functions of law enforcement in a democratic
society, the nature of police powers, police-community relations,rpolice management,
and the relationship of law enforcement to other components of the criminal justice
system.

Prerequisites: CRJS 260

CRJS 374 CRIMINAL INVESTIGATION
A survey of the practical and scientific methods of crime detection in law enforce-
ment. Emphasis will be placed on special techniques employed in particular kinds of
criminal investigation and the legal principles that apply to criminal evidence.

Prerequisites: CRJS 260

CRJS 375 CRIMINALISTICS
An introduction to the methods and techniques of scientific (forensic) investigation.
A substantial background in natural science is recommended.

Prerequisites: CRJS 260 and Consent of Instructor

CRJS 376 CRIMINAL JUSTICE MANAGEMENT 5.0 CREDITS
An introduction to the basic principles of management and organizational theory as
they apply to criminal justice agencies. Principles of public administration will be
presented, along with specific applications to selected criminal justice agencies.

Prerequisites: CRJS 260

CRJS 368 VICTIMOLOGY

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

An introduction to the concept and role of security operations in both public and private
research. Basic principles and issues of security management will be covered, as well
as case studies and applications.

Prerequisites: CRJS 260

CRJS 385 RESEARCH METHODS IN CRIMINAL JUSTICE 5.0 CREDITS
An introduction to the basic methods, techniques, and procedures of social scientific
research. Emphasis will be placed on both qualitative and quantitative methods employed
in general, social science and criminal justice research projects. A minimal background
in mathematics or statistics is highly recommended.

Prerequisites: MATH 102, MATH 105, or MATH 132

CRJS 390 SPECIAL TOPICS IN CRIMINAL JUSTICE 5.0 CREDITS
A study of some significant topic in criminal justice which is not available through
other standard program offerings.

Prerequisites: Consent of Instructor and Program Director

CRJS 378 SECURITY SYSTEMS

CRJS 395 DIRECTED STUDY IN CRIMINAL JUSTICE 5.0 CREDITS

Study in an area or subject not normally found in established courses; or study that
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allows the student to explore in greater detail a topic raised in established courses.
Prerequisites: Consent of Instructor and Program Director

CRJS 475 CRIMINAL JUSTICE INTERNSHIP 5.0-15.0 CREDITS
The internship program is designed to provide the student with an opportunity to apply
academic training in practical criminal justice settings. Settings may include law en-
forcement agencies, legal and paralegal agencies, correctional facilities, and proba-
tion and parole agencies. The intemships will be jointly supervised by college staff
and officials of the participating agency. Requests for internships must be made in
advance and approved by the Program Director and the coordinator of the area of
specialization for which the internship credit will be granted. Criminal Justice intemships
are open only to Criminal Justice majors.

Note: Grade of Satisfactory/Unsatisfactory
Prerequisites: Senior Status and Consent of Program Director

ECONOMICS

ECON 150 PRINCIPLES OF MICROECONOMICS 5.0 CREDITS
A study of the basic tools of economic analysis and principles necessary to appreciate
economic relationships, business behavior and consumer behavior. Special emphasis
will be given to the areas of supply and demand, marginal analysis, and the theory
of the firm.

Prerequisites: none

ECON 151 PRINCIPLES OF MACROECONOMICS 5.0 CREDITS
The study and analysis of national income accounting, income determination theory,
money and monetary policy, fiscal policy, international trade, and the theory of economic
growth. Special attention will be given to current economic conditions and trends.

Prerequisites: none

ECON 301 MONEY, BANKING AND CREDIT
A functional study of monetary, banking, and credit structure today, including a critical
examination of monetary theory and policy recommendations.

Prerequisites: ECON 150 or ECON 151

5.0 CREDITS

EDUCATION

/
EDUC 221 HUMAN DEVELOPMENT:

PRENATAL-ADOLESCENCE
An introduction to research methodology and theories of developmental psychology
as well as a focused study of the life stages from the prenatal period through the late
adolescent period.

Prerequisites: none

5.0 CREDITS

(Same As PSYC 221)

EDUC 298 FIELD WORK I - EDUCATION
This course is a one hour, credit, laboratory experience which takes place in a public
classroom. Students who major in education or who are seeking certification will enroll
in EDUC 298 concurrently with EDUC 221. Each student will spend one hour per
day in a public school classroom working in the capacity of a teacher’s aide and will
participate in four seminars where these pre-service experiences can be related to the
development of the child. We seek to be as responsive as possible to the Educational
needs of adult students. If work conflict is a problem, confer with the Director of Teacher
Education in the University College.

Note: Grade of Satisfactory/Unsatisfactory
Prerequisites: none

2.0 CREDITS

fr
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2.0 CREDITS

Students will be required to develop skills in the use of a variety of audio-visual material
in the teaching situation. A background of theory and practical application will be
covered.

Prerequisites: none

v/EDUC 318 CREATIVE ACTIVITIES
This course is designed to allow the student to develop skill in utilizing a variety of
media in the classroom. Music and art media as well as creative dramatics will be in-
eluded. In addition to developing skill in these areas students will be required to
demonstrate utilization in content areas for the purpose of reinforcing learning.

Prerequisites: none

EDUC 321 HEALTH AND PHYSICAL EDUCATION IN THE
ELEMENTARY SCHOOL

A study of the techniques involved in the teaching of the various phases of physical
and health education in the elementary school through a practical and a theoretical
approach.

Prerequisites: none

fr y EDUC 325 FOUNDATIONS OF EDUCATION
qVA. A study of historical and contemporary influences on education in America designed

to be a foundation for all subsequent education courses. Topics to be covered include
ethics and ethical dilemmas in education, approaches to teaching, philosophical influences
on curriculum, and current trends and topics in education.

Prerequisites: none

.^M^DUC 352 SCIENCE FOR TEACHERS - MIDDLE GRADES 5.0 CREDITS
*/£dUC 353 SCIENCE FOR TEACHERS - EARLY CHILDHOOD 5.0 CREDITS

A content based course designed to develop competencies in the teaching of physical,
biological and general science. This course will also acquaint the student with various
aspects of content in each area and methods of presentation.

Prerequisites: EDUC 357

/^DUC 354 MATHEMATICS FOR TEACHERS - EARLY
CHILDHOOD

EDUC 301 EDUCATIONAL MEDIA

5.0 CREDITS

$ J 5.0 CREDITS

4T

(Same As HPED 321)

5.0 CREDITS

(Same As SCIE 352 and SCIE 353)

5.0 CREDITS

fr,/fcDUC 355 MATHEMATICS FOR TEACHERS
- MIDDLE GRADES 5.0 CREDITS

A course seeking to develop competency in the methods of teaching mathematics con-
cepts and topics: nature of number systems, measurement, sets and variables, metric
measurement, principles of algebra, trigonometry, and geometry to children in grades
K-8.

Prerequisites: Admission to Teacher Education
(Same As MATH 354 and MATH 355)

EDUC 357 EDUCATIONAL PSYCHOLOGY 5.0 CREDITS

ffriy This course will provide an exploration of learning theory, styles of teaching, and ef-
o fective teaching practices. A continuation of topics explored in EDUC 325 will also

be discussed.

Prerequisites: PSYC 101 (Same As PSYC 357)

yfeDUC 378
</(M A course designed to help the student develop competency in the methods of teaching

literature to young children. The effective use of books and related materials and the
selection of appropriate materials will be explored. Examination and reading of literature
for the young child will be emphasized and used as a basis for understanding the

CHILDREN’S LITERATURE 5.0 CREDITS
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principles of material selection and reading guidance.
Prerequisites: none

\$( EDUC 383 THE EXCEPTIONAL CHILD
An introductory course designed to acquaint the pre-service and in-service teacher with
all areas of exceptionality and the educational inplications those areas hold for the
handicapped learner. Curriculum modifications and procedures to meet the needs of
the exceptional learner will be explored.

Prerequisitions: none

5.0 CREDITS

(Same As PSYC 383)

2.0 CREDITSFIELD WORK II - EDUCATION
✓ I This course is a one hour credit laboratory experience which takes place in a public

school classroom and is taken concurrently with EDUC 357. Students enrolled in EDUC
399 will spend one hour per day in a public school classroom working in the capacity
of teacher’s aides and participate in four seminars where effective teaching practices
can be explored and related to the field experiences. Students will apply for formal
admission to the Teacher Education Program during this course. We seek to be as respon-
sive as possible to the Educational needs of adult students. If work conflict is a problem,
confer with the Director of Teacher Education.

Note: Grade of Satisfactory/Unsatisfactory
Prerequisites: none

u-^DUC 407

j/EDUC 408
Practical experience in a public school classroom under the supervision of an experienced
teacher and college supervisor. A minimum of 1.5 classroom contact hours per day
is expected of each practicum student with the majority of the time being spent on
language arts and reading instruction.

Note: Grade of Satisfactory/Unsatisfactory
Prerequisites: Admission to Teacher Education

EDUC 399

PRACTICUM - EARLY CHILDHOOD

PRACTICUM - MIDDLE GRADES

5.0 CREDITS

h

i^t/EDUC 412 DIAGNOSTIC/PRESCRIPTIVE TEACHING 5.0 CREDITS
An intensive study of the development and implementation of compensatory and remedial
programs. Other topics include interpretation of formal and informal assessments error
patterns, cognitive behavior modification , etc.

Prerequisites: Admission to Teacher Education

<1^ ^EDUC 413 METHODS OF AND MATERIALS FOR TEACHERS
- EARLY CHILDHOOD

EDUC 414 METHODS OF AND MATERIALS FOR TEACHERS
- MIDDLE GRADES

5.0 CREDITS;

5.0 CREDITS
The purpose of this course is to introduce a variety of methods and materials for teaching.
Theories and applications will be discussed. Along with traditional methods, students
will be introduced to diagnostic and prescriptive teaching.

Prerequisites: Admission to Teacher Education

c,MN ^EDUC 415 LANGUAGE ARTS TEACHING METHODS
- EARLY CHILDHOOD

^EDUC 416 LANGUAGE ARTS TEACHING METHODS
- MIDDLE GRADES

This course is designed to be taken concurrently with EDUC 407 and provides for
experience based instruction in the methods of language arts skills. Emphasis is placed
on creative activities in listening, speaking, writing, and reading.

Prerequisites: Admission to Teacher Education

5.0 CREDITS

5.0 CREDITS

educ 428 TEACHING SOCIAL SCIENCE
- EARLY CHILDHOOD 5.0 CREDITS
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eM'l*''' EDUC 429 TEACHING SOCIAL SCIENCE
- MIDDLE GRADES 5.0 CREDITS

The purpose of this course is to provide an understanding of the curriculum, methods,
media, and materials appropriate for teaching the social sciences in kindergarten through
grade four in the elementary school. Emphasis will be placed on developing instructional
materials and aids suitable for the young child, and adolescents.

Prerequisites: EDUC 357

✓ EDUC 459 METHODS OF CURRICULUM
- EARLY CHILDHOOD

EDUC 460 METHODS OF CURRICULUM
- MIDDLE GRADES

cMi 5.0 CREDITS

5.0 CREDITS

Program and permission from the department. An intensive study of the curriculum
appropriate for the K-4 or middle grades learner. This course requires the develop-
ment and demonstration of various teaching methods (discovery, expository, guided
group, etc.) and the demonstration of skill with the TPAI and media equipment.

Prerequisites: Admission to Teacher Education

i^DUC 477 THE TEACHING OF READING
- MIDDLE GRADES

EDUC 479 THE TEACHING OF READING
- EARLY CHILDHOOD

This course emphasizes teaching skills in reading (word recognition, comprehension,
vocabulary development, etc.). Other topics explored include reading readiness,
diagnostic tools, and remediation of reading deficiencies.

Prerequisites: EDUC 357

,/EDUC 490

^DUC491

5.0 CREDITS
rn k:

5.0 CREDITS

STUDENT TEACHING
- EARLY CHILDHOOD
STUDENT TEACHING
- MIDDLE GRADES

15.0 CREDITS

15.0 CREDITS
A full day teaching internship in a public school classroom under the supervision of
an experienced teacher and a college supervisor.

Note: Grade of Satisfactory/Unsatisfactory
Prerequisites: Completion of all Education courses

GREAT BOOKS

GBKS 301 THE SELF 5.0 CREDITS

This course is designed to provide the student with the ability to identify the aspects
of character and agency that distinguish the classical images of selfhood in the Western
tradition; to identify the elements of the human situation that give rise to or confound
the quest for self; to develop the ability to articulate the dialectic by which the individual
defines himself against and within the community.
Prerequisites: none

GBKS 302
This course explores the nature of the “collective” (community) from various perspec-
tives; i.e., politically, economically, socially, aesthetically, and theologically. Begin-
ning with the Old Testament, texts include selections from Plato, Virgil, Chaucer,
Shakespeare, Rousseau, J.S. Mill, Freud, Marx, and others.

Prerequisites: none

COMMUNITY 5.0 CREDITS

GBKS 303 NATURE 5.0 CREDITS
This course deals with mankind’s changing perception of its role in and relationship

54



to the environment. Readings from primary texts representing Western thought are
used to explore mankind’s perceived relationship to nature. Emphasis will be placed
upon understanding different levels of communion between and nature and how these
evolved in Western tradition.

Prerequisites: none

GBKS 304 LOVE AND BEAUTY
The course tests the student’s ability to perform inductive and deductive reasoning in-
herent in fact and evidence; the ability to discern form, content, and context in the
examination of the text apart from an outside interpretation of it; the ability to effec-
tively employ the concepts of hypothesis and theory; the ability to be conscious of the
separation of one’s ideas from one’s emotions to discern the difference between ego
and idea.

Prerequisites: none

5.0 CREDITS

5.0 CREDITSGBKS 305 SACRED
An examination of important philosophical, theological, psychological, and literary
works that describe some conception or experience of the sacred. Students will read
and discuss texts which have been influential in Western thought and which present
various understandings of God, faith, meaning, and the soul. Students will also read
texts that critically examine theological concepts, that describe God as nonexistent,
or that describe theological discourse as meaningless.

Prerequisites: none

HEALTH AND PHYSICAL EDUCATION

HPED 321 HEALTH AND PHYSICAL EDUCATION IN THE
5.0 CREDITSELEMENTARY SCHOOL

A study of the techniques involved in the teaching of the various phases of physical
and health education in the elementary school through a practical and theoretical
approach.

Prerequisites: none (Same As EDUC 321)

HPED 375 PSYCHOLOGY OF SPORTS AND ACTIVITY 5.0 CREDITS
A course designed to study the relationship between various psychological principles
of human behavior and participation in sports and physical activity. An attempt will
be made to describe, explain, and predict the behavior of individual participating in
sports and physical activity.

Prerequisites: none

HISTORY AND GEOGRAPHY

GEOG 299
The primary focus of this course is the study of man’s physical and cultural environ-
ment. The course introduces map and chart reading skills and the techniques used in
the study of geography. The content concentrates on land forms, climate, vegetation,
agriculture, industry, weather and political boundaries with primary emphasis upon
the United States and the State of Georgia.

Prerequisites: none

GEOGRAPHIC CONCEPTS 5.0 CREDITS

HIST 111
A brief survey of the civilization of the ancient Near East and Mediterranean World
followed by a somewhat more extended survey of the rise of civilization in Western
Europe and its continuation down to 1715. Emphasis is given to intellectual history
and broader developments in the culture as a whole.

Prerequisites: none

WESTERN CIVILIZATION I 5.0 CREDITS
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HIST 112 WESTERN CIVILIZATION II

A survey of the cultural and institutional history of Western Europe since 1715. Emphasis
is placed on intellectual history.

Prerequisites: none

HIST 211 THE UNITED STATES TO 1877
A survey of the major trends and events in Colonial America and the United States
to the end of Reconstruction.

Prerequisites: none

HIST 212 THE UNITED STATES SINCE 1877
A survey of the major trends and events in the United States from Reconstruction to
the present.

Prerequisites: none

HIST 328 THE RUSSIAN EMPIRE & THE SOVIET REGIME 5.0 CREDITS
Russian history since 1856 with emphasis on social, political and diplomatic
developments, the Russian Revolution, and the rise of the Soviet State.

Prerequisites: none

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS
A survey of the political and military aspects of the Second World War. The course
follows the progress of the war by investigating the events leading up to the war, the
major actions which occurred from 1941-1945, and the postscript following the end
of military action.

Prerequisites: none

HIST 330 WORLD WAR II

HIST 352

The development of a noticeably American society from its European, African, and
Indian roots. Subjects examined will include cultural interaction, early Chesapeake and
New England settlements, mercantilism, the Great Awakening, and the causes of the
revolution.

Prerequisites: none

COLONIAL & REVOLUTIONARY AMERICA 5.0 CREDITS

HIST 354 THE NEW NATION & THE JEFFERSONIAN ERA 5.0 CREDITS

A survey of the founding of the new American nation, the Federalist contributions,
and the triumph and significance of Jeffersonianism. Attention will be given to the major
events and personalities with emphasis on the life and career of Jefferson.

Prerequisites: none

HIST 355 JACKSONIAN AMERICA 1824-1848
A study of the major political, economic, social, and cultural forces in an era of great
transformation and change in the structure and character of the American nation. Special
attention will be given to Jacksonian politics and the rise of popular democracy.

Prerequisites: none

5.0 CREDITS

HIST 356 THE CIVIL WAR & RECONSTRUCTION 5.0 CREDITS
The causes of the Civil War, the problems of the nation in wartime, and an inquiry
into new interpretations of Reconstruction history.

Prerequisites: none

HIST 358 TWENTIETH CENTURY AMERICA

The United States from its rise as an imperial power with emphasis on the Progressive
Movement, the Harding-Coolidge-Hoover era, the New Deal, the cold war, and the
civil rights movement.

Prerequisites: none

5.0 CREDITS
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5.0 CREDITSHIST 361 THE OLD SOUTH
The development of Southern culture, with emphasis on the social, economic, and
cultural life. Some attention is given to political problems.

Prerequisites: none

5.0 CREDITSHIST 362 THE NEW SOUTH
The South from Reconstruction to the present, with emphasis on the New South move-
ment, agrarian unrest, and the impact of liberalism in the twentieth century.

Prerequisites: none

5.0 CREDITSHIST 365 HISTORY OF GEORGIA
A political, economic, social, and cultural survey of Georgia from its founding to the
present day.

Prerequisites: none

HIST 372 AMERICAN INTELLECTUAL & SOCIAL HISTORY 5.0 CREDITS
The study of the cultural and social trends after 1865, largely by the use of original
sources. Special attention will be directed to protest literature, scientific influences,
religious changes, race problems, and twentieth century dissent.

Prerequisites: none

5.0 CREDITSHIST 390 SPECIAL TOPICS IN HISTORY
A study of some of the significant topics in history which is not available through other
program offerings.

Prerequisites: Consent of Instructor

HUMAN SERVICES

HSRV 202 INTRODUCTION TO HUMAN SERVICES
The purpose of this course is to examine human services institutions and their delivery
systems. Historical, philosophical and social influences on the human service profes-
sion are explored. A survey is made of the field and vocational choices are clarified.

Prerequisites: none

5.0 CREDITS

HSRV 229 STATISTICS FOR THE BEHAVIORAL
AND SOCIAL SCIENCES 5.0 CREDITS

An introduction to applied statistical methods and data analysis. The course emphasis
will be placed on becoming good consumers of research, the interpretation of research
findings, and the use of computers in data and information management.

(Same As MATH 229)Prerequisites: MATH 102, 105 or 132

HSRV 306 HUMAN SERVICES METHODOLOGY 5.0 CREDITS

Foundations and applications of human services research and measurement. Research
design, basic statistical concepts, nature of measurement, test development, meaning
of test scores, and uses and abuses of testing in the human behavior sciences and human
services.

Prerequisites: none

SRV 320 SOCIAL CHANGE: INSTITUTIONS
& COMMUNITY 5.0 CREDITS

An analysis of the theories, perspectives and strategics for social change. Attention
will be given to the impact of social change on the values, ideas, and the community
and societal structures of American society. Processes related to role of the change
agent in society will be considered.

Prerequisites: SOCI 101 (Same As SOCI 320)
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tvy HSRV 361 INTERPERSONAL SKILLS
& GROUP DYNAMICS

\+
5.0 CREDITS

An introduction to the communication process in a variety of small group settings. Topics
to be covered will include task- oriented and process oriented groups, problem solving
and interpersonal relationships, conference and symposium formats.

Prerequisites: none (Same As COMM 361 and PSYC 361)

HSRV 390
A study of some significant topic in Human Services which is not available through
other program offerings.

Prerequisites: Consent of Instructor and Program Director

SPECIAL TOPICS IN HUMAN SERVICES 5.0 CREDITS

HSRV 395 DIRECTED STUDY IN HUMAN SERVICES 5.0 CREDITS

Study in an area or subject not normally found in established courses; or a study that
allows the student to explore in greater detail a topic raised in established courses.
Prerequisites: Consent of Instructor and Program Director

HSRV 403 COUNSELING THEORY
& INTERVENTION SKILLS

An introduction to selected theories widely used in the treatment of individual and
the enhancement of personal well- being.

Prerequisites: PSYC 101

HSRV 430 ADMINISTRATION & SUPERVISION
IN HUMAN SERVICES

A study of the concepts and methods of administration and supervision in Human
Services organization. The course emphasis will be placed on the development of skills
related to program planning and evaluation, leadership, staff development, organizational
assessment, and conflict resolution.

Prerequisites: HSRV 202 and HSRV 306

HSRV 475 HUMAN SERVICES INTERNSHIP 5.0-15.0 CREDITS
The Human Services internship program is designed to provide the student with an
opportunity to apply academic training in practical Human Services settings. Requests
for internships must be made in advance and approved by the Program Director.
Internships will be jointly supervised by college staff and officials of the participating
agency. Human Services internships are open only to Human Services majors.

Note: Grade of Satisfactory/Unsatisfactory
Prerequisites: Consent of Instructor and Program Director

5.0 CREDITS

(Same As PSYC 403)

5.0 CREDITS

LEARNING SKILLS

LSKL 188 COLLEGE STUDY SKILLS 2.0 CREDITS
This course is designed to afford students the opportunity to improve their reading and
study skills. An individualized program is combined with instructor and student evalua-
tion. Instruction is provided in techniques for improving reading, speed, vocabulary,
as well as comprehension, concentration, time scheduling, and general and specific
study skills.

Note: Grade of Satisfactory/Unsatisfactory
Prerequisites: none

LITERATURE

CONL 101 SURVEY OF EUROPEAN LITERATURE I
A study of selected works in English translation. Emphasis is placed on those literary
themes and movements which significantly reflect the artistic and intellectual currents

5.0 CREDITS

58



of the Western tradition. The period covered will be from the Medieval Period to
Enlightenment.

Prerequisites: none

CONL 102 SURVEY OF EUROPEAN LITERATURE II 5.0 CREDITS
A study of selected works in English translation. Emphasis is placed on those literary
themes and movements which significantly reflect the artistic and intellectual currents
of the Western tradition. The period covered will be from Enlightenment to 1900.

Prerequisites: none

CONL 103 SURVEY OF EUROPEAN LITERATURE III
A study of selected works in English translation. Emphasis is placed on those literary
themes and movements which significantly reflect the artistic and intellectual currents
of the Western tradition. The period covered will be from 1900.

Prerequisites: none

ENGL 100 ENGLISH AS A SECOND LANGUAGE 5.0 CREDITS
This course explores the relationship between oral language, reading comprehension,
and writing processes. Students will be taught how to deal with print and oral language
phonetically, syntactically, semantically, analytically, and interpretively. The course
is especially recommended for international students.

Prerequisites: none

5.0 CREDITS

ENGL 201 SURVEY OF WORLD LITERATURE I 5.0 CREDITS
This course is a survey of the literature of the Western world from Greek and Roman
classic through the Renaissance.

Prerequisites: ENGL 108

i/

ENGL 202 SURVEY OF WORLD LITERATURE II 5.0 CREDITS
This course is a survey of the literature of the Western world from Greek and Roman
classics through the Renaissance.

Prerequisites: ENGL 108

ENGL 234 THE STUDY OF FICTION 5.0 CREDITS
A study of novels and short stories from various periods with emphasis on forms, ideas,
techniques, and meaning. Interpretative essays will be required.

Prerequisites: ENGL 108

ENGL 235
A study of poetry from various periods with emphasis on forms, ideas, techniques,
and meaning. Interpretive essay will be required.

Prerequisites: ENGL 108

THE STUDY OF POETRY 5.0 CREDITS

ENGL 263 SURVEY OF ENGLISH LITERATURE I 5.0 CREDITS
A chronological survey of English literature from the Anglo- Saxon period through
the eighteenth century. Required for the English major.

Prerequisites: ENGL 108

ENGL 264
A chronological survey of English literature from the Romantic age to the contemporary
period. Required for the English major.

Prerequisites: ENGL 108

SURVEY OF ENGLISH LITERATURE II 5.0 CREDITS

ENGL 275 AMERICAN LITERATURE BEFORE 1865 5.0 CREDITS
A survey of American literature from the Colonial period to the Civil War.
Prerequisites: ENGL 108
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ENGL 276 AMERICAN LITERATURE AFTER 1865 5.0 CREDITS
A survey of American literature from the Civil War through the present.

Prerequisites: ENGL 108

ENGL 323 HISTORY OF THE ENGLISH LANGUAGE 5.0 CREDITS

The history of modern British and American English is traced from the Indo-European
beginnings through the Anglo-Saxon, Medieval, and Modern Periods to the present
trends in linguistic study.

Prerequisites: ENGL 108

ENGL 332 SHAKESPEARE - COMEDIES
An examination of several histories and comedies, selected chiefly from the early and
middle period of Shakespeare’s career in the theater. Plays discussed may include such
works as Richard III, Henry IV, Parts 1 and 2. A Midsummer Night’s Dream, The
Merchant of Venice, Twelfth Night, and others.

Prerequisites: ENGL 108

ENGL 333 SHAKESPEARE - TRAGEDIES

A study of selected tragedies and romances. Plays to be considered may include Romeo
and Juliet, King Lear, Othello, Macbeth, The Winter’s Tale, The Tempest, and others.

Prerequisites: ENGL 108

ENGL 352 ROMANTICISM IN AMERICAN LITERATURE 5.0 CREDITS
The origin, growth, and impact of the Romantic movement in American Literature
as revealed by an examination of the major writers of the period such as Poe. Hawthorne,
Melville, Emerson, and Thoreau.

Prerequisites: ENGL 108

ENGL 353 REALISM IN AMERICAN LITERATURE 5.0 CREDITS
The shift in American Literature from Romanticism to Realism with its accompanying
emphasis on pragmatic, realistic, or naturalistic interpretations of man and his destiny.
Major consideration will be given to such writers as Whitman, Dickinson, Twain, James,
Howells, and Crane.

Prerequisites: ENGL 108

ENGL 354 THE AMERICAN NOVEL

A survey of the development of the American novel from its beginning to the early
twentieth century to show how the American novel has become both a uniquely American
and a major form of American letters. Hawthorne, Melville, Howells, James, Dreiser,
and others will be studied in the course.

Prerequisites: ENGL 108

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

ENGL 357 LITERATURE OF THE SOUTH TO 1945 5.0 CREDITS

A study of the southern literary tradition from the post Civil War period, through the
“Southern Literacy Renaissance,” and to the end of World War D. The course includes
such writers as the Frontier Humorists, Twain, Ransom, Tate, Faulkner, Warren, Wolfe,
and Toomer.

Prerequisites: ENGL 108

ENGL 358 LITERATURE OF THE SOUTH AFTER 1945 5.0 CREDITS
A study of the southern literary tradition in the contemporary period. The course includes
such writers as O’Connor, Welty, Walker, Percy, Ellison, and Dickey.

Prerequisites: ENGL 108

ENGL 368 CONTEMPORARY POETRY
- 1945 TO PRESENT 5.0 CREDITS

A study of major English and American poets with respect to representative themes
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of post-modernism and new directions in poetic form. Major topics include; confes-
sional and Black Mountain poetics, neo-surrealism, concrete poetry, and political,
regional, and feminist verse.

Prerequisites: ENGL 108

ENGL 369 CONTEMPORARY FICTION
- 1945 TO PRESENT

A study of major English and American works that extend modern modes in fictional
representation and style. Major authors vary but regularly include Beckett, Lessing,
Fowles, Cheever, Bellow, Ellison, and Irving.

Prerequisites: ENGL 108

ENGL 378 IMAGES OF WOMEN IN LITERATURE 5.0 CREDITS
A study of women’s writing and the literary representation of women’s experience,
taking into account contemporary feminism.

Prerequisites: ENGL 108

ENGL 390 SPECIAL TOPICS IN ENGLISH
A study of some significant topic in literature which is not available through other
program offerings.

Prerequisites: Consent of Instructor

ENGL 480 SEMINAR IN LITERATURE
A study of some significant topic in English, European, or American literature nor
included in the regular department offerings.

Prerequisites: Consent of Instructor

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

MATHEMATICS

MATH 102 APPLIED MATHEMATICS
This is a basic mathematics course for non-business and non- math majors. The emphasis
is on mathematical skills needed in everyday life. Topics include basic operations with
whole numbers, fractions, decimals, integers, applications of percentages, measure-
ment applications, and linear equations.

Prerequisites: none

MATH 105 COLLEGE BUSINESS MATHEMATICS 5.0 CREDITS

The student will be exposed to basic mathematics including fractions, equations, percen-
tages, and graphs. Applications are made to simple and compound interest, discounting,
banking, insurance, statistics, and personal finance.

Prerequisites: none

5.0 CREDITS

5.0 CREDITS

A study of the solution of equations and inequalities, functions (exponential, logarithmic,
and polynomial), graphing, systems of equations inequalities, elementary matrix algebra,
and complex numbers.

Prerequisites: none

MATH 226 ELEMENTARY STATISTICAL METHODS 5.0 CREDITS
An introduction to basic descriptive and inferential statistics. The course includes
measures of central tendency and variability; the binomial, normal, student’s T, and
chi-square distributions; and correlation techniques involving Pearson’s r. The emphasis
is on application rather than theory.

Prerequisites: MATH 102, MATH 105, or MATH 132

MATH 132 COLLEGE ALGEBRA

MATH 229 STATISTICS FOR THE BEHAVIORAL
AND SOCIAL SCIENCES 5.0 CREDITS

An introduction to applied statistical methods and data analysis. The emphasis will be
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placed on becoming good consumers of research, the interpretation of research findings,
and the use of computers in data and information management.

Prerequisites: MATH 102, MATH 105, or MATH 132 (Same as HSRV 229)

I MATH 281 CALCULUS I 5.0 CREDITS
This course will cover an evaluation of limits and the definition of continuity, finding
the derivative of a function, and the application of the derivative. Other topics that
will be discussed are the definition of the definite integral and the Fundamental Theorem
of Calculus.

Prerequisites: MATH 132 or equivalent

MATH 282 CALCULUS II
This course covers the differentiation and integration of the trigonometric and hyper-
bolic functions, a brief study of analytic geometry, and the applications of integration.

Prerequisites: MATH 281

MATH 314 COLLEGE GEOMETRY

A study of Euclidean geometry with emphasis on constructions. Other topics to be studied
include finite geometries, transformational geometry, projective geometry, and non-
Eulidean geometries.

Prerequisites: MATH 132 or equivalent

MATH 317 SURVEY OF MATHEMATICS
A study of topics intended to give insight into the nature of mathematical thinking and
how it is applied to the natural and social sciences. There is a strong emphasis on
geometry including shapes, measurements, plane and solid figures, and coordinate
geometry. Elementary probability and statistics are introduced.

Prerequisites: Consent of Instructor

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

MATH 354 MATHEMATICS FOR TEACHERS
- EARLY CHILDHOOD

MATH 355 MATHEMATICS FOR TEACHERS
- MIDDLE GRADES

5.0 CREDITS

5.0 CREDITS
A course seeking to develop competency in the methods of teaching mathematics con-
cepts and topics: nature and number systems, measurement, sets and variables, metric
measurement, principles of algebra, trigonometry, and geometry to children in grades
K-8.

Prerequisites: Admission to Teacher Education
(Same As EDUC 354 and EDUC 355)

MATH 390 SPECIAL TOPICS IN MATHEMATICS 5.0 CREDITS
A study of some significant topic in mathematics which is not available through other
standard program offerings.

Prerequisites: Consent of Instructor

MODERN FOREIGN LANGUAGES

FREN 111 ELEMENTARY FRENCH I 5.0 CREDITS

Pronunciation, grammar, dictation, and reading of simple texts. The emphasis will be
placed on the early development of aural comprehension and oral facility in the language.

Prerequisites: none

FREN 112 ELEMENTARY FRENCH II

A continuation of the subjects presented in FREN 111.
Prerequisites: FREN 111

5.0 CREDITS
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5.0 CREDITSGERM 111 ELEMENTARY GERMAN I

Pronunciation, grammar, dictation, and reading of simple texts. The emphasis will be
placed on the early development of aural comprehension and oral facility in the language.

Prerequisites: none

5.0 CREDITSELEMENTARY GERMAN IIGERM 112
A continuation of the subjects presented in GERM 111.

Prerequisites: GERM 111

5.0 CREDITSELEMENTARY SPANISH ISPAN 111

Pronunciation, grammar, dictation, and reading of simple texts. The emphasis will be
placed on the early development of aural comprehension and oral facility in the language.

Prerequisites: none

5.0 CREDITSSPAN 112 ELEMENTARY SPANISH II
A continuation of the subjects presented in SPAN 111.

Prerequisites: SPAN 111

MUSIC

2.5 CREDITS
A non-technical course designed for those students who have had little or no musical
training but who desire to learn more about the classical works. The objective of the
course is to make the students appreciate this musical art form.

Note: MUSC 151 cannot be taken in addition to this course

Prerequisites: none

MUSC 132 MUSIC - CONTEMPORARY WORKS 2.5 CREDITS

A non-technical course designed for those students who have had little or no musical
training but who desire to learn more about the contemporary works. The objective
of the course is to make the students appreciate this musical art form.

Note: MUSC 151 cannot be taken in addition to this course

Prerequisites: none

MUSC 131 MUSIC - CLASSICAL WORKS

5.0 CREDITS
A non-technical course designed for those students who have had little or no musical
training but who desire the keener enjoyment which a clearer understanding of the art
brings to everyday life.

Note: MUSC 131 and MUSC 132 cannot be taken in addition to this course

Prerequisites: none

MUSC 151 MUSIC APPRECIATION

NATURAL AND PHYSICAL SCIENCES

BIOL 115 ECOLOGY AND EVOLUTION
An introduction to the study of the interrelationships between plants, animals and their
physical biotic environments. Also covered in the course is a study of the evolutionary
history and development of living systems.

Laboratory work required
Prerequisites: none

BIOL 116 BIOLOGY, HUMANS AND SOCIETY
This course is concerned with the biological principles as they relate to humans and
society. Topics include physiology, the biology of pathogens, as well as simple
bioenergetics and biochemistry.

Laboratory work required
Prerequisites: none

5.0 CREDITS

5.0 CREDITS
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5.0 CREDITSBIOL 355 MICROBIOLOGY

A course that studies general microbiology with emphasis on the activities and
distinguishing characteristics of microorganisms such as viruses, rickettsiae, bacteria,
fungi, and protozoa. Lab work deals with isolation, identification and cultivation of
microorganisms, and their metabolic activities and responses to environmental factors.

Laboratory work required
Prerequisites: Consent of Instructor

BIOL 380
This course surveys plant ecology as it relates to individual and communities. The
field work exercises will involve projects that emphasize scientific problem-solving.

Laboratory work required
Prerequisites: Consent of Instructor

PLANT ECOLOGY AND FIELD BOTANY 5.0 CREDITS

5.0 CREDITS
A course designed to study the insects of Georgia. Students will be exposed to the
classification, habitats, and control of insects.

Laboratory work required
Prerequisites: Consent of Instructor

BIOL 420 ENTOMOLOGY

CHEM 108 CONCEPTS OF CHEMISTRY I 5.0 CREDITS
This course is designed for the non-science major. The emphasis will be on the ap-
plication of a limited number of fundamental chemical concepts. An attempt is made
to demonstrate the manner in which a chemist unravels the mysteries of nature rather
than the development of technical proficiency.

Laboratory work required
Prerequisites: none

CHEM 109
This course emphasizes the chemistry of life systems and problems concerned with
humanity, the environment and the chemical industry.

Laboratory work required
Prerequisites: CHEM 108

5.0 CREDITSCONCEPTS OF CHEMISTRY II

5.0 CREDITS
This course examines the nature of the world and its relationship to environmental,
material, technological and energy-related problems. Basic concepts are drawn from
such diverse areas as ecology, chemistry, geology, meteorology and physics.

Laboratory work required
Prerequisites: none

ENVS 101 ENVIRONMENTAL SCIENCE I

ENVS 102 ENVIRONMENTAL SCIENCE II 5.0 CREDITS
A study of the relationship of human beings and their environment. The course ex-
amines such topics as human origin, evolutionary relationships to other organisms,
dependence on other organisms, current environmental problems, and the various
approaches to these problems.

Laboratory work required
Prerequisites: none

PHYS 105 PHYSICAL GEOLOGY 5.0 CREDITS
An introductory course in geology including the study of the structure and material
at the earth’s crust; the processes that have given rocks and minerals their composi-
tion; structure, and distribution; the internal structure of the earth; the energy and forces
controlling earthquakes, volcanoes, and mountain building; the forces that have shaped
the landscape; and a brief history of life on earth as revealed in the fossil record.

Laboratory work required
Prerequisites: none
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PHYS 110 ASTRONOMY AND THE UNIVERSE 5.0 CREDITS
A study of the major fields of astronomy and their relation to other sciences. Topics
to be discussed include the history of astronomy, the solar system, and stellar and galactic
astronomy. Students will work on problems in astronomy to demonstrate how scien-
tific principles are established, how principles are revised or disproven by new data
and methods, and how observations of the universe can be used by man to learn more
about his place in the cosmos.

Laboratory work required
Prerequisites: none

H PHYS 115 METEOROLOGY
A non-mathematical approach to the science of weather. Topics included are the study
of cloud types and their causes; air masses with discussion on their origin, motion fronts,
frontogenesis, and frontal weather; phenomena, tornadoes, and hurricanes.

Laboratory work required
Prerequisites: none

5.0 CREDITS

SCIE 352 SCIENCE FOR TEACHERS
- EARLY CHILDHOOD 5.0 CREDITS

SCIE 353 SCIENCE FOR TEACHERS
- MIDDLE GRADES 5.0 CREDITS

A content based course designed to develop competencies in the
teaching of physical, biological and general science. This course
will also acquaint the student with various aspects of content in
each area of presentation.

Prerequisites: EDUC 357 (Same As EDUC 352 and EDUC 353)

PHILOSOPHY

PHIL 251 PROBLEMS OF PHILOSOPHY
An introductory course designed to cultivate the philosophic attitude and develop the
powers of conceptual analysis. A selection of the enduring problems of philosophy
forms the subject matter.

Prerequisites: none

PHIL 300 MAN’S QUEST FOR MEANING
Questions the meaning and purpose of human life are a dominant theme in man’s reflec-
tions on himself and his world. The course explores these questions: What are the sources
of meaning in human life? How does the present age shape or meet our needs for meaning
and purpose? The course explores those questions through the readings in philosophy,
theology, literature, and the social sciences.

Prerequisites: none

PHIL 305 CONTEMPORARY SOCIAL PHILOSOPHIES 5.0 CREDITS
An examination of some principle modern philosophies of social change, both revolu-
tionary and non-revolutionary, with special reference to their implications for the
American social crisis.

Prerequisites: none

5.0 CREDITS

5.0 CREDITS

PHIL 335 PHILOSOPHY OF SOCIAL SCIENCE AND

TECHNOLOGY 5.0 CREDITS
A study of the nature and method of the social sciences and their implications for the
contemporary understanding of man, and an examination of the social techniques in
shaping contemporary society and its “scientific” understanding.

Prerequisites: none
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POLITICAL SCIENCE

POLS 100 AMERICAN GOVERNMENT
A study of the structure, organization, power, and procedure of the government of
the United States.

Prerequisites: none

5.0 CREDITS

POLS 305 STATE AND LOCAL GOVERNMENT 5.0 CREDITS
This course covers the intergovernmental relations in the federal system, as well as
the organization, functions, and politics of state and local governments.

Prerequisites: none

POLS 335 CONGRESS & THE LEGISLATIVE PROCESS 5.0 CREDITS
This course explores the scope of the legislative, the relationship that exists between
the executive branch and the legislative branch, and the nature and functioning of the
legislative process.

Prerequisites: none

POLS 336 POLITICAL PARTIES & PROCESSES 5.0 CREDITS
A study of American politics with the primary emphasis being on party government.
Topics to be discussed include the growth, organization, role and operation of political
parties in the United States, with special attention to organized interest groups.

Prerequisites: none

POLS 339 THE AMERICAN PRESIDENCY
The historical development and constitutional base of the U. S. Presidency, its contem-
porary roles and responsibilities, and its relationships with other political institutions.

Prerequisites: none

POLS 347 THE UNITED STATES SUPREME COURT 5.0 CREDITS
An examination of the historical and contemporary role of the U.S. Supreme Court
in American law and politics, emphasizing the major courts, the legal philosophy of
the major justices, and the major features of the federal judicial process.

Prerequisites: none

5.0 CREDITS

POLS 348 CONSTITUTIONAL LAW:
GOVERNMENTAL POWERS 5.0 CREDITS

An examination of the historical development of American Constitutional Law and of
national governmental powers.

Prerequisites: none

POLS 349 CONSTITUTIONAL LAW: CIVIL RIGHTS 5.0 CREDITS
An examination of the individual’s constitutional rights.

Prerequisites: none

POLS 373 AMERICAN POLITICAL PHILOSOPHY 5.0 CREDITS

A survey of the chief contributions to American political and legal thought from the
Puritans to the present.

Prerequisites: none

POLS 390 SPECIAL TOPICS IN POLITICAL SCIENCE 5.0 CREDITS
A study of some significant topic in political science which is not available through
other standard program offerings.

Prerequisites: Consent of Instructor

POLS 480 SEMINARS ON POLITICAL TOPICS 5.0 CREDITS
A seminar involving intensive study of a major political or legal topic. May be repeated
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with different topics.
Prerequisites: Consent of Instructor

PSYCHOLOGY

5.0 CREDITSPSYC 101 GENERAL PSYCHOLOGY
An introduction to current problems in psychology.

Prerequisites: none

PSYC 220 THE NATURE & MANIFESTATIONS
OF PREJUDICE

An examination of the causes, functions, and social psychological implications of pre-
judice. Attention will be given to the development of conditions of stress and tension
and to efforts to achieve social harmony in a dynamic society.

Prerequisites: PSYC 101 or SOCI 101 (Same As SOCI 220)

5.0 CREDITS

PSYC 221 HUMAN DEVELOPMENT:
PRENATAL-ADOLESCENCE

An introduction to research methodology and theories of developmental psychology
as well as a focused study of the life stages from the prenatal period through the late
adolescent period.

Prerequisites: PSYC 101

5.0 CREDITS

(Same As EDUC 221)

PSYC 222 HUMAN DEVELOPMENT: EARLY ADULT-DEATH 5.0 CREDITS
A study of the life stages from the early adult period through death.

Prerequisites: PSYC 101

5.0 CREDITSPSYC 230 SOCIAL PSYCHOLOGY
Social interaction and pathology; personality and differential psychology; social attitudes,
prejudices, propaganda, culture and social institutions.

Prerequisites: PSYC 101 or SOCI 101 (Same As SOCI 230)

5.0 CREDITS
The use of psychological techniques in business and industry as applied to manage-
ment and supervision; selection, training, and management of personnel, morale,
efficiency and human relations.

Prerequisites: PSYC 101

PSYC 235 INDUSTRIAL PSYCHOLOGY

PSYC 340 PSYCHOPATHOLOGY 5.0 CREDITS
A survey of the major categories of behavior pathology. Principles of etiology and
therapy are examined.

Prerequisites: PSYC 101

PSYC 342

A study of the religious dimensions of the human experience with attention given to
the human factors, the major theorists, and the central forms of religious experience.

Prerequisites: PSYC 101

PSYCHOLOGY OF RELIGION 5.0 CREDITS

PSYC 357 EDUCATIONAL PSYCHOLOGY
The aim of this course is to study psychological principles of human behavior and the
relationship of growth and development to the learning process. Motivation, readiness,
transfer of learning, individual differences, elementary statistics, and other topics related
to teaching and learning are studied.

Prerequisites: PSYC 101

5.0 CREDITS

(Same As EDUC 357)
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\ PSYC 361 INTERPERSONAL SKILLS

& GROUP DYNAMICS 5.0 CREDITS
An introduction to the communication process in a variety of small group settings. Topics
to be covered will include task- oriented and process oriented groups, problem solving
and interpersonal relationships, conference and symposium formats.

Prerequisites: none (Same As COMM 361 and HSRV 361)

PSYC 383 THE EXCEPTIONAL CHILD 5.0 CREDITS
An introductory course designed to acquaint the pre-service and in-service teacher with
all areas of exceptionality and the educational implications those areas hold for the
handicapped learner. Curriculum modifications and procedures to meet the needs of
the exceptional learner will be explored.

Prerequisites: none (Same As EDUC 383)

PSYC 388 HUMAN SEXUALITY
A course which provides information on the biological, philosophical, and sociological
aspects of human sexuality. General topics for study and discussion include sex educa-
tion for love, the biological male, the biological female, human sexual response,
contraception, intelligent choice of sexual conduct, and other related subjects.

Prerequisites: PSYC 101 or SOCI 101

5.0 CREDITS

(Same As SOCI 388)

PSYC 390
A study of some significant topic in psychology which is not available through other
standard program offerings.

Prerequisites: Consent of Instructor

SPECIAL TOPICS IN PSYCHOLOGY 5.0 CREDITS

PSYC 403 COUNSELING THEORY
& INTERVENTION SKILLS 5.0 CREDITS

An introduction to selected theories widely used in the treatment of individual and
the enhancement of personal well-being.

Prerequisites: PSYC 101 (Same As HSRV 403)

PSYC 435

Survey of personality theories from the perspective of relevant psychological,
sociological, and theological viewpoints. Issues involved in the definition of normality,
the idea of self-concept, and the structure/organization of personality.

Prerequisites: none

PERSONALITY THEORY 5.0 CREDITS

SOCIOLOGY

SOCI 101
A survey of the basic concepts, theories, methods, and research associated with the
sociological analysis of society. Emphasis will be placed on the study of primary forms
of human association and interaction, as well as the social structures and processes
that affect the individual.

Prerequisites: none

INTRODUCTORY SOCIOLOGY 5.0 CREDITS

SOCI 150 SOCIAL PROBLEMS 5.0 CREDITS
An examination of the principal causes, consequences, and solutions of major societal
problems from a sociological perspective. The emphasis on specific social problems
may vary, but attention will be given to such contemporary issues as social class ine-
quities, discrimination, poverty, violence, deviance, social justice, population trends,
technology, and change.

Prerequisites: none
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SOCI 220 THE NATURE & MANIFESTATION
OF PREJUDICE

An examination of the causes, functions, and social psychological implications of pre-
judice. Attention will be given to the development of conditions of stress and tension
and to efforts to achieve effective social harmony in a dynamic society.

Prerequisites: PSYC 101 or SOCI 101 (Same As PSY 220)

SOCI 230 SOCIAL PSYCHOLOGY
Social interaction and pathology; personal ity and differential psychology; social attitudes,
prejudices, propaganda, culture and social institutions.

Prerequisites: PSYC 101 or SOCI 101

SOCI 295 ETHNIC MINORITIES
The position and function of minorities in American life. Contemporary problems,
patterns, and significance of race relations are analyzed.

Prerequisites: SOCI 101

SOCI 309 CULTURAL & SOCIAL CLASS DIFFERENCES 5.0 CREDITS
An examination of the cultural variety of American Life. A focus on stratification in
American society along racial, ethnic, and sexual lines with an emphasis on minority
groups in society.

Prerequisites: SOCI 101

5.0 CREDITS

5.0 CREDITS

(Same As PSYC 230)

5.0 CREDITS

SOCI 315
A study of the biological, psychological, and sociological aspects of aging and the ag-
ed population in contemporary society. Special attention will be given to the economic,
political, and social problems of the aged.

Prerequisites: SOCI 101

SOCIAL GERONTOLOGY 5.0 CREDITS

SOCI 320 SOCIAL CHANGE: INSTITUTIONS
& COMMUNITY 5.0 CREDITS

An analysis of the theories, perspectives and strategies for social change. Attention
will be given to the impact of social change on the values, ideas, and the community
and societal structures of American society. Processes related to role of the change
agent in society will be considered.

Prerequisites: SOCI 101 (Same As HSRV 320)

SOCI 325

An analysis of the community as a social system composed of relationships between
individual, groups and organizations. Basic sociological principles are applied in a
study of community types, functions, power structures, and the assessment of com-
munity needs. Special attention is given to the application of community organization
principles to fulfill the community needs and to developing local groups to address
those needs.

Prerequisites: SOCI 101

SOCIOLOGY OF COMMUNITY 5.0 CREDITS

SOCIOLOGY OF LANGUAGE
& COMMUNICATION FOR THE DEAF 5.0 CREDITS

The sociological study of language and communication with attention given to language
as the organ or medium for comprehending reality; semantics and the problem of mean-
ing; the relation between language and cultural history of a people. Special emphasis
is placed on the American Sign Language of the Deaf and Kinesics or non-verbal com-
munication (body language; gestures, postures, eye contact, etc.) i.e. body motion as
a learned form of communication which is patterned within a culture and which can
be broken down into an ordered system of isolable elements.

Prerequisites: SOCI 101

SOCI 330
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SOCI 335 THE FAMILY 5.0 CREDITS
A study of the family structure and functions. Topics include the changing role of the
family in history, the economic, biological, and psychological aspects of the contem-
porary American family, and the family organization and re-organization.

Prerequisites: SOCI 101

5.0 CREDITS
A study of religion in American society from the standpoint of its relationship to the
economic, political, and cultural life of the people.

Prerequisites: SOCI 101

SOCI 345 MASS MEDIA AND SOCIETY
A critical analysis of the impact and effects of the mass media of communication on
contemporary society. Special attention will be given to the relationship between the
media and social problems, cultural patterns, propaganda, collective behavior, and
related phenomena.

Prerequisites: SOCI 101

SOCI 340 SOCIOLOGY OF RELIGION

5.0 CREDITS

5.0 CREDITS
An examination of the major theoretical developments in the field of Sociology, from
the scientific roots of the discipline in the 19th Century to contemporary schools of
thought.

Prerequisites: SOCI 101

SOCI 388 HUMAN SEXUALITY
A course which provides information on the biological, philosophical, and sociological
aspects of human sexuality. General topics for study and discussion include sex educa-
tion for love, the biological male, the biological female, human sexual response,
contraception, intelligent choice of sexual conduct, and other related subjects.

Prerequisites: PSYC 101 or SOCI 101

SOCI 390 SPECIAL TOPICS IN SOCIOLOGY

A study of some significant topic in sociology which is not available through other
standard program offerings.

Prerequisites: Consent of Instructor

SOCI 424 ORGANIZATIONAL THEORY

& HUMAN BEHAVIOR

Students will look at the formal structural characteristics of organizations and the in-
tended and unintended behavioral consequences of those structures. Topics to be covered
will include leadership, goal setting, decision processes, the formal and informal
organization, and related subjects. Case studies dealing with typical business
organizations, as well as non-profit and public organizations will be used.

Prerequisites: BUSN 363 or Consent of Instructor

SOCI 380 SOCIOLOGICAL THEORY

5.0 CREDITS

(Same As PSYC 388)

5.0 CREDITS

5.0 CREDITS

(Same As BUSN 424)

WRITING

ENGL 108 COMPOSITION I 5.0 CREDITS
This course concentrates upon the expository essay, the basic form of college writing.
It includes an introduction to research. The student is expected to be familiar with
standards of correctness including punctuation and grammar.

Prerequisites: none

ENGL 109
This is a continuation of topics discussed in ENGL 108. Students will be exposed to
critical and interpretive essays about literature.

Prerequisites: none

COMPOSITION II 5.0 CREDITS
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5.0 CREDITSENGL 220 BASIC NEWS WRITING
This course will expose students to the fundamental of reporting and writing for the
news media. Special emphasis will be placed on techniques for newspapers and
magazines.

Prerequisites: ENGL 108 (Same As COMM 220)

5.0 CREDITSENGL 224 ADVANCED NEWS REPORTING
A study of the techniques used by investigative reporters that cover current events and
prepare daily news articles. The emphasis of the course will be on conducting in-depth
research and the presentation of materials.

Prerequisites: ENGL 108 (Same As COMM 224)

5.0 CREDITSENGL 232 FEATURE NEWS WRITING
A study of techniques used to research feature news articles. Involved in the course
wilfbe information gathering methods and techniques used to verify sources of infor-
mation. The student will prepare sample articles for presentations in newspapers or
magazines.

Prerequisites: ENGL 108 (Same As COMM 232)

5.0 CREDITSENGL 300 ADVANCED ESSAY WRITING
The student is presented with a variety of writing forms with special emphasis on the
relationships among writers, subject, and reader.

Prerequisites: ENGL 108 and ENGL 109

5.0 CREDITSENGL 302 PROFESSIONAL WRITING
The goal of this course is to teach students to prepare effective written documents for
a variety of purposes in such fields as business, government and industry. The course
emphasis is upon identifying communication requirements, analyzing complex audiences,
selecting and ordering significant information, and preparing final copies and presen-
tations. Sound rhetorical procedures are used in developing documents, including stages
from prewriting through editing.

Prerequisites: ENGL 108 AND ENGL 109
(Same As BUSN 302)

5.0 CREDITSENGL 308 THE WRITING OF POETRY
The aim of this course is to develop the student’s critical skills in evaluating poetry
and his own talent in writing poetry. Although a study of selected works of poetry
will be used as a stimulus to the student, the major emphasis will be placed on writing.

Prerequisites: ENGL 108 and ENGL 109

ENGL 309 THE WRITING OF FICTION 5.0 CREDITS
The aim of the course is to develop the student’s appreciation of the art of narration,
the critical skills required to evaluate fiction, and employing the student’s own talents
in the writing of fiction. Although a study of selected works of fiction will be used
as a stimulus, the major emphasis will be placed on writing fiction.

Prerequisites: ENGL 108 and ENGL 109

GRADUATE COURSES

MASTER IN FAMILY STUDIES (MFS)

HSRV 810 HUMAN SEXUAL BEHAVIOR
This course examines the social and psychological aspects of human sexuality, including
dysfunctional and abnormal behavior.

Prerequisites: none

5.0 CREDITS
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HSRV 825 FAMILY RESEARCH METHODOLOGY 5.0 CREDITS
A study of the social research process with emphasis on research design, data collec-
tion, sampling, data analysis and evaluation. Particular attention will be given to family-
related application of more generally used research techniques.

Prerequisites: none

HSRV 840 MANAGEMENT OF FAMILY SERVICE I 5.0 CREDITS
This course focuses on those networks of the human service systems, both public and
private, which aid healthy family functioning, remediate intrafamilial problems, alleviate
external stress, provided needed material and emotional support, and provide substitute
care when necessary. Emerging or persisting family problems will be identified and
analyzed and proposals will be developed for constructive responses to them.

Prerequisites: none

HSRV 841 MANAGEMENT OF FAMILY

SERVICE II

This course is a continuation of subjects discussed in HSRV 840 and is designed to
explore the organizational structure and management of family services programs. Par-
ticular attention will be given to supervision, interagency cooperation, grantsmanship,
and conflict management.

Prerequisites: HSRV 840

5.0 CREDITS

HSRV 860 FAMILY TREATMENT

OF SUBSTANCE ABUSE 5.0 CREDITS
This course covers recent research related to the family dimensions of substance abuse.
Definition and diagnosis, social and psychological dimensions, as well as
psychopathological factors involved in drug and alcohol abuse will be examined. Treat-
ment methods covered will be an overview of individual approaches with a concentra-
tion on family therapy as a treatment modality to be used with drug and alcohol
abusing families.

Prerequisites: none

HSRV 8.80 ADVANCED FAMILY RELATIONS
This course provides an overview of the normative and non- normative life cycle for
the contemporary American family. Emphasis is placed on the issues and dynamics
that may impair the growth and development of the family, and the skills and
competencies that address dysfunction. The modern American family is defined as a
multi-generational system with distinct developmental stages.

Prerequisites: none

5.0 CREDITS

5.0 CREDITS
Students are provided with an advanced analysis of theory and research in martial family
interaction and communicated patterns. Several conceptual frameworks will be utilized
to approach the various dimensions of psycho-social processes and family life cycle.

Prerequisites: Consent of Instructor

HSRV 891 MARITAL & FAMILY
PSYCHOPATHOLOGY

A detailed examination of the relations of human development and patterns of dysfunc-
tional martial and family behavior and interaction through an analysis of theory, research
and applied literature ranging from ego psychology and object relations theory to
communication and system theories.

Prerequisites: Consent of Instructor

HSRV 890 FAMILY SYSTEMS

5.0 CREDITS

HSRV 892 THEORIES OF MARITAL

& FAMILY THERAPY 5.0 CREDITS
A comprehensive survey of theory and research of various theoretical approaches to
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treating family dysfunction. Specific problems relating to family and community
interaction will be a focus as well as intrafamilial relationships.

Prerequisites: Consent of Instructor

PHIL 830 ETHICS & PROFESSIONAL PRACTICE 5.0 CREDITS
A seminar for the study of ethical problems arising in the workplace. The purpose
of the course is to examine and discuss some of the predictable ethical problems that
arise with organizations employing independent professionals or that maintain
professional-client relationships. Ethical theories are reviewed to help understand the
workplace environment. Course requirements include essays for presentation and a
term paper dealing with an ethical problem encountered by the student.

Prerequisites: none

PSYC 785 PERSPECTIVES ON ADULT LIFE
This course is designed for adults and about adults. Consequently, students will be
active participants in the teaching-leaming process. Discussions will include topics such
as theoretical perspectives, marriage, divorce, work, love and death.

Prerequisites: none

PSYC 786 PSYCHOLOGY OF WOMEN
This course explores issues of gender from the point of view of C. G. Jung and a variety
of female writers and theorists. It examines the nature of archetypal representation of
the feminine as well as the nature of stereotypes. The course encourages students to
explore the possibility of reconciliation between masculine and feminine stereotyping
which has created past conflicts.

Prerequisites: none

PSYC 855 CHILD DEVELOPMENT
A study of the principles of growth and development from the ages of 0 to 10. The
course includes consideration of physical maturation, cognitive development, language
development, personality development and social development.

Prerequisites: none

PSYC 856 ADOLESCENT DEVELOPMENT
An analysis of the changes which take place between the ages of 10 and 20. Topics
covered will include physical maturation, cognitive development, personality develop-
ment and social development. Special consideration will be given to the unique problems
associated with this period.

Prerequisites: none

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS

fr PRAC 895 FAMILY PRACTICUM:
INSTITUTIONAL SETTING 10.0 CREDITS

The practicum experience is designed to enable students to develop advanced problem
solving skills in a social service agency which deals primarily with family-related issues
and problems. Theoretical explanations and justification of intervention processes and
outcomes will be expected. Students will be expected to demonstrate self-directed learn-
ing skills in addition to interpersonal skills and personal awareness competencies. The
practicum consists of 30 hours of agency contact per week for ten weeks.

Prerequisites: HSRV 840 and HSRV 841

p , PRAC 896 FAMILY PRACTICUM:
THERAPY SETTING«/ 12.0 CREDITS

This practicum is designed for the application of marriage and family therapy theory
to actual cases in the mental health setting. The student will locate a practicum site
in cooperation with the Program Director. The site will provide 8-10 hours of actual
clinical contact weekly for a period of ten to twelve months. The on-site supervisor
(selected by the agency) will be responsible for assigning agency cases, student’s agency
record-keeping, attendance at agency staffing meetings and progress evaluations.
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Students will be assigned cases of at least 3 hours per week with the students in groups
and/or individual supervision.

Prerequisites: Taken in conjunction with HSRV 891 and HSRV 892

MASTER IN SERVICE MANAGEMENT (MSM)

BUSN 815 SERVICE MANAGER’S GUIDE
TO ACCOUNTING AND FINANCE

This is a survey course intended to acquaint the quality service official with the tools
needed to analyze financial statements and data for decision making. Some of the topics
covered include standard cost systems, the analysis of costs, return on investment, capital
formation, and control of financial resources. Case studies will be used.

Prerequisites: none

BUSN 840 SERVICES MARKETING

With the rapid growth in the service sector of our economy, it is now recognized that
the strategics used to market products may be quite different from those used to market
services. This course will explore the new service marketing techniques and policies
being used by some of the most successful service organizations. Case studies will be
used.

Prerequisites: none

BUSN 890 QUALITY SERVICE MANAGEMENT 5.0 CREDITS
Quality service is one of the hottest topic of the 1980’s and is expected to continue
well into the next decade. Quality service management integrates customer relations
and human relations with a focus that is internal to the organization. Topics to be covered
include service policies, standards, hiring practices, reward systems, and evaluation
of performance. Lectures, projects, and experiential exercises will be used as teaching
vehicles.

Prerequisites: none

COMM 825 MODERN INFORMATION SYSTEMS 5.0 CREDITS
This course provides an introduction to modern communications theory and to the
technological systems which support modern communication. Students are confronted
with strategics for choosing among communications systems and for using those systems.
Topic areas include communicating in the modern world and the design and use of
communications systems. Case studies will used to plan a complete communications
network for an organization.

Prerequisites: none

COMM 866 COMMUNICATIONS FOR THE

PROFESSIONAL
This course introduces students to communications within complex, modern organiza-
tions, helping them to make the transition from writing as students to writing as pro-
fessionals. Strategics for reading, writing, listening, and speaking as working adults
are covered. The course uses a problem-solving, quality service approach to
communications through extensive use of case studies.

Prerequisites: none

PHIL 830 ETHICS AND PROFESSIONAL PRACTICE5.0 CREDITS
A seminar for the study of ethical problems arising in the workplace. The purpose
of the course is to examine and discuss some of the predictable ethical problems that
arise with organizations employing independent professionals or that maintain
professional-client relationships. Ethical theories are reviewed to help understand the
workplace environment. Course requirements include essays for presentation and a
term paper dealing with an ethical problem encountered by the student.

Prerequisites: none

5.0 CREDITS

5.0 CREDITS

5.0 CREDITS
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5.0 CREDITSPSYC 810 QUALITY SERVICE LEADER
Behind every quality service organization there seems to be a strong leader. This course
is designed to explore the new models of leadership, the role of the leader in the ser-
vice environment, and the characteristics of service-oriented leaders. The course will
work with the various models of leadership and will use role models as examples of
differing leadership styles.

Prerequisites: none

RESEARCH METHODOLOGY 5.0 CREDITSSOCI 825

One of the greatest skills of the quality service manager is that of “listening”- listen-
ing to employees and customers. This course will investigate various methods of
collecting and utilizing data, using both primary and secondary sources. Students will
be required to complete a research project using the techniques discussed in this course.

Prerequisites: none

SOCI 845 HUMAN BEHAVIOR IN ORGANIZATION 5.0 CREDITS
This course emphasizes the behavior of individuals in service organizations. Some of
the topics to be covered include individual motivation theories, group dynamics, in-
formal group pressures, superior-subordinate relationships, and conflict resolution. The
relationship between these topics and management practices, such as personnel systems,
will also be studied.

Prerequisites: none

SOCI 891 QUALITY SERVICE POLICY
The quality service manager will often be faced with difficult problems involving peo-
pie, systems, policies, and ethics. This course is the capstone course for the Master
of Service Management curriculum and integrates the materials covered in the other
program courses. Extensive use of in-depth cases will be the focal point for discussing
complex service problems. It is recommended that this course be taken toward the end
of the program.

Prerequisites: Consent of Instructor

5.0 CREDITS

y PRAC 897 SERVICE MANAGEMENT PRACTICUM 10.0 CREDITS
The Practicum program is designed to provide final year students with a real-world,
practical work project designed to test the knowledge and skills acquired throughout
the classroom portion of the program. The course will involve a minimum of 20 work
hours per week of actual on-the-job, or job-related work. Students will be required
to keep detailed logs of activities performed, problems encountered, and significant
accomplishments. A final summary report of the work experience will be required at
the conclusion of the program. The Practicum may be conducted over one or two
quarters.

Prerequisites: Consent of Program Director

»l»
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Assistant Professor

B.S., Pacific Union College, 1947
M.S., University of Utah, 1962

Ed.S., University of Georgia, 1975
Ph.D., Georgia State University, 1977

LYNDA L. BOUCUGNANI
Assistant Professor

A.B., M.Ed., Ed.S., Georgia State University, 1973, 1974. 1976
Ph.D., Georgia State University, 1987

CHARLES BLAKE BRANTLEY
Instructor

B.S.. M.B.A., University of Georgia, 1974, 1976

JAMES BROOKS
Instructor

B.S., M.P.A., Georgia College, 1979, 1982

BARRY KEITH BROWN
Instructor

B.S., University of Georgia, 1976
M.Ed., Georgia College, 1981

EDDIE J. BROWN
Instructor

B.S., M.B.A., Mercer University, 1972, 1981

LARRY BURCH
Instructor

A.A., Gordon Junior College, 1981
B.S.. M.Ed., West Georgia College, 1971, 1975

PATRICIA BURGESS
Instructor

B.S.. M.Ed., Georgia Southern College, 1979, 1983

HUGH R. COLEMAN
InstructorA.A.. Middle Georgia College, 1972B.S.. Georgia Southern College, 1975

CHERYL COLE
Instructor

B.A.. Inter-American University, 1969
M.A., West Georgia College, 1976

JAMES COLEMAN
Instructor

B.S., M.Ed., Georgia Southwestern College, 1970, 1976
Ed.S., Georgia State University, 1985
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JAMES RHODES COOK
Assistant Professor

A.B., University of North Carolina, 1956
M.A., Ph.D., Georgia State University, 1970, 1977

EDWARD WINSLOW CORSON
Assistant Professor

B.A., Amherst College, 1954
M.Div., Southeastern Baptist Theological Seminary, 1966

Ph.D., University of Georgia, 1975

JOANN C. CRANEY
Instructor

B.S., Georgia College, 1963
M.Ed., Georgia Southwestern, 1976

GEORGE DANNER
Instructor

B.S.. M.Ed., Southeast Missouri State University, 1971, 1977

DOUGLAS P. DAVIS
Instructor

B.S., Auburn University, 1976
M.B.A., University of Georgia, 1977

SUSAN DEAL
Instructor

S.A., Samford University, 1980
M.M., Southwestern Baptist Theological Seminary, 1983

GLENNA DOD
Instructor

B.S., M.A.Ed., Eastern Kentucky University, 1965, 1968
Ed.D., University of Southern Mississippi, 1975

GALE BROPHY DOPSON
Instructor

B.S., Georgia College, 1967
M.Ed., Georgia Southwestern. 1978

CARLTON M. DRUMMOND
Instructor

B.B.A.. Georgia State College, 1967
M.Ed.. Georgia State University, 1985

DAVID EDWIN DUKE
Assistant Professor

B.A.. Duke University, 1977
J.D., Walter F. George School of Law of Mercer University, 1980

ROBERT DURAND
Instructor

B.S., East Tennessee State University, 1968
M.A.. Memphis State University, 1970

BEVERLY ENGLISH
Instructor

B.S., University of Georgia, 1968
M.Ed., Columbus College, 1979

PASCHAL ENGLISH
Instructor

B.A., J.D., University of Georgia, 1966, 1969
B.S., Tift College, 1979

RITA EVANS
Instructor

B.S., M.S.W., University of Georgia, 1971, 1975

WOJCIECH JAN FLORKOWSKI
Assistant Professor

M.S., Ph.D., University of Illinois, 1983, 1986
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ALLAN FREDRICKSON
Instructor

B.A., Mercer University, 1977
M.F.A., University of Georgia, 1984

CATHERINE GARDNER
Instructor

B.S.. M.Ed., East Carolina University, 1972, 1974

WAYNE GARDNER
Assistant Professor

B.S., M.A., East Carolina University, 1971, 1974
Ph.D., Clemson University, 1977

CAROLYN GARVIN
Instructor

B.A., David Lipscomb College, 1961
M.Ed., Mercer University, 1978

GEORGE GARY GILL
Instructor

A.A., Gordon Junior College, 1978
B.S., University of Georgia, 1980

M.Ed., Georgia College, 1986

ROBERT GORDON
Assistant Professor

A.B., M.Ed., West Georgia College, 1970, 1971
Ed.S., Georgia State University, 1972
Ph.D., University of Alabama, 1975

KATHLEEN M. GRAY
Instructor

B.S., Troy State University, 1973
M.S., Georgia Southwestern, 1978

SHARON ADAMS GREGORY
Instructor

B.S. Education, University of Alabama, 1970
M.Ed., Mercer University, 1973

RONALD D. HARRISON
Instructor

B.S., Utah State University, 1984
M.S., University of Georgia, 1986

WILLIAM HEAD
Assistant Professor

A.S., Miami-Dade Junior College, 1969
B.A., Florida State University, 1971

M.A., Ph.D., University of Miami, 1974, 1980

BARBARA HENLEY
Instructor

B.S., University of Georgia, 1968
M.Ed., Mercer University, 1980

MARY HOGAN
Instructor

A.B., Tift College, 1949
M.Ed., Mercer University, 1959

ELAINE HOPKINS
Instructor

A.S., Kennesaw College, 1976
B.S., M.Ed., Georgia State University, 1978, 1981

JONATHAN OSCAR HUFF
Instructor
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DANNY HUNTER
Instructor

B.S., Valdosta State College, 1978
M.Ed.S., Georgia College, 1978

RICHARD M. HUNTER
Assistant Professor

B.B.A., University of Georgia, 1972
J.D., Atlanta Law School, 1977

TOM ISON
Instructor

A.B., Georgia State University, 1966
M.Ed., West Georgia College, 1970

GERALD MARK JONES
Instructor

B.S., University of Georgia, 1982
M.S., Georgia State University, 1987

WILLIAM DAVID LANE
Instructor

B.S., Troy State University, 1976
M.Ed., Georgia State University, 1981

LARRY LINKER
Instructor

A.B., University of North Carolina, 1967
M.Ed., University of Massachusetts, 1973

JAMES RANDOLPH LONEY
Assistant Professor

B.A., Eckerd College, 1968
Ph.D., University of Georgia, 1977

MICHAEL DALE LUPO
Instructor

B.A., M.Ed., Ed.S., Georgia Southern College, 1976, 1982, 1986

MICHAEL T. MCLEMORE
Instructor

B.S., M.Ed., Ed.S., University of Georgia, 1966, 1970, 1978

JUDY B. MOORE
Instructor

A.B.J., University of Georgia, 1974
M.Ed., Georgia College, 1978

BRUCE MORGAN
Assistant Professor

B.A., Carson-Newman College, 1960
B. D. .Southern Baptist Theological Seminary, 1963

KATHRYN ANN NUNAN
InstructorA.A., Gulf Coast Junior College, 1968B.A., Florida Atlantic University, 1970

M.Ed., Ed.S., Georgia State University, 1973, 1987

DONALD BYRD OLIVER, SR.
Assistant Professor

B.A., Point Loma/Pasadena College, 1971
M.Div., Princeton Theological Seminary, 1975

M.S., Fort Valley State College, 1984
M.L.S., Mercer University, 1986

GREGORY ALVAH O’NEAL
Instructor

B.S., M.Ed., University of Georgia, 1975, 1982
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JOYCE OETTING
Instructor

B.S., M.Ed., University of Missouri, 1968, 1972

STEPHEN OTT
Assistant Professor

B.S., Michigan State University, 1975
M.S., Ph.D., Ohio State University, 1977,1981

CHARLES OWEN, JR.
Instructor

B.A., West Georgia College, 1979
B.A., Tift College, 1979

M.S., Georgia State University, 1982

GARLAND CHESTER OWENS
Professor

B.S., University of Richmond, 1947
M S., Ph.D., Columbia University, 1948, 1956; CPA

EMILIE PAILLE
Instructor

B.S., M.Ed., Georgia State University, 1973, 1978

JAMES ALLEN PALMER
Instructor

A.A., Pensacola Junior College, 1980
B.S., Florida State University, 1982

Ph.D., Southern Baptist Theological Seminary, 1986

KENNETH PARKER
Instructor

B.B.A., M.B.A., University of Georgia, 1966, 1979
M.S.A., Georgia College, 1980

JOHN RATTAN
Assistant Professor

B.A.. M A.. S.T.L., M.A., Catholic University, 1962, 1963, 1967
M.B.A., University of Dayton, 1978

Ph.D., Catholic University, 1969

JAMES C. PHENNIS
Instructor

B.S., Ball State University, 1975
M.Ed., Valdosta State College, 1980

JUANDA N. PONSELL
Assistant Professor

B.A., Georgia Southern College, 1962
M.Ed., Ed.S., West Georgia College, 1975, 1978

Ph.D., Georgia State University, 1986

DANA POOLE
Instructor

B.A , M.Ed., Ph.D., Georgia State University, 1966, 1975, 1978

KIMBERLY PRESSLEY
InstructorA.A., Gordon Junior College, 1975B.S., Valdosta State College, 1977

M.Ed., Mercer University, 1984

JANET R. PROTHRO
Instructor

B.S., Georgia Southern College, 1975
M.Ed., West Georgia College, 1979

WALTER L. PYRON
Instructor

B.S., Fort Valley State College, 1968
M.Ed., Georgia State University, 1975

Ed.S., West Georgia College, 1984

85



ERMELINDA QUIAMBAO
Associate Professor

Ph.D., University of Philippines, 1939
M.A., Northwestern University, 1948

SYED F. RAHMAN
Professor

B.S., Bihar University, India, 1958
M.S., Agra University, India, 1958

M.S., Ph.D., University of Wisconsin, 1962, 1967

RICKI LYNN ROBBINS
Assistant Professor

B.A., M.A.. Ed.S., Ed.D., University of Georgia, 1971, 1973, 1975, 1986

SUSAN ROGERS
Assistant Professor

B.A., DePauw University, 1970
J.D., Mercer University, 1977

JEFFREY R. ROSNER
Assistant Professor

B.A., Rutgers University, 1965
Ph.D., The Johns Hopkins University, 1969

CHARLES SHIELDS
Assistant Professor

B.A., Western Kentucky University, 1959
Ph.D., University of Alabama, 1967

KRISTINA M. SIMMS
Instructor

A.B., Mercer University, 1956
M.A., Stephen F. Austin State University, 1966

MARSHA ELIZABETH SMITH
Instructor

A.A., Gordon Military College, 1971
B.S.. M.Ed.. West Georgia College, 1974, 1977

SAMUEL VAUDE STACY, JR.
Instructor

B.B.A., Emory University, 1970
M.B.A., Georgia State University, 1974

KIAH STOCKSTILL
Instructor

B.S., M.S., University of Southern Mississippi, 1953, 1959

HAZEL STRUBY
Instructor

A.B., Wesleyan College, 1974

BENJAMIN TATE
Assistant Professor

A.B., M.Ed., Ed.D., University of Georgia, 1963, 1971, 1979

HUGH PRATT TAYLOR
Instructor

B.S., Georgia Institute of Technology, 1975
M.B.A., Mercer University, 1986

D. BRETT THOMPSON
Instructor

B.A., University of Central Florida, 1972
M.Ed., Ed.S., Georgia College, 1980, 1981

WILLIAM R. TURNER
Instructor

B.S., Mercer University, 1969
M.Ed., University of Georgia, 1976
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CHARLOTTE VOGEL
Instructor

B.A., Shorter College, 1967
M.Ed., West Georgia College, 1972

ELEANORE WILLIS
Instructor

B.S., M.A., University of Alabama, 1962, 1967
Ed.S., Georgia State University, 1979

GERALDINE WRIGHT
Assistant Professor

B.S., Georgia State University, 1961
M.Ed., Georgia College, 1970

D.A.S.T., Emory University, 1974
Ph.D., Georgia State University, 1980
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“THE END”
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