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INTRODUCTION

METHODS

RESULTS

• Administered three previously published measures that each assess a component 
of emotional intelligence
• Grit Scale – perseverance and desire to accomplish goals
• DRS-15 – hardiness and resilience
• Reading the Mind in the Eyes Quiz – empathy and emotional interpretation

• Compiled a composite emotional intelligence (EI) score by averaging the 
normalized scores on each assessment

• Professional Fulfillment Index (PFI) was used to determine levels of professional 
fulfillment and burnout experienced during the previous two weeks before survey 
completion

• Student t-tests, Pearson correlation, and multivariable regression analysis 
correcting for year and sex were utilized to determine the association between PFI 
scores and emotional intelligence scores

• The aim of this study was to determine the effect of emotional intelligence on 
levels of burnout and professional fulfillment in third- and fourth-year students at 
Emory University School of Medicine.

CONCLUSION

• The results confirmed our hypothesis that EI would be correlated with decreased 
levels of burnout and increased levels of professional fulfillment among this group 
of medical students.

• Our study opens the door for additional analysis of the relationship between 
emotional intelligence and burnout, including whether these same results hold true 
at other medical schools, remain constant along multiple years of training, and 
whether strengthening EI has an indirect benefit of decreasing burnout

• An analysis of respondent demographics indicated a significant difference between 
the mean PFI scores for MS-3 and MS-4 students (p=0.0037)

• Following multivariable correction for sex and year, Burnout score was negatively 
associated with composite EI score ( β= -1.18, p<0.001), Grit score (β= -0.55, p=0.001) 
and DR score (β= -0.63, p<0.001), but not with Eye Score (β= 0.43, p=0.09)

• Linear regression also showed Professional Fulfillment score was significantly 
associated with composite EI score (β= 1.55, p<0.001), Grit score (β= 0.67, p=0.003) 
and DR score (β= 0.89, p<0.001), but not with Eye Score (β= -0.58, p=0.09)
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