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ABSTRACT

DALLAS C. WILSON, SR.

A STUDY OF WHAT ATTRACTS AND RETAINS BLACK MEN TO THE CENTER 
OF HOPE MINISTRY, CHURCH OF GOD IN CHRIST, IN LIGHT OF ACTS 20:7-10

Under the direction of PETER RHEA JONES, PH.D.

Black men are noticeably absent from the Center of Hope. Church may not be 

attractive and other activities are competing for their time. Times, communities, 

lifestyles have changed, and the demand upon the lives of the black man is great, and 

church does not fit in. The church must be more than concerned, but active in addressing 

this issue. The current project, Attracting and Retaining Black Men to the Center of Hope 

Ministry in Light of Acts 20:7-10, is a study of, and the development of, best and new 

practices to grow black male attendance. This will be accomplished by stating the need 

to attract and retain black men, and how their absence affects the entire black family and 

future generations. The research and surveys conducted will be utilized to initiate 

activities that attract the black male, develop a biblical homiletic that empowers the black 

male, and examine the hospitality, and culture of the church in light of the black male. 

This study will yield the best practices and procedures to attract and retain black men to 

the church.



CHAPTER 1 

INTRODUCTION 

As goes the black man, so goes the black family, and the black church. 

Acknowledging the unwavering faith and strength of the black woman and mother is 

essential. These women, empowered by God, have done all within their power to provide 

for the family and nurture children where their father was absent but just as food, water, 

and shelter are critically essential, and nonexpendable to the black family, so is the black 

man. The black man is a critical need for the survival of the black family. The black 

man gives the wife someone to look to, the son the model of what to become, and the 

daughter what to look for in a husband. When absent there remains a void that cannot be 

filled. The black church has played a major role in the development, and sustainability of 

the black family. In the church, the black family learns core values that set a standard for 

daily living, coping skills for times of adversity, and faith in God. Absent from the pews, 

the black man has become disenchanted with the black church, and no longer sees the 

church’s purpose. The black man must be able to find his place in the church. The 

premier gifts celebrated in church are preaching, singing, and emotional praise. These 

gifts are often not the gifts of black men in attendance; therefore they do not see a place 

where they can participate. The black man living in challenging urban environments has
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no tolerance for the weak images of Jesus, and other biblical characters preached in churches. 

Black men have grown weary of being the punch line of sermons preached by black preachers, 

being denounced as drug dealers, gang bangers, and deadbeat fathers, promiscuous, with no 

conscience at all to the applause of single black women struggling to raise their black sons. The 

church must examine its hospitality, practices, theology, and homiletic, as well as possess a 

sincere desire to reach men outside the congregation in new, and unconventional ways that 

attract, and maintain their presence, and attention.

The Center of Hope, a church located in Riverdale, Georgia, rests in the center of a 

predominantly black neighborhood surrounded by residents of low-income housing projects, 

private homeowners, and those who have obtained dwellings through government assistance and 

programs. Many black men are seen hanging out around the neighborhood store, and at the 

entrance of the apartment complexes rather than sitting in Center o f Hope’s Sunday School 

classes or participating in worship. Men are outnumbered by the women at a 10 to 1 ratio at the 

Center of Hope. The black man’s lack of interest, greater desire for all the pleasures of sin, or a 

lack of belief in God is not the reason for his absence from church. The absence of black men 

from the pew reflects beyond the church to the family, the community, and society. The black 

man’s absence from the church can be connected to criminal involvement, high out-of-wedlock 

births, and lower educational attainment. Center of Hope recognizes these issues but historically 

has done little to engage, welcome, and reconnect black men from the community back to 

church. Connecting black men to the Center of Hope must be systematically explored for the 

betterment of the black man, the black family, and the black church. The purpose of this study is



to develop a theology, homiletic approach, activities, and programs that attract and retain black 

men to the Center of Hope.

Historically, no institution has been more pivotal to the success of black families in 

America than the black church. By fostering spiritual development, and providing hope to black 

families, churches have enabled them to cope during difficult times. Church membership also 

functioned as a “family surrogate.’’1 Additionally, “the black church played an integral role in 

encouraging high moral conduct. Until the 1960s, nearly 75 percent of black families were 

intact.”2 Currently, however, “this figure is as low as 40 percent, and continues to decline.”3 

Bethany Letiecq contributes this decline to black fathers, who are less spiritual, no longer 

attending church, are feeling “socially isolated, and disconnected from their communities, may 

feel like they cannot trust community members, and believe that fighting back is essential for 

daily survival.”4

Within our ecclesiastical context, still other factors have contributed to black males not 

attending church, such as fear of being looked down upon because of past or current drug related 

issues, criminal history, and lack of income due to low or no employment. Connecting black 

men to organizations like the Center of Hope is of great necessity to the black family and society.

1 Robert J. Taylor and Linda M. Chatters, “Church members as a source o f informal 
social support,” Review o f Religious Research 30 (1988): 193.

2 Elaine B. Pinderhughes, “African American Marriage in the 20th century,” Family 
Process 41 (2002): 269.

3 U.S. Census Bureau, “Current population reports.” 
http://www.census.gov/compendia/statab/tables/08s0055.pdf (accessed November 11,2011).

4 Bethany L. Letiecq and Sally A. Koblinsky, “Parenting in Violent Neighborhoods: 
African American Fathers Share Strategies for Keeping Young Children Safe,” Journal o f 
Family Issues 25 (September 2004): 715.

http://www.census.gov/compendia/statab/tables/08s0055.pdf
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The importance of attracting and retaining black men to the Center of Hope remains essential not 

only to the local church, but to the black family, community, and society as a whole. Too many 

children and wives without their fathers and husbands are present in worship at the Center of 

Hope. There are too many single women who have a small pool of potential candidates for 

husbands. When black men are absent from church, it is possible that they are more likely to be 

absent from their children’s lives, and the educational system. The absence of black men in the 

church could also be connected to the heavy presence of black men in the penal system. 

Therefore, this issue must be addressed for the Center of Hope, the survival of the black family 

in America, and for societal improvement. The findings from this study of men, within, and 

outside the Center of Hope, will be developed into recommendations based upon the research. 

The recommendations will influence sermon topics, Bible studies, and programs for the Center 

of Hope to attract and retain black men.

Background of the Problem 

Systemic Challenges for the Black Man in Society

Black men exist against the societal backdrop of a culture that has intentionally not been 

favorable to their presence. These challenges have caused many to rebel, and even disown 

America, if no more than in just their actions. When black men disown America, the place that 

their ancestors built, they still have no place to go. When black men cannot embrace the land in 

which they live, feel disconnected, and disenfranchised, it remains plausible that they will also 

rebel from churches, and religious orders. In Ralph Ellison’s 1947 novel Invisible Man, the 

central character, a young black man, states to America:
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I am an invisible man, No; I am not a spook like those who haunted Edgar Allan Poe; nor 
am 1 one of your Hollywood-movie ectoplasms. I am a man of substance, of flesh, and 
bone, fiber, and liquids- and I might even be said to possess a mind. I am invisible, 
understand, simply because people refuse to see me. Like the bodiless heads you see 
sometimes in circus sideshows, it is as though I have been surrounded by mirrors of hard, 
distorting glass. When they approach me they see only my surroundings, themselves, or 
figments of their imagination -  indeed, everything, and anything but me.5

The culture allows and even pushes black men to feel invisible, and when they are seen it is only

through the tainted lens of society. Because black men live in a culture that does not accept them

as a part of that culture, they are found in the worst conditions and situations available, while

they rebel against the culture with no place to go. Trying to live in such a harsh environment

becomes a challenge for the black man to find help, and hope anywhere, even in the church.

Kunjufu uses the term “genocide, the deliberate and systematic destruction of a racial,

political or cultural group,” when describing the activities o f the past, and present of the

American culture in which black males exist.6 Kunjufu asks for explanations on,

How less than 10 percent of the world’s population which is White owns over 70 percent 
o f the world’s wealth? Is there a relationship between Africans being labeled three-fifths 
of a person and their median income being that same fraction comparison to whites? 
Was it an accident that all the men that constituted the Tuskegee Experiment were African 
American and they possessed syphilis and went untreated by the U.S. Center for Disease 
Control for 40 years? Is it ironic that only two white persons have ever received the 
death penalty for killing an African American? Is it luck that one percent of the U.S. 
population owns 48 percent of the wealth and greater than 99 percent of them are White? 
Was it ironic that the F.B.I. used their program Cointelpro to infiltrate African American 
organizations with their stated objectives: to create internal conflict and prevent a 
messianic leader?

5 Ralph Ellison, Invisible Man. (New York: Random House, 1947), 3.

6 Jawanza Kunjufu, Countering the Conspiracy to Destroy Black Boys. (Chicago: African 
American Images, 2005), 2.
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Black men through time and after innumerable blatant negative examples and 

experiences are coerced to not trust American institutions, as well as the American dream 

because they do not see themselves in its portrait either while sleeping or awake. Kunjufu 

further supports that America does not welcome the black man by quoting a broad array of 

historians, politicians, academics, and writers who provided their “theoretical justification for 

white supremacy.”7

Cecil Rhodes, a white man, and founder of the Rhodes scholarship, was bom in South

Africa, and became a diamond mining tycoon. He founded De Beers Diamond Company, which

markets a large share of the world’s diamonds. Rhodes University o f South Africa was named

after him, and the Rhodes scholarship was funded by his estate. He wrote:

I contend that we are the finest race in the world, and that the more of the world we 
inhabit the better it is for the human race. Just fancy those parts that are at present 
inhabited by the most despicable specimens of human beings. What an alteration there 
would be if they were brought under Anglo-Saxon influence. Look again at the extra 
employment a new country added to our dominion gives. Why should we not form a 
secret society with but one object, the furtherance of the British Empire, and the bringing 
of the whole uncivilized world under British rule? Poverty is better under our flag than 
wealth under a foreign one. Africa is still lying ready for us, it is our duty to seize every 
opportunity to acquire more territory, and we should keep this one idea steadily before 
our eyes that more territory simply means more of the Anglo-Saxon race, more of the 
best of the most human, most honorable race this world possesses.

Rhodes speaks aloud what many of his time have felt concerning race. When embodied with

such passion as displayed within his statement, it becomes part of the fiber of a person, and

taught to all who will listen, and future generations. The issue of a superior race did not begin in

America, but its ideology can be found globally.

7 Ibid., 2.
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Arnold Toynbee was a British historian who wrote A Study o f History, 1934-1961. He

wrote: “When we classify mankind by color, the only one of the primary races.. .which has not

made a creative contribution to civilization is the black race.” Additionally, Thomas Jefferson,

one of the founding fathers of America, and the third president of the United States wrote: “I

advanced it, that Blacks are inferior to the Whites in the endowments of both body and mind.”

Further, Abraham Lincoln, the sixteenth president of the United States, who was widely known

for freeing blacks from American slavery, wrote: “there is a physical difference between the

W hite, and Black race. There must be the position of superior, and inferior, and I as much as

any man am in favor of having the superior position assigned to the white race.”8 Such quotes

from noted American presidents represent ideologies and mindsets passed down through time,

from generation to generation, and also become foundational American governmental

philosophies. They may not be blatantly spoken aloud, but yet they exist. Kunjufu references

Sydney Wilhelm, the author of Who Needs the Negro, wrote:

The ultimate destiny of the Afro-American is likely to be extermination, not assimilation. 
His situation is less like that of the European immigrant than like that of the American 
Indian. Black militants have not fully understood the economic basis of what they 
perceive, but in prophesying genocide they have accurately grasped the end to which 
logic of automation leads.9

Is there an invisible, audible, and tangible effort in place to restrain black men from 

American economic, social, and academic integration? If he is not welcome to become a part of 

America, then he cannot get an education or legal, gainful employment which has a direct 

connection to him having health care. This would support why “African American males

8 Ibid., 2.

9 Ibid., 2.



between 15 and 34 are nearly eight times as likely to suffer from AIDS as are their White 

counterparts; and are characterized as having more health problems, and dying at a younger age 

than any other group in America.”10 Black men are systemically left to live poor, die young, and 

continue to perpetuate the cycle by having children that they can not financially support while 

living, and leave little to nothing when they die.

A plethora of barriers, obstacles, and systemic forces exist that hinder black men in 

America. Interpersonal and institutional racism are centuries old. With such limited choices in 

society, vanishing male role models in the family, and an overwhelming presence in the penal 

system, where can black men go for hope and help? Are the doors of the church ready for the 

spiritual, emotional, economical, racial, sexual, and societal issues that they bring?

Penal System

The penal system remains the new millennium’s slave system. Endangered animals find 

protection all around the world, but without immediate change the endangered black man 

threatens close to the verge of extinction as a free man. Black men exist in abundance in prison 

settings, and in external penal systems, such as parole, and probation. In 1995, “ 16 percent of 

black males in their 20s, who did not attend college were in jail; a decade later, it grew to 21 

percent. Black males are nearly seven times more likely to be incarcerated, with average jail 

sentences about 10 months longer than those of White males.”11 Kunjufu states, “More than 29

10 Augustine J. Kposowa, Glenn T. Tsunokai, and James P. McElvain. “Race and 
Homicide in the U.S.: National Longitudinal Mortality Study,” Journal o f Ethnicity in Criminal 
Justice 4 (2006): 27.

11 National Urban League, The State o f Black America 2007: Portrait o f the Black Male. 
(New York: National Urban League Policy Institute, 2007), 1.



percent of African American males across the United States, who are 15 years old today, are 

likely to go to prison at some point in their lives compared to 4 percent of White males of the 

same age”.12 Further, in the United States, “while African American males represent 49 percent 

of prison inmates, only 4 percent attend college, and 3 percent obtain a Bachelor’s degree. In 

2007, one of every three African American males was involved in the penal system. It has been 

projected that in 2020, two of every three African American males will be involved in the penal 

system.” 13 When a boy is left without a father, he is raised in the streets. There is no one to 

encourage him to excel academically. If the boy is raised by a single mother, and she is 

underemployed, she must now work multiple shifts or jobs to make ends meet. If she is on any 

type of governmental assistance with no realistic plan to better the family, they are doomed to a 

life of poverty. If there is no financial security, support, discipline, or nurturing system in place 

within the house, the negative elements of the streets offer a version of the family in gangs and 

other detrimental associations.

Black Family Structure

Family structure plays a critical role in the development of the black man. The Bible and 

the teachings of the church understand the family to be important to God and the development of 

the next generation. The presence and role of the father remains great in the life of a child. 

According to the Morehouse Research Institute, “seventy percent of black children are bom to 

unmarried mothers, and 80 percent of all black children with unwed mothers can now expect to

12 Jawanza Kunjufu, Raising Black Boys. (Chicago: African American Images, 2007), 6.

13 Ibid., 6.
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spend at least a significant part of their childhood years living apart from their fathers.”14 In a 

2010 report, the National Urban League cites that “children who live apart from their fathers are 

five times as likely to be poor. Children who live apart from their fathers are also much more 

likely to do poorly in school and twice as likely to drop out of school”.15

It remains plausible indeed and highly probable that the amount of emotional, economic, 

and social support that children receive in a two-parent household remains far greater than that of 

the child living with just one parent. According to Brown, “black boys do best when they live 

with two parents, especially their own two married parents.”16 In 2001 “a child’s chance of 

living in poverty in a single-parent family was six times as high as it would be in a two-parent 

family.”17 Single parents must divide their time between working away from the home and 

engaging in day-to-day parenting. Limited education, lack of employable skills to obtain higher 

paying, more stable jobs in a faltering economy demands longer work hours for single parents. It 

remains plausible that these employment conditions leave little money being allocated for 

dependable childcare. Longer work hours now leave underage children to care for their siblings. 

These underage children caring for younger children lack the necessary maturity to nurture,

14 Ibid., 7.

15 National Urban League, “National Urban League Unveils State of Black America,” 
http://www.the root.com/views/urban-league-calls-168b-job-spending (accessed November 11, 
2011).

16 Lionel H. Brown, “The Continuing Challenge of Racial Conflicts and Crises: Focusing 
on Education as a Solution,” Penn GSE Perspectives on Urban Education 4 (2006): 2.

17 U. S. Census Bureau, “Number of children in extreme poverty hits record,” 
http://www.cdf.childrendefence.org/site/DoServer/ extremepoverty. pdf? docID (accessed 
November 11,2011).

http://www.the
http://www.cdf.childrendefence.org/site/DoServer/
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enforce proper discipline, assist with homework, and prepare meals. David Blankenhom stated 

that children go to jail for adult crimes due to “A mother who, by all accounts, was inattentive, 

and ineffective. Poverty. A lousy neighborhood, full of guns and gangs.” 18 An absent father 

forces the mother to fully engage in a fight to survive and the children suffer.

Academic Challenges for Black Men

America provides a free education to all school children, adolescents, and teens. 

Education should equip students with the necessary skills to compete in the American workforce 

regardless of their genders or ethnicities. Black males, however, continue to find themselves at 

the bottom of the academic ladder. Noguera states that “African American males cluster at the 

top of statistical distributions in virtually every indicator of school and economic failure. This 

includes dropout rates, absenteeism, rates of suspension and expulsion, and low academic 

achievement.”19 In Georgia, “Black male students are given out-of-school suspensions and are 

expelled at twice the rate as would be expected from their share in total enrollments.”20

Noguera reports that “there are more young black boys being placed in special education 

classes and dropping out of school than are graduating.” Public schools in the State of Georgia 

“disproportionately enroll White, non-Hispanic students in Gifted/Talented programs and 

disproportionately classify Black students as Mentally Retarded.”21 Additionally, both white and

18 David Blankenhom, “Fatherless America, Confronting our Most Urgent Social Problem,” 
(New York: Basic Books, 1996), 26.

19 Pedro A. Noguera, “Reconsidering the ‘Crisis’ of the Black Male in America,” Social 
Justice 24(1997): 147.

20 Ibid., 147.
21 Ibid., 148.
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black male students are classified under Emotional Disturbance at much higher rates than female 

students of the same race.

In 2001, only 43 percent of African American males graduated from high school 

compared to 71 percent of their white counterparts.22 Black males heed stronger ties to 

education in effort to reduce the dropout rate. An emphasis must be placed on reaching black 

men as black boys and properly diagnosing them as early as possible in the education system. 

Jozefowicz-Simbeni states, that “antisocial and aggressive behaviors are strong predictors for 

dropping out of school, and initiating early intervention is important to head off future 

problems.”23 With fraying ties to bind black boys to education, they tend to live up to the low 

expectations.

A report entitled, Children and Schools, notes that, “poor performance by black males 

does not begin in high school. It starts in their elementary and secondary school years which 

hinder their involvement in higher education because of the inability to perform academically.’24 

A report, done by the National Urban League, states that “African American males’ achievement 

begins to decline as early as fourth grade and by high school they are more likely to drop out.”25 

In Georgia, “two-thirds of the state’s Black male students do not reach the Basic level in Reading

22 Michael Holzman, Public Education and Black Male Students: The 2006 State Report 
Card. Schott Educational Inequity Index (Cambridge, MA: Schott Foundation for Public 
Education, 2006), 6.

23 Debra Marguerite Hernandez Jozefowicz-Simbeni, “An Ecological and Developmental 
Perspective on Dropout Risk Factors in Early Adolescence: Role of School Social Workers in 
Dropout Prevention Efforts,” Children and Schools 30 (2008): 49-62.

24 Ibid., 46-49.

25 National Urban League, “The State o f Black America 2007, ” 2.
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in grade 4. However, the percentage of White, non-Hispanic students scoring at or above the 

Basic level in grade 4 Reading was 94 percent in 2005.”26 It is likely, highly probable that at this 

age the black boy discovers his athletic abilities and shuns books for sports. Crowded 

classrooms, low pay, and poorly prepared teachers are probable, highly likely to pass the black 

boy for being quiet, and amenable in class without doing much academic work at all. This 

would answer how he matriculated several grades to high school without meeting the standards 

set in elementary and middle school.

It is likely, that low educational achievement hinders the value of black men in the 

American workforce. According to the National Urban League, “African American males are 

more likely to be unemployed as opposed to White males. In conjunction to this, African 

American males who work similar jobs earn only 75 percent of what White males earn.”27 

Further, in 2004, “half of African American males in their 20s were jobless, which was up from 

46 percent in 2000.28 Black boys must learn the value of achieving academically. The 

community, to include the church, must invest in providing these boys with the incentives to 

achieve in the classroom, as well as provide free job readiness training, computer education, 

youth literacy assistance, and providing employable trades such as carpentry and automotive 

technicians.

When low academic achievement becomes the norm for black boys, other options, 

whether illegal or options to simply remain stagnant, make themselves readily available. Black

26 Ibid., 4.
27 Ibid., 6.

28 Ibid., 6.



males living in urban settings, such as Riverdale, Georgia, where the Center of Hope is located, 

must confront many barriers, both social and economic. The urban environment remains 

saturated with negative elements that deter and destroy young men, such as crime, violence, drug 

use, and trafficking. Young black men struggle to find jobs. Organized crime, professional 

sports, and the rap industry seem to be the choice of many with very little interest or support for 

more traditional and stable career paths. Careers in crime require no job qualifications other than 

being available, and they offer immediate on-the-job training. Due to poor performance in 

school, young black men may shun careers that require education beyond high school and the 

deferred gratification after years of study and preparation that follows. The urban environment 

demands immediate financial return for their labors.

Joseph L. White and James H. Cones put into context the reality of those who aspire to 

become professional basketball players stating, “It is an article of faith that the sport is a ticket 

out of despair, poverty, and violence. Fewer than 1 percent of the slightly more than half-million 

teenagers who play high school basketball will win scholarships to 4-year colleges, and many of 

those who win basketball scholarships never graduate. Approximately 200 players are drafted 

annually into the National Basketball Association, and of those 200, about SO make the teams. 

The average NBA career lasts about 4 years, so the top 50 of the millions of youngsters who start 

playing in grade school will be basketball has-beens by age 26 or 27.”29 White and Cone further 

assert that, “White youths whose basketball dreams do not work out can shift to the pursuit of 

skilled trades, technical occupations, and professions because they have hands-on role models

29 Joseph L. White and James H. Cones, The Black Man Emerging: Facing the Past and 
Seizing the Future in America (New York: W. H. Freeman, 1999), 20.
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and along the way, have mastered core skills in reading, and math.”30 These role models are 

fathers, other male family members or support from a community or religious organization.

Statement of the Problem 

There are not enough black men attending and active in church. The societal issues, 

competitors, alternatives, concerns with church structure, and status quo that hinder black men’s 

presence in church will be presented. Great necessity causes the Center of Hope to examine how 

to attract back to the church and retain black men. Black men present in church makes the black 

family healthier, by way of lower incarceration rates of black male, and higher academic 

achievement, which leads to greater opportunity for employment. One outcome of black men 

being drawn to the Center of Hope remains that their presence in homes provides leadership, 

protection, provision, and increases the percentage of the family remaining present, and active in 

church. Finding and developing strategies to attract and retain black men to the Center of Hope 

will result in eventual church membership. This membership provides the black family with the 

support and structure it needs to cope through challenging times and succeed.

Project Limitations and Assumptions 

The researcher expects full participation from the men currently associated with the 

Center of Hope. It is assumed that they will take and complete the survey. One possible 

limitation of this project will be engaging enough men who are not connected with the church to

30 Ibid., 20.



take the survey and have them participate in small group discussions concerning the lack of 

men’s presence in church.

Terms and Definitions 

The BROTHERHOOD refers to, but is not limited to, any man who has come to the 

Center of Hope or any of its men’s activities and remains connected to this fellowship to be a 

brother and be strengthened by the fellowship of other Christian brothers. No other terms or 

definitions will be used beyond the normal range of understanding. Normative language will be 

used throughout.



CHAPTER 2

LITERATURE REVIEW

Men can clearly state the reasons why they do not go to church or even need church, but 

they do not know the reasons why they need to attend church. Men must become aware of the 

benefits of connecting to church. Anthony Murrow states that men who avoid church are “more 

likely than women to be arrested, die violently, commit and be victims of crimes, go to jail, and 

be addicts. They also die more often on the job, have more heart attacks, commit suicide in 

greater numbers, and live shorter lives than women.”1 The presence of men in church, even 

though out-numbered by women, remains a good sign of the spiritual health of the church. 

Murrow quoted a study by the Heritage Foundation that states, “Churchgoers are more likely to 

be married and express a higher level of satisfaction with life. Church involvement is the most 

important predictor of marital stability and happiness. It moves people out poverty. It’s also 

correlated with less depression, more self-esteem, and greater family and marital happiness.”2 It 

remains highly probable that the presence of the man in the home invested in providing and 

caring for the family, allows the mother to nurture the children and the children to have a strong

1 Joseph L. White and James H. Cones, The Black Man Emerging: Facing the Past and 
Seizing the Future in America (New York: W. H. Freeman, 1999), 2.

2 David Murrow, Why Men Hate Going to Church (Nashville: Thomas Nelson, Inc., 2005),
36.

17
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role model and disciplinarian. The presence of the man in the home clearly defines family roles 

and all within the house gain the benefit from the stability.

The church fortifies the family. When the family consists of a mother, father and 

children, the children see the proper roles operating in the home, which gives them an example 

of how to behave when they are adults. It is frequently the case that when a man’s presence in 

the home is established, he becomes an indispensable resource to his daughters and sons. The 

sons learn how to be men, and daughters learn what to look for in a man. The benefits for black 

men to be in church far outweigh the perils that await them away from church. Men must 

recognize their dire need for them in church and that God has a special place for them there.

In his book, 44 Ways to Increase Church Attendance, Lyle E. Schaller gives a variety of 

ideas on how to increase the church attendance. It appears that much of his research was not 

done on, in, or for the black church. Specifically, the ideas presented would have to be massaged 

to fit the Center of Hope, and many of the ideas presented had no application. This book has 

seven chapters and forty-six sub-headings, but only one chapter concerning men attending 

church titled, “Create Spaces fo r  Men.” Ministering to and making the female population 

comfortable appears to be the goal of this book and an understandable one. In Schaller’s writing, 

most church marketing focuses on women because of their spending power and decision making 

authority in the home.3 It seems that increasing male attendance in church does not appear 

important to Schaller. In his chapter titled, “Expand Your Advertising Budget,” Schaller states:

3 Lyle E Schaller, 44 Ways to Increase Church Attendance (Nashville: Abingdon Press, 
1998), 47.
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A useful rule of thumb for congregations seriously interested in expanding their outreach 
and in increasing worship attendance is to allocate at least 5 percent of the budget for 
advertising and public relations. The most productive channels usually are (a) direct 
mail, (b) the telephone, (c) television, (d) story advertisements in the newspaper on 
Monday through Thursday, (e) radio, and (f) die shopping throwaway.4

The black men that we endeavor to attract and retain at the Center of Hope would not fit

into this marketing strategy. This strategy appears to be directed toward women, more precisely,

white women. With the transient lifestyle of black men in the neighborhoods surrounding Center

of Hope, they would not pay much attention to direct mail. Additionally, they change their

cellular phone numbers often. Therefore, telephone advertising would not appeal to them either.

Story advertising in newspapers also appears to be a marketing strategy for women. There was

nothing stated in Schaller’s writing about reaching black men through marketing mediums that

most likely have their attention such as urban, hip hop radio stations, sports magazines,

throwaway flyers in barbershops, auto garages, or billboards in their neighborhoods.

Schaller also did not describe what the marketing message should be. Based on the

marketing avenues suggested, this oversight leaves one to assume that the message would be an

announcement of the church’s presence, service times, and that they are looking for more of the

same type of members they already have. To catch certain fish, especially hard-to-catch fish, the

fisherman cannot use generic bait or fish in a shallow pool looking for the elusive sharks of the

deep. The marketing strategy and suggested marketing avenues Schaller presents do not come

close to Jesus ministry as revealed in his initial sermon in Luke 4:18-19:

4 Ibid., 76.
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The Spirit of the Lord is upon me, because he hath anointed me to preach the gospel to 
the poor; he hath sent me to heal the brokenhearted, to preach deliverance to the captives, 
and recovering of sight to the blind, to set at liberty them that are bruised, To preach the 
acceptable year of the Lord.5

Most broken and bruised men are not reading the newspaper, story section, or returning direct

mail advertisements.

Schaller also suggests that the church “expand the schedule."6 His response to whether a

church should serve breakfast or not is that it has little to do with worship attendance and that:

The churches with the highest average attendance-at-worship-to-membership ratio are the 
ones (a) most likely to expect members to be present for at least two hours on Sunday 
morning, and (b) most likely to have their Sunday school attendance approach or exceed 
their worship attendance. Thus when the subject of breakfast is introduced, the focus 
should be on the expectations, not menus.7

The expectations of Center of Hope differ completely from the ones Schaller studied. For

families that are experiencing the worst of the economic crisis in America in a county that ranks

high in foreclosures, with no public transportation system for black men to have transportation to

and from work, and schools with a high percentage of children in free and subsidized lunch

program, breakfast is a welcomed amenity. This lifts a financial burden off single adults and

parents on Sundays and urges them to get to church early and participate in Sunday School. It

also eliminates the excuse of not having to get up early to make breakfast before church after

having to get up early every day of the week to prepare breakfast and get the children out to

5 All scripture citations are from the King James Version of the Bible unless otherwise noted.
6 Schaller, 44 Ways, 77.
7 Ibid., 56.
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school. The menu becomes the expectation of the ministry. We expect that there will be hungry 

families and hungry men in attendance. For some, breakfast may be an additional meal to their 

day that they would have otherwise had to forgo. Having an expectation alone without the 

attempt to reach and meet a natural need rests inconsistent with Jesus’ ministry. His ministry 

was to preach and be a verb or an action word not to invite the masses to a noun, or a person, 

place, or thing. This is exemplified in our understanding of the Synoptic Gospels of Matthew, 

Mark, Luke, and John. Prior to many of Jesus’ miracle healings, he first met the natural need of 

an individual, with the spiritual gifts to follow. The lepers, blind Bartimaeus, and the demoniac 

from Gadarenes show Jesus meeting needs first. It will be difficult to ask a man who is hungry 

to sit through an hour of Sunday School and two hours of worship to hear God.

Schaller also states that “the quality of the nursery is of great significance.”8 Men and 

women too old to bare children would not be attracted by this feature. This appears to be an 

amenity that directly relates to mothers and even more to women of child-bearing age but it can 

be equally attractive to young adults, to include black men, who need support and assistance with 

their children. However, Schaller does offer two suggestions that fit the desired demographic of 

men to be attracted and retained at Center of Hope. He suggests that the church have “all-male 

Bible study groups and/or all-male adult Sunday school classes.”9 Creating a forum just for men 

to study and discuss the Word of God and to feel safe enough to share their personal struggles 

and experiences yields a powerful attraction to the ministry. Within these classes men can be 

instructed, built up, taught how to share and live by the Word of God, as well as be held

8 Ibid., 94.

9 Ibid.
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accountable. Schaller also states that men should be allowed to work “on projects through which 

they can express their creativity through their hands.”10 This idea allows men to offer their 

service in areas in which they may feel more comfortable. How can the needs of males be met in 

the church? Does the church care to meet these needs or be satisfied with a majority of women 

and a handful of men who are sitting in our services wishing to be somewhere, anywhere else? 

Men have a need to succeed in all that they do which must be driven by their natural competitive 

nature.

Church, status quo, does not put black men in positions to succeed. Specifically, the 

black church uplifts three gifts more than most: singing, preaching, and emotional praise, or 

shouting. The men we desire to attract, and retain at the Center of Hope do not often come 

through the doors with these gifts or the desire to express their relationship with G od, and 

service to the church in these ways. If no outlet exists for them to serve God with us in ways 

where they are comfortable, there may be no compelling reason for these men to sit among us.

According to Murrow, most men are “not very expressive, verbal, or sensitive. He’s not 

a very good teacher or singer. He’s uncomfortable praying aloud or holding hands with 

strangers.”11 To the man, church involvement appears as a disappointment waiting to happen. 

Murrow adds:

Most men who are not involved with a church believe that the church does not offer any 
lasting value to their lives. The typical adult male in our society is more likely to spend 
his Sundays watching sports on TV than attending a church service. A majority of

10 Ibid., 117.

" ib id ., 16.
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unchurched men believe that participating in church life cannot be justified because the 
return on their investment of time, attention, and energy is too slim.
The man’s weaknesses are wanted, but there are few places within the church that would

maximize his strengths. Men have a need to be needed. If our gifts and strengths are not needed,

then neither is the man. Men initially will be comfortable working in areas outside of the church

rather than coming before the congregation to sing, pray, or preach. Kunjufu supports this

assertion by noting that the bulk of Jesus’ ministry occurred outside the church. This allows men

to know that what they do away from the church, feeding the homeless, visiting the elderly,

facility repairs and maintenance, and any other community work can be just as important as what

can be done on Sunday morning. The acts of ministry committed by men must be highlighted on

Sunday morning before the congregation. The church must tap into the religion of masculinity

and create spaces and places for men to serve that highlight their gifts, skills, and magnify

maleness.13 Men love to be praised for being and doing manly things.

Men and women have different values. Women value personal relationships and men

value “risk, reward, accomplishment, heroic sacrifice, action, and adventure.”14 Men’s values

mirror those found in sports, which Murrow states are, “competition, achievement, and

victory.”15 Men love to be challenged and do not do well conforming or sitting docile. Murrow

states that “challenge is men’s love language.”16 Comforting and conformation repel men, where

challenge stirs something on the inside and draws them in closer. In the same way the church

12 Ibid., 17.
13 Ibid.
14 Ibid, 10.
15 Ibid, 25.

16 Ibid., 29.
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must embrace the skill set of man with it being different from that of the woman, the church 

must also formulate ministries and activities around his values. Men love to win and will work 

hard to do so. The church can no longer condemn the masculine spirit but must capitalize on it 

and be creative on how to use these values to connect men to the church.

Discipleship draws men. Murrow states that discipleship teaches men by example 

because men are “changed by what they experience, not necessarily what they are told”.17 

Murrow supports discipleship with Matthew 28:19: “Therefore go and make disciples of all 

nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit”. This 

supports the values of men, including being a part of a team that strives to accomplish a goal. 

Discipleship serves as being a part of and functioning as a team. Discipleship causes men to see a 

goal, commit to accomplishing it, while depending upon each man to do his part. Discipleship 

does not only function in a church, though the church benefits from its activities. Discipleship 

can train men to reach men, where men are, as a team. It puts men in familiar surroundings, 

sports bars, camping/fishing trips, and sporting events where they feel comfortable and know 

they can succeed. Discipleship does not make good church members alone. Discipleship makes 

committed men to the cause of Christ, who also recognizes that they need church membership. 

Discipleship takes investment from all persons. Where men make investments, they are faithful.

The foundation of men present in the church must be firm to receive and make new 

brothers. Kunjufu challenges the simplicity of becoming a brother in church by distinguishing 

indoctrination from relationship. He states, “A person can become indoctrinated in a very short

17 Ibid., 34.
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period and superficially appear to be disciplined and committed to God. Whereas, developing a 

relationship with God, through Jesus Christ, is a lifelong process”.18 Further, he states, “I’ve 

wondered if we are more committed to secular institutions than we are to Jesus and the liberation 

struggle. The major difference I see between becoming a member of a fraternity and becoming a 

Christian is that the former requires work, and the latter only requires confession”.19 Churches 

lower their standards in effort to get numbers, but in lowering standards they often get those not 

committed to church.

What does it take to become a brother at Center of Hope or any other church? At Center 

of Hope, one must make a public confession to want to join the ministry. We do not receive 

members, those who come forward become family. After a service they are led to the 

Membership Services area, welcomed, given paper work to complete, and brochures concerning 

our ministry times and activities. From there, they are asked to attend the New Member’s 

orientation class, which is held at 9 a.m. on Sunday mornings. After completing four weeks of 

classes, individuals join their appropriate Sunday School classes and other church departments of 

their choice. The New Members’ instructor notifies the leaders from the individual departments 

of their interests, make contact and extend invitations to attend meetings and get involved. The 

FAST, Family Assurance Stability Team, makes immediate and periodic calls to check on the 

welfare and ministry involvement of each new male member with our ministry. In agreement

18 Jawanza Kunjufu, Adam! Where Are You? (Chicago: African American Images, 2005),
34.

19 Ibid.
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with Kunjufu, we have not asked for commitment or allowed them to serve in any capacity over

any length of time to show that they are committed to serve. Nothing invested means nothing

will be lost by abandoning the relationship. Our membership intake specifically focuses on

membership intake. Church memberships dissolve easily, without forewarning or message to the

church and often without pain or penalty of losing anything.

The men who join the Center of Hope are strongly encouraged to attend the Brotherhood.

This is a men’s only Bible study, discussion session. Although the attendance has grown, there

must still be consistent follow-up contact with those new male members who are absent. Lack of

follow-up contact may infer to the men that their being a part of the Brotherhood means nothing

and this membership can be disregarded without hearing from anyone. The Brotherhood and our

membership intake must stress commitment to God, through Jesus Christ. This oath will keep

men committed. Examples of Brotherhood lessons are provided in Appendix A.

In contrast, Kunjufu explained what it takes for a man to become a part of the Nation of

Islam. If a man expresses interest in the Nation of Islam:

It does not immediately assume that a brother who expresses an interest in becoming a 
member of the Nation of Islam is capable of his own volition of following the principles 
of Islam. The brother is assigned a “big Brother” who will be in touch with him daily. 
There will be formal single gender classes on how to be a Muslim, which would be on 
Monday, Wednesday, and Friday evenings. In Muslim worship services and education 
experiences, men and women are separated, because they believe many males lack the 
discipline to acquire knowledge while in the presence of women. Classes explain Islam 
not only historically and scripturally, but also in terms of day-to-day living. In Islam, a 
man is taught that his position in the household is the head: he is taught to respect his 
wife and his children; to be the provider, because all work is honorable; to respect his 
body as a temple and that pork, cigarettes, and alcohol are not to be consumed. He is also 
expected to give 10-20 hours per week to the Nation activities, which could include doing 
work around the building, selling newspapers or being involved in the special programs. 
Upon satisfactorily completing these activities, he becomes eligible for further learning
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and to become a member of the FOI, the Fruit of Islam, which is the Nation’s security 
force. In the FOI, he is taught techniques of self-defense, including drill competitions 
against other mosques nationwide. He is taught the basic pillars of Islam, which are to 
submit to the will of Allah and to pray five times a day. He is taught the significance of 
fasting for physical, mental and spiritual reasons.20

Jeremiah Wright, Pastor Emeritus of Trinity United Church of Christ (TUCC) in Chicago, states

“God already knew where the man (adamah) was. The problem was that man did not know

where he was.”21 Black men may have a church where they claim membership, where their

family attends, or even where they attend on the major holidays, such as Christmas, Mother’s

Day, and Easter. Most recognize the reality of God and many can quote a few popular scriptures

and offer their theological views, but they cannot locate themselves spiritually. As with Adam,

when a man does not know his location, he tries to hide himself from God and then offer

excuses. Adam’s response when found by God and questioned about the preceding events: “the

woman whom thou gavest to be with me, she gave me of the tree, and I did eat”.

The black men that the Center of Hope church desires to attract and retain are lost and

offer many excuses how they got there. Wright also uncovers that the fall of man begins with

the fall of the family, or the man not honoring his God-given instructions for the family. When a

man does not know his spiritual health, it will be difficult for him to biblically know what the

Bible requires of him. Another important role of the church equips men to be the man, husband,

and father that God has called them to be. A man, who may be spiritually lost, does not need a

soul-stirring hymn or the melodic, or the emotional whoop of the black preacher closing a

sermon. A lost man needs a divine navigation system to first locate him then locate his God.

20 Ibid., 31.
21 Ibid., v.
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Wright suggests that the church start where the black man is and not where the church wants him 

to be. Start with him at the same place where God begins with Adam. God pursues Adam. The 

Center of Hope church cannot rest on its laurels and drive past men hanging on street comers and 

at the entrance of apartment complexes. There must be a hunger to seek those men who do not 

know where they are. When the church does not know or understand where that man who is lost 

is, when that man cannot articulate his spiritual location, the church must trust that God knows. 

Wright makes the following claim:

When one reads the history of the African American Church in North America- 
especially that period during the 18th and 19th Centuries famous names of brave, bold, 
bodacious Black men jump off the pages, and confront the reader. Names like Richard 
Allen, Absalom Jones, Peter Varick, Alexander Crummel, Bishop Henry McNeal Turner, 
Edward Wilmot Blyden, Rev. Gabriel Prosser (The Baptist minister who led the African 
revolt in 1800), Denmark Vesey, Rev. Nathaniel Turner, Rev. Morris Brown and William 
Seymore.. .names like these pepper the pages o f our history. Strong Black men banded 
together under the banner of Jesus Christ to throw off the yoke of slavery, and in this 
period the number of Black men in the congregation (percentage wise) were four times 
what they are today.22

This passage can be misleading. Kunjufu speaks o f 3 categories o f churches, “entertainment, 

containment and liberation.”23 Liberation churches keep in the forefront of the parishioners’ 

mind the struggle of the past and compare them to the present. However, they may mislead them 

by thinking that the responses of the past, revolts and violence, will apply in the present. It 

suggests that the great men listed and their responses to the racial, cultural, and societal 

challenges of their era, which at times were extremely violent, as in the case of Nathaniel Turner,

22 Ibid., vi.

23 Ibid., 23.
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is still warranted today. It further suggests that the church had more men because of this 

mindset.

This can be a dangerous theological foundation to attract black men to the Center of 

Hope. The men may come for militant activities rather than ministry endeavors. We must 

assume spiritually lost men more than likely result in spiritually malnourished men. To give 

them an enemy, racism and oppression, as a motivation tool to unite with the church causes them 

to miss the reason and purpose for the church. The great men listed lived in a time where racism 

and oppression were legal. While strong systemic forms of racism exist today, like the penal 

system, none of them are stronger than the institution of American slavery. Those men had to 

respond to individual situations of that day. The church must now respond to the issues of this 

day. Before a man can embrace liberation theology, he must first embrace Christology, knowing 

who Jesus is and the love available to him. Militancy and violence in America typically meets 

with more violence and the love of God covered by the blood of those he came to save.

Today’s oppression of the black man in America cannot be solved with violent rebellions. 

It must be attacked individually, inwardly, biblically-spiritually, naturally, with education and 

gainful employment. The black man must first honor Hagai 1:7, “Thus saith the L o rd  of hosts; 

Consider your ways”. To point to an oppressor before we examine the oppressive actions and 

choices that we have made and committed yields an error. Healing and change starts within. 

Spiritually, the black man must determine his location and then biblically, with the aid of sound 

Bible teaching from the church, navigate himself to his assumed position. A natural response 

before an individual, inward, biblical-spiritual response is one rooted in emotion and historical-
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rhetoric whose actions and direction may have been good for the day, but that activity would not 

speak well of the message and mission of the church. The natural response for today can be 

spiritual and natural education. Violence will never do what knowing your rights biblically and 

legally will. The taking up of arms has its place in all societies, but to do so without having 

employed other measures denies the power of the Holy Ghost to work through us. The Center of 

Hope will not attract black men by militant means but by going to where they are, being 

transparent of our struggles, and victories, providing a biblically based support system that 

speaks to their needs, and shows them a better way through the love of God.

Murrow goes on to say, “Church is one of the last places that men look for God. More 

than 90 percent of American men believe in God, and five out of six call themselves Christians. 

But only two out of six attend church on a given Sunday. The average man accepts the reality of 

Jesus Christ, but fails to see any value in going to church.”24 Most black men believe in God but 

not in the church. Many resort to maintaining or at least state that they maintain their own 

personal relationship with God. They recognize God but not his home- the church. They often 

despise church people because of their perceived spiritual supremacy and condemnation for all 

who struggle with various vices. According to Kunjufu, one of the major reasons black men are 

not in church is “they believe they have resolved the major issues posed in John 3:16, “For God 

so loved the world that he gave his only begotten son, that whosoever believeth in him shall not 

perish,” and Romans 10:9, “That if thou shalt confess with thy mouth the Lord Jesus, and shalt

24 Murrow, Why Men Hate Going to Church, 8.



believe in thine heart that God hath raised him from the dead, thou shalt be saved.”25 Most black 

men have attended church at one time in their lives and have been exposed to the Bible, 

especially scriptures concerning salvation. Many black men do believe in Jesus and may have 

sincerely recited both aforementioned scriptures under the direction of a church leader or in 

response to a sermon. That action now becomes the core of their theologies and that they have 

done all that God has asked- and that is to believe. For their theology to remain this shallow is 

evidence of not continuing to mature by studying the Word of God in a theologically sound 

ministry. This biblical and spiritual immaturity allows them to rest on one single meal eaten 

years ago. Discipleship is critical to changing the mindset of blacks concerning their relationship 

with God by teaching them from Bible. What is taught must be applicable to their lives.

Sound teaching would have shown them that God’s presence in the lives of black men 

makes them better husbands, fathers, sons, and leaders. The presence of God would be 

evidenced by their lifestyles and their biblical and spiritual disciplines. Consider Psalm 1:1-2, 

“Blessed is the man that walketh not in the counsel of the ungodly, nor standeth in the way of 

sinners, nor sitteth in the seat of the scornful. But his delight is in the law of the Lord; and in his 

law doth he meditate day and night”. The evidence of the internal presence of John 3:16 and 

Romans 10:9 can be seen outwardly.

Murrow further explains that men do not attend church not because of “pride, father 

issues, sin, or distraction.”26 Murrow, eliminating such excuses, points the finger directly at the

25 Jawanza Kunjufu, Developing Strong Black Male Ministries (Chicago: African American 
Images, 2006), 59.

26 Murrow, WTry Men Hate Going to Church, 8.
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church. Murrow notes, “Male and female participation are roughly equal in Judaism, Buddhism, 

and Hinduism. In the Islamic world, men are publicly and unashamedly religious-often more so 

than women.”27 These facts must cause the church to examine the procedures for attracting and 

retaining men. Instead of calling men back to church, let’s call “the church back to men.”28 The 

church must be reminded that, though they are few in number, men are very valuable. They may 

not be the initial biggest givers or hardest workers, but when we give them a reason to connect to 

the church, they will connect to all things within the church.

Kunjufu, to return to his categories, defines the entertainment church to have “a lot of 

whooping, hollering and singing, to the exclusion of teaching and working. It is a church that 

makes you feel good for the moment but does not address societal issues.”29 Kunjufu further 

points out that the church that has many weekly entertainment programs but none “empower 

their congregation culturally, politically or economically”.30 Social events in the entertainment 

church tend to be more widely attended than Bible study. The church appears to be busy and 

may grow to have thousands of members but the people may leave underpowered. Many 

churches have entertainment where the choir or music department appears to be more popular 

than the teachings of Jesus being taught from the pulpit. In these churches, the community views 

the pastor as a celebrity and icon and can often be identified by a high-dollar vehicle cruising

27 Ibid.

28 Ibid., 10.
29 Ibid., 23.

30 Ibid, 23.
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through impoverished neighborhoods. He or she may be talented, gifted, and can preach, but the 

messages seldom make anyone uncomfortable with any current social dilemma.

The only time the congregation seems irritated by the sermon, which appears more of a 

massage than a message, and called to action typically occurs when raising monies. The flow of 

monies tends to be cyclical and not linear. The funds of the church flow from offering plate to 

church utilities, salaries, miscellaneous expenses, and the balance lands in savings accounts. 

Funds are not typically spent in a linear fashion by going out to empowering others through 

homeless feeding programs, food pantries, clothing closets, HIV awareness seminars, or 

fatherhood initiatives. Linear ministry funds do not bring financial return from its investment 

but goes on endlessly to draw persons to church.

Kunjufu states that containment churches define “very similarly to entertainment 

churches except that they are open only from 11 a.m. to 1 p.m. on Sundays and closed the 

remainder of the week”.31 The entertainment and the containment churches do contrast greatly. 

The containment church does not concern itself with the spiritual lives of the persons that they 

serve because their lives cannot be confined to 120 minutes. This type of church proves to be the 

greatest waste of acreage in any community and should draw the ire of those living close by. 

Churches must become a resource and a haven to the community in which they are in to carry 

out what Jesus speaks of in the latter portion of Matthew 16:18, “Upon this rock I build my 

church and the gates of hell shall not prevail against it.” A church should be a resource and 

extend beyond the walls to touch the lives of others living in the vicinity of the church. This

31 Kunjufu, Adam!, 23.
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scripture clearly states that the forces of hell will attack and that hell owns the gates that attempt 

to prevail. The Bible clearly promises victory to the church, not to an individual. The 

community needs a church that empowers the community and not simply takes up space in the 

name of God. The containment church has become a warehouse instead of a filling station 

where parishioners can come, receive, and be challenged by a living word.

Kinnaman’s research on the lack of church attendance found that many think that 

Christians are “too concerned with converting people. They are insincere.”32 He also speaks of 

mounting skepticism regarding the church and Christians due to them being “salesperson pushy 

about their faith.”33 Kinnaman states, “When outsiders question our motives, it neutralizes their 

interest in Christianity.”34 Many black men align themselves with Kinnaman’s research. The 

church appears to have a commodity mentality where church members perceive themselves as 

simply that- members. Black men hear about Jesus and the church all the time, and many have 

extensive knowledge of Christian theology. The deep Christian background that many black 

men have comes from their upbringings, relatives, social media, Christian television and radio. 

The church often forgets that the Christian message has gone mainstream.

Black men become offended when approached as if they are completely ignorant and 

membership to a certain church will solely save them from hell fire and all the trouble they 

experience in life. Christians probably should not initially seek church membership from black 

men. Members can be seen as numbers to be used for church agendas. Churches want members

32 Kinnaman, UnChristian, 68.
33 Ibid., 68.
34 Ibid., 69.



to increase giving, meet egotistical quotas, even mega church status. More members often 

equates to more money, which means more power. This thought does not aid the church in its 

efforts to reach men. The church must cultivate relationships, opportunities and environments 

where men feel comfortable and can make horizontal relationships before becoming a member. 

Even the term member has such a cold, professional, business-oriented feel to it that may be 

unattractive to black men and carry negative feelings. It bears the possibility of reminding them 

of other negative labels that have no warm feeling, such as inmate, convict, felon, or dead-beat- 

dad. When the church cultivates an environment conducive for black men to foster horizontal 

relationships in the safety of non-church activities first, in my judgment it will foster the 

development of trust in them and cause them to draw closer by their own choosing because of 

their initial experiences. When drawn closer, they can continue to feel and experience the love 

of God in settings that do not expose them or put them on the spot. The term family should be 

used instead of members. Family evokes a warm feeling that speaks of close ties not severed 

because of past mistakes. Introducing the church as a family instead of a membership 

organization lets black men know that being a part is not based upon frequent or infrequent 

attendance, but based upon a shared kinship that cannot be denied or terminated regardless of 

issues from the past or problems in the future.

Kunjufu states, “The major problems in the African American community are crime, 

drugs, teen pregnancy, lack of recreational opportunities, unemployment, and single parenting. 

The criticism was that the church was not addressing those problems. It’s only open on Sunday,
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and they typically holler and clap all day from 11 a.m. to 1 p.m.”35 Black men are looking for 

solutions to the ills of the community, and if they fail to find it within the church they will mark 

the church off as irrelevant. The message from the pulpit must address what goes on in the 

streets. When that does not happen, it may cause black men to feel that God and the church 

either do not know or do not care about what happens in the lives of the people after the 

hollering and clapping ends.

In his book, Wasted Treasures, Robert Franklin discusses the plight of the poor urban 

male. Franklin cites an article in Time magazine titled, “Today’s Native Sons: Inner-City Black 

Males Are America’s Newest Lost Generation.” 36 Franklin asserts that black men comprise:

6 percent of America’s population,.. .half its male prisoners, and that the black male 
prison population exceeds the number of black men enrolled in college. When the 
national unemployment rate was 6.9 percent, it was 15 percent for black men; for black 
teenage males it hovered near 40 percent. Unfortunately, in the past decade little has 
happened to change the melancholy prospects of these boys and men.37

These statistics casts a shadow on the hopes of the young black male. It is plausible for

them to succumb to the thought that society is against them and there is no hope for their

survival, much less their success. When hope is lost in a black man so is any regard for a system

set for his failure before he begins. Franklin writes that black men have a “Crisis in Spiritual

Identity -  a person’s sense of identity in relation to other people and to God.”38 The

35 Kunjufu, Adam!, 60.

36 Franklin, Robert, Another Day’s Journey, (Minneapolis: Fortress Press, 1997), 83.
37 Ibid, 84.

38 Ibid, 86.
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aforementioned statistics identify a black man as the worst of society at such an early age that his 

identity is given to him by an entity who does not even know him. The volume of what society 

says about him is much louder than the whisper of well-intentioned sermons. Franklin says he 

has “heard too many preachers condemning these young men without analyzing the 

circumstances that may frustrate any effort to improve their lives. These young men are not 

responsible for the changes in the economy that affect their employment opportunities. Nor are 

they responsible for the poor quality of their neighborhood schools.”39 The socio-psycho- 

theological-ecclesiastical-economic tide is not in their favor, they did nothing to make it that way 

and don’t see many telling them any different. Instead of the church shaking its head over teen 

gun violence it should be shaking hands at teen basketball games and building positive 

relationships and encourage them to strive for excellence in spite of the odds against them.

Kinnaman’s research found that outsiders think that Christians live sheltered lives. He 

states, “Christians enjoy being in their own community. The more they seclude themselves, the 

less they can function in the real world.”40 Outsiders think that Christianity appears out of- 

touch, old fashioned, dull, flat, and without life. In an interview, Kinnaman asks outsiders to 

describe Christianity. He received the following responses: “the Titanic- a ship about to sink 

but unaware of its fate; a powerful amplifier being undermined by poor wiring and weak 

speakers; and a pack of domesticated cats that look like they are thinking deep thoughts but are

39 Ibid, 86.

40 Kinnaman, UnChristian, 121.
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just waiting for their next meal.”41 In my opinion a church not invested in being a light to the 

world becomes easily satisfied with being a light to those who proclaim to already have the light. 

Worship should be a gathering of lights lighting up lights, filled with a unique indigenous 

vernacular, songs, scriptures, sermons, and programs designed for the churched. For one to 

resuscitate the unconscious one, they must first breathe in the same air that the unconscious 

needs. The church must be blatant in its efforts to reach those outside of the church by knowing 

their struggles and providing an atmosphere that begins to address the issues that confront those 

on the outside, where they are, and not start where the church thinks they should be.

Black men tend to think that the issues they face are not current in the church, and if 

churches are, they do not have many applicable answers. The church must be a filling station 

and not a warehouse. The attendees must get enough spiritual fuel, relevant to their situations, to 

run on until their next fill-ups. Relevant sermons not only provoke thought, but they lay the 

foundation for a spiritual plan to combat issues and provide coping mechanisms for the things 

that either will not change or change slowly. The greatest advantage of relevant sermons to 

black men hopefully helps them to leave the church knowing that God, the pastor, and the church 

care and focuses on their plights. They know what is going on in the community, and that God 

has something to say on these matters. The message and ministry of the church must stay with 

men longer than the benediction. The message must go home with them, help get them ready for 

work, stay with them at work, speak to them during times of trial and disappointment, alert them 

when their spiritual tanks are getting low, and drive them back to church. Men must receive

41 Ibid., 122.
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something tangible to take with them, something applicable to their Monday through Saturday 

lives, not just a Sunday morning high. The gospel must not be compromised or watered down to 

attract and retain men at the church. If anything, it must be lifted higher and preached with more 

power. Murrow states, “Jesus had no problem attracting men. Fishermen dropped nets full of 

fish to follow Him, but today’s church can not convince men to drop their remote controls for a 

couple of hours a week.”42 Men need more than a spiritual reason, something mystical that they 

cannot grasp or easily apply to their lives, to come to church. Spiritual reasons can be trumped 

by the real life issues that they face. Men can not see the spiritual because their sights are 

blinded by the natural. Sermons specifically designed to speak to black men and their plights, in 

my opinion, will attract those outside the church and empower those within. Pastor Charles G. 

Adams, pastor of Hartford Memorial Baptist Church in Detroit, Michigan, preached a sermon 

entitled, “Where Are the Men.”43 Within this sermon he challenged the church to go out and find 

black men and urged black men to answer the church when called.

Murrow’s statement in regard to Jesus causing men to drop their nets, give up their 

livelihood, and to follow him deserves examination. Jesus called them not only to purpose, but a 

purpose that they felt they could succeed in doing. Jesus spoke their language when he said that 

he would make them fishers of men. Men have a different language, and it would greatly benefit 

the church to learn it. Speaking to men, with power, clarity, and anointing, in a language that 

they cannot understand breeds frustration. The speaker becomes frustrated because he or she

42 Murrow, Why Men Hate Going to Church, 17.

43 Charles G. Adams, “Where Are the Men (Sermon),” in Sound the Trumpet Again: More 
Messages to Empower African American Men, ed. Darryl D. Sims. (Valley Forge, PA: Judson 
Press, 2005), 2.
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expects the men to perform that which was spoken. The men become frustrated because they 

have been asked to perform a task that they do not understand and cannot accomplish while 

being graded. A man will not participate where he cannot see himself succeeding. Neither 

failure nor guilt motivates men. Men may feel a debt owed to God and not a genuine relationship 

with God. Murrow states that many men “attend church as a way to fulfill an obligation. I owe,

I owe, so off to church I go.”44 No one, especially men, enjoy debts. This hinders the 

relationship God desires with a man because he cannot be seen as a loving God who saves, 

forgives, and heals. The view of God becomes another debtor whose calls are never friendly but 

often threatening. It is vital that someone teach men the meaning of John 3:16, “For God so 

loved the world that he gave his only begotten son.” When men are taught to see God as the 

giver, making the ultimate sacrifice of His son on their behalf, He now becomes a savior and not 

another person that they owe.

Murrow agrees with Kunjufu that men struggle in the emotional areas of church that are 

easily mastered by women, such as praise and talking about personal problems, but he also offers 

something new to the discussion: “Men get distracted by the concerns o f the world, and lose 

interest in spiritual matters.”45 Murrow also states, “Today’s church has developed a culture that 

is driving men away. Almost every man in America has tried church, but two-thirds find it 

unworthy of a couple hours once a week. Men do not go to church ‘cuz they’ve been.”46 

Applying this statement to black men, most black men have attended church as children, under

44 Murrow, Why Men Hate Going to Church, 20.

45 Ibid., 7.
46 Ibid., 7.
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parental rule, and as adults. Something someone said no longer captivates the hearts and 

attention of men. The church does its best to have a powerful service and the minister does his 

or her best to have an anointed sermon, but the sermons simply does not reach men. The issues 

of the black man are not the same as that of women. Where the woman may start spiritually, the 

man starts naturally. He struggles to praise God with no job, mounting child support, felonies on 

his record that hinder employment, and living in substandard housing. Therefore, putting their 

faith in a God whose people, Christians, are not enlightened on the details of their struggles 

seems implausible. The church must start where black men are, not where the church desires 

them to be. Being empathetic, as Jesus would, to their issues and needs, would attract men. 

Kunjufu lists various issues that men deal with daily that would be good topics for men’s Bible 

study or small group discussion: “Spiritual Growth, Bible Knowledge, Evangelism, Missions, 

Mentoring, Marriage, Fathering, Friendships, Sexuality, Physical Fitness, Life Purpose, 

Jobs/Career, Finances, Time/Priorities, Male Passivity, Emotional Balance, Domestic Violence, 

Pornography, Substance Abuse, Crime, Prison, and AIDS”.47 These topics would provide men 

with the spiritual, social, and biblical foundation necessary to be productive in the church, the 

family, and society. What occupies the time of men not attending church? Resting and 

preparing for the battle waiting for them on Monday. They do not see how the church can aide 

in the fight.

47 Kunjufu, Developing Strong Black Male Ministries,78.
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Robert Franklin states that “black parishioners have become congregational consumers, 

using a shopping list of desired characteristics when searching for a church home.”48 What is on 

the list? A gymnasium, singles ministry, great choir or enthusiastic preaching? Church 

amenities are important yet the ones that transform lives don’t gain much attention and don’t 

make many ecclesiastical shopping lists, such as men’s ministry or men’s Bible Study. Spiritual 

immaturity, a vague relationship with God, and being dislocated from the local church may cause 

church shoppers to desire things that look good to them but may not be good for them. The 

ministries within a church that draws a person closer to God are not as exciting and often do not 

have musical accompaniment, such as prayer.

In light of the black men that Center of Hope endeavors to attract and maintain there 

needs to be a fourth type o f church added to Kunjufu’s list. This type of church should be called 

RE church. The RE church is a church that embraces black men and the challenges they face. 

The RE church must be a REceiving, REestablishing, REconstructing, REeducating, 

REconnecting, REpairing, REequipping, REorganizing, REchallenging, REprioritizing church 

that directs them to a REdeeming God. There is no fear or concern in the RE church about 

getting its hands soiled with the stains of life that these men bring. The RE church must not 

ignore a man’s past while assisting him in making steps to a better future.

Kunjufu states that there are “over 75,000 African American Churches nationwide.”49 

Further, “almost half of African American churches are located primarily in the rural south and 

have less than 200 members,” and “receive annual contributions of nearly $2 billion. It has been

48 Franklin, Robert, Another D ay’s Journey, (Minneapolis: Fortress Press, 1997), 57.
49 Kunjufu, Adam!, 11.
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estimated that when real estate holdings and other assets are considered, the institution is worth 

$50 billion.”30 These statistics on the finances of the black church reveal key issues in light of 

this study; attracting the black man back to church, providing resources, fatherhood training, and 

more is not part of the church budget.

Black men are not in the church budget, but they are definitely in the American budget. 

Kunjufu quotes Minister Louis Farrakhan from a television interview where Farrakhan states that 

there are “700,000 African American males in prison, at a cost of $18,000-$38,000 per person, 

with a recidivism rate o f 85 percent.”51 Taking the median of the figures quoted, which is 

$28,000, multiplied by 700,000 black male inmates, equals $19.6 billion spent by the 

government to incarcerate them, and according to statistics, 85 percent will return to the system. 

The government spends more than $19 billion, but the church sees no need to put black men into 

the budget.

Several questions must be asked of the church. Has the church become satisfied with the 

pews filled with malleable, spiritually emotional women? Have the black man and his plight 

become the source of negative sermon one-liners to stir and steer the black woman away from a 

man that may just need some help and guidance to become marriage material? Has the black 

church gone from folding its arms to shrugging shoulders, saying there is no help for the black 

man? He is lost and there is nothing we can do about it? Could it be that the black man, in a 

personal rebuilding/rebounding state, is a liability to the church? Because he cannot give, cannot 

sing, cannot preach and does not praise God openly and emotionally upon entry is he useless? If

50 Ibid., 13.

51 Ibid., 31.



that is the case, then the church has been organized to meet the needs and use the gifts and talents 

of women. The priorities of the black church have become things that do not interest the black 

man. The black church suffers from edifice envy. They are like eighth grade boys after gym 

class, in the locker room comparing themselves to see who is bigger. The black church prides 

itself on the wrong numbers, such as facility square footage, seating capacity, income, salaries, 

and the cost of church and the leadership’s personal, extravagant assets. Few boast of the 

number of black men they are serving. Bringing the black man back to church and keeping him 

involved there will also bring him back to the family, the workforce, and other positive areas of 

life. The black church must make this more than a conversation, but it must become a budget 

item.

Kunjufu states the following points were made and discussed in his interviews with men 

regarding tithing and giving to the church: “How is it that the largest institution on the block is 

the church? How is it that the person driving the best car and having the best wardrobe, second 

only to the drug dealer, is the pastor? I would be able to do it if everybody on the block gave me 

10 percent of their income.; I told her (significant other), I have a problem with you giving your 

money, but you definitely are not giving one-tenth of my money.; Where is the money going? 

How many people are they employing? What types of businesses are they creating?; I will tithe 

when the church gives me a job.”52 When a black man is struggling, every dime counts. In my 

opinion, many of his struggles lead to grave financial issues. He desires to be the caretaker of 

the family, but when he is unable, he must get something tangible for every dollar. From the

52 Kunjufu, Adam!, 60.
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outside he cannot make sense of the financial commitment when he can not connect to the 

spiritual commitment. It is plausible that it would seem ludicrous to give money to God or a 

church that is giving me nothing in exchange.

Every pastor that endeavors to reach black men needs to hear these comments. These are 

the thoughts swirling in the minds of black men sitting in church when offering time approaches. 

When you are struggling financially, sitting in any offering is painful. Black men know at some 

point there is going to be a one-on-one confrontation with the offering plate where all eyes are on 

them for those few seconds with an expectation of him to give. What the church highlights- 

emotional praise, singing, preaching, and money- he does not have to give. Those men that have 

money do not see the need when it appears as though the church and especially the pastor is not 

struggling. When it comes to the church and money, we must know that we will not win any 

discussion with any man that does not want to give. Some of the public financial abuses of some 

pastors and ministries support the negative feelings, but other feelings are simply excuses 

regarding a tender subject, money. The church may be the largest institution on the block, but 

big buildings bring big bills and other expenses. Multiply the utilities in a home by 10 and you 

still may not come close to the expenses of a small to moderate size church. The church is one 

of the only institutions in the community that is run primarily on 100 percent donated funds.

Very few churches receive much funding or own separate businesses. Churches must find ways 

to raise ministry funds through other business means that meet some need within the community. 

It is difficult to not come under scrutiny when the only income that comes in does so from the 

offering table. Outside business would lighten the financial burden.
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Black men not associated with the church often carry some enmity for the pastor as 

would any man who knows another man has equal or greater influence on their women of the 

church. This possible enmity between the black man and clergy sparks the conversation of the 

pastor’s visible assets, which include clothes, cars, homes, etc. However, in my opinion, most 

black men have no problem with their favorite rapper, movie star, singer, athlete, or entertainer 

living in sprawling mansions, driving fancy cars, traveling with bodyguards and large 

entourages. There is no problem with these celebrities having the best, but the pastor should not. 

Pastors should not live above their means and should not be the only one doing well in the 

congregation. Neither should the successful pastors feel as though they must drive a small, used 

and battered car instead of that of which they are financially able. At some point, the pastor must 

realize that in the eyes of some he will be damned if he or she does and damned when they do 

not. Trying to please persons by image will never make disciples. Pastors must live within their 

means, do all they can for others, and .still enjoy that which they can afford. Most black men 

have not been given a reason to sow into the church because they do not see, or want to see the 

purpose. They see the purpose for a $200 or more Super Bowl ticket, a $100 concert ticket,

$ 1,500 rims for a car, and $200 Air Jordans, complete with sweat suit, socks, cap, and t-shirt. It 

is all a matter of what they see and what their purchases give them. The church must examine, 

from the men’s perspective, the issue of giving to the church and why black men cannot connect. 

The church must do all that it can to bridge the gap, then know that some of the negativity is 

fostered by excuses.

Kunjufu points out that the lack of males in church begins with the attendance of boys.
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He states,
That some mothers raise their daughters and love their sons. They have a double 
standard regarding sons and daughters. They make their daughters come in early, and not 
their sons. They make their daughters study, and not their sons. They make their 
daughters do indoor chores but not their sons. They require their daughters to attend 
church but not their sons. What is ironic and amazing is that these same adult black 
women are concerned about why the men are not in church.53

Kunjufu further states that “the ratio of female-to-male youth of 77 to 29 is a clear precursor for

the future.”54 When young boys are trained to view the importance of church, academic studies,

and responsibilities differently, they will only live out what they have been taught. It is not all

the fault of the mother, who is probably a single mother. If there is nothing of substance that

grabs young men as children and graduates with each level of their maturity, they will abandon

church at the first opportunity. Young boys can leave the church even though they may know

God is important. The issue for them becomes not the importance of God, but the relevance of

the church. Now mothers are left with a choice. Young men had no choice as children, but now,

at 14, there is much vying for their attention and the church is losing the battle. The church must

invest in youth ministries that capture the attention of youth and teens, empowers them

spiritually and socially. Young men and women will emerge from this environment with tools

for holistic success and the awareness that God is concerned about their lives and behavior

outside of the church.

Threats no longer work, and mothers simply come to a choice of either going to war

every Sunday morning or going to worship in peace. The church must examine the programs

that can carry over through the stages of maturity of young boys. As a child they are ministered

53 Kunjufu, Adam!, 17.

54 Ibid., 17.
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to, but look forward to the next stage that comes as they mature. Church must assist that mother 

who can get her young son there by keeping him there. Viable activities will make him 

comfortable with the setting and personnel, then become more open to Bible teaching and life 

application. The church must compete for his recreational time and not be the 90 minutes that he 

grows to hate on Sunday. Are churches prepared for such a diverse transitional program that 

will keep a boy interested well into manhood or even changing their strategies?

Kunjufu quotes R. Eugene Pincham, a retired judge from the Illinois Appellate Court, 

“You can not be what you can not see!”55 Kunjufu further states, “One of the reasons so many of 

our young, African American brothers grow up ‘antichurch’ and not wanting to be a part of the 

church— beyond the pressures of the peer group —  is that they ‘can not see’ strong African 

American men in church, and being the church —  outside the church building.”56 Trying to 

emulate what has never been visualized is impossible. A boy cannot conjure up what a man is 

from nothing. It is not for lack of men being in the church —  they just did not possess the 

qualities that he desired for himself. It is plausible that a young boy needs a male image so 

desperately that when one is not readily available he will find one. There is a possible challenge 

that he may find one that looks good to him but not good for him. When that role model is not 

available in the church, young boys begin to look outside of the walls of the church to coaches 

and personalities in the neighborhood, such as the local drug dealer or gang leader.

In the absence of black men, it is possible that some need a role model so bad that they 

will choose one from television or hip-hop culture. The challenge here is that the young boy will

55 Kunjufu, Adam!, vii.
56 Ibid., vii.
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begin to ingest and regurgitate negative, scripted, make believe violence, abuse of the opposite 

sex, sexually overt song lyrics, and emulate much more from music videos, movies, and tabloid 

papers. Kunjufu states, “We cannot develop strong ministries until we develop strong men.”57 

Any ministry, especially dealing with black men, must have strong leadership. Many men that 

gather are looking for a reason to connect and disconnect. A strong, well-informed leader will 

make the difference. Is the education level of leadership conducive with the changing 

environment and the age of cyber-technology? Kunjufu challenges the educational background 

and training of the pastor when he states “that only 10 percent of the clergy nationwide have 

completed their professional education at an accredited school or theological seminary.”58 He 

further states that, “80 percent of pastors who had been called were not trained.”59 Jeremiah 

Wright, says, “Preaching is the only profession where people simply hang out the shingle and 

start preaching”.60 The preacher should be educated for many reasons. To properly handle such 

a difficult text, such as the Bible, with its many languages and cultures that is not self- 

explanatory must be done so with care by professionals.

A divine calling should challenge the preacher to immediately leave the altar and run to 

the academy to learn more of the Bible, its characters, theologies, and even view subject matter 

that would not be used in a Christian atmosphere. Parishioners expect prepared and educated 

persons to serve them in every other area of their lives, from the plumber to the gynecologist. Is

57 Kunjufu, Developing Strong Black Male Ministries, ix.

58 Kunjufu, Adam! , 18.
59 Ibid., 19.

60 Ibid., 19.
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it because of a divine call that parishioners believe that all that is needed to pastor a church and 

preach is given by God either instantly or through on-the-job training? The danger in this is 

inconsistency in sound biblical teaching, lack of clergy staying current on theological trends, and 

other important issues that affect the church. Educated ministers have been trained to make the 

Biblical stories applicable and relevant to modem culture and settings.

There is no room in Kunjufu’s argument for the preacher who does have other formal 

training or applicable church/life experience under a trained mentor. Everyone that is called may 

not have the opportunity to go back to school to obtain a bachelor’s or master’s degree. It is 

possible that certificate courses and mentoring for pastors would be a sound, cost effective, 

alternative. Certificate courses offered by trained seminarians would give the training needed, 

and mentorship would provide the accountability needed to oversee positive ministry practices. 

Some level of training is absolutely essential.

Kunjufu lists several statements in a section of his work, entitled “Thoughts, Insights and 

Anecdotes.”61 A few of these are worthy of mention to serve as a foundation for building men’s 

ministries. He states:

The greatest legacy a father can ever give to his child is faith. When you save a man, you 
save a family. When a child accepts Jesus as Lord, 4 percent of the family will follow. 
When a mother accepts Jesus as Lord, 17 percent of the family will follow. When a 
father accepts Jesus as Lord, 93 percent of the family will follow. A female dominated 
Sunday School will lead to a female dominated church. More than 90 percent of Jesus’ 
ministry was done outside the church. If the church does not go into the streets to 
recapture an entire generation of young, poor, black males, the streets will violently come 
inside the church.62

61 Kunjufu, Developing Strong Black Male Ministries, 1.
62 Ibid., 1.
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These statements are powerful and instrumental to encourage the men who are present and 

provoke the men who are visiting the church. It shows men just how important it is for them to 

not just be present or concerned, but become committed to God, Bible teachings, and 

accountable to the other strong men in the church. These statements should be posted in 

prominent areas around the church and in the men’s restrooms for all men to be empowered and 

see their purpose.

In addition to posting statements about men in church, Kunjufu discusses the color of

Jesus and its importance to attracting black men to church. He states, “If we are going to

worship Him in spirit and truth, then why do I see this White, blonde-haired, blue-eyed image on

the window panes, church, and fans, Sunday school books, and the Cross. That image is not the

truth!”63 Kunjufu supports this statement by referencing the following scriptures:

Revelation 1:14-15 His head and his hairs were white like wool, as white as snow; and 
his eyes were as a flame of fire; and his feet like unto fine brass, as if they burned in a 
furnace; and his voice as the sound of many waters.

Daniel 7:9 I beheld till the thrones were cast down, and the Ancient of days did sit, 
whose garment was white as snow, and the hair of his head like the pure wool: his throne 
was like the fiery flame, and his wheels as burning fire.

Kunjufu’s scriptural argument regarding internal exegetical evidence on the appearance of the

son of God is noteworthy especially in regard to attracting and retaining black men at the Center

of Hope. A man will not engage where he sees he cannot be successful. If the ultimate image of

the savior, the son of God, bears no resemblance to the black man, success in church and

Christianity can be dismissed as something for whites only.

63 Ibid., 20.
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Therefore marketing becomes a powerful force in America that brands products and ideas 

even when they may not be the best in quality. This is done by constantly and consistently 

keeping the image, slogan, celebrity endorsers, and all things concerning the product in the 

public eye through every social and print media available. If people gravitate toward what they 

hear and see, generations of the image of white Jesus on fans, pictures, stained glass, and painted 

on walls in baptism pool markets this image to be that o f the son of God. Kunjufu’s state that, 

“from a psychological perspective, it is difficult for the mind to go from a White image (of Jesus) 

to no image instantaneously.”64 This is his response to church leaders who felt that we should 

just worship God in spirit. The gradual change suggested comes as it is cost effective to change 

images ingrained in permanent structures and choosing literature that reflects an image that 

agrees with scripture and connects black men. This gradual change must be done with care 

through education. The goal is not to divide the church along the lines of color, but to offer an 

image that black men and boys can identify with that also has biblical support. Perhaps, an 

image of a white Jesus may raise negative feelings from past or present conflicts with white 

authority figures, where a Jesus image with a darker complexion creates a threshold for 

connection and making black men feel welcome in church.

In his book, Unchristian, David Kinnaman states, “Christianity has an image problem.”65 

He goes further to say that, “many o f those outside o f Christianity, especially younger adults, 

have little trust in the Christian faith, and esteem for the lifestyle of Christ’s followers is quickly

64 Ibid.

65 Kinnaman, Unchristian, 11.
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fading among outsiders.”66 Additionally, “they reject Jesus because they feel rejected by 

Christians.”67 The image of the Christian is constantly called into question by black men. They 

struggle believing the message, the preacher, or the people. The church appears as collection of 

persons who are unproductive and not useful in the world, so they flock to churches to gain titles 

that no one else would give them. The image, conversation, and slanted sermons fortify the 

thoughts of outsiders that Christians feel that they are better than others and pick out and vilify 

the sins and ills of outsiders without opening a way in to receive God’s love. Black men reject 

the teachings of Jesus because they feel rejected by him. Men simply want to succeed. When 

mistakes from their past now stress their present while threatening their future, the last thing they 

need is to align with a church who gives them a God who holds their past against them like their 

parole officer, children’s mother or child support office. When many men look at or listen to 

Christians who harp on the mistakes and sins of others, the church appears as a place where men 

are destined to fail and fail miserably. Men fail to connect what is being taught in church to what 

are truly the thoughts and words of a loving savior. They often cannot see Jesus because the 

church is in the way. Not all churches meet this negative example. Many churches teach the 

love and grace of God and welcome people of all kinds with all kinds of issues. However, the 

church must know that this negative perception exists. They cannot ignore it because it is not 

going away. Perhaps this view gives them two hurdles to conquer. The first being that the 

negative thoughts held against the church become a person’s reality, and no, it does not matter 

which particular church. The second issue is that the church must not become defensive and

66 Ibid., 11.

67 Ibid., 11.



54

combat this view, but recognize that is may be viewed through a negative experience from 

another church that is now applied to them.

The Center of Hope welcomes all men regardless of their past. We introduce ourselves 

collectively as men who are struggling while recovering from many of the same circumstances 

they face and can only do so with the help of God and support from brothers. Our goal is to 

notify them that they are not alone in having made mistakes in life and will not be alone while 

reaching toward God for a better future.

Some of the black men interviewed by Kunjufu alluded to several levels of hypocrisy 

committed by the preacher, with the first being that preacher was not living what he preached. 

One interviewee said that he remembered that the preacher, who was married, would come over 

and have intimate moments with his mother. Another account of hypocrisy was that the preacher 

used to be “the biggest dog on the block, and they just couldn’t believe that they had changed 

overnight.”68 It is difficult for anyone to defend a preacher when they do not live what they 

preach. It can be said that they are human and can be tricked by the enemy, and such is true. 

However, it still leaves a stain in the hearts of the believer and non-believer alike. This level of 

hypocrisy hurts the witness of the church and gives a black man that is struggling with the 

church reasons to further disassociate himself. Though the preacher can receive forgiveness 

from God and correct his Christian walk, his actions may cause many to see him, God, and the 

church through dark lenses. The preacher, being one of the big dogs on the block prior to 

ministry, can be a reason for black men to attend church. Knowing him then and seeing a sincere

68 Kunjufu, Adam!, 56.
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spiritual and natural transformation would fortify his testimony of the power of God to change a 

man’s life. To use the preacher’s former life is not a reason to not attend church- it is an excuse.

Kinnaman also found that persons outside of the church feel that the church is too 

hypocritical. He defines hypocritical as when you “profess something that you do not really 

believe.”69 Hypocrites are persons who are “two faced or who have double standards.”70 

Outsiders have grown skeptical of the church because they tend to purport perfection but live a 

life that in many cases is the same as the outsiders —  filled with inconsistencies. The media 

does not help the church when they expose the negative issues of the church and church 

leadership on the news and social media outlets. This fortifies the belief of Christians who are 

preaching one thing but living something else. Black men do not want to be beat up by 

Christians only to see them having the same issues as they do. It causes them to not only 

mistrust Christians but also their God and their church. When the church and church persons are 

not transparent in regard to their own struggles, past or present, they miss an opportunity to meet 

black men outside the church where they are. A man needs to see that someone understands his 

ills, can identify with his struggles, and has had a measure of success in the battle. The example 

shows him that he can succeed as well. A church that appears too perfect and too good to be true 

usually is. Black men are skeptical of persons who act and state as if they have no struggles and 

dismiss them as hypocrites. Persons who have been abused by hypocritical churches rejoice 

when a person or church institution is found in scandal. It makes them feel as if they were wrong 

in demonizing them when they, Christians, struggle with many of the same demons. Church

69 Ibid., 41.

70 Ibid., 41



members must acknowledge the imperfections in their lives, if for no other reason than the Bible 

acknowledge them. Romans 3:23 states that “all have sinned and fallen short of the glory of 

God.”

Kinnaman also states that outsiders see hypocrisy when the church “talk(s) without 

action.”71 When the church preaches the power of God and its disdain for the calamities of its 

surrounding neighborhood, such as crime, drug use, teen pregnancy, etc. and does nothing about 

it, it is a form of hypocrisy. Black men tend to feel that the power of God should also be seen at 

work outside of the church with those that really need him. There is a great need for ministries 

that meet persons where they are and not wait for them to come to the church.

Another reason that men did not attend church was that image of the pastor being an 

egotistical dictator. Kunjufu states, “Many brothers were irritated about always being told what 

the pastor said about this and what the pastor said about that. And if you could just be like the 

pastor.”72 The definition of a real man was that of the pastor and all men were supposed to be 

like him. Some of the men responded to Kunjufu on this ideology of the pastor by saying “the 

pastor may be in charge of the church, but he is not in charge of the house. I pay the bills here, 

and what the pastor said does not count in this house.”73 It is a mistake for women or parents to 

carry this image home to husbands or sons. They must be mindful that the pastor is also a man, 

simply saved by grace. Parishioners are not privileged to the duality of the life of the pastor. His 

best foot is forward in worship, but he is still human at home, given to marital struggles,

71 Kinnaman, UnChristian, 63.

72 Ibid., 57.
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financial issues, family issues, and every other challenge that life may bring. Who the preacher 

is away from the pulpit is considered to be his private life, but for other men to know that he too 

has struggles may help them to embrace his humanity before they identify with his ro.le in 

church. If possible, the preacher becomes transparent in his preaching, teaching, and talks about 

how he handles and overcomes his challenges and failures, it will help other men draw closer to 

God.

Sexuality and drugs were other reasons why black men do not come to church. The men 

interviewed felt that it was not the pastor’s business the person they slept with, whether a couple 

was married or not, whether they drink alcohol, or play cards. They felt that their relationships 

with women, though they were not married, should not be challenged and that they were happier 

than some who have had a traditional church wedding. Social and personal issues have been in 

the Bible since the Bible was the Bible. It does not change for anyone. This discussion appears 

to be only one-sided. There were no statements on the effects alcohol has on domestic violence 

or how not being married affects children. These are issues of the flesh, personal desires, and 

those will always be touchy points with men. No black man wants the pastor telling him what he 

can do and cannot do. However, is it the pastor or is it the Bible? If a child read them the 

biblical texts concerning those issues, without any hermeneutical elaboration, it would still say 

the same thing. Transparency could also be applied here. Black men can be made to feel as 

though either they are the only one having this issue or that others are having the same issues and 

are not talking about it as if they are better than them. Either way, it breeds a disconnection 

between the black man and the church. Men, including the preacher, must place their confidence
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in a God who forgives sin and made the ultimate sacrifice while we were in sin just to save us 

from sin. The Bible must be taught as a testament of a loving God who desires for all to live life 

to their full potentials and warns us of things that will hinder us from doing so. After it is taught, 

through humility and transparency, the rest is up to the individual. To continue to beat anyone 

with scripture in the areas of their failures and shortcomings would be a mistake and foster 

disconnection from the church. The church must welcome and love all into the family. If the 

church is to be the hospital for humanity, it must have loving tolerance of those who are affected 

by sin. No medical institution chases off those who are ill, in pain, and suffering. They make 

them comfortable, tell them of their medical findings, and with patient permission, begin 

treatment. The church must be patient. Not all change happens immediately. Loving and 

teaching the black man will do far more than beating him with scriptures that highlight his 

shortcomings.

Black men struggle with spiritual areas such as faith, submission, trust, forgiveness, and 

many are angry at God. It is hard for them to submit to God. Kunjufu writes that “black women 

commit suicide less than anyone else in America because they submit and believe in the Lord, 

they cry, and they share pain with a friend.”74 Kunjufu found that many of the black men that he 

interviewed were without a close friend with whom they could disclose all things without fear of 

embarrassment or breach of a sacred trust. Other men in the group struggled in believing in God 

due to the death of a dear loved one, could not identify a heavenly father because they could not 

identify their earthly father and could not believe in a God that they could not see or understand.

74 Kunjufu, Adam!, 58.
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Men must be taught the power of worship and experience an earthly and heavenly 

confidant. He must learn brotherhood horizontal relationship, before he can understand 

fatherhood, vertical relationship. Emotions can numb a man’s senses in regard to death of loved 

ones. No one wants that special person to pass away, and no one wants to remember that death 

is as much a part of life as living is. To blame God for death, sickness, or even a horrific 

accident of a loved one is an emotional feeling that should be approached with patience, 

understanding (not defense), and spiritual-biblical education. Transparency and personal 

testimony of others in the church who have experienced similar situations and how they were 

able to trust in God would also help a man to realize that it was not a loving God who took a 

loved one from us, but it was a loving God who trusted us with those that he loved the most for a 

season. The teaching of the church would also show that death is not the end for a believer, but 

is a promotion to a heavenly place. This is cause for rejoicing along with lament over the loss of 

a loved one. Kunjufu states that one of the major reasons that black men are absent from church 

is “faith.”75 The personal relationship necessary to connect black men to God and to the church, 

can only comes through faith. Most black men have experienced church at some point in their 

lives and believe in God. However, they tend to stray from what they have heard and been 

taught. Center o f Hope’s experience has been that much of the success of reconnecting black 

men to church has come through first building transparent, recreational relationships as brothers. 

This gives them a level of comfort to share without fear of condemnation. The humanity of the 

men from our ministry reveals to men that we are reaching out to God’s divinity.

75 Kunjufu, Developing Strong Black Male Ministries, 49.
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The other factors discussed, such as hypocrisy, ego/dictatorial leadership, passivity, 

sports, are the greater issues have caused the faith of the black man to decrease. They charge 

God for distracting issues within the church leadership. Though they may not attend regularly, 

most black men maintain and defend their relationship with God. They have separated God from 

the church they avoid and possibly from church all together. Faith draws a man to God where he 

now finds a need to learn more about God. The church is supposed to be that place. Faith draws 

a man to God, sends him to church, but the church must have something in place to keep him 

there and engaged.

Kunjufu states,

“80 percent o f African American children placed in special education are male because 
many teachers are not cognizant of gender learning difference. Researchers theorize that 
boys have shorter attention spans because they produce less serotonin than girls. Given 
this aspect of male physiology, teachers should either shorten the lesson or gear it more 
toward male interests. The same applies to pastors. If you know that males have a 
shorter attention span, then the sermon needs to be shortened.”76

He goes further to list that “ 12 percent say they usually remember the message. 87 percent say

their minds wandered during the sermons. 35 percent say the sermons are too long. 11 percent

of women and 5 percent of men credit sermons as their primary source of knowledge about

God.”77 The purpose of the sermon is to challenge growth in the congregation through the

teachings of the Bible. If the length of the message can either take away or add to achieving the

goal of promoting the gospel, it must be critically examined. If a shorter sermon that reaches

black men works, to preach longer is selfish and insensitive. Like the fisherman the church will

76 Ibid., 55.
77 Ibid., 54.
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only attract those who respond to the bait set out. If the service is designed around the needs of 

women, to exclude the black man and black teen, the church will continued to be dominated by 

women.

Kunjufu’s interview revealed that black men “do not understand why a church service 

has to last three hours.”78 The men from the interview began to compare the length of the black 

church service to that of the Catholic mass, though boring to some that was only 45 minutes 

long. The length of service matters to those who have productive lives away from church. To 

say we are in service so long because God wants us here that long or for some other spiritual 

reason just does not work. Churches must be as conscious of the ending time as they are the start 

time. When inviting persons to church, they now want to know what time it starts and what time 

it ends. This gives working professionals time to plan their day, and it also gives black men, 

who are often sports fans, time to catch afternoon games. Sundays are always big game days, 

and that must be respected. It is a mistake that will further disassociate black men from the 

church when we try to make them chose God over the home team, who is going to be playing 

around noon. When a service is prompt and timely, if it is an awesome worship experience, 

persons leave wanting more. When it is not, they leave at least appreciating that it did not take 

all day. Prompt and timely services also display order and that we were not waiting on God to 

show up, not trying to conjure up a spiritual move, but that God was already present waiting on 

us.

78 Ibid., 61.
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Black men tend to shy away from services that are overly emotional. Kunjufu 

interviewed one black man who, in regard to his grandmother’s behavior in church, stated, “They 

embarrassed me as they stood up doing some kind of dance, offbeat, kicking their legs and 

swinging all around. Ushers had to come with paper towels and water.”79 He went further to 

say:

Maybe that’s why we haven’t moved any further, because the few times the pastor does 
have something progressive to say you can barely hear with all the hollering and 
shouting. That’s why, one of the things I like about the Muslims is that they do not have 
all that singing and you do not see a lot of people shouting. I asked them one day about 
that, and they said, what we try to do is make sure everybody can hear, think, and act 
rational...That’s why you have the church filled with so many women, because women 
are emotional, and brothers are logical, and rational.80

Emotional praise is very much a part of the black church. It is an expression of rejoicing, hope 

against the odds, and confirmation that God will intervene in the affairs of his people. Shouting 

and dancing in the black church will never change, but it can be tamed. It can be a distraction at 

critical times of teaching. Ministers must stop judging the success of a service by how many 

persons shout and dance. These emotional responses during sermon times can hinder the next 

persons from hearing clearly something that could have changed the course of their lives. The 

minister must set the tone of when that type of praise is conducive or pace the message so that 

the core thoughts are not lost. To say that this type of praise is emotional and akin only to 

women is not completely true. Many men praise God in the same fashion. Again, this is part of 

the black church culture. It is just as common as dancing would be in the night club or party.

79 Ibid., 63.

80 Ibid., 63.
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Persons should attend knowing that it will and should happen. There should be something sung 

or said that stirs the soul to rejoice. The lack of emotionalism in church (e.g., dancing in the 

spirit, speaking in tongues, running down the aisles, praising God with hands lifted and tears 

flowing) from black men is intentional. Men are reluctant to do so because it appears to be 

dominated by women and therefore appears feminine. Many men will grow to have a powerful 

sincere relationship with God void of these types of physical and audible expressions while 

others will dance and shout. A man’s relationship with God and how it is displayed in church is 

and will remain his personal choice whether silent or jubilant it must be respected. A better 

litmus test of man’s growing relationship should be that which displayed after the benediction 

and the church doors are closed.

Murrow says that a man’s “religion is masculinity.”81 Men want to prove in all then- 

daily actions that they are a man and anything that calls their manhood into question is detested, 

denounced, and avoided. Kunjufu discusses the need for a masculine Jesus to be present in a 

church desiring to attract black men. He states, “in order for the church to become more 

attractive to men, we need to talk about Jesus who was man enough to cry, tough enough to die,

JWstrong enough to be resurrected. We need to make Jesus real. This is what men need.”

Kunjufu goes further to even talk of a Jesus who fought physically, as found in the King James

Version of Matthew, chapter 21, verses 12-13:

And Jesus went into the temple of God, and cast out all them that so ld , and bought in the 
temple, and overthrew the tables of the moneychangers, and the seats of them that sold

81 Murrow, Why Men Hate Going to Church, 3.

82 Ibid., 23.
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doves, and said unto them, It is written, My house shall be called the house of prayer; but 
ye have made it a den of thieves.

Additionally, in the Gospel of John, chapter 2, verses 13-16, Jesus takes up a weapon:

And when he had made a scourge of small cords, he drove them all out of the temple, and 
the sheep, and the oxen;, and poured out the changers' money, and overthrew the tables;, 
and said unto them that sold doves, Take these things hence; make not my Father's house 
an house of merchandise.

Within this pericope, business men had set up their merchandise on tables—  flea market 

style. This was their livelihood. It is very likely that this was how they fed their families. Their 

products were very valuable, and this was a day, like many before held in this same location, 

where money was to be made. In comes Jesus, announces his disgust for their presence in the 

church, takes up a weapon, and proceeds to turn over tables. The first table hit the floor, then the 

second. The business owners were outraged and obviously sought to defend their businesses 

physically against this mad man. From this text it is plausible that a physical conflict would 

develop and Jesus obviously expected such to explain his weapon, a scourge of cords. Anyone 

can understand the business owners’ outrage. Scripture does not reveal that Jesus backed down 

or suffered at the hand of his multiple aggressors. A feminine, emasculate man would not have 

prepared for and instigated the violence, all while being out numbered. Jesus was not a weakling 

or pushover. He believed strongly that what was happening in the church was worth fighting for. 

In short, Jesus manned up! Black men need to see the difference between what is worth righting 

for and fighting for worth.

Kunjufu speaks of the strength and masculinity of Jesus. Jesus went fishing, walked for 

miles, took criticism, spoke truth to power, and stood his ground. In all this, Jesus never lost
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sight that he was the savior who came to die for all mankind. The details of the agony, and 

suffering of the crucifixion experience all for someone else prove his masculinity. It is likened 

to the stories from the neighborhood of a man stepping up to fight for the defenseless against an 

attacker, and losing his life to the cause. That person becomes a hero and a legend. It is 

plausible that this compares to what Jesus has done but to many black men he remains a 

weakling, they see little in his daily dealings with persons, outside of miracles, that they can 

grasp hold of. The men need to see the masculinity in Jesus’ battle with the enemy for us, laying 

down his life for the cause and most of all, the unparalleled strength and power of resurrection.

Men struggle with finding parallels in the ministry of Jesus that fit their lives and how 

they deal with their daily challenges. Boys face being bullied in school and in the neighborhood, 

and the teachings of the church anesthetize their masculinity by teaching them that the answer to 

such is to not defend themselves or fight back. Matthew 5:39 is often quoted: “But I say unto 

you, That ye resist not evil: but whosoever shall smite thee on thy right cheek, turn to him the 

other also.” This teaching without further exegesis supports an unthinkable response to being 

physically attacked, and that is to not only suffer such, but offer the parts of your body that were 

not struck to be smitten. Jesus uses a hyperbole to teach that vindication belongs to God. The 

matter presented is not a physical confrontation but verbal one that has the intent to embarrass 

one publicly. Matthew Henry states in regard to this text, “Give not to the rude man as good as 

he brings.”83 There is no harm done with words, and that these types of attacks should be 

forgiven, and forgotten. Turning the other cheek was a powerful and central ideology of the

83 The Bethany Parallel Commentary on the New Testament (Minneapolis: Bethany House 
Publishers, 1983), 42.
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Civil Rights Movement. Without this practice, it is plausible that there would have been much 

more bloodshed in the streets of America.

Further, it is hard for black men to grasp that Jesus chose to suffer when he did not have 

to. This is displayed by him being brutally beaten before and while on the cross when he, the 

son of God, had the power to destroy his adversaries. Jesus knew that there is something greater 

at stake in the future than this present conflict, the fulfillment of scripture. Vindicating the 

desires of the flesh today may hinder the greater miracle that hangs in the balance on tomorrow. 

Jesus was forever mindful of his purpose on the earth and that this suffering would be worth the 

fulfillment of scripture. He bore the knowledge of the scriptures, which foretold of his suffering. 

Jesus came to earth with this suffering in mind and even discussed alternate plan with God, his 

father in Matthew 26:39: “And he went a little farther, and fell on his face, and prayed, saying, O 

my Father, if it be possible, let this cup pass from me: nevertheless not as I will, but as thou 

wilt.”84 The end result was Jesus yielding to the will of God. Black men need to see through 

Jesus’ ministry on earth that he was not operating of his own will, but of the will of his father.

All men must obey authority and all must come under God’s authority as revealed through the 

teachings of the Bible.

The church appears to have flip-flopped since its inception. Murrow states, “A man and 

his male disciples founded Christianity, most of its major saints and heroes were men, men 

penned all of the New Testament books, all of the popes were men, all of the Catholic priests are

84 Ibid., 4.
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men, and 95 percent o f the senior pastors in America are men.”85 These facts remain true, but 

the church is now dominated by women. Murrow also purports that “women comprise more 

than 60 percent of the typical adult congregation on any given Sunday. At least one-fifth of 

married women regularly worship without their husbands.”86 To attract men a man must see 

men active in church. There is a great need in the church for such role models in all areas.

Murrow states that the church is a “peculiar organization, led by males, but dominated by 

women and their values.”87 He goes further to say that “there’s a widespread agreement among 

religious and irreligious that to be a Christian is to embrace feminine values.”88 The image of a 

female led church is a major distraction to evangelizing men. Men want and need to see men in 

church.

Kinnaman’s research also raises the issue that the church is anti-homosexual. He states, 

“Outsiders say our hostility toward gays, not just opposition to homosexual politics and 

behaviors but disdain for gay individuals, has become virtually synonymous with the Christian
Q Q

faith.” He goes further to state that when Christians engage homosexuals, “we come across as 

arrogant, self-righteous, and uncaring—  the opposite of how Jesus engaged outsiders.”90 Further 

he says, “Christians use coarse jokes offensive and language to describe homosexuals.”91 Black

85 Murrow, Why Men Hate Going to Church, 24.
86 Ibid., 24.

87 Murrow, Why Men Hate Going to Church, 25.
88 Ibid., 24.
89 Kinnaman, UnChristian, 92.

90 Ibid., 93.

91 Ibid., 93.
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men watch how the church treats persons who are different or have issues considered a sin by the 

church. Homosexuality touches everyone in the black community including black men. They 

have experienced gay or lesbian relatives and friends and many have learned how to maintain the 

relationship while differing on what is the appropriate sexual lifestyle for an individual. To the 

black man, if the church publicly demonizes homosexuals, then the fornicator, felon, drug- 

addict, and drug dealer are not safe to sit in the pews. If Christians suppose to represent God, 

then the black man wanting to connect with church would shun the God who vilifies persons 

because of their sins. Black men, typically not strangers to the Bible and teachings of the church, 

know that the treatment rarely exemplifies how God dealt with persons who were in need of a 

savior. They can recall the miracle testimonies in the New Testament where Jesus comforted, 

loved, and showed mercy to those whom the church had cast away. A church that uses offensive 

language in regard to any person does not reflect what the Bible says about the love of God. 

Black men know that God loves all persons, regardless of their past and become critical of those 

Christians who do not reflect that same love. Black men need to see the love of God in action, 

extend to all people.

According to Kinnaman, Christians “describe people with derogatory labels and terms, 

which they find offensive. Christians use terms like pagans or the lost or worse.”92 These 

negative titles hinder the ability of the church to see certain people as individuals, humans, and 

the very ones that Jesus came to earth and died to save. The labels assigned to them condemn 

them from the pulpit before they even sit through a complete service. A black man cannot fight

92 Ibid., 17.
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with the preacher and all those in the pews saying “amen” to these labels to get to God. The 

vernacular of the church in regard to this topic must change. Using terms that attract as opposed 

to repel would open hearts and not close ears- terms like “brothers, powerful, and awesome 

men.” Positive terms such as these invite men to connect with a God that loves them while they 

struggle with their issues and loves them enough to give them a way out. Men want to succeed, 

and the negativity directed at them from the pulpit and confirmed by the audience will not 

connect them to the church. They need to know that God cares about them. Young people see 

themselves in a much different way than the generations that preceded them. Kinnaman states 

that they are “loyal to friends as one of their highest values. They have a strong need to belong, 

usually to a tribe of other loyal people who know them well and appreciate them.”93 When black 

men see that they or their friends are being attacked by the church they elect to stay away.

Having strong values that mimic sports and teamwork, men do not want to fail, or see those 

closest to them fail in church.

Kunjufu also raises the issue of labeling in the church. He states, “Sinner saved by grace 

is an oxymoron.”94 He goes further to note that the term sinner saved by grace is not found in 

scripture, and that the Apostle Paul, “refers to his Christian brethren as saints.”95 Kunjufu 

challenges the reason why this is important by stating, “The noun (saint) determines our identity, 

while the verb (sin) describes our behavior in a situation.”96 Kunjufu discusses that this type of

93 Ibid., 22.
94 Kunjufu, Developing Strong Black Male Ministries, 9.
95 Ibid., 9.
96 Ibid., 9.
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church labeling goes beyond dealing with behavior, which is sin, but attacks character by 

labeling them a sinner.

In my opinion, black men acknowledge labels. From the denigrating ones from 

American slavery to the ones used in the neighborhood among friends, it appears important to 

black men what they are called. A label can become a mark on a man by credit. If he continues 

to be called something that is unbecoming, he eventually identifies with the label and becomes 

the unbecoming label. Labels can determine the actions and thus the character of a man. Some 

of the negative labels and idioms found in rap music and hip-hop culture, such as gangsters, drug 

users, drug dealers, womanizers, woman abusers, absentee fathers, disregard of authority/law, 

and senseless acts of violence with no remorse, are acted out in some men. I have heard sermons 

where the minister labels men negatively- lazy, disrespectful, unconcerned about God, their own 

souls or families, absentee fathers, fornicators, abusers of women, and avoiders of marriage and 

commitment. This common practice in church prevents many men or women from standing to 

argue that such broad sweeping labels are not true of all, but severely damage a church’s ability 

to attract and maintain black men in the church. A church that uses such labels becomes satisfied 

with the disparity of men and women and cannot be sincere about attracting men. To attack a 

man’s character in this fashion will repel all men. Even if untrue of one, he will take note that 

this place displaces him or his friends. If the sermon attacks the character of a man, that man 

will concur that it must be the feeling of this church and other churches as well.

The church must examine the vernacular used in sermons, as well as invitations for 

prayer and salvation that could repel not just black men but anyone. According to Kunjufu,



calling anyone a sinner saved by grace attacks their character, who they are- not the sin in their 

actions, what they have done. This type of approach would cause anyone to miss the love of 

God that may be present in the sermon or invitation. Not many sermons preach about the 

empowerment and uplifting of the black man. Black men seem to be vilified in sermons before a 

crowd of cheering congregants. Choosing verbiage that encourages and uplifts the character of a 

man by showing him the love of God and what he can accomplish with God in his life will yield 

greater results in attracting and maintaining black men. Black men need to know that they are 

truly loved by God, that God loved them enough to create them, loved them enough to give his 

only son to die on the cross just to give the gift of life eternally and help for today. Black men 

endure so many negative labels in their daily lives that to come to a church and receive more, by 

those who claim to love God, repels. This is especially true when men have so many other 

recreational/entertaining things competing for this time slot. A man can spend Sunday watching 

sporting events, where black men are being described as fast, strong, smart, unstoppable, and the 

best in the world. If a church trying to attract and retain men, issues negative labels from the 

pulpit concerning black men it will be as productive as firing a shotgun into a pond to catch fish.

Perhaps men struggle with a suit and tie being mandatory for worship. For many, this 

was a problem because of finances or they just did not want to wear a suit on the weekend 

because they had to wear them all week for work. Church can become a fashion show. The 

culture of the church must make all persons comfortable regardless of what they have on unless 

it distracts others from the worship experience. Worship must be about feeding the soul of the 

person and not fanning the flame of fashion. However, a challenge for those who dislike wearing
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suits to church would be that they honor the dress code everywhere else in their lives. Although 

certain attire exists for the grocery store, court, concerts, weddings, funerals, and even the night 

club even here they will be obeyed or else entry or service is denied. When their job initiates a 

dress code or changes a dress code employees adhere or deal with the consequences. Dress code 

for churches should not be etched in stone, though there is a level of expectancy to come before 

God looking and dressed our best. The dress code issue tends to become more of an excuse than 

a reason. When black men see the need and have the desire to be there, they will wear 

comfortable and acceptable clothing.

In summary, “Jesus taught and preached by three methods: storytelling, miracles, and 

meeting the needs of people.”97 Storytelling highlights the characters, their purposes, the 

enemies who oppose, and presents a climax and dramatic resolution. This type of preaching 

attracts and retains the attention of black men because of the perceived ploy and that the story 

line becomes easier to follow. Men would not get lost in the antique language and difficult 

names and places of the biblical text. Miracles speak for themselves. They display the divine 

power of God. Church buildings become bigger with bigger budgets but few miracles through 

preaching exist. Black men who see the power of God at work in the church become attracted to 

remain around such power.

Meeting the needs of people was done outside of the church. This area where the gifts 

and skills of black men can be used should then be magnified in the church. Kunjufu lists the 

keys to a man’s soul: His goals—  what he wants most in life; His thoughts —  what he thinks

97 Ibid., 55.
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about most of the time; His finances —  how he spends his money; His pursuits—  how he spends 

his leisure time; His friends —  the people with whom he associates; His attention —  who and 

what he admires and appreciates; His humor -  what amuses him.98 This list, though far from 

conclusive, serves as a beginning to seeing into what men hide and hearing what they will not 

say aloud. It speaks to the core of being and what consumes his thoughts. All men have a desire 

for greatness, and the church must offer them that opportunity to be great. Far too often they are 

the central figure in the media in a bad situation. If the world cheers for greatness of men, in 

sports, music, the arts, politics, the church must do the same. Men love to be in a place where 

the people celebrate their presence. Kunjufu states that “men who are being led by their eyes, we 

(the church) will have to provide them with something they can see.”99 Sermons without a 

visible, tangible action plan, an environment where men can excel in ministry becomes 

hermeneutical rhetoric and homiletic ringtones that they have answered before, but no one on the 

line really says anything of substance. In my opinion, when a man sees something he likes, 

something he wants, he will follow with all that his heart.

Black men who are disconnected from the local church still have a respect for the Bible 

and the truths within. This project has a Biblical foundation for Attracting and Retaining Black 

Men to the Center of Hope Ministry, Acts 20:7-10, the story of Eutychus.

Exegetical View of Acts 20:7-10

98 Ibid., 65.
99 Ibid., 71.
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7 And upon the first day of the week, when the disciples came together to break bread, 
Paul preached unto them, ready to depart on the morrow; and continued his speech until 
midnight.8 And there were many lights in the upper chamber, where they were gathered 
together.9 And there sat in a window a certain young man named Eutychus, being fallen 
into a deep sleep: and as Paul was long preaching, he sunk down with sleep, and fell 
down from the third loft, and was taken up dead.10 And Paul went down, and fell on him, 
and embracing him said, ‘Trouble not yourselves; for his life is in him.”

Luke’s account of this miracle raises many questions among scholars. These issues must

be discussed so that the homiletic discourse rest upon sound exegetical foundations. The biblical

text begins with stating that this worship experience happened on the “first day of the week.”

Whether that day was Saturday, which according to the “Jewish methods o f calculation

beginning at what we would call 6 p.m. on Saturday —or Sunday evening,” is a point of

discussion. Sunday is generally accepted because the biblical text states, in verse 7, “Paul

preached unto them, ready to depart on the morrow.” According to the Interpreters Bible

Commentary, “as the morrow, when Paul intended to depart, most naturally means the day after

the first mentioned, and therefore is presumably Monday.”100 Eutychus falls asleep during the

worship experience while sitting on a window ledge and falls out the window to his death. The

cause of his drowsiness may be questioned by black men. The Interpreters Bible states, “The

stuffiness caused by the lamps accounted for Eutychus’ drowsiness.”101 Many factors may have

attributed to his falling asleep and eventual fall to his death. I find no argument against his fall

being fatal. The text clearly states that he was “taken up dead.” It is therefore plausible that the

first responder to Eutychus reported on his condition prior to Paul and others arrival. I contend

100 Interpreters Bible, Volume 9, (Nashville:Abingdon Press, 1991), 267.

101 Ibid., 267.



that Eutychus’ drowsiness was not connected to the stuffiness of the room caused by the lamps. 

Scripture does not state that the other men who were present with Paul, nor Paul himself, were 

drowsy. The biblical text states, in verse 11, “When he therefore was come up again, and had 

broken bread, and eaten, and talked a long while, even till break of day, so he departed.” Now 

the conversation between Paul and the other men was so compelling to Eutychus that he talked 

with them until the early morning with no signs of drowsiness. The early conversation between 

Paul and the other men did not appeal to Eutychus. It did not draw his attention nor did it draw 

him into their circle. The Bible states that he sat away on the window sill. Eutychus’ presence 

suggests that he came with expectations, but what was being discussed at a worship service was 

not speaking to him—therefore not meeting his needs. The miracle of Eutychus being raised 

from the dead may be questioned also because it “recalls certain O.T. miracles (Elijah, 1 Kings 

17:21 and Elisha, 2 Kings 4:34-35).”102 I find no reason to dispute Luke’s account. He becomes 

a companion of Paul and called by Paul himself, in Colossians 4:14, “the beloved physician.” 

Luke’s medical knowledge would have certainly allowed him to discern death from any other 

state of being unconscious and would have no reason to report it as otherwise.

Eutychus’ name, in Greek, according to Strong’s Expanded Exhaustive rn n rn rd an ^  of 

the Bible. Strong’s number 2161, offers an etymology o f the name, “Eutuchos yoo'-too-khos 

well- fated, i.e. fortunate; Eutychus, a young man:—Eutychus.”103 The meaning of his name

102 Ibid., 268.

103 James Strong, Strong's Expanded Exhaustive Concordance o f the Bible (Nashville: 
Thomas Nelson Publishers, 2001), 107.
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suggests the essence of his story. He is fortunate to survive the calamities of his life but also the 

issues found in church.

A Homiletic Discourse of Acts 20:7-11,

in light of connecting black men at the Center of Hope

“I’M ON THE EDGE”

And upon the first day of the week, when the disciples came together to break bread, Paul 
preached unto them, ready to depart on the morrow;, and continued his speech until 
midnight. , and there were many lights in the upper chamber, where they were gathered 
together. , and there sat in a window a certain young man named Eutychus, being fallen 
into a deep sleep:, and as Paul was long preaching, he sunk down with sleep, and fell 
down from the third loft, and was taken up dead. , and Paul went down, and fell on him, 
and embracing him said, Trouble not yourselves; for his life is in him. When he therefore 
was come up again, and had broken bread, and eaten, and talked a long while, even till 
break of day, so he departed. (Acts 20:7-11)

It is time for church, and the great Apostle Paul is our revivalist for the night! Come one, 

come all! This must have been the cry throughout the town. The church was ready, clean, and 

vacuumed. The organ was humming, and the choir was in position with nervous smiles on the 

members’. Service started, and the preachers came out and took their seats. Paul was 

introduced, and after the sermonic selection, the congregation stood as he approached the 

podium. Paul started to minister, and Eutychus walked in and found his way to a window ledge 

and took a seat. Eutychus will be for us today the image of the black man and his relationship to 

church.

Of all the people present in this service, the text focuses on this young man named 

Eutychus. As previously mention, according to Strong’s Hebrew Greek Lexicon, reference 

number 2161, Eutychus name in the Greek translates fortunate. This young man was just
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fortunate to make it to the service. Have ministers ever stopped to think of who is actually 

sitting in the congregation and what they had to go through just to get there? Are we connected 

enough to feel their struggles, hurts, and pains, or are they simply giving units or spiritual 

commodities? We do not know much about Eutychus’ life, other than he was a young man who 

managed to slip into church and sit on the edge of the window sill. He came alone. There is no 

mention of parents, wife, girlfriend, children, or siblings. He came alone. There is something to 

be said of a young man who comes to church alone and is satisfied with sitting in an obscure, 

uncomfortable location. I believe perhaps that he could have been subject to the same challenges 

of any young man. He may have had financial challenges and struggles to get a job because of 

his criminal history and limited education. He may have had children, he fathered out of 

wedlock, who had immediate needs, and the relationship with their mother may have been 

stressful. His name therefore could have been his testimony—  fortunate just to be here.

While sitting on the edge, Paul ministered a word that obviously put Eutychus to sleep. 

Let us not place the blame completely upon Paul for he became one of the greatest evangelist the 

world has ever known, but the entire worship experience seemed to offer Eutychus little but a 

cure for insomnia. Did anyone in the service even recognize that he was asleep? Did the 

message that was preached penetrate or perpetrate? Will it meet the needs of the black man or 

just meet the church budget? Eutychus, as a result of his being on the edge asleep, fell out of the 

window to his death, and now the church, the leaders, and the revivalist were alarmed. Does 

someone have to fall out dead for us to assess our ministries? Eutychus, much like many black 

men, fell out of what he climbed up to in search of something to change his life. Eutychus
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finally got the strength to climb up to church only to find nothing there for him and fell out. 

Something or someone got him there but there was nothing to keep him there. What happened 

next was interesting.

Much like black men, Eutychus was not acknowledged in church until he fell out of the 

church dead. No one recognized that his presence—  much less his presence on the edge. He 

found himself somewhere between hope and giving up. Obviously his falling asleep in the 

worship service indicated the sermon had little or no interesting points. Black men appear 

acknowledged for the negative they do outside of the church, but within the service they feel 

almost invisible like Eutychus. The first responders to Eutychus announced what society tends 

to announce over black men— he is dead! There may be no hope for him since he left the 

church— he is dead. Church leaders, please examine the actions of Paul after Eutychus’ fatal 

fall.

Paul left the confines of where they were having church, went to where Eutychus lay, 

took him in his arms, and in spite of the fatal announcement said, “There is life still in him!”

The church must dare to leave its sacred campus, go where the fallen men lay, embrace them, 

and pronounce that life becomes feasible! Leave titles and prejudices within the church and rush 

to those who have fallen to their deaths. Regardless of their criminal backgrounds, children 

fathered out of wedlock, drug addictions, bankruptcies, and any other issue—  life remains in 

you. Black man, as long as God exists, you can live again. The Center of Hope, through the 

power of God’s grace, can command life back into those who have taken a fatal fall.



CHAPTER 3 

METHODOLOGY 

DEMOGRAPHICS OF CLAYTON COUNTY, GEORGIA 

According to the 2010 United States Census Bureau, the population of the city of 

Riverdale, in Clayton County, at this time was approximately 15,134 residents, and blacks make 

up approximately 80 percent of those residents. Women make up 52.8 percent of the population, 

and the median household income estimates at $39,225 per year. Approximately 84.7 percent of 

persons living in Riverdale hold a high school diploma. Only 20.8 percent of persons hold a 

bachelor degree in the city of Riverdale. This county has endured several things that have hurt 

the well-being of its residents, black men especially. In 2008, the Clayton County Public School 

System lost accreditation after 40 years being established in Georgia. Coupled with the crash of 

the housing market, this caused property values to decline. Many families left the county. In 

2010, the county lost its public transportation. Perhaps these factors have had a deleterious 

effect on the plight of the black man in the City of Riverdale. Many black men lost their jobs, 

their incomes, their homes, their self-esteems, and their faith.

CENTER OF HOPE MINISTRY CONTEXT ANALYSIS

Center of Hope Ministry, Inc., Church of God In Christ, was founded in 1992 by Dallas 

C. Wilson, Sr., a second year divinity student at the Charles Harrison Mason Seminary of the
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Interdenominational Theological Center. The first gathering of this ministry was a Bible study 

held in the three-bedroom home of the founder, in Jonesboro, Georgia, with one male in 

attendance. At this first gathering the name of the ministry, Center of Hope, became known.

New to Atlanta, originally from New York, the founder knew of no other way to build a ministry 

other than to trust God and encourage all to come and attend a service. The gathering began to 

grow, and in three months, this ministry grew to more than thirty persons in attendance. The 

ministry then moved from the home to a small room in the Riverdale Young Women’s Christian 

Association (YWCA) building. The first official Sunday morning sermon delivered by the 

founder was entitled, “Let the Lion Tell the Story.” This service drew a crowd of more than fifty 

persons. Over the next ten years, Center of Hope grew and moved to several locations; from the 

YWCA building in Riverdale, to a movie theatre in southwest Atlanta, to a store front in 

Jonesboro, Georgia, to an old farm house in Riverdale, to its current location at 492 Roy Huie 

Road in Riverdale. The gender ratio of the ministry yields approximately ten women to every 

one man. The membership of the Center of Hope estimates to more than one thousand members 

on the roll, with an average weekly attendance of 475. The racial makeup of the Center of Hope 

consists predominantly of Blacks with less than twenty percent of Caucasians, Hispanics or other 

racial backgrounds. During the weekly worship service, all men stand to be counted, 

acknowledged and thanked for attending service. The Center o f Hope’s Sunday morning worship 

service averages less than 50 men in attendance. A large number of married women attend 

worship service without their mate and the pool of single men as potential marriage candidates 

appears extremely small.
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CENTER OF HOPE MINISTRY CHARACTERISTICS

The Center o f Hope’s motto is Building Strong Families, One Soul At A Time 

accompanied by dynamic and unhindered corporate worship, intimate fellowship, Christian 

education, and economic, academic, and social empowerment for the entire family. Wednesday 

evening Word Lovers Bible Study draws more than 100 persons, and consists of classes for 

children, youth, and teens. The adults meet together in the sanctuary and service begins at 6 p.m. 

with prayer, kneeling at the altar, and praise and worship begins at 7 p.m. Prayer and Bible study 

are typically populated by a majority of women. Testimony service and the teaching of the word 

on topics selected by the pastor begin shortly thereafter. Each adult participant receives a 

handout to follow this study and strongly encouraged to openly ask questions at the designated 

time.

Sunday begins at 9 a.m. with Word Lovers Academy, where the Bible serves as the 

primary teaching tool for each age appropriate class over continental breakfast. New Members, 

New Converts, and Baptism Classes are held concurrently. Sunday morning worship experience 

begins at 10:30 a.m. with opening prayer, songs of praise, benevolent offering, announcements, 

and pastoral comments. These comments may be comprised of additional announcements to be 

emphasized, Joys of Hope, where the church acknowledges members’ accomplishments such as 

promotions, birthdays, anniversaries as well as children’s’ academic achievements. Following a 

sermonic selection, the word of God is preached word, an altar appeal is made, tithes and 

offerings are collected, and the benediction concludes the service. The entire service lasts



82

approximately 90 minutes. The worldwide live-stream broadcast begins at 11 a.m. After the 

conclusion of the service, the pastor either remains at the pulpit to greet guests or does the same 

at a small reception in a classroom. While greeting visitors there is an obvious effort to connect 

with men that come forward by inviting them to other ministry services or activities.

Additionally, the low number of black males attending worship ignited the quest to find out why. 

I decided to ask black males themselves by way of conversation and surveys.

SURVEY TOOLS

Upon completion of the IRB process (see Appendix C), the researcher began the data 

collection process. The informed consent form (Appendix D) served as a way to inform 

participants of the study and obtain their approvals to participate in the study. Surveys were 

administered to black men of various ages connected to and outside of the Center of Hope 

Ministry in Riverdale (see Appendix B for survey instrument). The researcher received a total of 

47 completed surveys for use in this study. The survey compiled the participants’ responses to 

several issues regarding the absence of the black man from the church and its effect on the black 

family. The participants filled out the survey without any promise of benefit or gift. A weekly 

announcement in regards to the survey and topic of connecting and reconnecting the black man 

to church informed potential participants at the Center of Hope four weeks prior to survey 

distribution. Participants who chose to remain anonymous could do so by providing only a first 

name and leaving the contact information section of the survey blank. The survey addressed the 

issue of attracting and retaining black men to Center of Hope. A second survey was 

administered to men who were currently members and active in ministry at the Center of Hope



(See Appendix F -  Images in this document are presented in color). This survey helped to 

determine the challenges facing these men to get other men to attend worship.



CHAPTER 4 

FINDINGS 

Results of Data Analysis 

Based on the age of participants, the researched developed three groups: Group A 

consisted of 11 participants ages 18-29; Group B consisted of 18 participants ages 30-45; and 

Group C consisted of 19 participants ages 46 and older.

Question 9 asked participants who raised them? This question directly inquires about the 

presence of the father in the life of the survey participant. In Group A, 5 of 11 men experienced 

childhood without their biological father. In Group B, 8 of 18 men experienced childhood 

without their biological father. Likewise, in Group C, 8 of 19 men experienced childhood 

without their biological father. According to the data collected, 54 percent of all males surveyed 

grew up without their biological father.

Figurel. Black Men Raised With Father (Ages 18-29)

□ Raised w/father In 
home (54%)

■ Arrested (20%)

■ College Graduate 
(18%)

□ Some College (14%)

84
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Figure 2. Black Men Raised Without Father (Ages 30-45)

■  Raised without father 
(42%)

□  Arrested (24%)

■  College Graduate (6%)

□  Some College (6%)

Figure 3. Compilation of Survey Results

■ Arrested 
□ College Graduate 
M Some College

With Father Without Father No Response

In relation to incarceration, 33 percent of all males who grew up without a father have been 

arrested in comparison to 21 percent of those men who grew up with a father. Black males who 

grew up without their biological fathers appeared more likely to be arrested or incarcerated than 

black males raised by their biological fathers. Regarding educational attainment, less than 7 

percent of black males surveyed who grew up without their biological father graduated from 

college in comparison to 18 percent of the men who did grow up with their father. This survey
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supports that black men not raised by their fathers in our community are greater than 50% less 

likely to graduate college than those raised by their fathers.

Section 5 of the survey requested the thoughts and feelings of the black men surveyed as 

adults in regard to the church. Participants could chose more than one answer for each question 

where applicable. The choices made most frequently will be discussed. Question 22 asked, what 

was the reason you stopped attending church? The response chosen most was church people 

were judgmental. Obviously from the men surveyed and present for discussion group struggled 

with the church, its leaders, and sermons demonizing them and making light of their issues. The 

discussion highlighted that men do not like to be embarrassed, shamed, or put on the spot. They 

have strong ill opinions on sermons casting them in an unfavorable light, as if the preacher and 

other congregants do not have the same, similar, or other struggles. One man even alluded to 

Romans 3:23, stating that everybody has sins and has made mistakes, even the preacher and 

church leaders.

Question 24 asked, what should the church do to attract more men? The responses most 

chosen were a. more non-church activities, d. opportunities to work in the church that do not 

embarrass me., and e. celebrate men and make them feel important, and loved by God. The 

group discussion also supported the above selections. Men would love to fellowship together 

outside of a worship setting and even away from the church. Fishing trips, bowling, playing 

sports, or watching a sporting event together would attract men who would not come to church 

first and encourage those already attending. They believed it would cause the men to build
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personal relationships, which would give them stronger ties at the church because they have 

become friends.

The church can be an embarrassing place for men because it uplifts a skill set embodied 

by most women. The church celebrates verbal skills and gifts employed in worship settings, 

such as singing, preaching, and public worship. Many dislocated men may not possess or have a 

desire to function in those capacities and, therefore, do not see an opportunity to serve. Men 

want to work where they most feel comfortable and their worship insufficiencies will not be 

exposed. The small group discussion listed tasks from light facility maintenance, 

homeless/prison ministry and mentoring young boys. In regards to mentoring, the men felt that 

they could serve by talking about their mistakes and encouraging young men not to do the same 

thing. All men are more likely to embrace being celebrated. The black church must take 

additional steps to lift them up.

The following findings come from the second survey administered to the current male 

members most active in ministry at the Center of Hope. The first question asked was what were 

the reasons for not inviting men to church in the past 6-12 months? An overwhelming majority 

of the men, 89 percent, had no relevant answer, such as the question not applicable, no 

opportunity to do so, no reason at all in regard to why they did not invite any men to service.

This response to this question clearly shows that men attending and active in ministry have not 

taken on the personal responsibility of engaging other men to attend service. Participants chose 

multiple answers in regard to the responses received when men in church engaged other men, the 

number one being no response at all, at 67 percent. Other reasons included the length of service
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being too long and service not being interesting. Obviously, the rejection responses received 

found in question two have created the apathy resident in men active in church in regard to 

inviting men to worship. When asked what could be done to attract men to church, the men who 

appeared apathetic in doing so had varying answers, such as more men’s outings, more men 

visually active in service, fewer opportunities to hug or hold hands in service, and more sermons 

related to men. Of the men active in ministry, 89 percent stated being below average when it 

comes to personal knowledge of the Bible. This perhaps becomes a contributing factor to the 

apathy of inviting men outside of the church to worship due to the fact that it would be difficult 

to explain or answer questions that they, men active in church, did not know themselves. Of the 

men active in church, 83 percent requested an all-men’s Bible study. When asked how they 

would draw men to the ministry if they served as the preacher, the answers varied. The most 

common responses included greater advertisement, more encouragement to women to bring their 

non-attending spouses, telling men of the love of God, using sports related vocabulary/imagery 

in sermons, speaking of men being leaders in every aspect of life, encouraging men to commit to 

inviting others to come to worship, and listening to men’s concerns in small groups. The actual 

results of this survey are provided in Appendix G.



CHAPTER 5 

CONCLUSION AND RECOMMENDATIONS 

This researcher assumes that this study will develop a theology, homiletic, activities, and 

programs that attract black men to the Center of Hope church. The preaching will address the 

issues discovered from the research to foster the development of attracting black men. The new 

topics and views on biblical texts provided from participants hopefully enlighten better inclusion 

in worship settings and teachings in small groups and Bible studies for black men. The purpose 

of this study focused on sensitizing the Center of Hope environment to the need to attract black 

men and cause the church to celebrate the presence of black men and allow them to serve within 

the church in the areas of their strengths. In light of the Eutychus paradigm, the church must be 

willing to examine the appeal of the worship experience to black men and be willing to go to the 

streets and show them the love of God, and the church’s desire for their presence. The 

researcher asserts a theological emphasis be placed upon the grace of God that provides 

forgiveness for sin, salvation, and biblical education and mentoring to develop plans for a new 

life within the Center of Hope family for the black man as a believer. A new paradigm will be 

developed where men develop horizontal relationships, brother to brother, friend to friend, with 

each other prior to functioning in the traditional vertical tiers of the church leadership positions. 

Men must first be taught to function as brothers before they can understand how to function in

89
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different capacities. The Center of Hope future endeavor focuses on attracting black men by 

leaving the church with a sense of urgency in response to those men who have fallen.

The research has already birthed the Brotherhood in the Center of Hope. The 

Brotherhood is a ministry that transcends color, denominations, and cultures. It initially 

highlights what black men need— a place of comfortable, casual connection/acceptance without 

judgment, or an immediate hierarchical spiritual structure. The evangelistic organization simply 

opens a door for men to fellowship with other men in an environment that appears more 

comfortable. Regardless of a person’s title as pastor, elder, minister or deacon, in this setting 

every man becomes a brother. These Brotherhood sessions would open in prayer and then simply 

allow men to enjoy each other, no preaching, no Bibles and no dress codes. Some important 

aspects of the Brotherhood are listed below.

BILLARDS-an activity that men tend to enjoy. It peaks their competitive nature, but it 

also lends to much dialogue during the game, and while others are waiting to play. The 

environment becomes a comfortable place for men. The place where we gather does not allow 

smoking but does sell alcohol. In our outings, none of the men or visiting men bought an 

alcoholic beverage. The purpose of this outing focuses on men fellowshipping and getting to 

know other men devoid of their church roles, titles, and atmosphere. Here we meet men where 

they are, not where we want them to be. We minister to them with presence and 

fellowship. Leaders do not correct behavior or appear offended with profanity or drinking if it 

should occur. We cannot invite men out and impose values upon them that they have not agreed
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to. Our purpose establishes a relationship, and loves them without knowing them because 

knowing them is not a prerequisite to loving them.

SUNDAY NFL GAMES (e.g., SAINTS vs. FALCONS). This game is displayed on the 

screens in the sanctuary after the last morning service and the men gather and watch the game 

together. The ministry supplies a light meal and drinks. Men typically wear a jersey on that 

Sunday to worship and to invite a friend to the football fellowship. Other proposed activities 

included: Bowling, Softball, and Fishing Trips.

BROTHERHOOD MOTTO

Making Brothers, Encouraging Fathers, Supporting Husbands, and Raising Boys. This motto is 

broad enough and can be the four pillars upon which we rest.

SCRIPTURE

Proverbs 17:17 (KJV) reads, “A friend loveth at all times, but a brother is bom for adversity.” 

ECCLESIOLOGY

• Friends can be temporary but brothers remain with you in times of adversity.

• Proverbs 18:24b (KJV) says, “there is a friend that sticketh closer than a brother.” 

YOUNG MALE MENTORING SESSIONS

Interacting with boys by establishing a relationship with a man from the Brotherhood who will 

hold them accountable to living a Godly life, being a productive citizen, student, child in the 

home, and active in church activities.
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ALL MALE BIBLE STUDY

Men need a safe place to study the Bible and ask questions without fear of judgment. This will 

allow them to grow spiritually and to share and articulate their understanding of the Bible with 

clarity. A proposed Men’s Bible study lesson is provided in Appendix H.

CHURCH MAINTENANCE PROJECTS

Men who do not possess those gifts celebrated in church will be celebrated in church and before 

the congregation for their gifts and skills outside of the church.

LONG-TERM GOALS

• For men to make the brotherhood their initial church as they grow to take part in larger 

worship settings.

• Host periodic Brotherhood breakfast for men to dialogue. This is another forum for men 

to speak free of judgment concerning all things that concern them.

• Brotherhood Bible Study —for some men this will be their first and possibly last chance 

with God and church. This must be handled with care. I propose male-centered themes, 

no dress codes, utilizing projection screens to include videos, and handouts. Due to 

possible academic challenges we will not put any man in a position to be embarrassed by 

asking them to read aloud during class. We will engage in corporate readings.

BROTHERHOOD HOMILETIC & HERMENEUTIC

In sermons present strong male biblical themes and not be afraid to tackle the issues that 

challenge this population (fatherhood, criminal activity/history, fornication, etc.). These issues 

must be done in love from a “for all have sinned” perspective as opposed to the “for you have
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sinned” view that tends to dominate, isolate, and separate men from church. A new homiletic 

and hermeneutic will ingratiate men to church by making them comfortable and letting them 

know they will not be abused from the pulpit. Women will not be excluded. Sermons will 

posses messages of faith and hope that speaks to them as well. When men they arrive in church, 

our service must have a moment to celebrate their presence and put a gift in their hand. For 

example, we distribute a bottle of water with a men's centered theme on a label that we 

created. Additionally, they can sit where they want or with others from the brotherhood. We 

must make them comfortable, celebrate them then allow them, to "disappear" back into the 

congregation and feel safe.

OTHER NEEDS. Legal Assistance, Fatherhood Training, Free Medical Health Screenings, 

Marital Counseling, How to Interface with Law Enforcement Training, Job Readiness Programs, 

GED Program, Financial/Credit Literacy, Entrepreneurial Training, and Learning Life 

Supporting Trades.

Long-Term Goals -  Brothers University (BU) The school that helps you BU.

BU would utilize all community partners and organizations that would strive to meet a man 

where he is while encouraging him to begin the steps to get where he needs to be. Appendix I 

describes a presentation on Brotherhood to other pastors and Appendix J is a call to action to 

churches to meet the needs of men.

•  Men’s Bible Study

• Parenting Classes

• Prison Ministry



• Life Coaching

• Health, and Wellness, to include medical screenings

• Community Re-entry Program

• Work Readiness Program

• Legal Assistance (Child Support, Criminal History Expungement, etc.)

•  Family Counseling

• Fatherhood Initiatives

• Gang & Drug Alternatives

• Emergency Care (Lodging, Food, etc.)

• Mentorship

• Athletic & Social Events

•  Midnight Events (Worship, Athletic, etc.), as an alternative activity during the hours of 

recidivism.

Brothers would be encouraged to never graduate, but matriculate then facilitate for those who 

come behind. At BU, you are forever a student and a teacher.

When a black man, like Eutychus, comes to the Center of Hope or any church that has a 

true brotherhood as developed in this writing, his curiosity will be engaged by what he sees, 

hears, and when he feels the love of God from other strong men. The activities, ministry, and 

opportunity to serve, and learn with other men will not only make him feel important but also 

loved by God. Should he ever fall out or away from the church, as Eutychus did, he will not 

remain outside of the church alone, suffering from his wounds, denounced, and or ignored. The
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men will do as Paul did in Acts 20:10 leave the church, get to their wounded brother, and declare 

there is yet life within him. This is the true meaning of Brotherhood.
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T ffiB 80H S 8fl0QD 
•B m u m sa s, E scousA enm F A TSB SS, m aking b s o tv e r s t

Sunday, October 21,2012,9am.
Moderator: Dallas C. Wilson, Sr.

Lesson: GIDEON...REAL MEN DO NOT LOOK GOOD IN EXCUSES!

REVIEW:

What is Self-Efficacy, and how does that apply to you?

What are excuses?
1. Excuses are tools of the INCOMPETENT used to build MONUMENTS OF 

NOTHINGNESS. Those who specialize in their use SELDOM SUCCEED IN 
ANYTHING AT ALL!

2. An excuse is the SKIN OF A REASON STUFFED W ITH A LIE!

Commitment -Being DEDICATED TO THE CAUSE (not a person, not a personality, not a 
feeling or an emotion...but to the CAUSE!)

Lesson Text: Judges 6:12-16 (The Message Bible) One day the angel of God cam e, and sat 
down under the oak in Ophrah that belonged to Joash the Abiezrite, whose son Gideon was 
threshing wheat in the winepress, out of sight of the Midianites. The angel of God appeared to 
him and said, “God is with you, O mighty warrior!” 13 Gideon replied, “With me, my master? If 
God is with us, why has all this happened to us? Where are all the miracle-wonders our parents 
and grandparents told us about, telling us, ‘Didn’t God deliver us from Egypt?’ The fact is, GOD 
has nothing to do with us—he has turned us over to Midian.” 14 But God faced him directly: 
“Go in this strength that is yours. Save Israel from Midian. Haven’t I just sent you?” 13 Gideon 
said to him, “Me, my master? How and with what could I ever save Israel? Look at me. My 
clan’s the weakest in Manasseh and I’m the runt o f the litter.” 16 God said to him, “I’ll be with 
you. Believe me, you’ll defeat Midian as one man.”

Gideon gave God excuses. W hat excuses do we give God? For the BROTHERHOOD, 
unaccounted for absence is an excuse.

There are many levels of commitment: GOD, SELF, FAMILY, BROTHERHOOD. 

Building Brotherhood Relationships: Prayer Call.

Commitment cannot rest upon EXCUSES!
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ACTION ITEMS
• GOAL: 50 Brothers attending BROTHERHOOD MEETING, 100 BROTHERS 

worshiping together in service. Brothers = 18 years of age, and Up!
•  Sign up for OLD SCHOOL BROTHERHOOD BASKETBALL TEAM. We need 

your T-shirt size. Proposed date for the game, SUNDAY, NOV. 11™.
•  BROTHERHOOD BILLIARDS FELLOWSHIP -  Thursday, October 25,2012,7- 

9pm., Rocky’s Pizza, HWY 85 Riverdale.
• Each man is responsible for bringing 2 men to the Brotherhood/Worship. The first 

brother is one within the church who is not connected, and the second is one who is not 
connected to any church at all. NEXT WEEKS LESSON: JUDGES 6 - GIDEON

•  Needs: We need razors, small soap, small/trial size shampoo, deodorant, and h, and 
sanitizer for our brothers living on the street. Please bring it on Wednesday, to be 
packaged on Thursday to be distributed on Friday.

•  We are beginning our coat drive for the winter. Please ask a friend, and bring some 
gently worn good coats for our brothers living on the street.

• Please get a black 3 ring binder for your materials.

HELP WANTED
• Help W anted: Youth & Teen ministry needs men involved to assist, teach, and be an 

example to young men. Security leader Tracy Myrick needs men to serve.
• We need a BROTHERHOOD ADMINSTRATOR.

o Duties: Contact brothers via text or through the Center of Hope office. Hold 
brothers accountable to their commitments.

•  YOUNG-BROTHERS (COH Teen Boys), Wednesday Bible Study Monitor. We 
have a partnership with Clayton County Board of Health for the program currently in 
place. We have 15+ boys who need a monitor from the BROTHERHOOD who can be 
assistance in attendance, build relationships with the YOUNG-BROTHERS, encourage 
them to participate in a class the talks a lot about sex , and abstinence as w ell, and re
direct any negative behavior. Wednesday, 6:45pm.

•  VAN DRIVERS. Give you name, date of birth , and driver’s license # to 
BROTHERHOOD SCRIBE. Insurance company will determine if your qualify for 
policy.

Pastor Wilson’s Upcoming Schedule & Special Services at the Center of Hope.
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B&01HE3H00D 
“GOAL- lOOCQHllITraD, ANOIHTOD, & ACnYfelffiJT

~Making BROTHERS, Supporting FATHERS & Encouraging HUSB, ANDS~ 
Proverbs 17:17 A friend loveth at all times,

, and a BROTHER is born for adversity.
Sunday, October 28th, 2012 -  9am 
Dallas C. Wilson, Sr., - Moderator

Brotherhood Needs & Announcements:
• 50 STATE RALLY, this afternoon at 3pm. Sponsored by Pastor’s Aide Committee.

Men, lets have a presence.
•  Sign up for the Old School vs New School Basketball Game: Sunday, December 2nd, 

Old National Hwy, Atlanta Basketball Facility, 1:30PM.
•  Chaplain -  Someone sincere about the ministry of prayer. He who calls or assigns 

someone to open meetings in prayer , and call the BROTHERHOOD to times of prayer, 
either with the entire church or just as the BROTHERHOOD.

•  Scribe -  Takes attendance at all meetings. Contacts missing brothers. Gets all relative 
data to church office.

•  Audio Visual Department is in need of camera m en, and studio techs.
•  Hydrate the Homeless is in need of cases of bottled water, and men’s coats.
•  BILLIARDS FELLOWSHIP NIGHT! Thursday, Nov. 1, 7-9pm, Anthony’s Pizza, 

Hwy 85, Riverdale.

Cultivating A Spiritual Life & Spiritual Environment 
Emphasis: That each BROTHER recognize the importance of cultivating their personal spiritual 
lives, and letting that reflect in their home, relationships, w ork, and church duties.

Judges 6 12, and the angel of the Lord appeared unto him, and said unto him, The Lord is with 
thee, thou mighty man of valour. 13, and Gideon said unto him, Oh my Lord, if the LORD be 
with us, why then is all this befallen us? , and where be all his miracles which our fathers told us 
of, saying, Did not the Lord bring us up from Egypt? but now the Lord hath forsaken us, and 
delivered us into the h, ands of the Midianites. , and the Lord looked upon him, and said, Go 
in this thy might, and thou shalt save Israel from the h, and of the Midianites: have not I sent 
thee?15, and he said unto him, Oh my Lord, wherewith shall I save Israel? behold, my family is 
poor in Manasseh, and I am the least in my father's house. 16, and the lord said unto him, 
SURELY I WELL BE WITH THEE, and thou shalt smite the Midianites as one man.

1. Spiritual Life comes from the PRESENCE OF THE LORD!
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Psalm 23 The LORD is my shepherd; I shall not want. (MY NEEDS ARE MET)
2 He maketh me to lie down in green pastures: (HE MAKES GET TO PLACE WHERE I CAN 
E A T -G E T  A WORD)
he leadeth me beside the still waters. (HE PROVIDES THE WATER BUT THE CHOICE TO 
DRINK IS UP TO ME)
3 He restore* my soul: (HE HEALS WHEN I AM SPRIRITUALLY, EMOTIONALLY, AND 
NATRUALLY BROKEN)
he leadeth me in the paths of righteousness for his name's sake. (HE GIVES ME THE CHOICE 

TO WALK THE RIGHT WAY)
4 Yea, though I walk through the valley of the shadow of death, I will fear no evil: for thou art 
with me; thy rod and thy staff they comfort me. (NOT ONLY IS GOD WITH ME, HE IS 
ARMED AND DANGEROUS!)
5 Thou preparest a table before me in the presence of mine enemies: thou anointest my head with 
oil; my cup runneth over. (HE GIVES ME THE OPTION TO EAT AT THE WORSE TIMES 
OF LIFE WHERE MANY CHOOSE TO FIGHT)
6 Surely goodness, and mercy shall follow me all the days of my life: (HE HAS ASSIGNED 
ETERNAL BACK UP FOR ME THAT WON’T ALLOW ME TO GET WHAT I DESERVE 
BUT GIVE ME WHAT DO NOT DESERVE)
, and I will dwell in the house of the Lord for ever. (IT’S GOD’S DESIRE THAT I STAY IN 
CHURCH!)

2. Spiritual Life comes from the being COMM ITTED...NOT JUST CONCERNED! 

-W hat it takes to become a Muslim Man vs what it takes to be a  Christian Man.

Christian
A statement and a handshake.

Muslim

If a man expresses interest in the Nation o f Islam, “it does not immediately assume that a brother 
who expresses an interest in becoming a member of the Nation of Islam is capable of his own 
volition of following the principles of Islam. The brother is assigned a “big Brother” who will be 
in touch with him daily. There will be formal single gender classes on how to be a Muslim, 
which would be on Monday, Wednesday, and Friday evenings. In Muslim worship services and 
education experience, m en, and women are separated, because they believe many males lack the 
discipline to acquire knowledge while in the presence of women. Classes explain Islam no only 
historically and scripturally but also in terms of day-to-day living. In Islam a man is taught that 
his position in the household is the head: he is taught to respect his wife and his children; to be 
the provider, because all work is honorable; to respect his body as a temple and that pork, 
cigarettes, and alcohol are not to be consumed. He is also expected to give 10-20 hours per week 
to the Nation activities, which could include doing work around the building, selling newspapers 
or being involved in the special programs. Upon satisfactorily completing these activities, he
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becomes eligible for further learning and to become a member of the FOI, the Fruit of Islam, 
which is the Nation’s security force. In the FOI, he is taught techniques of self-defense, 
including drill competitions against other mosques nationwide. He is taught the basic pillars of 
Islam, which are to submit to the will of Allah and to pray five times a day. He is taught the 
significance of fasting for physical, mental, and spiritual reasons.

Action Plan:
• Bring a Brother to the BROTHERHOOD & Worship!
• Committee One: BROTHERHOOD COMMITMENT. Let’s give every man that 

graduates, and attends the BROTHERHOOD a red tie. But what should it take for a man 
to put on the BROTHERHOOD blazer? Develop the proposed BROTHERHOOD 
COMMITMENT.

•  Committee Two: FROM BOYS TO BROTHERHOOD! Developing a
comprehensive program to include bible teaching, athletics, academics, social grooming, 
economic training, mentoring, fatherhood training, community service, spiritual teaching, 
and more for boys age 5- until they enter the BROTHERHOOD. This program must be 
designed to captivate the minds, and attention that they will want to be a part of the 
ministries at the Center of Hope.
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b r o th e b h o o d  
“GOAL-100 CQ U im iD , ANOINTED, & ACTOfelffifl"

~Making BROTHERS, Supporting FATHERS & Encouraging HUSB, ANDS- 
Proverbs 17:17 A friend loveth at all times,

, and a BROTHER is bom for adversity.
Sunday, November 3,2012 -  9am 
Dallas C. Wilson, Sr., - Moderator

Brotherhood Needs & Announcements:
• Join us today, 3pm., as Pastor Kenneth Wilson , and the Refreshing Church come , and 

serve as our guests.
• Sign up for the Old School vs New School Basketball Game: Sunday, December 2nd, 

Old National Hwy, Atlanta Basketball Facility, 1:30PM. Transportation provided.
• Brother Fletcher is our new Chaplain
• Audio Visual Department is in need of camera men and studio techs.
•  Hydrate the Homeless is in need of cases of bottled water and men’s coats.
•  BROTHERHOOD CHORALE -  Preparing for 3rd Sunday in December. Rehearsal 

tim e__________________.

PURPOSE: Making Brothers, Supporting Fathers, Encouraging Husbands.
Matthew 28:19 (NIV) Therefore go and make DISCIPLES of all nations, baptizing them in the 
name of the Father and of the Son and of the Holy Spirit,

• Membership VS Discipleship -  Membership may fill churches, but
Discipleship changes nations and generations.

PROPOSED BROTHERHOOD PLAN

BROTHERHOOD FOUNDATIONAL SCRIPTURES
Proverbs 17:17 A friend loveth at all times, and a BROTHER is bom for adversity.
Hebrews 12:14 Follow peace with all men, and holiness, without which no man shall see the 
Lord:
Hebrews 13:1 Let brotherly love continue.

BROTHERHOOD DEFINITION OF COMMITMENT
1. LIFE ORDER -  God, Family, Self, Ministry.
2. LEADERSHIP -  We honor and respect all leadership.
3. EXCUSES. No excuses. Excuses kill Excellence. We follow the program to the best of 

our ability. Our WORD must be our BOND.
4. ACCOUNTABILITY. We must be accountable to our God, and to our brothers of on 

our level of commitment. Brothers who are committed are accountable.
5. GOOD STANDING -  We remain in good standing with the ministry.



107

STANDING BROTHERHOOD SCHEDULE
• Sunday -  9am Brotherhood Bible Study, Worship (8am-10:30am)
•  Wednesday - Prayer & Bible Study -  6pm Wednesday. (Brotherhood leads prayer on the 

Wednesday prior to 3rd Sunday)
• Saturday -  8AM, HYDRATE THE HOMELESS (Optional)
• One hour a week HANDS ON at the Center. Ecdesiastes 9:10 Whatsoever thy hand 

findeth to do, do it with thy might; for there is no work, nor device, nor knowledge, nor 
wisdom, in the grave, whither thou goest.

•  Monthly evening fellowship, hosted by Brother Pastor.
•  3rd Sunday is BROTHERHOOD SUNDAY. All men are in official colors. No man in 

a brotherhood blazer is to put it on himself. It must be put on him by another 
brother.

BROTHERHOOD REQUIREMENTS
Phase 1 -  brother -  INITIAL FELLOWSHIP -  Observation Period

•  Salvation. To know what it means, and to live a life that pleases God according to the 
Bible.

• Complete New Member’s Class
•  Understand the Statement of Faith
•  Assigned a Brothers) for Mentorship from the Brotherhood.
• Faithful in attendance to the church schedule.
• Observation period should be no less than 3 months. A brother is mandated to attend 

BROTHERHOOD meetings while in observation.
• All brothers wear a white shirt, red tie on our official services.

Red tie is purchased for him by his sponsor after completing new members class prior to 
our next 3rd Sunday. Tie is given to him in ceremony in BROTHERHOOD meeting.

Phase 2 -  Steps to BROTHERHOOD -  Minimum of 3-4 months.
• A life that shows evidence of the presence of the Holy Ghost. Galatians 5:22 But the 

fruit of the Spirit is love, joy, peace, longsuffering, gentleness, goodness, faith, 23 
Meekness, temperance: against such there is no law.

•  Must have 3 sponsors from the BROTHERHOOD. Sponsor -  a BROTHER who is in 
good standing, who has spent time with you served as a mentor and can speak well of you 
as a man of God and as a potential for the BROTHERHOOD.

•  Completed meetings with BROTHERHOOD and Church leaders. This allows the 
brother to know who the leaders are, and to become familiar with the inner-workings of 
the church.

• All married brothers and spouse must complete a marriage session with pastor or 
designee. Brother must have support of spouse.

• Brother must be actively serving in some capacity in the ministry.
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•  Brother must be in good standing with the ministry.
•  Brother must be on time and present for all BROTHERHOOD meetings during phase 2 

or have communicated the absence with his sponsor.
•  Brother must adhere to BROTHERHOOD schedule.
•  Brother will stand before the BROTHERHOOD and declare his love for God, and 

reasons he desires to be a part of the BROTHERHOOD and what he brings to add to the 
bond.

•  Brother must be able to state that he is saved, what it means to be saved and know how to 
lead someone else to salvation.

•  Brother must demonstrate that he can lead and follow.
•  Brother must be faithful in all areas of service to the ministry and BROTHERHOOD.
• Upon completion of all things required, the brother is presented with his 

BROTHERHOOD blazer.

Brother of the Month
• Faithful and on time. Brings visitors to ministry and men to BROTHERHOOD. Meets 

all brotherhood standards. This person is lifted up from the BROTHERHOOD.

For Brothers who have Fallen, we have but one course of action, RESTORATION by any , 
and every means necessary. EVERY BROTHER matters.

Action Plan:
• LET’S STOP TALKING ABOUT IT ..., AND BE ABOUT IT!
•  Bring a Brother to the BROTHERHOOD & Worship!
•  Committee Two: FROM BOYS TO BROTHERHOOD! Developing a 

comprehensive program of to include bible teaching, athletics, academics, social 
grooming, economic training, mentoring, fatherhood training, community service, 
spiritual teaching, and more for boys age 5- until entering the BROTHERHOOD. This 
program must be designed to captivate the minds and attention that they will want to be a 
part of the ministries at the Center of Hope.
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BEOTEESfiOOD 
“GOAL-100 CQlIHmED, ANODTIED, d  ACnVfeiffiH"

-Making BROTHERS, Supporting FATHERS & Encouraging HUSB, ANDS- 
Proverbs 17:17 A friend loveth at all times,

, and a BROTHER is bom for adversity.
Sunday, November 10,2012 -  9am 

Dallas C. Wilson, Sr., - Moderator

Brotherhood Needs & Announcements:
• Join us today, 4pm., as Pastor Leon Stanley, and the Heaven Bound church come , and 

serve as our guests for in our pre-anniversary fellowship.
• Sign up for the Old School vs New School Basketball Game: Sunday, December 2nd, 

Old National Hwy, Atlanta Basketball Facility, 1:30PM.
•  Brother Fletcher is our new Chaplain
•  Audio Visual Department is in need of camera men and studio techs.
•  Hydrate the Homeless is in need of cases of bottled water and men’s coats.
•  BROTHERHOOD CHORALE -  Preparing for 3rd Sunday in December. Rehearsal 

tim e__________________.

Note: Mediocrity and Average cost you nothing, but EXCELLENCE you never stop 
making investments in it

PURPOSE: Making Brothers, Supporting Fathers, Encouraging Husbands.
Matthew 28:19 (NTV) Therefore go and make DISCIPLES of all nations, baptizing them in the 
name of the Father and of the Son and of the Holy Spirit,

•  Membership VS Discipleship -  Membership may fill churches, but
Discipleship changes nations and generations.

PROPOSED BROTHERHOOD PLAN

BROTHERHOOD FOUNDATIONAL SCRIPTURES
Proverbs 17:17 A friend loveth at all times, and a BROTHER is bom for adversity.
Hebrews 12:14 Follow peace with all men, and holiness, without which no man shall see the 
Lord:
Hebrews 13:1 Let brotherly love continue.

BROTHERHOOD DEFINITION O F COMMITMENT
6. LIFE ORDER -  God, Family, Self, Ministry.
7. LEADERSHIP -  We honor, and respect all leadership.
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8. EXCUSES. No excuses. We know that Excuses kill Excellence. We will follow the 
program to the best of our ability. Our WORD must be our BOND.

9. What is our WORD? Willingness to Work, Obedience to our God, Ready at all Times, 
and Determination.

10. ACCOUNTABILITY. We must be accountable to our God and to our brothers of on 
our level of commitment. Brothers who are committed are accountable.

11. GOOD STANDING -  We remain in good standing with the ministry.

STANDING BROTHERHOOD SCHEDULE
• Sunday -  9am Brotherhood Bible Study, Worship (8am-10:30am)
•  Wednesday - Prayer & Bible Study -  6pm Wednesday. (Brotherhood leads prayer on the 

Wednesday prior to 3rd Sunday)
•  Saturday -  8AM, HYDRATE THE HOMELESS (Optional)
•  One hour a week H, ANDS ON at the Center. Ecclesiastes 9:10 Whatsoever thy hand 

findeth to do, do it with thy might; for there is no work, nor device, nor knowledge, nor 
wisdom, in the grave, whither thou goest.

• Monthly evening fellowship, hosted by Brother Pastor.
• 3rd Sunday is BROTHERHOOD SUNDAY. All men are in official colors. No man in 

a brotherhood blazer is to put it on himself. It must be put on him by another 
brother.

BROTHERHOOD REQUIREMENTS
Phase 1 -  brother -  INITIAL FELLOWSHIP -  Observation Period

•  Salvation. To know what it means and to live a life that pleases God according to the 
Bible.

• Complete New Member’s Class
• Understand the Statement of Faith
• Assigned a Brothers) for Mentorship from the Brotherhood.
•  Faithful in attendance to the church schedule.
•  Observation period should be no less than 3 months. A brother is mandated to attend 

BROTHERHOOD meetings while in observation.
•  A brother in observation wears a white shirt, red tie on our official services.

Red tie is purchased for him by his sponsor after completing new members class prior to 
our next 3rd Sunday. Tie is given to him in ceremony in BROTHERHOOD meeting.

Phase 2 -  Steps to BROTHERHOOD -  Minimum of 3-4 months.
• A life that shows evidence of the presence of the Holy Ghost. Galatians 5:22 But the 

fruit of the Spirit is love, joy, peace, longsuffering, gentleness, goodness, faith, 23 
Meekness, temperance: against such there is no law.

• Must have 3 sponsors from the BROTHERHOOD. Sponsor -  a BROTHER who is in
good standing, who has spent time with you served as a m entor, and can speak well of
you as a man of G od, and as a potential for the BROTHERHOOD.
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•  Completed meetings with BROTHERHOOD and Church leaders. This allows the 
brother to know who the leaders are, and to become familiar with the inner-workings of 
the church.

•  All married brothers and spouse must complete a marriage session with pastor or 
designee. Brother must have support of spouse.

•  Brother must be actively serving in some capacity in the ministry.
•  Brother must be in good standing with the ministry.
•  Brother must be on time and present for all BROTHERHOOD meetings during phase 2 

or have communicated the absence with his sponsor.
•  Brother must adhere to BROTHERHOOD schedule.
•  Brother will stand before the BROTHERHOOD and declare his love for God and reasons 

he desires to be a part of the BROTHERHOOD and what he brings to add to the bond.
• Brother must be able to state that he is saved, what it means to be saved and know how to 

lead someone else to salvation.
• Brother must demonstrate that he can lead and follow.
•  Brother must be faithful in all areas of service to the ministry and BROTHERHOOD.
•  Upon completion of all things required, the brother is presented with his 

BROTHERHOOD blazer.

Brother of the Month
• Faithful and on time. Brings visitors to ministry and men BROTHERHOOD. Meets all 

brotherhood standards. This person is lifted up from the BROTHERHOOD.

For Brothers who have Fallen, we have but one course of action, RESTORATION by any 
and every means necessary. EVERY BROTHER matters.

Action Plan:

• LET’S STOP TALKING ABOUT IT ..., AND BE ABOUT IT!
•  Bring a Brother to the BROTHERHOOD & Worship!
•  Committee Two: FROM BOYS TO BROTHERHOOD! Developing a 

comprehensive program of to include bible teaching, athletics, academics, social 
grooming, economic training, mentoring, fatherhood training, community service, 
spiritual teaching, and more for boys age 5- until they enter the BROTHERHOOD. This 
program must be designed to captivate the minds and attention that they will want to be a 
part of the ministries at the Center of Hope.
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STATEMENT OF FAITH

We believe the Bible to be the inspired and only infallible written Word of God.

We believe that there is only One God, eternally existent in three persons: God the 
Father, God the Son, and God the Holy Spirit.

We believe in the blessed Hope, which is the rapture of the Church of God, which 
is in Christ, at His return.

We believe that the only means of being cleansed from sin is through repentance, 
and faith in the precious Blood of Jesus Christ.

We believe that regeneration by the Holy Ghost is absolutely essential for personal 
salvation.

We believe that the redemptive work of Christ on the Cross provides healing for 
the human body in answer to believing prayer.

We believe that the Baptism of the Holy Spirit, according to Acts 2:4, is given to 
believers who ask for Him.

We believe in the sanctifying power of the Holy Spirit, by whose indwelling the 
Christian is enabled to live a holy and separated life in the present world.
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CITI Collaborative Institutional Training Initiative

Social & Behavioral Research - Basic Curriculum Completion Report

Printed on 1/21/2012

Learner: Dallas Wilson (username: dallascwilson)

Institution: Mercer University

Contact Information Department: McAfee School of Theology

Email: dallascwilson @ aol.com 

Social & Behavioral Research Investigators: Choose this group to satisfy CITI training 

requirements for Investigators, and staff involved primarily in Social/Behavioral 

Research with human subjects.

Stage 1. Basic Course Passed on 01/21/12 (Ref # 7298902)

Required Modules

Date

Completed Score

History, and Ethical Principles -  SBR 01/20/12 3/4 (75percent)

Defining Research with Human Subjects -  SBR 01/20/12 5/5 (lOOpercent)

The Regulations, and The Social, and Behavioral 

Sciences -  SBR

01/20/12 4/5 (80percent)

Assessing Risk in Social, and Behavioral Sciences -  SBR 01/20/12 3/5 (60percent)
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Informed Consent -  SBR 01/20/12 5/5 (lOOpercent)

Privacy, and Confidentiality -  SBR 01/20/12 4/5 (80percent)

Internet Research -  SBR 01/21/12 3/4 (75percent)

Conflicts of Interest in Research Involving Human 

Subjects

01/21/12 4/5 (80percent)

Mercer University 01/21/12 no quiz

For this Completion Report to be valid, the learner listed above must be affiliated 

with a CITI participating institution. Falsified information, and unauthorized use of 

the CITI course site is unethical, and may be considered scientific misconduct by 

your institution.

Paul Braunschweiger Ph.D.

Professor, University of Miami 

Director Office of Research Education 

CITI Course Coordinator
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GUIDELINE CALENDAR FOR MINISTRY PROJECT 
Now -  Completed thesis seminar and completed the IRB training certification.

• By March 1,2012—submit my final Ministry Thesis Proposal. I will submit seven copies 
of the entire proposal with my IRB certificate attached to one. I will attach the Doctor of 
Ministry Proposal Approval form to the other six, completing only the top section. 
Complete the D.Min. application for Candidacy, and Proposal form, and submit to the 
D.Min. office.

• March—Receive Proposal back, undertaking any modifications. Seek IRB approval once 
the committee approves. Begin writing rough draft of chapter one once approval is 
granted.

• April—Begin advance work on the quantitative research, developing survey questions.
•  May—Begin sociological research for the Ministry Project. Complete chapter one and 

submit to faculty supervisor.
•  June—Continue research, making necessary revisions to chapter one, submit if necessary. 

Begin writing chapter two.
• July—Continue writing and doing sociological research.
• August—Submit chapter two to faculty supervisor. Continue sociological research. Begin 

writing chapter three.
•  September—Complete sociological research and analyze findings. Make necessary 

changes to chapter two. Complete and submit chapter three.
•  October—Make necessary revisions to chapter three. Begin writing chapter four.
• November—Submit chapter four and begin/complete writing chapter five.
• December—Complete all revisions.
• January—by the second week in January, all corrections and changes should have been 

made, and a “clean” copy of the thesis should be ready to submit to the D.Min office in 
preparation for oral exams.

•  February—Turn in four copies of the thesis to the D.Min office by the second week in 
February. These can be Xerox copies. One copy will go to the thesis committee of 
Mercer.

•  March—Make any changes or revision called for by the thesis review committee. Turn in 
three copies in the third week in March of the final project thesis with all corrections and 
revisions having been made. These must be on 25percent rag or cotton, acid-free paper. 
Students may turn in extra copies to be bound for family and/or friends, and these need 
not be on special paper unless desired. You will receive a bill for binding.

• April—Time to tie-up any loose ends.
• May, 2013 —Graduation!
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Irn5
McA fee
S c h o o l  o f  T h e o l o g y

M e r c e r
U n i v e r s i t y

A t l a n t a , G e o r g i a

You are being asked to participate in a research study. Before you give your consent to 
participate, it is important that you read the following information and ask as many questions as 
necessary to be sure you understand what you will be asked to do.

Investigator
The investigator for this research study is Dallas C. Wilson, Sr., Senior Pastor and Founder of 
Center of Hope Ministry, Riverdale, Georgia, and student at the McAfee School of Theology at 
Mercer University. The faculty supervisor for this research study is Dr. Peter Rhea Jones at the 
McAfee School of Theology at Mercer University.

Purpose of the Research
This research study is designed to study what attracts black men to church. Information will aid 
in the completion of a thesis ministry project in accordance with the requirements of a Doctor of 
Ministry degree.

Procedures
If you volunteer to participate in this study, you will be asked to complete a survey on what will 
attract black men to the Center of Hope, Riverdale, GA. Your participation will take 
approximately fifteen minutes.

Potential Risks or Discomforts
There are no foreseeable risks associated with the study.

Potential Benefits of the Research
By participating in this research study, respondents take an active role in shaping the ministry of 
assimilation at Center of Hope, Riverdale, Georgia. The results will also make a contribution to 
the overall health and growth within the church.
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Confidentiality and Data Storage
All personal information obtained will be held in strict confidentiality. All records will be kept in 
a locked file by the researcher for three years.

Participation and Withdrawal
Your participation in this research study is voluntary. As a research subject you may refuse to 
participate at any time. To withdraw from the study, indicate so to the principal investigator.

Questions about the Research
If you have any questions about the research project, please speak with the primary investigator 
of Dr. Peter Rhea Jones, as advisor to the research project. Dr. Jones’s work address is 3001 
Mercer University Drive, Atlanta, GA 30341-4115.

Reasons for Exclusion from this Study
All individuals under the age of eighteen are excluded from this research project.

This project has been approved by Mercer University’s Institutional Review Board. If you 
believe there is any infringement upon your rights as a research subject, you may contact the 
Chair of the Institutional Review Board at (478) 301-4101.

You have been given the opportunity to ask questions and these have been answered to your 
satisfaction. Your signature below indicates your voluntary agreement to participate in this 
research study.

Your Signature____________________________________________________________

Date_____________________________________

Principal Investigator Signature_______________________________________________

Date.
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Instructions for Survey 
Center of Hope, Riverdale, Georgia

Please be completely honest in answering the questions because this will offer the 
greatest benefit to the researcher. Thank you very much fo r  your participation!

Instructions:

1. The survey is anonymous -  please do not write your name on it!

2. Please read all of the directions carefully. Read all of the answers to each question before 
selecting a response.

3. In answering questions with a box selection, place either a check or an “x” on the box to 
indicate your response

4. Please answer the questions as honestly as possible!

Participant Survey

Bringing Brothers Back to Church

The purpose of this survey is to find out what will attract and black men to the Center of Hope 
church. Your participation is strictly voluntary, and you have the right to refuse to participate.

The attached survey should take an estimated 13 minutes to complete. Should you decide to 
participate, please answer each statement by filling the square or selecting an appropriate 
response.

PLEASE ANSWER ALL QUESTIONS H O N E S T L Y !

Information collected during this study will be held as confidential. Once this document is 
completed it will become the property of the surveyor, Dallas C. Wilson Sr. Thank you in 
advance for your time, participation, and cooperation.
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FOR ALL ANSWERS, PLEASE CHOOSE ONLY ONE ANSWER.

1. Age
□ 18-29 □ 30-39 □ 40-49 □ 50-59 D60+

2. On average, how many Sundays per month do you attend church?
□0 Dl D2 D3 D4

3. What do you like most about church?
a. □ Singing b.D Preaching c.D Bible Study d. □ fellowship/gatherings

4. What should the church do more of?
a. □ □  Helping others/poor b. □ Teaching the Bible c. □ Recreational 
Activities

5. Do you consider yourself to be “saved,” having a relationship with G od, and living 
according to the Bible?
□ Yes DNo

6. How does attending church make you feel?
1 □ Loved by God 2 □ Ashamed

7. How do the leaders, and people at church make you feel?
1 □ Loved by the people 2 □ Not loved by the people

8. What should the church do to get you to attend? Choose one answer for each section.
a. □ Shorter Services b. □ Earlier Services c. □ Later Services
a. DMen’s Chorus b. □ Men Only Bible Study c.D Men’s Ushers
a. □ Sporting Events b.D Men’s Mentoring by Pastor c.D Fishing Trips
a. DCasual Dress Code b. DMen Celebrated In Service by Pastor c.D BBQ’s
a DLeadership Training b. □ Marriage/Relationship Training c.D Prayer 
Meeting
a. DBowling Leagues b.D Opportunity to tell your story to young men 
c.D Doing street ministry outside the church, d. □ Billiards/Pool Tournaments

Other: (Please write any suggestions that do not appear above)

9. What would you change in the church?
a.D Feeling like I am not a good person. b.DDress Code c. DMore one on one 
time with pastor.



What do I need most from the church?
a. □ Money b. □ Guidance/Direction c. □ Acceptance

Please feel free to contact me with any further questions.
Dallas C. Wilson, Sr. Office: 770 807 HOPE (4673)
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BROTHERHOOD LEADERSHIP SURVEY #2
Please answer the following 8 questions, and return this sheet to the administrative office 

TODAY. Your participation is greatly needed grow the BROTHERHOOD.

1. How many men have you invited to church with you in the last 6-12 months?
 None _____ 1-2  3-4  5 or more

2. Of the number of men you have invited in the last 6-12 months, how many have attended 
service with you?

 Not Applicable None ______1-2  3-4  5 or more

3. If you have not invited any men to church with you within the last 6-12 months, what was you 
reason? (select all that apply)

 Not Applicable
 I have not had an opportunity to do so.
 The men I know are not interested in attending church.
 I do not feel comfortable inviting men to my church.
 OTHER (please explain)________________________________________________

4. What are some of the reasons your friends/associates have given for not attending church?
(select all that apply)

 No reason given
 Church is not interesting; boring.
 Church service is too long
 Church service is unorganized
 Had a bad experience in previous church setting
 OTHER (please explain)________________________________________________

5. What can this ministry do to draw more men? (select all that apply)
 Host more activities/outing geared towards men
 Have more men active during services
 Have fewer occasions where congregation hold h, ands or hug
 Have more sermons that relate to men
 OTHER (please explain)________________________________________

6. On a scale of 1-5, how well do you know the Bible?
 5 (Expert-I have extensive knowledge of what the Bible says)
 4 (Above Average-I think I know more than others about the Bible)
 3 (Average-I know enough about the Bible to get me through)
 2 (Below Average-1 can greatly improve my knowledge about the Bible)
 1 (Beginner-I am new to the Christian faith)

TURN ON BACK I
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7. (FOR MEN ONLY) Would you dedicate time attend to a “Men’s Only” Bible Study?
 Yes
 No

8. If you were the preacher of this ministry, what would you do or say to draw more men?

THANK YOU!!!
Please feel free to contact me with any further questions.

Dallas C. Wilson, Sr.
Office: 770 807 HOPE (4673)
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Second Survey of Men Attending Church

Number of Men Invited to Church 6- 
12 months

■ None(17%)

■ 1-2 men (22%)

■ 3-4 men (33%)

■ 5 or more )28%)

Number of Men Invited who 
Attended Service

■ N/A(17%)

■ None (17%)

■ 1-2 men (56%)

■ 3-4 men (11%)

■ 5 or more (0%)



Reasons for Not Inviting Men to 
Church 6-12 months

■ N/A(28%)

■ Noopportunity to do so 
(17%)

■ Men I know not 
interested (0%)

■ I don't feel comfortable 
(0%)

■ I work out of town (6%)



Reasons Given by Friends for Not 
Attending (% reflects multiple 

answers on surveys)

■ No reason given (67%)

■ Church not interesting 
(11%)

■ Church service too long 
(28%)

■ Church unorganized (0%)

■ Previous bad church 
experience (11%)

■ Don't have time/Too Early 
(11%)

■ Have to work (6%)



What Can The Ministry Do To Draw 
More Men (% reflects multiple 

answers on surveys)

■ More outings geared 
towards men (61%)

■ More men active during 
services (22%)

■ Few occasions holding 
hands or hugging (0%)

■ More sermons related to 
men (28%)

How well do You know Bible

•
 ■ 5=Expert (6%)

■ 4=Above Average (6%) 

■ 3=Average(50%)

■ 2=Below Average (33%) 

■ l=Beginner (6%)



Number of Men Interested in Men's 
Only Bible Study

•
 ■Yes (83%)

■ No (6%)

■ No Response (11%)
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THE EUTYCHUS PROJECT

Foundational Scripture: 7, and upon the first day of the week, when the disciples came 
together to break bread, Paul preached unto them, ready to depart on the morrow;, and continued 
his speech until midnight. 8, and there were many lights in the upper chamber, where they were 
gathered together. 9, and there sat in a window a certain young man named Eutychus, being 
fallen into a deep sleep:, and as Paul was long preaching, he sunk down with sleep, and fell 
down from the third loft, and was taken up dead. I0, and Paul went down, and fell on him, and 
embracing him said, Trouble not yourselves; for his life is in him. 11 When he therefore was 
come up again, and had broken bread, and eaten, and talked a long while, even till break of day, 
so he departed. Acts 20:7-11

What are some of the contributions to Eutychus “falling out of the church?”

What would you change about church to increase your attendance?

What did it take to bring him back to the church?

List 3 reasons why you think black men, by and large, do not attend church?
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B rotherhood  T ask Force
Black pastors were called together at Mercer University to discuss the need of attracting and 
retaining black men in church. These meetings were held over the course of 3 months. The 
ultimate goal of the meeting is for each pastor to begin a BROTHERHOOD chapter in their local 
church. The following steps were taken.
PRESENT THE NEED TO ATTRACT AND RETAIN BLACK MEN TO CHURCH.
Portions of this dissertation, A STUDY OF WHAT ATTRACTS AND RETAINS BLACK MEN 
TO THE CENTER OF HOPE MINISTRY, CHURCH OF GOD IN CHRIST, IN LIGHT OF 
ACTS 20:7-10, was presented. Pastors discussed many issues associated with the absence of 
men, such as how there were not enough men to raise children, support families and to start new 
families. Inner city pastors stated that they pass many locations where men appear to be idle in 
large number but they find nothing attractive within the church to attend. There was a unanimous 
agreement that this is a serious matter that the church must address. These pastors each were 
able to share their particular work and struggles in regard to attracting black men to their church.

GETTING MEN INVOLVED.
Pastors shared their success and stories of struggle in this area. Presented was the method of 
being a brother first to a man and establishing horizontal relationships (brotherhood) before 
introducing them to church hierarchy, titles, duties, roles, expectations, commitments, and 
behaviors associated with the church. The BROTHERHOOD would be the initial church of the 
men attracted and brotherly love exemplified in word, deed, and at our activities/outings would 
be the Gospel preached. Initially, to attract a brother, we must be a brother.

BROTHERHOOD MOTTO
Making Brothers, Supporting Husbands, Encouraging Fathers, Raising Sons 

PURPOSE
Intentional focused effort to attract and retain black men to church through the love of G od , and 
fellowship of a brother.

ECCLESIOLOGY
Proverbs 17:17 A friend loveth at all times, but a BROTHER is bom for adversity.

• BROTHERS remain in times of trouble and adversity when friends may disappear. The 
BROTHERHOOD pledges to support men in any and every way possible.

BROTHERHOOD PRINCIPLES.
• A BROTHER must show a BROTHER the love of God by being a brother (horizontal 

relationship).
• A BROTHER then connects another BROTHER to the BROTHERHOOD (fellowship).
• A BROTHER leading a BROTHER to accept the love of God by example 

(salvation/vertical relationship).
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• A BROTHER modeling steadfastness to their faith, family, and future by 
serving/working in church (stewardship).

• A church prepared to adjust to meet the needs of BROTHERS spiritually, emotional, 
biblically, and any other level that would help them to love God and others more.

PREPARING THE CHURCH FOR THE BROTHERHOOD
•  Avoiding abusive language in sermons and from leadership in regard to men not living up 

to their standard.
• Developing a theology where men can see themselves strong and mighty in scripture and 

sermons while serving God.
•  Implement a men’s only Bible Study.
•  Establish monthly activities for men away from the church.

BEGINNING STEPS

1. Encourage men to invite men.
2. A weekly Bible Study for men.
3. Monthly Brotherhood Activity (billiards or other sporting events/activities)
4. Administrative: Consistently contact and connect with BROTHERS to pray, encourage, 

and promote upcoming events via telephone, text messages, email, and postal service.

FUTURE PROJECT -  BROTHERHOOD CONFERENCE & WORSHIP -2014
1. Best practices to attract and retain black men to the church.
2. Shared resources
3. “BROTHERHOOD” Theology -  illuminating Biblical texts that empower black men 

while sharing Biblical lessons and truths.
4. Various workshops, training, competition and fellowship.
5. Brotherhood Worship Experience
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BROTHERHOOD 2014
Proverbs 17:17 A friend loveth at all times, and a brother is bom for adversity. 

“Making Brothers, Supporting Husbands, Encouraging Fathers & Raising Sons”

CALL TO ACTION FOR CHURCHES TO BUILD A BROTHERHOOD

It is time for us to take the passion for returning black men to the church from this place and put 
it to action. The plan is not complete, it is not perfect nor does it answer all the questions. 
Within the questions concerning reaching and restoring the black man disconnected from the 
church lies what drives the BROTHERHOOD. The questions of who, how, why, when and 
where will not all be answered initially but the need to begin is great. Many ministries are 
currently addressing these issues but now we unite our efforts together. Inactivity is now either 
acceptance of their absence, hopelessness, laziness or fear. It is time to make a difference!

The greatness of this ministry is its framework that allows each chapter to create its own identity 
within the BROTHERHOOD around the gifts, strengths and resources of the host church and its 
staff. Chapters will share the same name and core beliefs but look very different.

8 BROTHERHOOD Initial Actions
1. EXTENSION -  Reaching out to men beyond the walls of the church, one brother at a 

time. It is easier to reach out to a friend or family member and coerce them to come than 
a stranger. Start with those whom you already know or have some type of report and 
relationship with.

2. CONNECTION -  Attract the men with unconventional activities of their interests.
3. PROTECTION -  Make this time of FELLOWSHIP about them. Train staff to create a 

safe environment for new BROTHERS. Allow them to be themselves and do not correct 
behavior or language (Jeremiah 31:3 The Lord hath appeared of old unto me, saying, 
Yea, I have loved thee with an everlasting love: therefore with lovingkindness have I 
drawn thee.) Modeling “Godly” behavior before them will be the best example.

4. CELEBRATION -  Make each man feel loved, wanted and celebrated. Make this time 
about them and not you or us. Be a BROTHER! Plan to get contact information and let 
them know that we will be calling to follow up with them and invite them to more 
activities. Create giveaways so that each BROTHER is leaving with something that 
reminds them of their time with you.

1 through 4 will open the door to 5 through 8



EDUCATION -  Our consistent interaction with them will peak their interests and create 
a thirst for knowledge. It will cause them to ask, “how do you love me and you don’t 
know me. Why do you celebrate, feed, call and check on me when my family does not? 
No church has ever shown me this much love. What’s up? Why are you doing this? I 
don’t have much to offer.” Our interaction must drive to want to know why we do what 
we do. Here is our opportunity to share the love o f God through God’s Word in action 
and also in study. The beginning of a BROTHERHOOD Bible Study.
FOUNDATION -  The ministry now becomes a place of support. By accepting a 
BROTHER the way he is, showing him love and support, this becomes a place of 
foundation for him. A place that he can trust to give him Godly direction because he was 
initially given Godly love and genuine care.
TRANSFORMATION -  By example, a BROTHER will want to know the driving 
source behind his new family. Now he can be introduced to a relationship with God. 
MOBILIZATION -  What better marketing tool for the BROTHERHOOD than a 
BROTHER that has been connected to the ministry. He becomes a living testimony of 
the love of God and of his BROTHERS.


