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ABSTRACT 

 

EMMANUEL OSEI OWUSU 

 

STRATEGIZING THE DEVELOPMENT OF YOUNG TRANSFORMED LEADERS 

THROUGH THE ENHANCEMENT OF GIFTS IN THE CHURCH OF PENTECOST U.S.A., 

INC. – NORCROSS CENTRAL ASSEMBLY 

 

Under the direction of Daniel Vestal, Th.D. 

 

The Church of Pentecost U.S.A., Inc. – Norcross Central Assembly is a U.S.A. branch of the 

Church of Pentecost which began in Ghana. Many of the youth in the church are not well 

connected to the church service. They may come to church because of their parents but when 

they go to college and are independent, they leave the church. Some of them later come back to 

the church with a sense of frustration and disappointment. My interactions with them have 

shown that many of them do not get connected to the church because they do not know their role 

in the church. This study taught a group of youth in the church about spiritual gifts and their use 

in the church. I expected to learn about how the understanding and use of spiritual gifts can 

affect connectedness to church service. Eight participants of ages between 14 years and 19 years 

including four girls and four boys were selected. The selection was based on regular attendance 

at church. The project was undertaken in six weeks with five weeks of teaching sessions on 

spiritual gifts and one week of answering a questionnaire on spiritual gifts and discussing 

spiritual gifts inventory. The first and fifth sessions lasted for one hour and thirty minutes each 

and the other sessions lasted for one hour each. The teaching sessions included lecture-style 

teaching, activities, and discussions. Participants also answered the questionnaire and interview 
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questions to identify their gifts. This was a way to authenticate the results obtained. Participants 

had very low knowledge or no knowledge about spiritual gifts before the project but after the 

project, all participants indicated that they have increased knowledge about spiritual gifts. All 

participants could identify at least one gift they possess and indicated that it is more likely to stay 

connected to the church by the use of their identified spiritual gifts. Several suggestions have 

been given about how to apply the findings from the project both in the church and beyond to 

help the youth stay connected to the church service. Other areas of further research have also 

been suggested.  
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CHAPTER 1  

INTRODUCTION AND BACKGROUND 

The Church of Pentecost U.S.A., Inc. originated from Ghana and was started in the 

United States of America (U.S.A.) by Ghanaian immigrants. The founder of the church, Rev. 

James McKeown, was an Irish missionary who fellowshipped with the Bradford Apostolic Faith 

UK. In March 1937, he was sent to Ghana (then known as the Gold Coast)1 from Britain as the 

first missionary to the Apostolic Faith, Gold Coast. Later the name of the church was changed to 

Apostolic Church, Gold Coast. In 1938, following a controversy about Rev. McKeown’s illness 

of malaria for which he sought medical intervention, a group separated from the Apostolic 

Church and called itself Christ Apostolic Church. The group leaders believed only in divine 

healing and thought Rev. McKeown’s action was a lack of faith in God to heal him.2 In 1953, the 

church council invited a team of revivalists which was not approved by the Bradford team. The 

latter amended its constitution and requested Rev. McKeown to confirm his loyalty to the 

Bradford Apostolic Faith UK which he refused. McKeown was then dismissed from Bradford 

Apostolic and consequently, the Apostolic church in Gold Coast was divided into The Apostolic 

Church of Gold Coast (Bradford loyalists) and The Gold Coast Apostolic Church (McKeown 

loyalists). After a long-standing dispute, the president of Ghana requested Rev. McKeown and 

 
1 Daniel Okyere Walker, “The Pentecost Fire Is Burning: Models of Mission Activities in the 

Church of Pentecost” (Ph.D. diss., University of Birmingham, 2010), 66. 

 
2 Robert W. Wyllie, “Pioneers of Ghanaian Pentecostalism: Peter Anim and James 

McKeown,” Journal of Religion in Africa 6, no. 2 (1974): 114-16. doi:10.2307/1594883 

(accessed October 8, 2020). 
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his followers to change the name of their group.3 On August 1, 1962, the new name “The Church 

of Pentecost” was given to the church4 after much prayer. In 1982, Rev. McKeown handed over 

the leadership of the church to a Ghanaian, Rev. Fred S. Sarfo,5 and went back to Northern 

Ireland where he was called to be with the Lord on May 4, 1989.  

Description of Ministry Context 

The Church of Pentecost has its headquarters in Accra, Ghana, and being mission-

oriented, is now in 105 countries with a total membership of 3,474,241 globally.6 In the U.S.A., 

the church has a membership of 31,893 with over 254 local assemblies.7 The church, as it moves 

into different countries, adapts to the culture of the respective countries. It is sometimes faced 

with a mixed-culture challenge especially at places where the Ghanaian church population is 

greater (as is the case in the U.S.A.). This situation sometimes presents a challenge for third 

culture kids who try to find their identity in the church and the prevailing world culture. “A Third 

Culture Kid (TCK) is a person who has spent a significant part of his or her developmental years 

outside the parents’ culture.”8 Despite measures that are put in place to keep the youth 

connected, like holding separate services for the youth, and/or having services in dual languages 

 
3 Ibid., 118-21.  

 
4 Yaw Bredwa-Mensah, "The Church of Pentecost in Retrospect: 1937-1960", Onyinah (ed.), 

James McKeown Memorial Lectures, 37-42. 
 

5 Christine Leonard, A Giant in Ghana: 3,000 Churches in 50 Years The Story of James 

McKeown and the Church of Pentecost (Chichester: New Wine Ministries, 1989), 164. 
 
6 Eric Nyamekye, The Church of Pentecost State of The Church Address, 44th Session of the 

General Council Meetings, 2-5 June 2020, 11. 

 
7 The Church of Pentecost U.S.A., Inc., 2019 End of Year National Report, 4. 

 
8 David C. Pollock, Ruth E. Van Reken, and Michael V. Pollock, Third Culture Kids: 

Growing Up Among Worlds (Boston: Nicholas Brealey Publishing, 2017), 15. 
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(Akan and English), many of the youth are still less connected to the church. Akan is the 

language spoken by most Ghanaians. My church is located in Norcross, Georgia. There is a large 

number of Ghanaians who live within close proximity to the church. It has been noted that some 

of the young people (13 years – 19 years old) leave the church when they become independent 

(no longer living with their parents). Over the years, there has been the challenge of helping 

these young people become well versed in the operations of the church and stay connected in the 

church. 

Statement of the Problem 

Many of the youth are distracted during church service. I have observed a trend of many 

of these young people being on their phones while in church or going outside occasionally when 

the church is in session to do “something” on their phones. This is of much concern to me since I 

know that on a personal interaction basis, these young people seem to express their love for the 

Lord and would want to know more about the Lord. As the Presiding Elder (Associate Pastor) of 

the Norcross Central Assembly, having intentional training and involving the young people in 

church activities will help their ministry and survival, as well as empower them to take up 

leadership roles in the church.  

Goals 

This is a study in which I seek to mentor, train, and teach the youth to understand and use 

their spiritual gifts and become leaders. It is of concern to me that there is not much training to 

build up youth leaders in my local church. Jonathan R. McKee shares this concern about youth 

ministry when he notes that student leadership is often one of the most neglected ministry 
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models.9 Kenneth O. Gangel identifies leadership as primarily a ministry to others, modeling for 

others, and mutual membership with others in the Body of Christ.”10 This underscores the fact 

that taking up leadership responsibility by the youth is another demonstration of their function in 

the body of Christ. Gangel also establishes that the next step that should follow the recognition 

of a spiritual gift is development because a spiritual gift "is not full-blown power to perform at 

will."11 Thus, the study will seek to help the youth to identify their gifts and allow them to plan a 

church program to demonstrate these gifts most practically.   

Research Question and Hypothesis 

This project was conducted to teach selected youth of the Church of Pentecost U.S.A., 

Inc. – Norcross Central Assembly the meaning and use of spiritual gifts to increase their 

knowledge and understanding of these gifts. The project centered around three goals. The first 

goal was to teach the meaning, value, and place of spiritual gifts in Christian discipleship to 

enhance the skills and gifts of the youth. According to Kathleen A. Cahalan, “discipleship is the 

self-identity and shared calling common to all members of the Christian community.”12 This 

means that the disciple has a defined way of life that is integral to the Christian community. The 

second goal was to help the youth to identify their spiritual gifts and understand the operation 

 
9 Jonathan R. McKee, The Top 12 Resources Youth Workers Want (Gospel Light 

Publications, 2002), 176. 
 
10 Kenneth O. Gangel, “The Meaning of Leadership,” in Leadership Handbook of 

Management and Administration: Practical Insight from a Cross Section of Ministry Leaders, 

ed. James D. Berkley (Grand Rapids: Baker Books, 1994), 147. 

 
11 Kenneth O. Gangel, Feeding and Leading: A Practical Handbook on Administration in 

Churches and Christian Organizations (Wheaton: Victor Books, 1989), 125. 

 
12 Kathleen A. Cahalan, Introducing the Practice of Ministry (Collegeville: Liturgical Press, 

2010), 49. 
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and use of these gifts. The third goal was to give an invitation to participants who will want to 

showcase their identified gifts in the church and initiate them into leadership via a ceremony of 

recognition. 

In this project, it was my expectation to learn about the understanding of young people 

about spiritual gifts and their use in the church. I wanted to know how they see leadership in the 

church and how they think they can participate in leadership. I also wanted to learn how to use 

an alternative approach in helping the youth to get more connected with the worship service. I 

also wanted to learn if they would understand their participation in the activities of the church by 

use of their gifts. Additionally, I wanted to know how intentional teaching of young people in the 

church on spiritual gifts will enhance their involvement in church activities and empower them to 

take up leadership roles thereby staying in the church as they get older and become independent. 

The Wagner-Modified Houts Questionnaire13 was used to help the youth identify their gifts. The 

Wagner-Modified Houts Questionnaire is a spiritual gifts discovery instrument14 (spiritual gifts 

inventory questionnaire) comprising of 135 questions. It measures one’s strengths and 

weaknesses concerning a particular gift and gives a score to indicate whether one is stronger or 

weaker in that gift. The different scores point to specific possible gifts. In this study, the top six 

scores were considered as possible gifts for the individual. The first three were the main gifts that 

were easily identified and the other three were considered as gifts that were yet to be developed 

or not known by the individual. The hypothesis for this project was that intentional training to 

 
13 C. Peter Wagner, Find Your Spiritual Gifts: The Easy-to-Use, Self-Guided Questionnaire, 

exp. ed.  (Bloomington: Chosen Books, 2017), 4-14. 

 
14 Ibid., 2. 
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enhance knowledge and understanding of spiritual gifts and their use in the church will help the 

youth to become more connected to the church and take up leadership roles. 

Procedure 

In this project, I used a qualitative research approach. John Creswell suggests four 

characteristics of qualitative research which include 1) a natural setting for the project, 2) the 

researcher as the one who gathers the data, 3) multiple sources of data to be reviewed, and 4) the 

researcher interpreting what is seen, heard, and understood.15 These characteristics were 

identified with this project. The project employed data triangulation for analysis as discussed by 

Tim Sensing in which case multiple methods are used to study a problem16. Triangulation “refers 

to the practice of using multiple sources of data or multiple approaches to analyzing data to 

enhance the credibility of a research study.”17 The methods used included observations, 

questionnaires, and interviews which all came together to substantiate the results obtained. For 

the observations, there was an observational protocol for descriptive notes and reflective notes as 

discussed by Creswell18. Young people ages fourteen years to nineteen years old from the local 

church who are mature enough for leadership responsibilities and available for the project were 

selected as participants for the project.  

 
15 John W. Creswell, Research Design: Qualitative, Quantitative, and Mixed Methods 

Approaches, 3d ed. (Los Angeles: Sage, 2009), 175-176. 
 

16 Tim Sensing, Qualitative Research: A Multi-Methods Approach to Projects for Doctor of 

Ministry Theses (Eugene: Wipf & Stock, 2011), 70-74. 

 
17 Encyclopedia of Research Design, “Triangulation,” SAGE, http://methods.sagepub 

.com/reference/encyc-of-research-design/n469.xml (accessed October 7, 2020). 
 
18 Creswell, Research Design, 181-182. 
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Resources that were used for the project included the church conference room, a 

whiteboard, markers, board eraser, notebooks, pens, and snacks (for the last day). Parent consent 

forms and youth assent forms were given to parents and youth respectively and all forms were 

completed and received before the start of the project. This was to ensure that parents had been 

well informed about the project and their youth had voluntarily agreed to participate in the 

project.  

Participants were taken through five teaching and activity sessions on spiritual gifts and 

leadership roles in the church. The first and fifth sessions lasted for one hour and thirty minutes 

each while sessions two to four lasted for one hour each. The sixth session of one hour was 

added for participants to complete the spiritual inventory questionnaire – Wagner-Modified 

Houts Questionnaire.19 The teaching sessions highlighted the concerns of the youth and their 

challenges in identifying and using their spiritual gifts. Topics for the teaching sessions included 

the following: 1) Spiritual Gifts and Their Operations, 2) Grace or Charisma Gifts, Talents and 

Skills, 3) Ministry or Ascension Gifts, 4) Gifts of The Holy Spirit, and 5) How to Identify, 

Develop and Use Your Gifts.20 

All the participants answered ten semi-structured questions in a questionnaire21 before the 

teaching sessions and after the teaching sessions to determine their state of understanding and 

knowledge both before and after the program. These questions were the same to be answered 

before the program and after the program to determine if the answers are the same or different. 

 
19 See Appendix I for the Wagner-Modified Houts Questionnaire. 

 
20 See Appendix G for the Teaching Sessions Outline. 

 
21 See Appendix F for Questionnaire. 
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The participants were also interviewed as a group with seven open-ended questions22 after all the 

five teaching sessions were completed. This helped to access the knowledge acquired and how 

they intended to make practical use of this knowledge.  

After the teaching sessions on spiritual gifts, the Wagner-Modified Houts Questionnaire 

was used to help participants discover their gifts or potential gifts. Each participant filled out the 

questionnaire at the sixth session and the results of the questionnaire were discussed for 

confirmation by the other participants. In addition to the teaching sessions, questionnaire, and 

interview, participants were observed with notes taken during each session to know more about 

their behavior, gestures, and relationships with each other. This combination of methods helped 

establish the findings from my observation of the participants. After the training, participants 

were given an invitation to voluntarily showcase their identified gifts in a church program. All 

the data collected were analyzed to see if the hypothesis for the project was correct. 

Limitations and Delimitations 

This study was limited by the fact that the participants may have seen themselves to be 

privileged for being selected and may have answered questions to please me and thus not be 

genuine in their responses. This could result in a bias. It was therefore made clear to all 

participants that this is a general study in which any youth could participate. Additionally, 

parents who are much more concerned about the young people leaving the church may have been 

so enthusiastic about the project and in a way, tried to control or supervise their young ones 

about how to participate in the program. This could have resulted in the young ones not being 

very much of themselves during activities for the project. Parents were advised not to influence 

 
22 See Appendix H for Interview Questions. 



9 

their young ones in any way since the goal is to get the first-hand response from the young ones 

and not the parents. The young people may have been influenced by their friends in the group 

thus making certain decisions based on their friend’s decision or not been able to express 

themselves well in order not to be ridiculed by friends. Participants were encouraged to be 

original with their ideas and thoughts.  

Some young people may have lost interest in the project after some time and not focused 

well to participate fully in the project. Participants were motivated to know that acquiring 

knowledge of any kind is valuable, more so when it enhances one’s life as it is in this project. 

Participants may have held back some feedback or answers due to the Elder-Youth gap. 

Participants were constantly encouraged to give their feedback or answers without reservation. 

Many of the youth are third culture kids who are trying to find their identity in a predominantly 

Ghanaian culture church. General challenges of third culture kids and ways of adaptation were 

discussed. At the end of the project, not all participants were able to identify and operate their 

gifts within the time frame of the project. Their participation in the project, however, has given 

them the tools and knowledge to develop and use their gifts sooner in their Christian life than the 

time it would normally take them without the project. 

Delimitations of the project are that it was done with young people ages fourteen to 

nineteen years in the Norcross Central Assembly. There were eight young people (four girls and 

four boys) selected as participants. These selected participants were those who attend church 

regularly, who graduated from Children’s Ministry (Sunday School) to Youth Ministry (Youth 

Class), or who joined the Youth Class without going to Sunday School and had at least one 

parent being a regular member of the church. All participants were born again Christian youth. 
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Definition of Terms 

The term Strategize used in this study means to come up with a plan to achieve a goal. 

The terms Young people, Young ones, or Youth are church members ages thirteen to nineteen 

years old. Transformed Leaders are people who have been trained, equipped, and empowered to 

identify their gifts and use such gifts in the leadership of the church and to train others. Local 

Assembly is the local branch of the church where I attend church service and it is the location 

where the project is being undertaken. The Presiding Elder is the Elder who is in charge of the 

local assembly and functions as the “Associate Pastor” or “Local Pastor” but not ordained as a 

Pastor. He works in close relation with the District Pastor. The District Pastor oversees the 

district which comprises six local assemblies, each headed by a Presiding Elder. Spiritual Gifts 

are gifts stated in Romans 12:3-8, 1 Corinthians 12, Ephesians 4:7-11, 1 Peter 4:10-11, and other 

similar gifts that are empowered by the Holy Spirit. 

Assumptions 

It was assumed that many of the young people who leave the church do so because they 

do not understand their ministry and the benefits of their gifts to the church and their 

discipleship. It was also assumed that the youth have gifts and were interested in leadership roles 

in the church. 

Purpose and Significance 

Any church that does not take seriously the spiritual growth of its youth is a dead church 

in the making. In my church, there is an apparent disconnection of many of the youth with the 

worship service, and this results in a kind of disinterest in the worship service. The theme “Body 

of Christ” as used to refer to the church of which each person has a unique gift that is for the 

benefit of all, is not clearly understood by many of these youth. There is also a lack of 
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understanding by the youth of the importance of spiritual gifts and the desire to identify and 

operate these gifts in the church. Some of them believe that spiritual gifts are only for adults or 

those who have been in the Lord for a very long time. If there is no intentional process that will 

teach and help the youth to understand spiritual gifts and their operations in the church, the youth 

may not be able to identify with the church and see themselves to be unique vessels that God can 

use. Moreover, a misunderstanding of these gifts and lack of their use by the youth will deprive 

the church of its future potentials and diversity of operations as a united body of Christ. 

The potential significance of this project is that as a leader of my church, I may be able to 

implement a process that will be useful to help the youth identify better with the church and 

participate fully in worship services. This may help maintain youth membership in the church. 

The young people will understand their gifts better and be empowered to use these gifts in the 

church. The gifts will also enhance their leadership abilities in the church. The involvement in 

church activities will boost their morale and give them a sense of belonging in the church. The 

church will grow with the assurance of having a more vibrant future membership and this will 

help in the propagation of the gospel of Jesus Christ in confidence by people who have a first-

hand experience of relationship with God and are genuine partakers of the body of Christ.  

Many churches may be able to benefit from the process of being intentional to train and 

use the youth in service, especially for churches with third culture kids, as is the case of my 

congregation. In this case, the emphasis will not only be on the youth finding their identity in the 

culture, but finding their identity by their involvement in the church.  
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CHAPTER 2 

BIBLICAL AND THEOLOGICAL BASIS FOR THE STUDY 

Spiritual Gifts in the Old Testament 

The Old Testament (OT) is not silent about spiritual gifts. According to Art Lindsley, 

men and women who were made in the image of God were created by the agency of the Spirit 

which means that “the created or natural gifts that humans are given are gifts from or of the Holy 

Spirit, as well as from the Father and the Son.”1 The believer receives gifts from God both at 

creation and at redemption and one should not be valued higher than the other. Because of the 

fallen nature of humankind, the natural gifts (talents) could be perverted, misdirected, or not 

achieve their full potential. The gifts received at redemption, however, serve to glorify God. Yet 

at redemption, the natural gifts are redirected to glorify God and reach their full potential. 

  In the OT, God empowered people by the Spirit of God to enhance their skills and gave 

them gifts to be able to accomplish specific tasks. Bezalel is a good example of someone who 

was empowered (Exodus 31:1-5). God chose him to make artistic designs for work in gold, 

silver, bronze, stone, and wood in building the Tabernacle. He was given wisdom, 

understanding, and knowledge to carry out all of God’s commandments regarding the building of 

the Tabernacle. Though Bezalel had certain skills, God specifically filled him with the Spirit of 

God. Thus, the skills of Bezalel became spiritual gifts that were used to glorify God. 

Some people like David, Jephthah, and Gideon were given the gift of leadership and/or 

administration to rule the people of God (1 Samuel 16:13-14, Judges 11:29-33, and Judges 6:34 

 
1 Art Lindsley, “Gifts of The Spirit in The Old Testament,” Institute for Faith, Work and 

Economics, https://tifwe.org /resource/gifts-of-the-spirit-in-the-old-testament/ (accessed October 

7, 2020). 
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respectively). When the Spirit came upon them, they were empowered with these gifts for 

service unto God. In other instances, the Spirit gave people the ability to speak as prophets and 

set such people apart for the exclusive purpose of speaking the mind of God to the people. 

Jeremiah was called to be a prophet even from the womb (Jeremiah 1:4-6). Isaiah gave a 

prophecy about the coming Messiah and mentioned the gifts that the Messiah will possess during 

the time of the Messiah’s ministry (Isaiah 11:1-2). These gifts are not ordinary but spiritual. Joel 

prophesied about the outpouring of the Spirit of God in the last days on all flesh and the 

accompanying gifts that include dreams, visions, and prophesying (Joel 2:28-30). Spiritual gifts 

were clearly in operation in the OT.  

Spiritual Gifts in the New Testament  

The Teaching of Jesus  

In the New Testament (NT), Jesus taught about talents that are given according to an 

individual’s abilities (Matthew 25:15). This supports the fact that gifts are apportioned to 

individuals differently and for specific tasks. The Lord requires our labor to be commensurate 

with our abilities and endowments and therefore says that to whom much is given much shall be 

required (Luke 12:48). Ignorance of our gifts is no excuse. Believers need to be taught to know 

and operate their God-given gifts or spiritual gifts. Gifts are given to believers to perform signs 

and wonders to prove the power of the gospel of Jesus Christ (Mark 16:17-18, Hebrews 2:4). The 

Spirit was the power behind Jesus’ ministry, and He saw the need for believers to operate by the 

Spirit.  

Acts and the Early Church 

The disciples were given gifts after they had received the Holy Spirit (Acts 2). After the 

promise to wait in Jerusalem and the subsequent coming of the Holy Spirit to indwell them (Acts 
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1:8, 2:4), their operations and activities changed because of the empowerment for ministry. The 

Apostle Peter was able to speak for three thousand people to be saved and the apostles performed 

signs and wonders. Peter boldly preached to a crowd and was not afraid because of the 

empowerment of the Holy Spirit.  

In his epistle, James warns that teachers will be judged more strictly and therefore no one 

should be in haste to teach (James 3:1). Believers, therefore, have to operate in their own gifts 

and not the gifts of others. Brian Kelley Bauknight states that “some spiritual gifts may come 

from God’s blessing upon natural talents and skills while others seem to be direct gifts with no 

prior indication.”2 The Apostle Paul had no idea of becoming an apostle one day and yet Jesus 

called him to be an apostle. Believers have unique gifts. 

The Teaching of Paul 

The Apostle Paul describes the church both metaphorically and symbolically as the body 

of Christ (1 Corinthians 12:12-13, 27, Ephesians 4:12) with Christ as the head of this body 

(Ephesians 1:22-23, 5:23). Henry H. Halley states that “the Apostle Paul uses the human body as 

a metaphor for the unity and diversity of the spiritual gifts given to Christians.”3 This includes all 

who put their trust in Christ since believers are all baptized into one Spirit and thus become 

members of this body of Christ. Craig L. Nessan questions whether the church can be said to be 

the body of Christ if we are to think of church history concerning “the blatant hypocrisy and 

crimes of the church: arguments, apostasy, heresies, schisms, accommodations, crusades, 

 
2 Brian Kelley Bauknight, Body Building, Creating a Ministry Team Through Spiritual Gifts, 

ed. Herb Miller (Nashville: Abington Press, 1996), 23. 

 
3 Henry H. Halley, Halley's Bible Handbook. deluxe edition (Grand Rapids: Zondervan, 

2007), 708. 
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inquisitions, harmful speech, and dead victims.”4 This statement can raise questions about the 

church being the body of Christ, but Nessan goes on to argue for the church as the body of Christ 

because of scriptural affirmations. He states that “the body of Christ is one of the primary 

metaphors for the church in the New Testament”5 making reference to Apostle Paul’s statement 

"Now you are the body of Christ and individually members of it" (1 Corinthians 12:27).6 

According to Nessan, “our lives resonate with Christ as our emotions, dispositions, virtues, and 

character are conformed to Jesus Christ, not only as individual followers of Jesus but collectively 

as the body of Christ.”7 Without being part of the body of which Christ is the head, there is no 

belonging and there is no life.  

Tony Evans states that "as believers and followers of Jesus Christ our Lord, our spiritual 

well-being depends on our connection with Christ through His body."8 Since the church is 

compared to the body, like the human body parts, each member functions to make the whole 

body complete. According to Don Fanning, "the nature of the church calls for its members to 

recognize their respective capabilities and to begin functioning in the areas of their particular 

 
4 Craig L. Nessan, “What If the Church Really Is the Body of Christ?” Dialog 51, no. 1 (Spr 

2012): 43–52. https://search.ebscohost.com/login.aspx?direct=true&AuthType 

=ip,shib&db=lsdar&AN=ATLA0001887910&site=ehost-live (accessed October 8, 2020). 

 
5 Ibid. 

 
6 All scripture citations are from the New Revised Standard Version unless otherwise noted. 

 
7 Nessan, What If the Church Really Is the Body of Christ?”. 

 
8 Tony Evans, “The Body of Christ,” The Urban Alternative, https://tonyevans.org /the-body-

of-christ/ (accessed October 8, 2020). 
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ministries."9 The church is an organism that has many parts and yet functions in harmony and 

unity - unity in diversity.10 Brenda A. Snailum opines that "an understanding of the church as 

Christ’s family radically challenges the way we relate to one another in our contemporary 

churches."11 This helps us to relate to each other in the church regardless of age thereby allowing 

ourselves to be ministered to by the gifts of others. In doing so, the gifts of the youth are not 

neglected but rather become much recognized and appreciated. Alan Roxburgh and Fred 

Romanuk stipulate that leaders can foster new imagination in their followers that can lead to 

specific habits and practices that enable them to understand and engage new behaviors.”12 There 

is therefore the need to be intentional about training the youth as stated by Kara Powell, Jake 

Mulder, and Brad Griffin.13 This will develop their gifts for effective use in the body of Christ. 

The Apostle Paul talks extensively about spiritual gifts in 1 Corinthians 12 and Romans 

12:1-8 and makes it clear that Christians should not be ignorant about spiritual gifts (1 

Corinthians 12:1). The theme of focus for this project is the ministry of all believers in the body 

of Christ. Accordingly, Bruce W. Black states that “in Paul's view of the church, all members are 

 
9 Don Fanning, "Introduction to Spiritual Gifts,” Spiritual Gifts Resources and Teaching 

Tools. Paper 10, Scholars Crossing, http://digitalcommons.liberty.edu /cgm_spir_gft/10, 2. 

(accessed October 8, 2020). 

 
10 Ibid. 

 
11 Brenda A. Snailum, “Integrating Intergenerational Ministry and Age-Specific Youth 

Ministry in Evangelical Churches: Maximizing Influence for Adolescent Spiritual 

Development.” Order No. 3529539, Biola University, 2012. https://search-proquest-com.proxy-

s.mercer.edu/docview/1810170958?accountid=12381 (accessed October 8, 2020). 

 
12 Alan J. Roxburgh and Fred Romanuk, The Missional Leader: Equipping Your Church to 

Reach a Changing World (San Francisco: Jossey-Bass, 2006), 146. 
 
13 Kara Powell, Jake Mulder, and Brad Griffin, Growing Young: Six Essential Strategies to 

Help Young People Discover and Love Your Church (Grand Rapids: Baker Books, 2016), 9. 
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involved in service and ministry.”14 Black further asserts that “if people do not become involved 

in service of some sort they leave – often without realizing why.”15 If members were encouraged 

to discover and use their gifts, they will be involved in ministry.16 As members of this body, each 

one has been given a specific gift or gift sets to operate for the benefit of all the other members. 

James F. Stitzinger alludes to the idea of gift sets by stating that people need to seek to 

understand their giftedness instead of their gifts.17 Brian A. DeVries also touches on this concept 

of giftedness by his definition that “spiritual gifts, or rather spiritual giftedness, are gifts of the 

Holy Spirit graciously given by the triune God to equip and empower believers so that they, even 

with their own weaknesses, can effectively participate in the building up of the body of Christ.”18 

In Romans 12:1-2, the Apostle Paul exhorts that we present ourselves as a living sacrifice 

to God. He further stipulates that worship should lead to service in the body of Christ.19 The gifts 

 
14 Bruce W. Black, “The Spiritual Gifts Handbook: The Complete Guide to Discovering and 

Using Your Spiritual Gifts,” https://ac21doj.org/contents /TheSpiritualGiftsHandbook.pdf 

(accessed October 13, 2020), 13. 

 
15 Ibid. 

 
16 Ibid., 14. 

 
17 James F. Stitzinger, “Spiritual Gifts: Definitions and Kinds,” The Master’s Seminary 

Journal 14, no. 2 (2003): 149-150. 

 
18 Brian A. DeVries, "Spiritual Gifts for Biblical Church Growth", In die Skriflig 50(1), 

a2090, AOSIS, https://indieskriflig.org.za/index.php/skriflig/article/view/2090 /3769 (accessed 

October 7, 2020), 3. 

 
19 Tony Evans, Theology You Can Count On: Experiencing What the Bible Says About... God 

the Father, God the Son, God the Holy Spirit, Angels, Salvation, The Church, The Bible, The 

Last Things (Chicago: Moody Publishers, 2008), 527. 
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of the Spirit make this service possible.20 Thus, Spiritual Gifts and Christian Ministry work hand 

in hand in fulfilling God’s will in the church. 

Blomberg talks about four New Testament passages (Romans 12:3-8; 1 Corinthians 12-

14; Ephesians 4:7-13; and 1 Peter 4:10-11) describing gifts of the Spirit and asserts that the gifts 

overlap and also vary.21 The lists are not intended to be exhaustive, but representative lists of 

spiritual gifts. He further states that all Christians have at least one gift and the gifts are for the 

upbuilding of the church and all the gifts are necessary for the church.22 According to Charles C. 

Ryrie, there is no believer without at least one gift but no believer has all the gifts.23 In 

discussing Ephesians 4:7-16, Thomas Slater asserts that “Christ, the ascending-descending 

redeemer, gives gifts to the church and these gifts are interdependent.”24 Slater also mentions the 

gifts in Romans 12 and 1 Corinthians 12 and states that these gifts are measured by grace to 

individuals and the emphasis should be on the Giver and not the one who has the gift. The gifts 

strengthen the unity of the church whereby members of the body complement one another. 

The Teaching of Peter  

The Apostle Peter gives further insight about spiritual gifts and how believers need to 

operate with them in the church (1 Peter 4:10). He says that gifts should be used to serve others 

 
20 Ibid. 

 
21 Craig L. Blomberg, “Holy Spirit, Gifts of,” Baker's Evangelical Dictionary of Biblical 

Theology, https://www.biblestudytools.com/dictionaries/bakers-evangelical-dictionary/holy-

spirit-gifts-of.html (accessed October 7, 2020). 

 
22 Ibid. 

 
23 Charles C. Ryrie, Basic Theology: A Popular Systematic Guide to Understanding Biblical 

Truth, (Chicago: Moody Publishers, 1999), 425. 
 

24 Thomas Slater, “Ephesians,” Bible Commentary, https://www.scribd.com/doc 

/221404619/Ephesians-Thomas-B-Slater#, 109 (accessed October 7, 2020). 
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and describes God’s grace as being of various forms. This supports the Apostle Paul’s assertion 

that grace is given according to abilities (Romans 12:3). Believers are stewards of God and this 

means that we take care of God’s property which in this case is the gifts that we use to build 

God’s church. The Apostle Peter emphasizes the power behind the gifts that should give the 

believer confidence in exercising such gifts since this is done to the praise and glory of God (1 

Peter 4:11). According to Alan Knox, “Peter emphasizes that God is the source of spiritual gifts 

and the ability to exercise spiritual gifts when he tells his readers to speak as if they are speaking 

the sayings of God and to serve from strength which God provides.”25 Believers are therefore to 

use their gifts in boldness and confidence to serve the church and the world. Putting this in 

perspective, it can be said that the “exercising of spiritual gifts demonstrates and encourages 

worship.”26  

Historical Considerations of Spiritual Gifts  

Early Church History 

  The operation of spiritual gifts from the time of the apostles continued through the early 

church. According to Ronald Kydd, “the church was strongly charismatic up until 200 CE, but 

this declined later and between 260 CE and 320 CE there is no evidence of charismatic 

experience.”27 This is not because the gifts had ceased or at least some of the gifts had ceased at 

 
25 Alan Knox, “Spiritual Gifts,” Biblestudytools, https://www.biblestudytools 

.com/blogs/alan-knox/spiritual-gifts-1-peter-4-10-11.html (accessed October 7, 2020). 

 
26 Ibid. 

 
27 Ronald Kydd, Charismatic Gifts in The Early Church (Peabody: Hendrickson Publishers, 

1984), 4. 
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the time but as he puts it, “the spiritual gifts no longer fitted in the highly organized, well-

educated, wealthy, socially powerful Christian communities.”28 

God will not give us something less than God gave to the early Christians to do God’s 

work. Kydd comments that the church lost touch with a great heritage as it gave room to 

contentment and misdirected focus. The aforementioned characteristics of the church suggest 

some degree of self-sufficiency in which the role of the Spirit in the daily activities of the 

believer is minimized or becomes non-essential. In that case, it would not be that the gifts are no 

longer in operation but rather believers are not exercising them.  

  There is evidence to believe that church fathers used spiritual gifts as part of the way they 

carried on their activities than something special or new in their activities. Kenneth Berding talks 

about ministry assignments for the Apostolic Fathers instead of gifts and stipulates that the 

“Apostolic Fathers possessed no separate theology of spiritual gifts as special abilities; rather, 

when the Apostolic Fathers thought of the items we normally call ‘gifts’, they thought of them 

primarily within the category of ministry assignments that are graciously given by God for the 

building up of [God’s] church.”29  

  There have been arguments both in support of the continuation of miraculous gifts or 

cessation of these gifts in present times. Payson E. Johnston argues for the cessation of the 

miraculous gifts and says that B. B. Warfield refers to the “testimony of history” and that 

 
28 Ibid., 86. 
 
29 Kenneth Berding, “Gifts And Ministries In The Apostolic Fathers,” The Westminster 

Theological Journal 78 (2016): 135-58. 
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“miracles accordingly ceased with the apostolic age, and only after an interval are heard again.”30 

Johnston concludes that “just because some ‘miraculous gifts’ operated during this period does 

not mean they were blessed of or inspired by God.”31 I rather agree with Johnston’s assertion 

about the Pentecostal argument that “the decline of these gifts was a sure sign that the church had 

abandoned its original fervor and succumbed to pagan influences in theology and liturgy.”32 

According to Will Graham, “one of the greatest objections to modern day spiritual gifts 

(charismata) such as speaking in tongues and prophecy (amongst others) is that they vanished 

once the apostles died.”33 This means that these gifts are no longer in operation in the church. 

Graham asserts, however, that “key theologians such as Justin Martyr, Irenaeus, Tertullian, 

Origen, Novatian and Cyril of Jerusalem are some examples of men who were fully convinced 

that the gifts of the Spirit were still very much operational in their post-apostolic days.”34 For 

instance, Justin notes in his Dialogue with Trypho that “Now, it is possible to see among us 

women and men who possess gifts of the Spirit of God” and also in his Second Apology that 

“believers are still casting devils.”35 In the view of Irenaeus, the use of charismata is an 

 
30 Payson E. Johnston, “Miraculous Gifts in the Early Church, Academia, 

https://www.academia.edu/458797/Miraculous_Gifts_in_the_Early_Church_A_Historical_Analy

sis, 5 (accessed October 8, 2020). 
 

31 Ibid. 
 

32 Ibid., 4. 

 
33 Will Graham, “The Gifts of the Spirit Never Left the Early Church,” Evangelical Focus, 

http://evangelicalfocus.com/magazine/240/the_gifts_of_the_spirit_never_left_the _early_church 

(accessed October 8, 2020). 
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indication of the discipleship of the true Jesus. Tertullian encouraged new disciples to earnestly 

seek after spiritual gifts. Graham stipulates that the concept that spiritual gifts vanished after the 

death of the apostles was an invention of two late fourth/early fifth century theologians, namely, 

John Chrysostom in the East and Augustine of Hippo in the West.36 But given the 

aforementioned evidence from such great church fathers, this argument can be dismissed. The 

fact that there may have been periods of time when these gifts were not seen in operation or one 

might not have been at a place where these gifts were operating does not mean the gifts have 

ceased or are no longer in use in present times.  

Pentecostal Perspectives 

  In discussing spiritual gifts, my ministry context and Pentecostal background give me a 

practical experience in which I and many others have witnessed the move of the Spirit in my 

local church. This is not a mere fact of playing on emotions or exaggerating a spiritual 

experience. For instance, there have been many times that we have had prophecies about 

situations and things that lie ahead of us, as the prophet Agabus prophesied to the Apostle Paul 

about what was ahead of him in Jerusalem (Acts 21:10-11). Sometimes, if it is a disaster and we 

pray according to the direction of the prophecy, it is averted. This confirms that a future 

occurrence was made known (through prophecy) before the incident happened. I have also 

witnessed the case when someone may prophesy in an unknown tongue and another person gives 

the interpretation of the prophecy and both persons do not interrupt each other during the 

prophecy as if someone is controlling their speech. Yet both persons are unrelated and had not 

had any discussions beforehand.  

 
36 Ibid. 
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I have had a personal encounter of the baptism of the Holy Spirit with the evidence of 

speaking in tongues, and many others in my local church have had the encounter. Usually, 

leaders will lay hands on people to receive the baptism of the Spirit, but this is not required to 

receive the baptism of the Holy Spirit. My church strongly believes in the gift of speaking in 

tongues and encourages members to earnestly desire it for empowerment to do exploits for God. 

In our reporting, “Holy Spirit baptism evidenced by the Pentecostal phenomenon of ‘speaking in 

tongues’ (or glossolalia experience) is held in high esteem and it is believed that one of 

Pentecostalism’s distinctive features, if not the major one, is its emphasis on this spiritual 

experience.”37 I have personally prayed for people as I laid hands on them or led prayers while 

other church leaders lay hands on members and many of them have received the baptism of the 

Holy Spirit. It is therefore hard to deny the evidence of my experience that God still gives all 

these gifts to the church in our times. 

Signs and wonders are experienced in my church, and in the reports from our meetings, 

there is a section captioned “Spectacular Events” which records these acts that promote church 

growth. In his State of the Church address during the 13th session of the Extraordinary Council 

Meeting, the former chairman of my church made the following statement about what the Lord 

was doing in the church: 

The church continues to enjoy the supernatural workings of God in the form of miracles, 

signs and wonders during the period under review. The dead were raised to life, the dumb 

and mute were healed, women who had fibroids and other gynecological dysfunctions were 

healed, the paralyzed received healing, the blind had their sight restored, the mentally 

 
37 Amos Jimmy Markin, “Spirit and Mission” (Ph.D. diss., South African Theological 

Seminary, 2018), 136. 
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challenged received sanity and others were miraculously delivered from the hands of 

kidnappers.38 

 

 The gift of healing is recognized in the church and is even included in the Tenets of the 

Church.39 According to Emmanuel Kingsley Larbi, “much of the reason why many people left 

the mainline churches and some intellectuals joined the Church of Pentecost was attributed to a 

quest for some form of supernatural encounter or receiving of divine healing.”40 An instance of 

someone who was specially endowed with the gifts of healings and miracles in the church was 

Apostle F. D. Walker through whose ministry many people were healed. In addition to his 

healing crusades and conventions, it is recorded that during a brief illness when he was admitted 

at the hospital, he would sometimes get out of his hospital bed and pray for fellow patients and 

some of them were miraculously healed including a lady with a terminal disease.41 At a seminar 

on Evangelism, the speaker was Elder Dr. Ken Aboah. He is a member of the International 

Evangelism Ministry Executive, a medical doctor, and a lawyer.42 He told us about the healing 

ministry of one Pastor E. Dankyi (later an Apostle) of the church. Dr. Aboah narrated that he 

once attended a convention of the church when he was in Medical School and Pastor Dankyi 

called all the sick to come to the front. While Pastor Dankyi was praying on the platform and 

 
38 Opoku Onyinah, Chairman’s State of the Church address: 13th Session Extraordinary 

Council Meeting, 14-18 May 2012, at Pentecost University College, Sowutuom, Accra. 

 
39 The Church of Pentecost, Ministers Manual (Accra: The General Council of the Church of 

Pentecost, 2000), 8.  

  
40 Emmanuel Kingsley Larbi, “The Church of Pentecost: Sustaining the Growth” in James 

McKeown Memorial Lectures, 2004.  

 
41 Joshua N. Walker, The Ministry of Apostle F. D. Walker in the Church of Pentecost 

(Maitland: Xulon, 2019), 35-42. 

 
42 Eric Nyamekye, The Church of Pentecost State of The Church Address 2018, 31. 
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without touching anybody, people were screaming, shouting, and getting their healing. Dr. 

Aboah said that to his amazement, he noticed that there were blind people who were healed. He 

was so surprised especially by the healing of the blind because he had been told in Medical 

School that if one is born blind there can be no cure for the blindness. Dr. Aboah went back to 

his campus and boldly told his colleagues in the Medical School not to believe that assertion 

because he had seen with his own eyes that such blind people could receive their sight by the 

power of the Holy Spirit. 

 In his State of the Church address at the 16th Session of the Extraordinary Council 

Meeting, the chairman of my church reported on many miracles and healings that took place in 

the church. He reported on a Deaconess who came back to life following a four-hour intensive 

prayer by her husband and some members of the church after she had been declared clinically 

dead. He also reported on a 52-year old woman who delivered a baby following intensive prayer 

for her by the church after 24 years of marriage. He also reported on a brother who was 

miraculously healed from dysfunctional kidneys.43 These reports confirm that the gifts of the 

Holy Spirit are still in operation in the church. 

Related Literature 

 Spiritual Gifts are endowments of grace or abilities that are received from God. They are 

special powers and abilities given to build up the body of Christ, the church.44 In his view, J. I. 

Packer states that “spiritual gifts are capacities of believers to express and communicate the 

 
43 Ibid., 26. 
 
44 Charles V. Bryant, Rediscovering Our Spiritual Gifts, Building Up The Body of Christ 

Through The Gift of The Spirit (Nashville: Upper Room Books, 1991), 45. 
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knowledge and power of Christ for the purpose of edifying the church.”45 Wayne Grudem 

defines spiritual gifts as “any ability that is empowered by the Holy Spirit and used in any 

ministry of the church.”46 According to Vern S. Poythress, “the gifts are called ‘spiritual’ (Greek 

pneumatika) because the Holy Spirit gives and empowers them and they are called ‘gifts’ (Greek 

charismata) because God gives them by grace, rather than our having to earn them.”47 Bryant 

gives a good explanation about the four biblical passages that mainly talk about spiritual gifts, 

namely, Romans 12:1-8, 1 Corinthians 12:1-31, Ephesians 4:1-16, and 1 Peter 4:10-11. He states 

that these passages differ textually and contextually but they clearly stipulate the twofold 

ministry of the church which are edification and service.48 “Edification is the ministry of the 

church to itself for health and wholeness, and service is the ministry of the church to all 

people.”49 Bryant asserts that spiritual gifts are new traits of human character and behavior 

unknown before our new humanity in Christ and that they do not come through genetic 

transmissions, meditation, or education but have a spiritual source.50 Spiritual gifts are from God, 

the Lord, and the Spirit (1 Corinthians 12:4-6). Poythress reiterates this by stating that “God the 

 
45 J. I. Packer, Keep In Step With The Spirit: Finding Fullness In Our Walk With God, rev. 

ed, (Grand Rapids: Baker Books, 2005), 145. 

 
46 Wayne Grudem, Systematic Theology: An Introduction to Bible Doctrine (Grand Rapids: 
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Father empowers all the services, and the services take place in the Body of Christ, and the Holy 

Spirit apportions gifts to each (1 Corinthians 12:11).”51  

Theological Conclusions 

The theme of focus for this project is the ministry of believers in the body of Christ. 

Believers are exhorted not to be ignorant about spiritual gifts. Spiritual gifts have been given to 

individuals in the church to help build the church and foster unity in the body of Christ. It is 

important for members of the church to know and understand their individual gifts and possibly 

the gifts of other believers for effective ministry.  

A gift is described as spiritual when it is given by God and controlled by the Spirit of 

God. Every person may have at least a talent but due to the fallen nature of humankind (Romans 

3:23), this talent may not be used to glorify God. Talents may or may not be used to serve the 

body of Christ. All believers and non-believers have talents, but the believer’s talent is anointed 

by the Spirit of God and therefore becomes a spiritual gift. Additionally, a believer also receives 

special gifts from God by being part of the body of Christ (the church) of which everyone has a 

unique function. These special gifts are spiritual gifts since they are given by the Spirit to the 

believer who no longer bears the old nature of sin. According to Bruce E. Winston, the Apostle 

Paul's statement in Romans 12 that God gives gifts to all people includes non-Christians.52 Non-

Christians may be given any of the seven gifts in Romans 12:6-8 to help them in their job fit. The 

 
51 Poythress, “What Are Spiritual Gifts?”, 8.  
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use of such gifts in their jobs, however, may not be to glorify God unless they surrender their 

lives to God for the Spirit to control and use their gifts in the body of Christ.  

The main goal of using spiritual gifts is to glorify God. The use of spiritual gifts is a 

service to the church and a witness about God to the world. It is therefore not only important but 

also necessary for each believer to know and understand his or her spiritual gift(s) to serve 

effectively as a member of the body of Christ. According to C. Peter Wagner, a spiritual gift is a 

special attribute given by the Holy Spirit for use within the context of the Body.”53 It is given by 

God’s grace and is unique for every believer. A believer, therefore, stays connected to the body 

of Christ by the use of such gifts.  

 We see examples of spiritual gifts being used in both the OT and the NT by people who 

received such grace and ability from God. Their operations and activities were distinct because 

their actions were orchestrated by the Spirit of God and controlled by the same Spirit. As God 

builds the church today, God continues to graciously give out gifts to individuals to facilitate the 

work of the ministry and to bring glory to God. It is therefore important for the believer to find 

out his or her area of gift operation and use such gifts. The limited understanding and knowledge 

of the youth about spiritual gifts therefore call for intentional training to enhance their knowledge 

and use of these gifts. In the next chapter, the focus will be on the context of this project and its 

implementation. 

 

 
53 C. Peter Wagner, Your Spiritual Gifts Can Help Your Church Grow (Bloomington: Chosen 

Books, 2017), 34. 
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CHAPTER 3 

THE CONTEXT OF MINISTRY AND PROJECT IMPLEMENTATION  

Overview of My Ministry Context 

I am the Presiding Elder of Norcross Central Assembly which is a branch (assembly) of 

the Church of Pentecost U.S.A., Inc. The Presiding Elder functions as the Associate Pastor in the 

local church or assembly. He is considered as the “first among equals” since he is one of the 

Elders in the local assembly but has been chosen to lead the assembly. He works in close 

relations with the other Elders of the local assembly. He is the leader of the local presbytery 

which is comprised of Elders, Deacons, and Deaconesses and functions on behalf of the District 

Pastor. The District Pastor is in charge of six local assemblies that form the Norcross District. 

Each assembly has its respective Presiding Elder and local presbytery. The District Pastor is the 

head of all the local presbyteries of the various assemblies in the district which constitute the 

district presbytery.  

The term of office for the Presiding Elder position is two years and can be extended for 

another two years making a total of four years at a time. After the four-year term, his position is 

reviewed, and another Elder is elected for the position. Depending on the circumstances or 

prevailing conditions, however, the Presiding Elder could be made to stay for longer than four 

years. This could be because there is no qualified Elder available at the time or there are certain 

projects to be completed among other factors. For instance, I was the Presiding Elder for one of 

our assemblies (Stone Mountain Assembly) for five and a half years before I was transferred to 

Norcross Central Assembly as the Presiding Elder. The District Pastor selects a candidate to be 
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voted on by the local presbytery for the position of Presiding Elder. An Elder can be transferred 

to any assembly in the district as the Presiding Elder if there is a need. 

The Church of Pentecost has a chairman as its global leader. The church has an 

international executive, a national executive, a regional executive, and a district executive that 

oversee activities at the international, national, regional, and district levels, respectively. The 

District Pastor reports to the Regional Head who in turn reports to the National Head. The 

National Head reports to the International Chairman. A combination of local assemblies forms a 

district, a combination of districts forms a region, and a combination of regions forms the 

national. The international church is comprised of all the national churches. The regional level is 

also called the area and the local church is also called assembly. 

My Denomination: The Church of Pentecost U.S.A., Inc. 

 The Church of Pentecost U.S.A., Inc. is the U.S.A. branch of the Church of Pentecost 

Worldwide. The church is in 105 countries with a total membership of 3,474,241 globally. In the 

U.S.A., the church has a membership of 31,893 with over 254 local assemblies. It is a 

Pentecostal denomination and has its doctrines (tenets) centered on the Bible. In addition to the 

tenets, the church also has its core beliefs and values. 

There are eleven tenets and thirteen core values.1 These are stated below: 

Tenets of the Church 

1. The Bible 

We believe in the divine inspiration and authority of the Holy Scriptures. We believe that 

the Bible is infallible in its declaration, final in its authority, all-sufficient in its provisions 

and comprehensive in its sufficiency (2 Timothy 3:16; 2 Peter 1:21). 

 

 

 

 
1 COP Norcross Central Assembly Website, Tenets and Core Values, 

https://www.copnorcross.org /our_tenets__core_values (accessed October 8, 2020). 
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2. The One True God 

We believe in the existence of the One True God, Elohim, Maker of the whole universe; 

indefinable, but revealed as Triune Godhead - Father, Son and Holy Spirit - one in nature, 

essence and attributes; Omnipotent, Omniscient and Omnipresent (Genesis 1:1; Matthew 

3:16-17; 2 Corinthians 13:14; Matthew 28:19; Genesis 1:26). 

 

3. The Depraved Nature of Humanity 

We believe that: “all have sinned and come short of the glory of God” (Genesis 3:1-19; 

Isaiah 53:6; Romans 3:23), and are subject to eternal punishment (Matthew 13:41-42; 

Romans 6:23), and need repentance (Acts 2:28; Matthew 4:17; Acts 20:21) and 

regeneration (John 3:3-5; Titus 3:5). 

 

4. The Savior 

We believe that humanity's need of a Savior has been met in the person of Jesus Christ 

(Matthew 1:21; John 4:42; Acts 2:36; Ephesians 5:23; Philippians 2:6-11), because of His 

Deity (Isaiah 9:6; John 1:1, John 20:38; Romans 9:5; Titus 2:13-14), Virgin Birth (Isaiah 

7:14; Matthew 1:18; Luke 1:25-27), Sinless Life (John 8:46; Hebrews 4:15; 2 Corinthians 

5:21), Atoning Death (Romans 3:25; Hebrews 9:22; 1 John 2:2), Resurrection (Matthew 

28:5-7; Acts 2:24; Acts 2:36; Acts 10:39-40; 1 Corinthians 15:3) and Ascension (Acts 

1:9-11; Acts 2:33-36), His Abiding Intercession (Romans 8:34; Hebrews 7:25) and His 

Second Coming to judge the living and the dead (Acts 1:11; Acts 10:42; 1 Thessalonians 

4:16-18; 2 Timothy 4:1; Revelation 22:12, 20). 

 

5. Repentance, Justification and Sanctification 

We believe all humans have to repent of and confess their sins before God (Luke 15:7; 

Acts 2:38; Acts 3:19; Acts 17:30), and believe in the vicarious death of Jesus Christ to be 

justified before God (Romans 4:25; Romans 5:1). We believe in the sanctification of the 

believer through the working of the Holy Spirit (1 Corinthians 1:30; 1 Corinthians 6:11), 

and in God's gift of Eternal Life to the believer (John 17:2-3; John 10:27-28; Romans 

6:23b; 1 John 5:11-13).  

 

6. The Ordinances of Baptism and The Lord's Supper 

We believe in the ordinance of Baptism by immersion as a testimony of a convert who 

has attained a responsible age of about 13 years (Matthew 3:16; Matthew 28:19; Mark 

1:9-10; Mark 16:16; Acts 2:38). Infants and children are not baptized but are dedicated to 

the Lord (Mark 10:13-16; Luke 2:22-24, 34). We believe in the ordinance of the Lord's 

Supper or Holy Communion, which should be partaken by all members who are in full 

fellowship (Luke 22:19-20; Acts 20:7; 1 Corinthians 11:23-33). 

 

7. Baptism, Gifts and Fruit of The Holy Spirit 

We believe in the Baptism of the Holy Spirit for believers with signs following; also in 

the operation of the gifts and the fruit of the Holy Spirit in the lives of believers (Mark 

16:17; Acts 2:4; 1 Corinthians 12:8-11; Galatians 5:22-23). 
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8. Tithes and Offerings 

We believe in tithing and in the giving of free-will offerings towards the cause of 

carrying forward the Kingdom of God. We believe that God blesses a cheerful giver 

(Genesis 14:18-20; 28:20-22; Malachi 3:6-12; Matthew 23:23; Acts 20:35; 1 Corinthians 

16:1-3; 2 Corinthians 9:1-9). 

 

9. Divine Healing 

We believe that the healing of sickness and disease is provided for God's people in the 

atonement (Isaiah 53:4-5; Matthew 8:7, 17; Mark 16:18; James 5:14-16; Luke 13:10-16). 

The Church is, however, not opposed to soliciting the help of qualified medical 

practitioners. 

 

10. The Second Coming and The Next Life 

We believe in the Second Coming of Christ and the Resurrection of the dead, both the 

saved and the unsaved - they that are saved, to the resurrection of life; and the unsaved, to 

the resurrection of damnation (Mark 13:26; Daniel 12:2; John 5:28-29; Acts 1:11; 10:42; 

Romans 2:7-11; 6:23).  

 

11. Marriage and Family 

We believe in the institution of marriage as a union established and ordained by God for 

the lifelong, intimate relationship between a man as husband and a woman as wife as 

biologically defined at birth. We believe that God instituted marriage primarily for 

mutual help, fellowship and comfort that one ought to have for the other and for 

honorable procreation of children, and their training in love, obedience to the Lord and 

responsible citizenship (Genesis 2:18, 21-25; Matthew 19:4-6; 1 Corinthians 7:1-2). 

 

Core Values 

a. Evangelism 

It is the presentation of Jesus Christ in the power of the Holy Spirit with the view that 

people will come and trust Jesus as Savior and Lord and serve him in the fellowship of 

the Church. Evangelism is the responsibility of every Church member. It is the prime 

duty of every believer to share his/her faith after conversion. 

 

The scope of evangelism was initially Ghana, extending to Africa and to the whole world. 

Evangelism is missions-oriented; farmers, women, artisans, fishermen, intellectuals, etc. 

go out into other countries, preach Christ, open churches and call in ministers to pastor 

the same. Besides, as was the practice of the founder, Pastor James McKeown, we 

respond to calls to missions as led by the Spirit of the Lord. 

 

b. Discipleship 

Discipleship is training believers to be like Christ. The emphasis is on holiness, 

righteousness, faithfulness, honesty, sincerity, humility, prayerfulness and the leading of 

disciplined and responsible lives. 
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This is done at the level of individuals, where every member takes responsibility to 

disciple their new converts, as well as through church/corporate based systematic 

teaching, and on-the-job training. 

Teaching emphasizes the four-square gospel, which is Christ-centered: i.e. Jesus the 

Savior, Healer, Baptizer and Soon Coming King; the Tenets of the Church; Bible 

reading/study and scripture memorization and application of the word to life situations. 

 

c. Ministry Excellence 

We seek to honor God who gave His best (the Savior) by maintaining a high standard of 

excellence in all our ministries and activities (Colossians 3:23-24). 

 

d. Core Practices 

Some of the normal practices are regular prayer for the Holy Spirit baptism with initial 

evidence of speaking in tongues. Emphasis is placed on the fruit and gifts of the Spirit in 

the life of the believer. 

 

Prayers are said for healing and deliverance for the afflicted as part of the initial exercises 

for salvation. 

 

Services are marked as truly Pentecostal with praise and worship, teaching, exercise of 

gifts, prayer, testimony, etc. 

 

e. The Holy Spirit 

We believe in the presence of the person of the Holy Spirit and that the Christian life can 

be led only with His grace. The new birth is the work of the Holy Spirit, and then the 

baptism of the Holy Spirit for power to serve and the gifts of the Spirit for building the 

body of Christ. 

 

The Holy Spirit helps the individual to develop a Christ-like character, manifest through 

bearing the fruit of the Spirit. 

 

The leading of the Holy Spirit in all spheres of activity in the Church is paramount. 

Administrative structures and all other church distinctiveness have been by the leading of 

the Holy Spirit. The Church, through her leadership at all levels, co-operates in 

obedience. 

 

f. Leadership 

Leadership development is based on the apostolic foundation. Appointments and callings 

into leadership positions are based on character and charisma, and the leading of the Holy 

Spirit. Leadership development is from the shop floor, grass root level with members 

maturing to lead sub-groups, movements, assemblies, districts, and areas. Team spirit 

with talent development shapes teamwork. Ministry is by both clergy and laity. 

 

g. Church Culture 

The following distinctive attributes help identify The Church of Pentecost: 
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i. Self-supporting attitude. 

ii. Faithfulness and integrity. 

iii. Distinctiveness in prayer. 

iv. Church discipline without fear or favor irrespective of position, race or color of 

members. 

v. Place of worship based on Spirit and Truth and not necessarily on the Temple. 

vi. Fellowship and liberality. 

vii. Respect for authority. 

viii. Mutual respect and sense of belonging for all members without discrimination 

based on tribalism, racism or nationality. 

ix. Sacrificial service to the Church without expecting pecuniary reward. 

x. Total abstinence from alcohol, tobacco and other hard drugs. 

xi. Encourage church planting. 

xii. Monogamous marriage is enforced as well as chastity before marriage. 

 

h. Tithes/Offerings 

Faithfulness in giving offerings and paying tithes to enhance ministry of the Church is 

emphasized. Periodic teaching on this subject is regarded as very important. 

The Church and members depend solely on God as the source of financial supply. 

Borrowing is not encouraged. Usury amongst members is also not encouraged. 

 

i. Social Activities 

The Church believes in communal living with members supporting one another and 

participating in communal work. The Church may also help the entire community by 

providing social needs such as health services, schools, agriculture as well as donating to 

the needy in society. 

 

j. Holiness of members and officers 

The church upholds holiness of members Unto the Lord in all their endeavors (Romans 

12:1; Hebrews 12:14). 

 

k. Consistent Bible Teaching – (Acts 2:42a). 

 

l. Prayer of all types e.g. Worship (Adoration); Supplication; Intercession (Ephesians 

6:18-19; 1 Timothy 2:1-2). 

 

m. Church Discipline: - (2 Timothy 3:16-17; Hebrews 12:7-11) 

i. Respect for and obedience to authority. 

ii. Submission to corrective measures/policies of the Church.  

iii. Regular fellowship of saints – (Acts 2:42-47; Hebrews 10:25) 
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Local Congregation 

At the local level, there is the local presbytery which oversees the activities of the local 

church. The Presiding Elder plans all activities of the local church based on the program from the 

District Pastor. The District Pastor’s program is based on the program of the Regional Head 

which is also based on the program of the National Head and International Office. This means 

that certain programs are organized globally, and others are organized regionally, at the district 

level, and at the local level. Joint church services are held between the locals, the districts, and 

sometimes the regions. 

My church is located in Norcross, Georgia where a large number of Ghanaians live close 

to the church or live at a reasonable travel distance (5-40 minutes’ drive) from the church. About 

95% of the local church members are Ghanaians and the others are Africans. The mission of the 

church, however, is to reach all cultures with the richness of The Gospel and accommodate them 

by bridging the Ghanaian language and culture gap as far as possible. Akan is the language 

spoken by most Ghanaians but there are also minority tribes in the church who speak different 

languages. The various languages spoken by members of the church are Asante, Bono, 

Akwapim, Fante, Kwahu, Nzema, Ga, Ewe, and Dagbani. There are slight differences between 

the Asante, Bono, Akwapim, Fante, Kwahu, and Nzema languages and they all together form the 

Akan language. The Akan speaking members form about 90% of the congregation but the rest of 

the members can also speak and understand the Akan language. 

The church has a membership of 261 comprising of sixty-six men, one hundred women, 

thirty-five youth, and sixty children. Overall, we have twenty-three percent children (below 13 

years), thirteen percent youth (13 – 19 years), sixteen percent young adults (20 – 35 years), and 

forty-eight percent adults (above 35 years). There are very few adults who are over the age of 
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seventy years. Most of the congregants are middle class with a few being lower class. Most of 

the members have at least a high school diploma with very few having a doctorate degree. 

The Challenge of Our Youth as Third Culture Kids 

As the church moves into different countries, it adapts to the culture of the respective 

countries. It is sometimes faced with a mixed-culture challenge especially at places where the 

Ghanaian church population is greater (as is the case in the U.S.A.). This situation sometimes 

presents a challenge for third culture kids who try to find their identity in the church and the 

prevailing world culture.  

“A Third Culture Kid (TCK) is a person who has spent a significant part of his or her 

developmental years outside the parents’ culture.”2 According to Anastasia Aldelina Lijadi, an 

individual who follows his or her parents overseas, relocating to one (or more) countries for a 

period of time is a third culture kid.3 Third culture kids face the challenge of adapting to a new 

culture and language as well as environmental changes. They are exposed to three different 

cultures namely, their heritage culture, the culture of the place they live, and the culture and 

lifestyle shared and understood by their fellow TCKs.4 In this context, these are youth with 

Ghanaian connections in a church of migrant population with second-generation children, 

growing up in a new environment from their parents.  

 
2 David C. Pollock, Ruth E. Van Reken, and Michael V. Pollock, Third Culture Kids: 

Growing Up Among Worlds (Boston: Nicholas Brealey Publishing, 2017), 15. 

 
3 Anastasia Aldelina Lijadi, "Third Culture Kids", Oxford Bibliographies, 

https://www.oxfordbibliographies.com/view/document/obo-9780199756841/obo-

9780199756841-0227.xml (accessed Nov 16, 2020). 
 

4 Ibid. 
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Despite measures that are put in place to keep the youth connected, like holding separate 

services for the youth, and/or having services in dual languages (Akan and English), many of the 

youth are still less connected to the church. Lack of training for the young people and their 

involvement in leadership roles contributes to their disconnection to the worship service and 

leaving the church when they become independent of their parents especially when they go to 

college. Many of them will want to try other places of worship and fellowship not because they 

did not like the church where they are coming from but rather because they did not see 

themselves well connected with their original church. After a while, some of them come back 

with a sense of disappointment and frustration and become more open to learning something to 

help them become more involved in the church.  

 Many of the youth are distracted during church service. Apparently, the material 

attraction that was a recipe for their parents’ immigration to the U.S.A. has become the center of 

distraction to these youth (especially electronic devices and gadgets). Additionally, the youth 

tend to be disconnected from the group-oriented Ghanaian culture to the “me”-oriented world 

culture as they become assimilated to the American society and move away from the church, 

being attracted to materialism. Miroslav Volf asserts that the emphasis on material development 

in today’s globalized world has the danger of betraying our humanity because it suffocates love 

and compassion.5 In this case, the neglect of the spiritual life at the expense of material pursuits. 

Equipping and Empowering the Youth 

 Over the years, there has been the challenge of helping the young people (thirteen years 

to nineteen years old) become well versed in the operations of the church, with some leaving the 

 
5 Miroslav Volf, Flourishing: Why We Need Religion In A Globalized World (New Haven: 

Yale University Press, 2015), 49. 
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church when they become independent (no longer living with their parents). As the Presiding 

Elder of the Norcross Central Assembly, having intentional training and involving the young 

people in church activities will help their ministry and survival in the church and empower them 

to take up leadership roles in the church. Ronald A. Heifetz talks about adaptive leadership in 

which case people are mobilized to tackle tough challenges and thrive.6 I find this concept useful 

when it comes to addressing this problem of the youth in my church where I seek to find a more 

permanent solution. Samuel Kwesi Asante proposes intentional training to address the lack of 

effective leadership training particularly in multi-cultural settings.7 Because the youth are the 

future leaders of the church, it is expedient that intentional efforts are made to train them. And 

this should be an ongoing activity to help them gain the necessary skills for leadership in 

ministry. Maria Harris states that “education in the church is lifelong.”8 This means that training 

to empower the youth does not have to be done haphazardly. A carefully planned training will 

not only help them stay connected but also be prepared for leadership. Jonathan McKee and 

David R. Smith, however, talk about three groups (multitude, followers, and disciples) from 

which Jesus could select leaders and emphasize the need to be selective about youth who can get 

into leadership.9 Those in the followers and disciples groups would make good leaders. 

 
6 Ronald A. Heifetz, Alexander Grashow, and Marty Linsky, The Practice of Adaptive 

Leadership: Tools and Tactics for Changing Your Organization and the World (Boston: Harvard 

Business Press, 2009), 14. 
 
7 Samuel Kwesi Asante, "Process and Qualities for Developing Servant-Shepherd Leaders 

within the Church of Pentecost for Effective Cross-Cultural Ministry" (Ph.D. diss., Oral Roberts 

University, 2005), 4. 

 
8 Maria Harris, Fashion Me a People: Curriculum in the Church (Louisville: Westminster 

John Knox Press, 1989), 38. 

 
9 Jonathan McKee, and David R. Smith, Ministry by Teenagers: Developing Leaders from 

Within (Grand Rapids: Zondervan, 2011), 41-44. 
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Research Design 

 The goal of my research design is to teach the youth about spiritual gifts with an 

emphasis on all believers in the church being part of the body of Christ. This is alluded to by 

what Milfred Minatrea refers to as “teaching believers to obey rather than know.”10 The 

understanding of the individual roles and the use of their gifts provided a strong connection to 

the church and the worship service.  

 The understanding and use of gifts in the body of Christ therefore gives a sense of 

belonging and responsibility for the believer to work out their ministry to fulfill their calling. The 

participation of the youth in the use of their gifts has not been seen much because many of the 

youth regard the use of gifts to be the reserve of adult believers. Thus, the teaching of spiritual 

gifts was proposed to enhance the understanding of their operations and importance in the body 

of Christ. The following objectives were accomplished in the study: 1) taught the youth the 

meaning, value, and place of spiritual gifts in Christian discipleship and enhanced their skills and 

gifts, 2) helped the youth to identify their spiritual gifts and understand the operation and use of 

these gifts, and 3) gave an invitation to participants to showcase their identified gifts in the 

church and initiated them into leadership in their respective youth class during a ceremony of 

recognition. The youth were made to plan the service as part of showcasing their skills. 

Procedures and Processes 

 This research was conducted to teach youth about spiritual gifts to enhance their 

leadership skills and help them to get more connected to the worship service and the activities of 

the church. The program focused on the youth who attend church regularly and show interest in 

 
10 Milfred Minatrea, Shaped by God’s Heart: The Passion and Practices of Missional 

Churches (San Francisco: Jossey-Bass, 2004), 53. 
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church activities but at the same time do not seem to understand the roles of individuals in the 

church as one body. The project was supported by the local church and presbytery of the Church 

of Pentecost U.S.A., Inc. – Norcross Central Assembly where it was undertaken. 

 Three basic procedures were followed in conducting the project. Firstly, some of the 

youth were selected to participate in a series of teaching sessions. Secondly, the youth that were 

selected participated in a series of teaching sessions on spiritual gifts and their use in the body of 

Christ (the church). Thirdly, the participants were given the opportunity to voluntarily participate 

in a church service to be organized by the youth to showcase their knowledge and skills acquired 

through the teaching.  

 The youth organized the church service and involved other youth who did not participate 

in the teaching sessions. This was a way of showing their leadership ability to identify and 

involve people who have specific gifts. As part of the service, special certificates were presented 

to all participants in the study. This was a way of recognition for the participants and 

encouragement for other youth to learn about the spiritual gifts and be much more involved in 

church activities. 

Rationale for the Methodology 

 Pre and Post Questionnaire (Appendix F), interview questions (Appendix H), and 

Wagner-Modified Houts Questionnaire for spiritual gifts inventory (Appendix I) were used 

because those were better ways for me to obtain measurable results from the participants during 

the period of the study.  

 



 

41 

CHAPTER 4 

A NEW APPROACH OF ENHANCEMENT 

 This project came about as a result of my concern for the youth who seem disconnected 

from the church service, and do not know their place in the body of Christ, the church. I have 

been very concerned about youth leaving the church when they get to college and are no longer 

living with their parents. Because of that, I thought of the idea that if these youth are made to 

understand that they have a special gift given by God, they would be excited about knowing 

more of that gift. Also, if I make an intentional effort to teach them about such gifts and they get 

the opportunity to use the gifts in the church, it will stir their interest and participation in the 

church. This will eventually help them to stay connected to the church service, knowing that they 

have a special role to play and God is counting on them in that role. The Wagner-Modified Houts 

Questionnaire was used to assess the individual spiritual gifts to point them to a gift area where 

they may function.  

 It is usually assumed that since the youth come to church all the time, they understand 

what goes on in the church and would naturally be excited about it. I did not, however, see this to 

be the case for the youth in my local church. I therefore, came up with three goals that I believe 

could help get the youth much more connected to the church service. These goals were 1) to 

teach the meaning, value, and place of spiritual gifts in Christian discipleship to enhance the 

skills and gifts of the youth, 2) to help the youth to identify their spiritual gifts and understand 

the operation and use of these gifts, and 3) to give an invitation to participants who will want to 

showcase their identified gifts in the church and initiate them into leadership via a ceremony of 

recognition. 
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Participants for the Project 

 For this project, youth of the ages fourteen years to nineteen years were selected to 

participate in the teaching sessions. These were youth who attended church service regularly (at 

least three out of four Sundays in a month). Those selected included four girls and four boys for 

a good representation of both genders. The varying ages gave a better representation of the 

various levels of understanding in the youth class. Based on the criteria used, however, the 

selection did not favor any specific youth. There was an unbalanced mixture of backgrounds for 

those selected (See Figure 1: Background Information of Participants).1 There were two 

participants each of ages 15, 16, and 17, and one participant each of the ages 14 and 19. Six 

participants had both parents in the church whereas two participants had only one parent in the 

church. All the participants attended Sunday School except for one. Three were born in the 

U.S.A. and five were born in Ghana.  

No. Participant Age Gender Parent Status Sunday School Birthplace 

1 Participant A 17 F Both Yes USA 

2 Participant B 16 F Single No Ghana 

3 Participant C 15 F Both Yes USA 

4 Participant D 14 M Both Yes USA 

5 Participant E 16 F Both Yes Ghana 

6 Participant F 19 M Both Yes Ghana 

7 Participant G 17 M Single Yes Ghana 

8 Participant H 15 M Both Yes Ghana 

Figure 1: Background Information of Participants 

 

 The findings of the participants for the spiritual gifts are briefly described to give a better 

understanding of the identification of their gifts. Figure 2 shows the spiritual gifts that were 

 
1 The participants’ names have been changed in accordance with IRB protocol for this 

project. 
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identified for the gifts inventory. There were twenty-seven gifts identified from the Wagner-

Modified Houts questionnaire. 

Gifts Identified 

Prophecy Mercy Tongues 

Pastor Missionary Interpretation of Tongues 

Teaching Evangelist Voluntary Poverty 

Wisdom Hospitality Celibacy 

Knowledge Faith Intercession 

Exhortation Leadership Deliverance 

Discerning of Spirits Administration Service 

Giving Miracles Apostle 

Helps Healing Leading Worship  

Figure 2: Gifts Identified for Spiritual Gift Inventory 

 

Reporting of Data 

Teaching Youth about Spiritual Gifts 

 The teaching was originally designed for five sessions to be held on Sunday mornings 

from 10:15 a.m. to 11:15 a.m. at the Church of Pentecost U.S.A., Inc. – Norcross Central 

Assembly. In the fifth session, however, the participants and I agreed to add one more session for 

the participants to complete the spiritual gifts inventory questionnaire and discuss their areas of 

giftings. This was because extending the duration of the fifth session to about two hours to 

complete the last session and the questionnaire was deemed to be too long.  

 The teaching sessions were one hour thirty minutes for the first and fifth sessions and one 

hour for the second, third, and fourth sessions. The last (additional) session lasted for one hour. 

The sessions were held on Sundays from October 27, 2019, to December 1, 2019. The service 

organized by the youth was held on January 26, 2020. I presented a detailed plan of the teaching 

sessions to the participants and gave them the opportunity to ask questions before the teaching 
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sessions began. A code of conduct for the class was also discussed. This was to ensure that 

everybody was clear about the teachings and that everyone needed to show respect to all 

participants in the class.  

Pre-Teaching and Post-Teaching Questionnaire 

 All the sessions began and closed with a prayer said by one of the participants who 

volunteered or was appointed by me to pray. There were two instances when I appointed a 

participant to pray when no one would volunteer. Pens and sheets of paper (as was found to be 

more appropriate for participant’s use) were given to the participants before the sessions. One 

participant was chosen as the representative for the class to coordinate activities and remind 

participants of the teaching sessions or any announcements.  

 During the first session, participants were made to answer the questionnaire to know their 

understanding of spiritual gifts and the use of such gifts in the church, before the teaching 

sessions. During the fifth session, which was also the last teaching session, participants were 

made to answer the same questionnaire to know their understanding of spiritual gifts and the use 

of these gifts in the church. At the fifth session, participants were given interview questions to 

answer and these interview questions were then discussed together. This was to confirm the 

answers of participants in the questionnaire in a way that will also give a general overview of the 

participants’ understanding of spiritual gifts as was taught and discussed in the class. At the last 

session, participants were given the Wagner-Modified Houts Questionnaire for spiritual gifts 

inventory, and their areas of giftings were discussed and confirmed by other participants.  

 The gifts identified focused on the top six scores of participants. The first three gifts were 

considered to be the primary gifts or major gifts and the next three gifts were considered to be 

the secondary gifts or minor gifts for the participant. It was noted that participants had one or 
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more gifts in a particular level. For instance, a participant may have four gifts as the number two 

gift.  

 The top six scores for Participant A (Figure A: Spiritual Gifts Inventory for Participant 

A) were as follows: 

1) Administration, 2) Missionary, 3) Leadership 

4) Wisdom, 5) Giving and Service, 6) Teaching  

Participant A 

Key for Gift Gift Identified Total Score 

P Administration 12 

K Missionary 11 

O Leadership 9 

D Wisdom 8 

H Giving 7 

Y Service 7 

C Teaching 6 

Figure 3: Spiritual Gifts Inventory for Participant A 

 

 The top six scores for Participant B (Figure 4: Spiritual Gifts Inventory for Participant B) 

were as follows: 

1) Giving, Mercy, Missionary, and Service, 2) Exhortation and Helps, 3) Leading Worship, 

Leadership, and Intercession 

4) Knowledge and Miracles, 5) Wisdom, Administration, Healing, and Voluntary Poverty, 6) 

Pastor, Hospitality, Faith, and Celibacy  
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Participant B 

Key for Gift Gift Identified Total Score 

H Giving 11 

J Mercy 11 

K Missionary 11 

Y Service 11 

F Exhortation 10 

I Helps 10 

AA Leading Worship 9 

O Leadership 9 

W Intercession 9 

E Knowledge 8 

Q Miracles 8 

D Wisdom 7 

P Administration 7 

R Healing 7 

U Voluntary Poverty 7 

B Pastor 6 

M Hospitality 6 

N Faith 6 

V Celibacy 6 

Figure 4: Spiritual Gifts Inventory for Participant B 

 

 The top six scores for Participant C (Figure 5: Spiritual Gifts Inventory for Participant 

C) were as follows: 

1) Administration, 2) Leadership, 3) Celibacy 

4) Teaching, 5) Service, 6) Knowledge and Helps 
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Participant C 

Key for Gift Gift Identified Total Score 

P Administration 10 

O Leadership 8 

V Celibacy 7 

C Teaching 6 

Y Service 5 

E Knowledge 4 

I Helps 4 

Figure 5: Spiritual Gifts Inventory for Participant C 

 

 The top six scores for Participant D (Figure 6: Spiritual Gifts Inventory for Participant 

D) were as follows: 

1) Service, 2) Administration, 3) Leadership 

4) Exhortation and Hospitality, 5) Missionary, 6) Giving, Evangelist, Faith, and Celibacy 

Participant D 

Key for Gift Gift Identified Total Score 

Y Service 15 

P Administration 14 

O Leadership 12 

F Exhortation 10 

M Hospitality 10 

K Missionary 8 

H Giving 7 

L Evangelist 7 

N Faith 7 

V Celibacy 7 

Figure 6: Spiritual Gifts Inventory for Participant D 

 

 The top six scores for Participant E (Figure 7: Spiritual Gifts Inventory for Participant E) 

were as follows: 

1) Faith, 2) Exhortation, 3) Leadership 



48 

4) Pastor and Missionary, 5) Teaching, Knowledge and Healing, 6) Prophecy, Administration, 

and Intercession 

Participant E 

Key for Gift Gift Identified Total Score 

N Faith 15 

F Exhortation 14 

O Leadership 13 

B Pastor 12 

K Missionary 12 

C Teaching 11 

E Knowledge 11 

R Healing 11 

A Prophecy 10 

P Administration 10 

W Intercession 10 

Figure 7: Spiritual Gifts Inventory for Participant E 

 

 The top six scores for Participant F (Figure 8: Spiritual Gifts Inventory for Participant F) 

were as follows: 

1) Hospitality, 2) Celibacy, 3) Knowledge, Giving and Evangelist 

4) Helps, Mercy, Miracles and Service, 5) Discerning of Spirits, Administration, Healing, 

Interpretation of Tongues, 6) Teaching, Exhortation, Missionary, Faith, Tongues, Voluntary 

Poverty, and Apostle 
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Participant F 

Key for Gift Gift Identified Total Score 

M Hospitality 11 

V Celibacy 10 

E Knowledge 9 

H Giving 9 

L Evangelist 9 

I Helps 8 

J Mercy 8 

Q Miracles 8 

Y Service 8 

G Discerning of Spirits 7 

P Administration 7 

R Healing 7 

T Interpretation of Tongues 7 

C Teaching 6 

F Exhortation 6 

K Missionary 6 

N Faith 6 

S Tongues 6 

U Voluntary Poverty 6 

Z Apostle 6 

Figure 8: Spiritual Gifts Inventory for Participant F 

 

 The top six scores for Participant G (Figure 9: Spiritual Gifts Inventory for Participant 

G) were as follows: 

1) Exhortation, Missionary, Hospitality and Leadership, 2) Giving, Evangelist, Faith, 

Administration, 3) Teaching, and Deliverance 

4) Discerning of Spirits and Service, 5) Pastor, Wisdom, Knowledge, Mercy, and Voluntary 

Poverty, 6) Leading Worship, Helps, and Apostle 
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Participant G 

Key for Gift Gift Identified Total Score 

F Exhortation 14 

K Missionary 14 

M Hospitality 14 

O Leadership 14 

H Giving 13 

L Evangelist 13 

N Faith 13 

P Administration 13 

C Teaching 12 

X Deliverance 12 

G Discerning of Spirits 11 

Y Service 11 

B Pastor 10 

D Wisdom 10 

E Knowledge 10 

J Mercy 10 

U Voluntary Poverty 10 

AA Leading Worship 9 

I Helps 9 

Z Apostle 9 

Figure 9: Spiritual Gifts Inventory for Participant G 

 

 The top six scores for Participant H (Figure 10: Spiritual Gifts Inventory for Participant 

H) were as follows: 

1) Exhortation, 2) Administration, 3) Missionary 

4) Faith and Celibacy, 5) Teaching, Giving, Leadership, and Voluntary Poverty, 6) Wisdom and 

Hospitality 
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Participant H 

Key for Gift Gift Identified Total Score 

F Exhortation 13 

P Administration 11 

K Missionary 10 

N Faith 9 

V Celibacy 9 

C Teaching 8 

H Giving 8 

O Leadership 8 

U Voluntary Poverty 8 

D Wisdom 6 

M Hospitality 6 

Figure 10: Spiritual Gifts Inventory for Participant H 

 

 The pre-questionnaire helped to assess the participants' level of understanding of spiritual 

gifts and their use of these gifts. This gave a good background and focus on the teaching for 

project goal 1. The interview clarified the answers to the post-questionnaire to ensure that the 

participants clearly understood the questions and answered them accordingly. The interview gave 

information on what the participants had learned through the process and whether their new 

knowledge has empowered them in any way. The teaching sessions explained spiritual gifts to 

the participants, who needs to use them, and for what purpose. This accomplished project goal 2. 

The teachings helped them to know their roles as members of the body of Christ and challenged 

them to pursue these roles. The activities part of the teaching sessions empowered the youth with 

more confidence to exercise their identified gifts which will help them to assume leadership roles 

in the church. If they can effectively exercise their gifts, then the process has become a tool to 

implement for other youth to connect well with the church in this regard and this fulfills project 

goal 3.  
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Methodology of Teaching 

 The forms of teaching for the teaching sessions included lecture-style teaching, questions, 

discussions, and activities. The different aspects adopted were to help participants to be much 

involved in a communal setting knowing that students learn differently.2 Parker J. Palmer states 

that “community, or connectedness is the principle of good teaching.”3 Participants were given 

some questions or activities after the teaching session to reinforce what they had learned. Each 

session lasted for one hour with forty minutes for teaching and twenty minutes for questions or 

activity. There was an extra thirty minutes for the first session, (for introduction, rules of 

participation, and preparation of the sessions), and an extra thirty minutes for the fifth session, 

(for the post-teaching questionnaire, interview questions, and discussions). At the last session, 

there was a discussion of the Wagner-Modified Houts Questionnaire which was completed by 

the participants. This was followed by the assessment of the individual gifts as shown by the 

questionnaire for participants to give their observations, impressions, and confirmation. 

 The teaching sessions focused on spiritual gifts that are given to believers to be used in 

the church. The various categories or types of spiritual gifts were taught, and distinctions were 

made between gifts, talents, and skills. There was also a teaching and discussion on how to 

identify, develop, and use one’s gifts. This teaching also highlighted how to be able to identify 

the gifts of others, especially as leaders, and use such giftings in the church. There was a general 

discussion of the gifts that are easily identifiable in the local church. 

 
2 Donald L. Griggs, Teaching Today’s Teachers to Teach (Nashville: Abingdon Press, 2003), 

63. 
 

3 Parker J. Palmer, The Courage to Teach: Exploring the Inner Landscape of a Teacher's Life 

(San Francisco: Jossey-Bass, 1998), 118. 
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Teaching Sessions 

 The main objective of the teaching sessions was to help the youth understand the 

meaning and know the value of spiritual gifts in the church and enhance their skills and gifts. 

This would in turn help them to identify their gifts and use such gifts in the church for the benefit 

of all. The use of a person’s gift can connect that person to the body of Christ and therefore, this 

would help the youth stay in the church even when they go to college and are no longer living 

with their parents. This is because the youth will have a better understanding of themselves in the 

service of God and seek to fulfill their ministry and not feel left out. 

Week One 

The first teaching session was done on week one which was October 27, 2019. The main 

topic was “SPIRITUAL GIFTS AND THEIR OPERATIONS.” The subtopics that were 

discussed included the following: a) What do we mean by spiritual gifts? b) Who has a spiritual 

gift? and c) Who can operate a spiritual gift? 

Week Two 

The second teaching session was done on week two which was November 3, 2019. The 

main topic was “GRACE (CHARISMA) GIFTS, TALENTS, AND SKILLS.” This was followed 

by the following activities: a) Identify people with any gifts and mention the gifts, and b) Group 

the gifts as grace gifts, talents, or skills and notice if there are overlaps or differences. 

Week Three 

The third teaching session was done on week three which was November 10, 2019. The 

main topic was “MINISTRY (ASCENSION) GIFTS.” This was followed by the following 

activities: a) Demonstrate the use of any two of these gifts, and b) List three characteristics of 

each of the five ministry gifts. 
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Week Four 

The fourth teaching session was done on week four which was November 17, 2019. The 

main topic was “GIFTS OF THE HOLY SPIRIT.” This was followed by the following activities: 

a) Group the gifts of the Holy Spirit into the various categories of their operations, b) Identify the 

gifts that are more commonly seen in the church, c) Find which gifts are least understood, d) 

Draw a flow chart of an operation of these gifts to help the activities of the church, and e) Draw a 

flow chart linking all other gifts studied that help the activities of the church. 

Week Five 

The fifth teaching session was done on week five which was November 24, 2019. The 

main topic was “HOW TO IDENTIFY, DEVELOP, AND USE YOUR GIFTS.” The subtopics 

that were discussed included the following: a) Other gifts for believers, b) Gift-mix and gift-

variations, c) Identifying your gift(s), d) Developing and using your gifts, and e) Hindrances to 

the operations of the gifts. 

Week Six 

The last session was held on week six which was December 1, 2019. In this session, there 

was a discussion of the Wagner-Modified Houts Questionnaire for spiritual gifts inventory. The 

participants were also given the chance to confirm the gifts of other participants if they knew of 

such gifts already or could now determine they have such gifts after going through the teaching 

sessions. 

Showcase Church Service Organized by The Youth 

 All the participants volunteered to showcase what they had learned during the teaching 

sessions and discussions. In consultation with the local presbytery, I set the date for a church 
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service to be organized and modulated by the participants. The date was pushed back to January 

26, 2020 due to the numerous activities in December as the year was ending.  

  The participants organized the church service on the set date with my supervision. In 

addition to demonstrating their unique gifts, some of which were identified during the teaching 

sessions, the organizers of the program came up with a jeopardy quiz (Appendix K) based on the 

spiritual gifts which they had studied. This activity in the program received a lot of 

commendation from the entire church membership and many confessed that they had learned a 

lot about the spiritual gifts from the jeopardy quiz in a very easy way. The participants also 

organized a youth choir made of two of the participants and one non-participant with one adult 

who is gifted in music as their leader. The choir sang their first song on Sunday in church on that 

day and it was a great ministration that was highly commended by the church and especially the 

presbytery. The program was helpful in giving the participants the opportunity to showcase their 

gifts and help other youth to identify and use their gifts as well. 

Strengths and Weaknesses in Methodology 

The methodology I used in my project had many strengths. Firstly, I identified a problem 

by my interaction with the youth and wanted to look into it, so I did not begin the project with an 

answer. I thought of teaching them about Spiritual Gifts which could help solve the problem, but 

it was not guaranteed that my idea could help solve the problem. This was the reason why I had 

to conduct the research. Secondly, the teaching sessions were designed for their level of 

understanding to make it more practical and interesting. This included scriptures, lecture-style 

teaching, discussions, activities, question time and answering questionnaires. Thirdly, I used 

triangulation in my data collection process via questionnaires, interviews, and general 



56 

observations both by me and the participants. My findings were, therefore, a result of these 

different ways of data collection. 

My methodology had a couple of potential weaknesses that I could identify. Firstly, I do 

not know if the participants did some extra studies besides the teaching sessions which could 

have influenced their overall understanding of spiritual gifts. I had a short discussion with them 

about Smith Wigglesworth as an example of someone who practiced spiritual gifts in an 

unprecedented manner. Following their interest in that I recommended the book “Smith 

Wigglesworth - The Secret of His Power” by Albert Hibbert, for them to learn more about his 

life. I do not know how many of them read the book before the end of the teaching sessions and 

whether the book influenced their answers to the questionnaires and interviews. Secondly, 

Participant B was not able to attend teaching session five where they answered the post 

questionnaire and interview questions. I had to go through the teaching with her later after the 

class and have her answer the questions. I do not know how different her answers would have 

been if she had been in the class together with the other participants. To the best of my 

knowledge, however, I believe my research findings and project conclusions are authentic and 

reliable for addressing the problem of my research in spite of these potential weaknesses.  

Interpretation of Data 

  In evaluating the information collected, I put together all the data collected from the pre 

and post questionnaires. This was to help come up with common themes from the numerous data 

collected. To be able to sort and find out the differences and similarities in these data, I created a 

grid to organize the data obtained. Mary Clark Moschella suggests that using a grid to organize 
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data is an effective way to find differences and similarities in the data collected.4 I found this to 

be useful in my case of data analysis. I will discuss the themes in relation to the goals of my 

project. The following tables give a summary of the themes that are related to the goals for this 

project.  

Evaluation of the First Goal 

The first goal of the project was to teach the meaning, value, and place of spiritual gifts in 

Christian discipleship to enhance the skills and gifts of the youth. The fifth question of the 

questionnaire sought the basis for teaching about spiritual gifts. The question was “What is your 

level of knowledge about spiritual gifts?” Five of the participants had moderate knowledge and 

two had low knowledge with one having low to moderate knowledge. After the teachings, all of 

them had gained considerable knowledge about spiritual gifts by moving from low to moderate 

or moderate to high. Table 1a: Questionnaire on Knowledge about Spiritual Gifts, gives a brief 

summary of the answers of participants to the fifth question.  

 

Table 1a: Questionnaire on Knowledge about Spiritual Gifts 

  Pre-Questionnaire Post-Questionnaire 

Participant 5) Knowledge about spiritual gifts 5) Knowledge about spiritual gifts 

Participant A Low to Moderate  Moderate  

Participant B Low Moderate 

Participant C Moderate High 

Participant D Moderate High 

Participant E Moderate High 

Participant F Low Moderate 

Participant G Moderate High 

Participant H Moderate High 

 
4 Mary Clark Moschella, Ethnography as a Pastoral Practice: An Introduction 

(Cleveland: The Pilgrim Press, 2008), 175-76. 
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The first interview question indicated that most of the participants did not have prior 

knowledge about spiritual gifts and the other few who said they have knowledge had only a very 

limited knowledge about gifts of the Holy Spirit. This was clearly seen in their answers to the 

second interview question. The third interview question “What is your understanding of Spiritual 

Gifts” showed that all of them had gained considerable knowledge about spiritual gifts through 

the teachings. Hence, the first goal of the project was met. Table 1b: Interview Questions on 

Knowledge and Understanding of Spiritual Gifts, gives a brief summary of the answers of 

participants to interview questions one, two and three.  

 

Table 1b: Interview Questions on Knowledge and Understanding of Spiritual Gifts 

Participant 1) Prior 

knowledge of 

Spiritual Gifts 

2) What was your 

understanding of 

Spiritual Gifts 

3) What is your understanding of 

Spiritual Gifts 

Participant A Yes, I knew 

about gifts of 

the Holy Spirit 

Gifts that God gives 

to you out of 

nowhere 

Gifts from God (7). Gifts from the 

Holy Spirit (9), Gifts from Jesus (5). 

And gifts can be supernatural, talents, 

learned skills. 

Participant B Yes. Only 

one, Prophecy 

No, not really. You are given spiritual gifts when 

you receive the gift of salvation 

Participant C No Only taught me the 

Holy Spirit 

God – 7, Son – 5, Holy Spirit – 9  

Participant D No I did not understand 

anything about 

spiritual gifts 

Spiritual gifts are gifts given by God 

to maintain and help the church 

Participant E No Had no idea of it Very high now 

Participant F No Something God has 

given to someone 

Spiritual gift is a special gift from 

God 

Participant G No Good Very good 

Participant H No Little understanding I know more than before 
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Evaluation of the Second Goal 

The second goal of the project was to help the youth to identify their spiritual gifts and 

understand the operation and use of these gifts. The sixth question of the questionnaire “Do you 

know your spiritual gift(s)?” showed that none of them except one knew about their spiritual 

gifts. And for the participant who said he knew his spiritual gift, his answer to the same question 

after the teachings indicated that he did not know what was meant by spiritual gifts. He never 

mentioned what he said previously meaning he had a different understanding of spiritual gifts. 

Most of them, however, mentioned that everyone should be able to exercise their spiritual gift in 

church. Two of them said that pastors and church leaders need to exercise their spiritual gifts 

more in the church. These answers were not very different for the pre and post questionnaires. 

Three participants were not very sure of their gifts during the post-questionnaire time. The 

answers are shown in Table 2a: Questionnaire on Identification and Use of Spiritual Gifts. 
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Table 2a: Questionnaire on Identification and Use of Spiritual Gifts 

  Pre-Questionnaire Post-Questionnaire 

Participant 6) Know 

your 

spiritual 

gift(s)?  

7) Who should 

exercise 

spiritual gift(s)? 

6) Know your spiritual 

gift(s)?  

7) Who should 

exercise spiritual 

gift(s)? 

Participant 

A 

No Anybody Yes. Administration, 

Missionary, Leadership, 

Wisdom, Giving, 

Service, Teaching 

Any Christian 

should be able to 

Participant 

B 

No Everyone Yes. Prophecy, Tongues, 

Faith 

The Pastor 

Participant 

C 

No Anyone  No Anyone who gives 

their will 

Participant 

D 

No Everyone Yes. Leadership, 

Administration 

Everyone who has 

a gift 

Participant 

E 

No Everyone No Everyone 

Participant 

F 

No I don’t know No Anyone 

Participant 

G 

Yes. 

Bible 

Reading 

Everyone Yes. Exhortation Anyone 

Participant 

H 

No Pastors/ 

Ministers/ 

Teachers 

Yes. Exhortation, 

Missionary, and 

Administration 

A Pastor, Minister, 

Elder 

 

The fourth and fifth interview questions asked participants to identify their spiritual gifts 

and the spiritual gifts of their colleagues, respectively. All of them were able to identify their 

gifts (or potential gifts) and also the gifts of their colleagues, some of whom were participants 

and others non-participants of the project. It was interesting to note how easily they could 

identify such gifts and give reasons why someone had a particular gift. Thus, the second goal of 

the project was met. Table 2b: Interview Questions on Identification of Spiritual Gifts, shows the 

answers for interview questions four and five.  
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Table 2b: Interview Questions on Identification of Spiritual Gifts 

Participant 4) Identify your Spiritual Gifts 

after teachings 

5) Identify Spiritual Gifts of 

Colleagues 

Participant A Administration, Missionary, 

Leadership, Wisdom, Giving, 

Service, Teaching 

I think one of my friends, Friend A, 

has leadership and Friend AA has 

faith. 

Participant B Faith Word of knowledge, Faith 

Participant C Teaching, Knowledge, Leadership Friend C has Tongues 

Participant D Leadership, Administration, and 

Service 

Participant H has the gift of 

Leadership. 

Participant E Faith, Exhortation, and Leadership Yes, Participant C is Celibate 

Participant F Singing Yes, gift of singing 

Participant G Exhortation Yes 

Participant H Exhortation and Teaching Participant D has gift of Serving 

 

Evaluation of the Third Goal 

The third goal of the project was to give an invitation to participants who will want to 

showcase their identified gifts in church and initiate them into leadership via a ceremony of 

recognition. The last three questions of the questionnaire sought to know the view of participants 

on the relationship between using identified spiritual gifts and staying connected with the 

worship service. All participants were of the view that knowledge and use of spiritual gifts will 

help the individual to stay more connected to the worship service. For both the pre and post 

questionnaires, all of them except one said that they would have the opportunity to use their gifts 

in the church. All of the participants, however, stressed the need to be intentional about programs 

that integrate the youth and give them the opportunity to be more involved in the church 

activities. This is not just for youth programs but programs that involve the entire church. The 

answers to the last three questions of the questionnaire are shown in Table 3a: Questionnaire on 

Connectedness of Spiritual Gifts and Church. 
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Table 3a: Questionnaire on Connectedness of Spiritual Gifts and Church 

  Pre-Questionnaire Post-Questionnaire 

Participant 8) 

Connectedness 

of Spiritual 

Gift and 

church 

9) 

Opportunity 

to exercise 

Spiritual 

Gift in 

church 

10)  

What church 

can do for 

youth 

participation  

8) 

Connectedness 

of Spiritual 

Gift and 

church 

9) 

Opportunity to 

exercise 

Spiritual Gift 

in church 

10)  

What church 

can do for 

youth 

participation  

Participant 

A 

Yes Possibly Encourage 

youth 

Yes Yes Encourage 

them more 

Participant 

B 

Yes Yes Talk to us 

more 

Yes Yes Connect 

youth to the 

worship 

services 

Participant 

C 

Yes Possibly Have 

conversations  

Yes Not sure Talk to them 

and see how 

they can get 

participation 

Participant 

D 

Yes Yes Explain 

worship to us 

Yes Yes,  Teach youth 

how to use 

their gifts 

Participant 

E 

Yes Not sure Activities 

related youth 

Yes Yes More 

youthful 

events 

Participant 

F 

Yes No Please I don’t 

know 

Yes.  Yes Through 

praises 

Participant 

G 

Yes Yes Involving 

them 

activities 

Yes Yes Allow youth 

to do church 

service once a 

month 

Participant 

H 

Yes Yes Have more 

discussions 

and 

interactions 

Yes Yes Have more 

discussions  

 

It was also clear from the seventh interview question that all the participants believed that 

knowledge and use of spiritual gifts help individuals to stay connected to the church service. On 

the question of how participants intend to use their spiritual gifts, however, the answers were 

varied. These included using the spiritual gifts to help others, to strengthen participants' 

relationship with God, to grow in the gift, and to benefit the church. Overall, it was established 

that individuals do better in church service and participation when they are able to use their gifts. 
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On this note, participants gladly accepted the invitation to participate in the program to be 

organized by the youth as a showcase of what they had learned. It was during this program that 

participants were given recognition of participation and initiated into leadership. The latter will, 

however, take some time to develop. Hence, the third goal of the project was met. The answers 

to interview questions six and seven are shown in Table 3b: Interview Questions on 

Connectedness of Spiritual Gifts and Church. 

 

Table 3b: Interview Questions on Connectedness of Spiritual Gifts and Church 

Participant 6) Intention to use your Spiritual Gifts 7) Can knowledge of 

Spiritual Gifts help you stay 

more connected to church? 

Participant A To help strengthen my relationship with 

God. 

Yes 

Participant B To help people and to help them 

understand 

Yes 

Participant C Giving input of my understanding to help 

or influence others 

Yes 

Participant D Keep working on it to help grow or plant 

churches 

Yes 

Participant E By practicing daily so that you won’t lose 

your gift 

Yes 

Participant F In the church by singing during church 

services 

Yes 

Participant G By teaching God's Word Yes 

Participant H By helping people with any troubles in 

their lives 

Yes 

 

Evaluation of Spiritual Gifts Inventory 

 After completing the Wagner-Modified Houts Questionnaire, participants were made to 

go over their gifts inventory to see if they see themselves to possess such gifts. Most of them 

were able to confirm at least one of the primary gifts (top 3 from the inventory) as being their 
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gifts. During the discussions to validate some of these gifts through my observation and that of 

the participants, many of the participants confirmed such gifts of their colleagues. It was 

interesting to note that some of the gifts that were confirmed by colleagues for some participants 

came to them as a surprise. It had never occurred to such participants that they either had such 

gifts or could have them. In some few instances, participants could not confirm the said gifts of 

other participants even though the results of the questionnaire showed the individual had that 

gift. Those individuals with gifts that could not be confirmed were encouraged to be aware of the 

potential of having such gifts and begin to look for ways to use them. It was pointed out to them 

that the answer to their questionnaire is an indication that they may have a gift in that area. 

Participants were therefore encouraged to begin to use their identified gifts especially those 

which were in the primary category.  

Project Hypothesis and Data 

The hypothesis of the project was that an intentional teaching of the youth about spiritual 

gifts can be an alternative means to get the youth connected to the worship service and also take 

up leadership roles in the church. It is apparent from the analysis above that participants began 

the project with very little or no knowledge about spiritual gifts. Through intentional teaching 

and discussion of the gifts, participants have gradually gained more knowledge and a better 

understanding of spiritual gifts to the point that not only were they able to identify their gifts but 

also the gifts of their colleagues. The willingness of all participants to participate in the youth 

showcase program and being able to think outside the box by introducing the jeopardy quiz and 

involving other non-participant youth underscores their leadership potentials. Participant E who 

preached at the showcase service, in talking about their experience in the teaching sessions and 
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the knowledge they acquired said “that is cool.” And for the youth to have commented in this 

way, then it means this was a well implemented program that made a positive impact.  
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CHAPTER 5 

THE WAY FORWARD 

In my ministry, I have been involved with the youth in Ghana, the United Kingdom, and 

here in the United States. I have served as an assistant youth leader and youth leader, and in my 

dealings with the youth, I have come to understand that they have peculiar challenges. Some of 

them seem to be coming to church because of their parents. Others seem to be coming to church 

because of their friends at church. But there are still many others who seem to have a searching 

in their hearts to know more of God. For the latter, some have not had the chance to be involved 

in the church service by using their special abilities.  

It was not very apparent to me in Ghana about the drift of the youth from church after 

they have gone to college. During my first-degree program in Ghana, I served as the Vice 

President of Pentecost Students and Associates (PENSA) on University of Ghana, Legon 

campus, which is the student arm of the Church of Pentecost. It was at PENSA that I realized the 

importance of the use of spiritual gifts and its relationship with church connectedness. Many 

students on campus were busy with their academic work and, as such, could not be very active in 

church activities at many times. In evangelistic crusades in towns and villages during vacation 

times, one would see almost everybody in PENSA with great zeal for these outreach programs. 

We would have a three-day dry fast before moving out for these outreaches but students who 

otherwise would not even bother to fast for half a day could be seen fully participating in these 

dry fasts. That seemed amazing to me. Dry fasts were fasting times when we would only drink 

water without any food for three continuous days. On the last day, we would each eat porridge to 

break the fasting in the evening. When we moved out for the outreach programs, one could see 
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everyone using their different gifts in an exceptionally impactful manner. It dawned on me from 

these evangelistic crusades and outreach programs that the identification of one’s gifts and the 

use of such gifts in church, given the opportunity, would go a long way for individuals to stay 

connected to the church service.  

It did not seem much of a problem when I was in Ghana because most of the youth would 

grow in the church into adulthood. When I came to the United States, however, I realized that 

getting the youth to stay in the church after they had gone to college was a challenge. Many of 

them would not come back to church and others later came back with some misgivings. There 

has been the general concern of the youth being third culture kids and trying to find their way 

around in the present culture as well as finding acceptance in society. But with my interaction 

with them, this did not seem to be much of a reason to be disconnected with the church service. 

There is also the language problem where many of the adults speak the local language (Akan) 

and thus church services are organized in Akan. This issue, to a greater extent, has been 

addressed by having interpretations in our services, and from my questionnaire from the project, 

it did not seem to be a major issue for the youth.  

About four years ago, I designed and built our church website1 purposely with the youth 

in mind to give them a one-stop information center about the church. It is one of the most 

informative and well-organized websites of the church globally, based on the feedback I have 

received. I realized that most of the youth in the church had very little information about the 

church, its structure, and its operations though they are always in church. Therefore, this was an 

effort to help them stay connected with the church. It seems to have achieved its purpose to some 

 
1 COP Norcross Central Assembly Website address is https://www.copnorcross.org/ 
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extent but there was the need for something more robust to be done. After reading the book 

“Your Spiritual Gifts Can Help Your Church Grow” by Peter Wagner and his spiritual gifts 

questionnaire, I thought it would be a good idea to teach the youth about spiritual gifts and their 

use in the church to help them stay connected in the church as I had experienced at PENSA. This 

would also help them take up leadership positions. I see the youth as the future leaders of the 

church with great and unique abilities. These abilities need to be activated to benefit the church. 

My concern for the youth to stay in church and use their gifts to benefit the church brought forth 

this research and project. 

Discussion of Results 

 The outcome of the project has given me great insights which have many implications for 

pastors, presiding elders, youth leaders and lay leaders. Firstly, it is not enough to argue that the 

youth do not want to come back to church after they go to college or are independent from their 

parents. Most of these youth have not seen their connection in the church and therefore it makes 

it easier for them to search for connection elsewhere. We need to admit that the youth have 

different challenges from adults in terms of finding their identity and having a sense of belonging 

in the church. It is important to help them find their identity in the church.  

 Secondly, the language barrier is a challenge for many of the youth but that is actually 

not the main issue. Since there is interpretation during church services, they are able to 

understand what is going on in the service. They may feel isolated from the service, however, 

because they are there to observe how things go and not be involved in the activities. It is not 

their willingness to leave the church that is their reason for leaving, but a lack of involvement in 

church activities. This calls for leaders to intentionally involve the youth in church programs. 



69 

 Thirdly, the spiritual gifts of the youth should not be underestimated. Since spiritual gifts 

are given by the Holy Spirit, their impact is not so much to do with the vessel being used but the 

source of the gift. Therefore, leaders should not look at the youth as being too young to lead 

certain programs or activities in the church. Rather, leaders need to be on the lookout to identify 

the gifts of the youth and give them the opportunity to use such gifts for the benefit of the 

church. This value placed on the gifts of the youth is enough encouragement to give them a sense 

of belongingness and connectedness to the church. 

 Fourthly, it must be noted that not all the youth will have the same understanding at any 

given time. Some may be quicker to understand some concepts than others. In the same way, the 

teaching sessions showed different levels of understanding. Some of the youth mentioned that 

they could not still identify their gifts after the teachings. After further discussions with the 

interview and observations by their colleagues, they were able to understand what it means to 

have a particular gift. This means that leaders will have to take the pains to come to the level of 

all the youth to explain things for them to understand well and not just take a general response of 

the class to be true for everyone. And there is the need for an extension of time for those who 

may need it to understand the full concept instead of rushing through the teachings. This will 

help each participant get the full benefit of the class and teachings. 

 Lastly, there is the need for mentors for the youth to help them grow in their special 

abilities. Leaders need to be intentional about training the youth in specific areas of ministry. I 

have come to know that though many of the youth come to church regularly, they seem to lack 

appreciable understanding of how the church service and activities run and sometimes even seem 

to be less concerned about such activities. They are of the notion that the adults will organize 

everything for them to take part. Mentors, however, can be a great resource in teaching and 
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training the youth to know that they are very capable of organizing the programs and making 

impact in different ways by using their God-given gifts. These mentors will also serve as 

examples and role models to the youth. I found out that few of the youth could mention people 

they consider as mentors with some being distant mentors. I believe an intentional mentorship 

program for the youth by the church will be very helpful not only in training the youth to grow in 

their gifts but also to grow to be great leaders of the church. 

Implementation in Ministry 

 This project has given me a new perspective in ministry especially in dealing with the 

youth. With the insights gained, I believe having an intentional training program for all the youth 

is needful. I will design a full six-week program for teaching and training in the understanding, 

identification, and use of spiritual gifts in the church. In this design, I will take some input from 

the youth as to how to make it more effective and interesting since they enjoy being included in 

such decision making. The six-week class will be attended by all the youth but in small groups to 

make it more effective. I found the class size of eight to be ideal but there will be no need to have 

equal number of boys and girls. We could also have a class size of ten but for the current size of 

the conference room that is used for this teaching, I would not have a class larger than ten youth.  

 After designing the teaching program, I will also have to organize thorough teaching and 

training sessions for all of the youth leaders and then presbyters who are more likely to be 

helping the youth from time to time including the elders in the assembly. It is clear to me at this 

point that most of our current youth teachers do not have much knowledge about spiritual gifts to 

the level that was taught during my teaching sessions with the participants. Therefore, in order to 

have a successful ongoing program, all teachers and youth workers will have to be trained in the 

program so that they can also train others. The teachers, having seen the impact of the program, 
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have already expressed their interest in taking part in the program themselves to learn more. This 

is welcoming news to me as it points all of us in the same direction of being well prepared to 

train the youth in an organized and effective way. This will also keep the program running 

regardless of which teachers are available. There have been instances in which certain programs 

have come to a halt because the teacher leading the program was not available for some reason. 

Thus, training all the teachers and youth workers will be a great enhancement to overcome such 

barriers. 

 I noticed that all of the other youth who did not take part in the project were later waiting 

for their turn after their colleague participants had told them what they were learning in the 

teaching sessions. This was encouraging to me because it underscored their willingness to know 

more about how they can be effective in the church. Since it was a project for a certain duration, 

however, it was not possible to have the same program for all of them. Therefore, I assured them 

that there are plans to get things organized for all of them to participate in the teaching and 

training. I also thought of visiting the youth class at least once a month to teach them on any 

other subject. This will give me the opportunity to interact more with them and also have a closer 

time together to be able to have discussions about their concerns and answer their questions. In 

doing so, I will be narrowing the gap between them and the main church service as some have 

come to think that it is a service for adults. Before the implementation of the project, I would 

only visit them once in a while partly due to my busy schedule. But now I find it more necessary 

to be intentional about meeting them very often. I started the visits shortly after the program and 

our meetings have been very fruitful so far. I hope to get more of the elders involved in this as 

the planned training program proceeds.  
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 I am a District Executive member and one of my colleagues who is also an executive 

member and an elder (and a college professor) in my assembly, has been a great advocate and 

supporter of my project. He finds it to be a new direction whereby the church will be able to 

retain the youth. Thus, he sees the implementation going beyond the local level to the district 

level. The entire presbytery has also given their support for this project knowing that it has good 

prospects for the youth. Therefore, with their involvement and cooperation, I will be able to 

implement this program and recommend it to the district for the other assemblies to emulate. 

This will provide an alternative way of working with the youth to keep them in the church. I 

believe this program has great potential of being implemented at the national level of the church. 

There is the possibility that our seminary, Pentecost Biblical Seminary (PBS), may one day take 

this training program and develop it further for wider training and implementation.  

 I plan to share the findings of my project with any church other than my church, who 

might be having a similar problem for their implementation, especially churches with third 

culture kids. There is always the notion that the culture change is the problem. This may be part 

of the problem but not all of it. Therefore, finding an alternative means to engage the youth and 

get them connected to the church is necessary. Thus, the findings of this project will become 

useful in such situations.  

 I see the possibility of hosting a program on our church National Radio, Pent Media 

Radio COPUSA (Internet Radio), with a teaching session on spiritual gifts targeting the youth. 

Currently, I host a teaching program entitled "THE ENTRANCE OF YOUR WORDS GIVES 

LIGHT" on Rexvan Radio (Internet Radio), on Facebook and on YouTube. I have intentions of 

including these teachings on my program to benefit other youth from other churches, but I am 

working on plans to extend this to our national radio so that it will become part of the national 
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radio program. The radio program will be interactive to enable listeners to ask questions for 

clarification. This radio program, however, will still need a follow up in the local churches to 

enable the youth to answer the questionnaire and discuss the results to consolidate their 

understanding. 

Recommendations 

 This research and project had a short duration. It was therefore not possible for all 

participants to identify their gifts and use them in the church. All participants are more likely to 

identify and use their gifts after going through the teaching for a longer period of time. It is 

anticipated that future work can be undertaken for an extended period of time to be able to 

determine the extent of use of identified gifts in the youth and even the impact of the use of such 

gifts. 

 Another area of research that can be explored in the future could be to find out about 

youth who go through the teaching and training during their youth time at church and whether 

they come back to the church after college. This will be a long period of study, but it will give a 

quantitative perspective to the project and serve to be an easy reference point.  

Conclusions 

 It is a fact that many of the youth in our church are having difficulty connecting to the 

church service. This may be due in part to them being third culture kids trying to find their 

identity in a different culture or the language problem of using Akan for the main church service. 

This study, however, has found that in the view of the youth, the aforementioned challenges may 

be minor. Rather, the apparent lack of their involvement in the activities of the church, due to the 

fact that many of them do not know their roles or functions, is a major cause for their lack of 

connectedness. The teaching sessions that were designed to train them in understanding, 
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identifying, and using their gifts seem to have appealed very well to their interest and zeal to 

know more and do more in the church. The participants demonstrated their willingness to use 

their gifts in the church after they had been able to identify their gifts.  

 With the analogy of the church as a body, they now understand that their roles in the 

church are very important and even if they leave the church to another church, it is still required 

of them to use their God-given gifts to serve the body of Christ. This has further encouraged 

them to know that they can function effectively wherever they are as long as they can use their 

gifts. Thus, there is not much need, if any, to leave the church even when they are independent. 

This is a step in the right direction. It is therefore believed that any youth that are having similar 

challenges can benefit from this study and become more functional in their local church 

regardless of whether they live with their parents or leave for college. 
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THE CHURCH OF PENTECOST U.S.A., INC.  

– NORCROSS CENTRAL ASSEMBLY 

PROJECT ON ENHANCEMENT OF GIFTS IN YOUTH 

QUESTIONNAIRE 

Name: _________________________________________________________________  

 

Gender: M or F Age: _____________________ Date: _________________________ 

1. How did you become a Christian?  

Through Parent ( ) Friend ( ) Teacher ( ) Literature ( ) Personal ( ) Other __________ 

 

2. Did you start attending church from Children Ministry (Sunday School) or Youth Ministry? 

____________________________________________________________________ 

 

3. Why do you go to church?  

I go with my parents ( ) To meet with friends ( ) To learn about God ( ) To worship God ( ) 

To have Christian fellowship ( ) Other_______________________________ 

 

4. What is your view on church services in one language or services with interpretation? 

____________________________________________________________________ 

 

5. What is your level of knowledge about spiritual gifts?  

High ( ) Moderate ( ) Low ( ) Other _____________________________________ 

 

6. Do you know your spiritual gift(s)? Yes ( ) No ( )  

If yes, can you mention your gift(s)? ______________________________________ 

 

7. Who do you think should exercise spiritual gift(s) in the church? 

____________________________________________________________________ 

 

8. Do you think exercising a spiritual gift can help one get more connected with God and the 

church? Yes ( ) No ( ) What is the reason for your answer?______________ 

 

9. Do you get (or will you get) the opportunity to exercise your spiritual gift in the church? 

____________________________________________________________________ 

 

10. What do you think the church can do to get participation of the youth in the worship service? 

_______________________________________________________________________ 
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APPENDIX G 

TEACHING SESSIONS OUTLINE 

Outline of Teaching Sessions 

Each session will last for 1 hour with 40 minutes for teaching and 20 minutes for questions and 

activity/practice. However, there will be an extra 30 minutes for the first session, Session 1 (for 

introduction, rules of participation, and preparation of the sessions and project), and an extra 30 

minutes for the last session, Session 5 (for Wagner-Modified Houts Questionnaire, general 

discussion, impressions and evaluation by the participants). 

 

 

A. Session 1 – 1 hour 30 minutes (October 27, 2019) 

 

Topic: SPIRITUAL GIFTS AND THEIR OPERATIONS 

a. What do we mean by spiritual gifts? 

b. Who has a spiritual gift? 

c. Who can operate a spiritual gift? 

 

Text: 1 Corinthians 12:1-6 

 

Summary 

This session will teach the meaning of spiritual gifts and who can have and operate these gifts. 

 

 

B. Session 2 – 1 hour (November 3, 2019) 

 

Topic: GRACE (CHARISMA) GIFTS, TALENTS AND SKILLS 

 

Texts: Romans 12:3-8, 1 Peter 4:10-11 

 

Activity 

a) Identify people with any gifts and mention the gifts. 

b) Group the gifts as grace gifts, talents or skills and notice if there are overlaps or differences. 

 

Summary 

This session will explain grace gifts, talents and skills which are sometimes used 

interchangeably. Their differences and similarities will be discussed, and participants will be 

asked to identify any gifts they know and group them into grace gifts, talents and/or skills. 
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C. Session 3 – 1 hour (November 10, 2019) 

 

Topic: MINISTRY (ASCENSION) GIFTS 

 

Text: Ephesians 4:7-16 

 

Activity 

a) Demonstrate the use of any 2 of these gifts. 

b) List 3 characteristics of each of the 5 ministry gifts. 

 

Summary 

This session will explain the five-fold ministry gifts and give characteristics of each. The 

importance of these gifts in overseeing the building of the church will be emphasized. 

 

 

D. Session 4 – 1 hour (November 17, 2019) 

 

Topic: GIFTS OF THE HOLY SPIRIT 

 

Text: 1 Corinthians 12:7-11 

 

Activity 

a) Group the gifts of the Holy Spirit into the various categories of their operations. 

b) Identify the gifts that are more commonly seen in the church. 

c) Find which gifts are least understood. 

d) Draw a flow chart of an operation of these gifts to help the activities of the church. 

e) Draw a flow chart linking all other gifts studied that help the activities of the church. 

 

Summary 

This session will explain the gifts of the Holy Spirit and also help participants to see the 

connection between the operations of the gifts and how they help in the activities and growth of 

the church. 

 

 

E. Session 5 – 1 hour 30 minutes (November 24, 2019) 

 

Topic: HOW TO IDENTIFY, DEVELOP AND USE YOUR GIFTS 

a. Other gifts for believers 

b. Gift-mix and gift-variations 

c. Identifying your gift(s) 

d. Developing and using your gifts 

e. Hindrances to the operations of the gifts 

 

Text: 1 Corinthians 12:28-30; Exodus 31:3: 1 Timothy 4:14 

Activity 
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a) Mention any other gift that you know which has not been mentioned in the above. 

b) Outline a way to demonstrate your identified gift (give a short scenario). 

 

Summary 

This session will explain other gifts that are not specifically categorized in the main texts but are 

also for believers to use in the church. The session will also discuss ways to identify, develop 

and use one’s gifts in the church. Participants will be given the opportunity for practical 

demonstration of what they identify to be their gift or potential gift.  
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APPENDIX H 

INTERVIEW QUESTIONS 
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APPENDIX H 

THE CHURCH OF PENTECOST U.S.A., INC.  

– NORCROSS CENTRAL ASSEMBLY 

PROJECT ON ENHANCEMENT OF GIFTS IN YOUTH 

INTERVIEW QUESTIONS 

 

NAME:__________________________________________DATE: _______________ 

 

1. Did you know of your spiritual gift before these teaching sessions? 

 

 

 

 

2. What was your understanding of spiritual gifts before the project? 

 

 

 

 

3. What is your understanding of spiritual gifts after the project? 

 

 

 

 

4. What do you identify as your spiritual gift after the sessions? 

 

 

 

 

5. Can you identify any spiritual gifts that your colleagues may have? 

 

 

 

 

6. How do you intend to use your spiritual gift(s)? 

 

 

 

 

7. Do you think knowledge and use of your spiritual gift(s) can help you stay more 

connected with the church? Why? 
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APPENDIX I 

WAGNER-MODIFIED HOUTS QUESTIONNAIRE: STEPS 1 – 4 

 



 

104 

 

 

 



105 

 



106 

 



107 

 



108 

 



109 

 



110 

 



111 

 

 



 

112 

APPENDIX J 

CERTIFICATE OF RECOGNITION 
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APPENDIX K 

JEOPARDY QUESTIONS AND ANSWERS 
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APPENDIX K 

JEOPARDY QUESTIONS AND ANSWERS 

Round 1 - The Holy Spirit (God the Holy Spirit) 

 

1. (100pts) How many gifts does the Holy Spirit have?  

  Answer: It has 9. 

 

2. (200pts) What are the gifts of the Holy Spirit? Please name at least 5.  

  Answer: Wisdom, Knowledge, Discerning of Spirits, Faith, Working of Miracle, Healing, 

Prophecy, Different Tongues, Interpretation of Tongues,  

 

3. (300pts) Into what categories are they grouped?  

  Answer: Revelation, Power, and Vocal 

 

4. (400pts) Sister Akos was at church today while someone was speaking in different tongues. 

She was able to interpret what the person was saying. What gift does she have? 

Answer: Interpretation of Tongues - Vocal. 

 

5. (500pts) Uncle Kojo was walking today when he suddenly saw somebody standing on their 

head. When he rubbed his eyes, the person appeared to be standing normally. What gift does he 

have? 

Answer: Discernment of Spirit - Revelation.  

 

 

Round 2 – Jesus (God the Son) 

 

1.(100pts) How many are the gifts that Jesus gives? 

  Answer: 5, they are also known as the Ministry gifts 

 

2. (200pts) What are the gifts that Jesus (the Lord) gives? Name at least 3. 

  Answer: Apostle, Prophet, Evangelist, Pastor, Teacher. 

 

3. (300pts) What is the purpose of the ministry gifts? 

  Answer: The purpose of the ministry gifts is to help build the church. These are gifts Jesus 

gives to help build the church.  

 

4. (400 pts) You are interested in traveling to countries, getting to know other people and 

cultures and you love doing the work of God. What ministry gift do you have? 

Answer: You have the Missionary gift.  

 

5. (500pts) What is the difference between an Apostle and a Pastor? 
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Answer: An Apostle is someone who is sent with a mission and can ordain people into office.  

A Pastor is someone who nurtures the flock but does not ordain people into office.  

Round 3 – God (God the Father) 

 

1. (100pts) How many gifts does God give? 

Answer: He gives 7 gifts.  

 

2.(200pts) What are the gifts of God? Name at least 4. 

Answer: Prophesying, Ministry, Teaching, Exhortation, Giving, Leadership, and Mercy.  

They are also known as the grace gifts.  

 

3. (300pts) Are the grace gifts...talents, gifts, or skills? 

Answer: The grace gifts are all of the above. They can be something you’re naturally good at. 

They can be skills you learned. They can also be gifts given to you by God.  

 

4. (400pts) Sister Abena is a person who is constantly telling people to do their best and work 

hard. She loves admonishing others and does it out of her heart. What gift does she have? 

Answer: She has the gift of Exhortation (encouraging).  

 

5. Brother Samuel loves to give to others and helps anybody who is in need. On top of that, he 

loves to share his things. What grace gift does he have? 

Answer: He has the gift of giving. 

 

 

Bonus Round:  

1. (100pts) What is the difference between the gift of teaching and the gift of preaching? 

Can a preacher be a teacher, or can it be learned?  

 

Answer: The gift of teaching allows you to break down the topic for understanding while 

the gift of preaching is simply proclaiming the word of God. Teachers can preach, but not 

all preachers can teach. 

 

2. (200pts) What is the difference between God's gift of Teaching and Jesus gift of 

Teaching.  

Answer: God's gift of teaching can be used anywhere. For example, explaining a math problem 

to someone. Whereas Jesus gift is just for the church and is an office. 

 

3. (300pts) What is the difference between the fruit of the Holy Spirit and the gifts. 

Answer: The fruit is characteristic of a Christian and the gifts are received and used to help the 

church.  

 

4. (400pts) Is it possible to receive gifts from all or any of the Trinity.  

Answer: It is possible, there is no limitation of God's power. You can receive gifts from 

the Father, the Son, and the Holy Spirit.  
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5. (500 points) How can someone identify their own gift?  

Answer: They can pray for it. They can read the bible. They can see what their interests 

and hobbies are and try to tie it to the church. 
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