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Culturally Responsive 
Approaches 

§ Racism as an urgent public health threat that impacts 
health inequities in minoritized communities and calls 
for systemic and structural-level change. 

§ The development of training, research, and policy that 
combat racism and the health effects of racism and 
other -isms is needed (O’Reilly, 2020):
§ Decolonization of assessments (in the counseling 

and education settings);
§ Representation of minoritized identities in 

counseling, faculty, & editorial boards;
§ Research that uses decolonizing methodologies;
§ Training and education on racial trauma and 

trauma-informed care;
§ Research on how counselors and counselor 

educators can better practice cultural 
responsiveness

Implications and Future 
Suggestions for Research

Micro-
interventions

Pay attention 
to language

Broaching

4. Counselor Competencies related to 
Social Justice and Diversity
• The MSJCC (Ratts et al., 2015) provide a framework 

for integrating multicultural and social justice 
competencies in all clinical practice, training, 
research, and advocacy.

• The standards were endorsed by the ACA Governing 
Council in 2015, signifying the importance of 
integrating multicultural and social justice 
competencies into all areas of the counseling 
profession, including education (Chang & Rabess, 
2020). 
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Awareness, Knowledge, and Skills
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Practice 
Antiracism

§ Steady growth of diversity within the United States 
population (Vespa et al., 2020) sets the stage.

§ Heightened discourse around social injustice in all it's 
forms is needed.

§ It is more important than ever that the strengths-based 
approaches to counseling be infused with cultural 
responsiveness. 

Introduction

2. Color-blind Racial Ideology (CBRI)
§ Defined as: A form of discrimination that perpetuates 

inequality (Yi et al., 2020).
§ Creates a space for the professional counselor or 

educator to counsel/educate with naivete, disallowing 
any personal responsibility to “see” the client/student 
in all their intersectional identities, ultimately leading 
to harmful outcomes.

Important constructs to 
consider…
1. Microaggressions
§ Defined as: Subtle, often unintentional behaviors and 

interactions that denigrate, insult, and undermine the 
recipients, resulting in physical and mental distress for 
minoritized individuals. 

§ Can also be presented environmentally through social 
media, educational curriculum, entertainment, 
monuments, and other offensive mascots and symbols 
(Sue et al., 2019). 

§ Remember, anyone can microaggress.
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3. Cultural Responsiveness/Pedagogy
§ Defined as: “Acknowledging the existence of, show 

interest in, demonstrate knowledge of, and express 
appreciation for the client’s ethnicity and culture and 
that place the client’s problem in a cultural context” 
(Atkinson & Lowe, 1995, p. 402).

§ Culturally responsive professional counselors and 
educators acknowledge and are knowledgeable about 
the complexity of  identity and intentionally create a 
psychologically safe space where individuals are 
supported and growth is facilitated.
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