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ABSTRACT

WILLIAM MONTANA STALLINS
FOMENTING A SPIRIT-LED INSURGENCY: EXPLORING A PROCESS FOR 
DEVELOPING A SMALL GROUP AS CATALYST FOR MISSIONAL 
ENGAGEMENT AT SECOND AVENUE BAPTIST CHURCH OF ROME, GA 
Under the Direction o f ROBERT N. NASH, JR., Ph. D.

This project explores a process to develop a small group that can serve as a 

catalyst to increase Spirit-led, missional engagement in churches. It focuses on the 

problem o f how to create a Spirit-led insurgency through a process o f apprenticeship, 

practice and further apprenticeship. It explores the extent to which these stages aid in 

creating a self-identification o f Spirit-led, apostolic, sentness among participants.

This study focused on the following questions. What process is helpful in 

developing a small group that moves its members from a self-understanding as church 

members to self-understanding as disciples and then as apostles? How does a sequence 

o f  apprenticeship followed by a season o f Spirit-led practice followed again by further 

apprenticeship develop a self-identification o f Spirit-led, apostolic, sentness among 

participants who already express a call to discipleship? How do participants in such a 

process describe themselves in relation to their role in the mission o f God? What events, 

people or experiences do participants identify as helpful in this process?

This project is a qualitative study using a case study approach. Eight participants 

engaged in six sessions o f small group Bible study divided into two seasons, with an



intervening four-week period, during which they practiced what they were learning. Data 

was collected from the group through pre- and post-focus groups, journal entries recorded 

during the practice period and individual interviews. Data was coded and gathered into a 

matrix for interpretation.

The results indicate the process studied is helpful in fomenting the kind o f 

insurgency desired. Participants in the study desired to continue the process beyond the 

end o f  the initial project and have employed practices learned through it in other areas o f 

the church. The process was successful in broadening participants’ perspectives on the 

kingdom o f God and their role in it. It did not prove effective in changing the self- 

identification o f participants as members, disciples or apostles. Further study is needed 

to see if  different categories o f self-identification would be more effective and to address 

barriers to engagement it exposed, such as reticence to engage in the practice o f 

hospitality.



CHAPTER ONE

FINDING OUR WAY

We saw the church o f Christ divided by selfishness; every denomination 
intent on its own progress, often at the expense o f the progress o f the 
Kingdom o f our Master, churches and pastors absorbed in their own 
affairs and jealous o f  one another; external forms o f worship and church 
polity magnified and the spirit neglected; the people estranged from the 
church and the church indifferent to the movements o f the people; 
aberration from creeds severely censured and aberrations from the 
Christian spirit o f self-sacrifice tolerated.1

Walter Rauschenbusch penned these words in 1893 in a leaflet written for the 

purpose o f  organizing a “Brotherhood o f  the Kingdom.” Rauschenbusch’s description

■y
would seem to fit most churches and denominations in the western Euro-tribal traditions 

today, where anxiety and arrogance mix with disillusionment and defiance to create a 

noxious stew unappetizing to most people in the church and many more people outside it. 

How did this happen?

Is it possible that the western Euro-tribal church abandoned the leadership o f  the 

Holy Spirit and lost sight o f the mission o f God for which it was created? Has this 

particular people o f God, set aside for the purpose o f advancing G od’s Kingdom in the

1 Walter Rauschenbusch, “Leaflet on the Brotherhood o f the Kingdom” in Winthrop 
S., Hudson, ed., Walter Rauschenbusch: Selected Writing (New York: Paulist Press, 
1984), 74.

2 Alan Roxburgh uses this term to describe a group o f churches that are located in 
North America and mostly Protestant descendants o f the Reformation. I use this term to 
distinguish these churches from those in other parts o f the world (i.e. the Global South) 
and other traditions that do exhibit a strong Spirit-led identity.
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world, eschewed that purpose for the sake o f protecting their Constantinian position at the 

center o f Western society? Certainly, from the first moment at the center, the church has 

been undergoing the process o f disestablishment that finds it now orbiting along the 

margins in an increasingly fragmented culture. While some have mourned this loss o f 

place, it may be the very opportunity for the church to find its way again. Alan Roxburgh 

characterizes this loss o f place as the unraveling o f the church, which he considers G od’s 

work. He writes, “The unraveling is about a remaking o f the church.” 1 Others, like Anna 

Carter Florence, also see possibility in the de-centering o f  the church. She states that the 

secret opportunity for the church in the present is that “It marks our clear differentiation 

from the empire. It signals an exile into new possibilities and a deeper access to 

authority.”2 These and others point to a possibility for hope. The hope for the church is 

to find again the way o f  the Spirit leading it to re-engage fully in the Missio Dei.

The church must re-imagine itself as a Spirit-led community o f  faith or a 

“Fellowship o f the Spirit” (koinonia pneumatou). A fellowship o f the Spirit is a 

communion created, called, empowered and led by the Holy Spirit. This includes the 

church defining its vocation as the next step in the incarnation o f G od’s mission in the 

world. Such a re-imagining also will require that the church reshape many o f its ecclesial 

practices, especially discernment and hospitality, and, most importantly, the process by 

which it develops leaders. This project is designed to develop a group o f leaders who

1 Alan J. Roxburgh, Joining God, Remaking Church, Changing the World: The New 
Shape o f  Church in Our Time (New York: Morehouse Publishing, 2015), 9.

2 Anna Carter Florence, Preaching as Testimony (Louisville: Westminster John Knox 
Press, 2007), 78.



3

will help Second Avenue Baptist Church in Rome, Georgia find its way again by 

following the Holy Spirit.

To become a Fellowship o f the Spirit, Second Avenue needs a Spirit-led 

insurgency, a revolutionary force o f leaders that discern and follow the way o f the Spirit. 

This new kind o f leadership departs from old models o f influence and effectiveness and 

centers on discernment and faithfulness. These new leaders will be a new apostolate— a 

collection o f women and men who have moved beyond the relatively low expectations o f 

church membership to be apprenticed to Christ for the sake o f being sent by God to lead 

the church by their example o f missional engagement. This project is rooted in a cycle o f 

transformation, identified in the biblical narrative o f  the disciples o f Jesus, to outline a 

way forward along which members o f churches may first become disciples who answer 

the call of, and apprentice themselves intentionally to, the way o f Christ and who 

ultimately accept the role o f an apostle, one who is sent for the sake o f the mission o f 

Christ in the world. The aim o f this project is to guide a group o f individuals along this 

path in a way that creates a new cadre o f leaders. The hope is that a small group o f 

Spirit-led church leaders will become an insurgency, transforming Second Avenue from 

an institution experiencing decreased vitality and into a vibrant Fellowship o f the Spirit. 

This project explores a process that moves people from identifying themselves as simply 

members o f the church to seeing themselves as disciples and, ultimately, embracing the 

role o f  apostles for the purpose o f  becoming Spirit-led insurgents.

Background

Second Avenue Baptist Church o f Rome, Georgia is a 108 year old church on the 

border o f two neighborhoods with deep roots in neither. While it has labored for years to
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maintain a vibrant congregational life, the attractional models o f  outreach that it has 

utilized and largely inward focusing programs that it has developed have led to a steady 

decrease in attendance and waning missional engagement. A revolution o f  practice and 

culture are necessary to refocus the congregation on the mission o f God.

Second Avenue has a rich history o f good people doing sensible things that has 

resulted in widely disparate levels o f engagement with its immediate community. The 

history reflects a haphazard approach to discerning the church’s part in G od’s mission in 

the world and only sporadic reliance upon Spirit leadership. The church has put forth 

great effort in utilizing visioning and strategic planning models that enable it to keep up 

with an evolving context. Such processes have done little more than create new 

initiatives and new structures, which have been tolerated at best by the congregation. In 

the past ten years, the church has engaged in three strategic planning cycles, the product 

o f which includes two renovations to the buildings, three staff restructurings, a major 

reorganization o f  the church leadership structure (moving from committees to teams) 

requiring a complete re-write o f  the Constitution and By-laws and numerable new 

program initiatives designed to reach young adults, children, and youth. The facilities and 

structure o f the church have been completely made over; yet, the culture and heart o f the 

church are little affected by these congregation-wide approaches. A new way is needed.

Problem and Purpose 

How does one change the culture o f a church? A process is needed to develop a 

small group that can serve as a catalyst to increase Spirit-led, missional engagement at 

Second Avenue Baptist Church. How does a small group become the catalyst for Spirit- 

led, missional engagement in the greater congregation? The biblical narrative and the
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history o f the church give ample evidence o f  the effectiveness o f small groups as 

transformational units within the larger body. The effectiveness o f  the small group 

approach in general is too large in scope for this study and is not the subject o f this 

research. This study focuses on the problem of how to create a Spirit-led insurgency 

through a process o f apprenticeship, practice and further apprenticeship. It explores the 

extent to which these stages aid in creating a self-identification o f  Spirit-led, apostolic, 

sentness among participants.

Research Questions

What process is helpful in developing a small group that moves its members from 

a self-understanding as church members to a self-understanding as disciples and then as 

apostles? How does a sequence o f apprenticeship followed by a season o f Spirit-led 

practice followed again by further apprenticeship develop a self-identification o f  Spirit- 

led, apostolic, sentness among participants who already express a call to discipleship? 

How do participants in such a process describe themselves in relation to their role in the 

mission o f God? What events, people or experiences do participants identify as helpful 

in this process?

Procedures

This project is a qualitative study using a case study approach. 1 recruited eight 

adults, who demonstrated a calling to follow Christ through engagement in discipleship 

and missional activities. I recruited participants personally on an invitation only basis 

with care taken to inform the congregation o f the nature o f the approach to avoid 

concerns o f  favoritism or special status for participants. I provided information related to
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and obtained signatures for informed consent during the recruitment process (Appendix 

A).

The group engaged in an initial season o f three sessions o f apprenticeship for 

Spirit-led living based on the model o f  the Collegia Pietatis3 with content derived from 

Luke and Acts in the New Testament. This was followed by a four week season o f 

undirected practice, during which time participants recorded their experiences in a 

journal. The process concluded with an additional three weeks o f follow-up 

apprenticeship on the same model as the first. The outline for the apprenticeship sessions 

is located in Appendix B.

Data was collected via pre- and post-focus groups held prior to the first and last 

apprenticeship sessions respectively (see Appendix C) and through guided journal entries 

made during the practice period (see Appendix D). 1 conducted eight interviews after the 

last session to verify data from the journal entries and further explore responses in the 

focus groups. Following the model proposed by Mark Constas,4 1 coded the data line by 

line as it was received with a set o f a priori codes established from both program and 

literature sources. I also documented additional a posteriori and iterative codes as they 

were identified. The data is reported and interpreted with a matrix, comparing 

participants’ self-identification o f their role in the Missio Dei at the beginning and end o f 

the process. The matrix and accompanying narrative show the development o f that

3 The collegia pietatis, translated as ‘pious groups’, were created by Philipp Jakob 
Spener in 17th Century Germany. Spener established these groups to pray and read the 
Bible as small groups in order to make real the theological claims o f the Reformation in 
the lives o f his parishioners.

4 The methodology followed in this study is described fully in Mark A Constas, 
“Quantitative Analysis as a Public Event: The Documentation o f Category Development 
Procedures,” American Education Research Journal 29 (Summer 1992): 253-266.
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identity, with special attention paid to significant events, people and experiences, through 

data collected from the journal entries. Individual interviews were conducted after the 

last session to follow up on particular responses in the focus groups, as well as to verify 

or clarify journal entry information. I used peer debriefing, member checking and 

triangulation between focus group responses, journal entries and interviews to validate 

the data.

Participants were assigned letters for the sake o f organizing and reporting the data 

(Participant A, B, C, etc.). At no time was a participant’s name associated with his or her 

data in any electronic files or in print. A single copy o f the list o f names and assigned 

letters is kept in a spreadsheet on a password protected laptop in a locked office. Focus 

group sessions and interviews were recorded via a digital voice recorder and the 

recordings transcribed. The recordings will be stored for three years in a locked file 

cabinet in a locked office. I provided participants with bound notebooks for use as 

journals. Participants turned in the journals to me after the practice season. 1 returned the 

journals to participants after coding and data collection. All data collected on paper is 

kept in a locked file in my office, which is also locked. Electronic copies and 

spreadsheets are archived on my personal laptop, which is password protected and stored 

in my locked office.

Limitations and Assumptions 

A major limitation will be that participants will have pre-conceived notions about 

Spirit-led living and missional engagement. Participants will have previous experience in 

these areas and may resist new forms o f  practice that are not familiar or comfortable. 

Furthermore, participants may provide responses based upon what they perceive to be
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correct instead o f  actual experience. A potential limitation also may be years o f 

formation rooted in insufficient theologies, the remedies for which are beyond the scope 

o f this project. I hope to limit the effect o f  these issues by recruiting participants who 

exhibit a level o f maturity and development that is beyond a rudimentary understanding 

o f Christian discipleship.

Another limitation is my role as pastor. I have been pastor of Second Avenue 

Baptist Church for twelve years and have developed relationships with the participants o f 

this study. I recognize that the role o f pastor carries with it certain power dynamics that 

may cause participants to respond to gain approval. I also expect participants may desire 

to act according to what they think will be helpful to me in this process. There is little I 

can do to offset this limitation; but I will identify it at the first opportunity and encourage 

honest engagement by the participants.

The potential outcomes o f  this study are also limited by its short time-frame and 

small group focus. The purpose o f  this project is not to increase membership, attendance 

or activity within the larger congregation. While congregational revitalization is the 

ultimate hope, the focus o f this project is on the development o f the small group process 

alone and it is not expected to have such impact initially.

I assume that the church wants to change and that people want to become 

apostles. I expect this assumption to be true o f the participants, while it may be less so 

for the congregation at large. I will state this assumption at the outset o f the process. 1 

also assume that participants do not already identify themselves as apostles.
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Terms and Definitions

Spirit-led and Missional

This project will use ‘Spirit-led’ over ‘missional.’ ‘M issional’ is a word that has 

become overused to the point that its meaning is diluted. Numerous ‘missional networks 

and associations’ abound and books are blossoming with ‘missional’ in the title. The 

viewpoints these groups and authors represent are not sufficiently consistent with one 

another to provide a shared working definition o f the vocabulary. Local congregations 

also show a lack o f understanding o f the term. Most cannot distinguish between 

missional and missions or, worse, they equate missional with socialism. For many, 

‘m issional’ has come to be used to describe anything that happens outside o f the walls o f 

the church for anyone not a member. Craig Van Gelder’s choice o f  ‘Spirit-led’ language 

will resonate better within my congregation.5

A Spirit-led identity takes into account the Spirit’s work in forming and reforming 

the church and that the true nature o f  the church is a Spirit-infused fellowship. The Spirit 

creates a radical sense o f community or koinonia that bears the fruit o f the same Spirit as 

it becomes a missional people walking in the Spirit and being led by the Spirit.6 The 

Spirit leads this fellowship into the mission o f God, for which God is the primary acting 

subject. Van Gelder writes, “The Spirit-led missional church is responsible to participate 

in this reconciling work by bearing witness to the redemptive reign o f God in Christ as 

good news, and through inviting everyone everywhere to become reconciled to the living

5 Craig Van Gelder, The Ministry o f  the Missional Church: A Community Led by the 
Spirit (Grand Rapids: Baker Books, 2007), 18.

6 Darrell L. Guder, ed., Missional Church: A Vision for the Sending o f  the Church in 
North America  (Grand Rapids: Eerdmans, 1998), 146-147.
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and true God.”7 Guder adds, “The essence o f  what it means to be the church arises 

perpetually from the church’s origins in the gospel; it is in every moment being 

originated by the Holy Spirit as it hears the gospel and is oriented by ‘the present reign o f 

Christ in which the coming completed reign o f G od...is revealed and becomes effective

o

in the present.’” The church is only effective as G od’s missional instrument to the 

extent it is a fellowship o f the Spirit. Such a description relieves the congregation o f  the 

institutional history o f the word ‘church,’ as well as the burden o f  making, directing and 

sustaining itself. It need only follow the Spirit in communion with God and one another. 

Small Group

Blumberg, et al, define a small group as “a more or less cohesive collection o f 

individuals who relate to each other personally and at intervals in more or less patterned 

ways because they have certain beliefs, values, affections, motives, norms, and roles that 

have a common goal.”9 For this project, a small group is a subset o f the larger 

congregation o f Second Avenue Baptist Church consisting o f eight to ten individuals, 

who will agree to meet together over a fourteen week period for the purpose o f  engaging 

in a process o f  training in Spirit-led engagement.

Member-Disciple-Apostle

Member, disciple and apostle are stages in a process that reflect increasingly 

engaged subsets within the congregation. They are not a measure o f status within the

7 Van Gelder, M inistry , 18.

o

Guder, Missional, 87.

9 H. II. Blumberg, M. E, Davies, A. P. Hare and M/ V. Kent, Small Group Research:
A Handbook, (Norwood, NY: Ablex, 1994): 1.



congregation or positions with rights and responsibilities. One is a member o f  Second 

Avenue Baptist Church if  one has professed faith in Jesus Christ and has been baptized 

by immersion either by Second Avenue Baptist Church or in another congregation and 

has been accepted based on that experience. A member is someone who is a part o f the 

congregation but does not necessarily engage in any activity on behalf o f God’s mission 

in the world. A disciple is a member who is seeking actively to be formed in the image 

o f Christ. A disciple also may be an apprentice being prepared for active participation in 

G od’s mission, but who has not yet been deployed for it. A disciple is one who is still 

learning the way o f living in G od’s Kingdom but who is still doing so for one’s own sake. 

An apostle is one who perceives oneself as one who has been sent or commissioned for 

the sake o f service in God’s mission in the world and is actively engaged in that mission 

as led by the Holy Spirit. The Gospels and Acts contain a narrative by which the twelve 

followers o f Jesus were called into the presence o f the Kingdom o f God (members), were 

apprenticed to Christ to learn the way o f the Kingdom (disciples) and then became God’s 

commissioned agents in the world (apostles). These terms are not meant to describe 

anything more than the stages o f this process and the subsets that may be found at those 

stages within the congregation.

Apprenticeship

An apprentice is one who learns a craft, trade or other practice by close 

association with a master practitioner. Apprenticeship is the process by which this 

happens. For this project, apprenticeship includes but is not limited to discipleship or
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formation.10 M. Robert Mulholland, Jr. defines spiritual formation as “a process o f being 

conformed to the image o f Christ for the sake o f  others.” 11 Traditional applications o f 

words like formation and discipleship have fallen short o f this definition, in that they fail 

to include its purpose which is, “for the sake o f others.” Apprenticeship, as used in this 

study, is formation with a purpose. Specifically, the purpose is to form individuals and 

their community (a deficit in the Mulholland definition) in the image o f Christ for 

engagement in God’s mission in the world.

Practice

Dallas Willard writes, “ [Practicing Jesus’ words, as his apprentices, enables us to

i ̂understand our lives and to see how we can interact with G od’s redemptive resources.” " 

Jesus provided opportunities for his apprentices (the named disciples as well as others 

who followed him) to practice what he was teaching them. Luke 9 and 10 record two 

instances o f practice. Practice is used in this project to describe a four-week period in 

which participants will take the principles learned during apprenticeship and experiment 

with them in direct engagement with their community. Practice is applied apprenticeship. 

Sentness

“Sentness” refers to understanding oneself as having been commissioned by God 

for active engagement in the mission o f  God in the world. Sentness is different from

10 I am indebted to the work o f Dallas Willard for his use o f the term apprenticeship 
in this context. A fuller discussion o f his idea may be found in Dallas Willard, The Great 
Omission: Reclaiming Jesus ’ Essential Teachings on Discipleship (New York: Harper 
One, 2006).

11 M. Robert Mulholland, Invitation to a Journey: A Road Map fo r  Spiritual 
Formation (Downers Grove, IL: Intervarsity Press, 1993), 15.

12 Willard, Omission, 15.



purpose and does not convey a position. Instead, sentness is meant to communicate an 

understanding o f participation in G od’s purposes by way o f following the leadership o f 

the Holy Spirit. Sentness may be marked formally by the commissioning act o f the 

congregation or it may be affirmed solely by individual discernment. Furthermore, 

sentness is not to be understood as an extraordinary condition attained by a few hyper

spiritual individuals, but should be viewed as the optimal state for all Spirit-led apostles 

o f God’s Kingdom.

Significance o f the Study 

The hope for this study is that it helps Second Avenue Baptist Church re-invent 

itself as a Fellowship o f the Spirit by creating a Spirit-led insurgency o f leaders who see 

themselves as apostles. It will be significant if  it provides a corrective to the formational 

practices o f the church that will heal its theology and revitalize its engagement in the 

Missio Dei. The level o f significance increases if  it also provides a useful model for 

other congregations. As a pastor, I hope this process may validate a new way o f 

nurturing members o f the congregation into apostles for the Kingdom o f God. This new 

group could become the hoped for Spirit-led insurgency that brings new life and passion 

to the congregation by setting its feet back on an ancient path— the way o f the Spirit.



CHAPTER TWO 

A WELL-WORN PATH 

The witness o f the biblical narrative, as well as the history o f the church, provides 

evidence that God works through subsets or small groups o f people to accomplish G od's 

purposes in the world. The groups take on different names: the chosen, the elect, the 

remnant, the faithful, the saints, and others. Noah and his family, the people o f  Israel as 

the descendants o f Abraham, the disciples o f Jesus and the church are examples o f the 

subsets through which God has worked. Today’s church and particularly the Second 

Avenue Baptist Church o f  Rome, Georgia is in need o f this kind o f transformation.

The challenge for the church is that it no longer enjoys the privileged position it 

once held at the center o f western culture. As the oft-repeated story goes, the church is 

not as attractional as it once was and young people are not taking up the faith. The 

church has become increasingly marginalized in its local contexts. Members o f  local 

congregations are beginning to wonder if  their church, if  not the church universal, will be 

completely irrelevant in the near future.

Many have asked two obvious questions: what is causing this and what can be 

done about it? In answering the first question, Alan Roxburgh writes, “We have entered 

an unthinkable world where we need a different kind o f  church."1 This unthinkable 

world is the product o f the dual forces o f the shift from modernism to postmodernism and

1 Alan J. Roxburgh, Missional: Joining God in the Neighborhood  (Grand Rapids: 
Baker Books, 2011), 16.

14
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* * 2 the disestablishment o f the church. These forces have produced a context for the church

in which the dominant narrative for many congregations3 is one o f declining attendance,

reduced financial support and waning influence. A general malaise4 has set in over most

o f the churches in the northern hemisphere o f the west. As Eddie Gibbs suggests, this is

not a passing storm after which all will return to a previous condition church members

might consider normal. Rather, these storm fronts o f postmodemity and disestablishment

“represent boundary lines that separate two very different worlds.”5

The suggested remedies to this problem have been largely structural in nature

with an eye toward making the church more attractive or effective in perpetuating its

institutional existence. In his book, Missional: Joining God in the Neighborhood,

Roxburgh reviews several movements through which the church has tried to stem the tide

o f change. These include a series o f largely technical approaches adapted from the

corporate world and focused on growing the church or returning it to some sense of

vitality.6 A plethora o f books have flooded the marketplace with methodological and

strategic solutions to the decline o f the church. The “Fill-in-the-blank Church” books

offer suggestions that typically draw on insights from the business world or from biblical

texts for nuggets o f practical instruction on how to grow, strengthen or improve the

2Van Gelder, Ministry, 7.

3 Possible exceptions include mega churches and church plants.

4 Alan Roxburgh, “The Western Churches and the Global Mission Movement: the 
Emerging Challenges,” Lecture delivered as a part o f the World Missions Lecture Series, 
McAfee School o f Theology, Atlanta, GA, February 3, 2014.

5 Eddie Gibbs, ChurchNext: Quantum Changes in How We Do Ministry (Downer’s 
Grove, IL: Intervarsity Press, 2000), 11.

6 Roxburgh, Missional, 46-47.
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church. The prevailing wisdom seems to suggest there is a technical solution available to 

rescue the church from its plight; one need only find the right approach or combination o f 

strategies.

Such a quick fix is attractive to pastors o f struggling and anxious churches. The 

Second Avenue Baptist Church o f Rome, Georgia is one such congregation. While it has 

known great vitality at points in its hundred year history, the golden years o f the late 

1950’s and early 1960’s are now a half-century past and the story has become one o f a 

steady decline interrupted periodically by a statistical plateau. Attempts at strategic 

predicting, planning and problem-solving have been ineffective. A more profoundly 

spiritual approach is needed. As Darrell Guder writes, “the answer to the crisis o f the 

North American church will not be found at the level o f  method and problem 

solving.. .The real issues in the Christian church are spiritual and theological.’’ The 

problem facing the church is one o f limited engagement in the mission o f  God in the 

world due to insufficient formation and poor theology. To address this problem, the 

church must re-imagine itself as a fellowship o f the Spirit in order to shift the 

conversation away from institutional survival to kingdom faithfulness by intentionally 

reinterpreting its ecclesial practices. Additionally, the church should devise a small- 

group process by which participants will move from ‘members’ to disciples and, 

ultimately, apostles—from consumers o f religious goods and services to followers of 

Christ and participants in the mission o f God in the world.

The fundamental issue here is that the church has lost its place because it first lost 

its way. The way o f the church is to follow the leadership o f the Spirit. Spirit leadership

7 Guder, Missional Church, 3.
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is vital for any church to be engaged faithfully in the mission o f God. This project will 

explore how a subset o f one church can help that church regain its way as a Spirit-led 

fellowship. The primary question to be addressed is as follows: How can an institutional 

church create within its structures a small group that is led by God's Spirit and engaged in 

God's mission and that can then serve as the nucleus for the transformation o f the entire 

spiritual community?

The Biblical Foundation for Transformation through Small Groups

o

Rooted in the Missio Dei

To say that God uses subgroups for the sake o f transformation presumes that God 

is at work on a mission to transform creation. In order for any small group to act as a 

catalyst for transformation, it must root itself deeply in the Mission Dei or mission o f 

God. In his seminal work, Transforming M ission , David Bosch describes the Missio Dei 

as:

G od’s self-revelation as the One who loves the world, G od’s involvement in and 
with the world, the nature and activity o f God, which embraces both the church 
and the world, and in which the church is privileged to participate. Missio Dei 
enunciates the good news that God is a God-for-people.9

In 2 Corinthians, the writer, presumably Paul, roots the mission specifically in the work

o f Christ. Verses 18 and 19 read:

All this is from God, who reconciled us to him self through Christ, and has given 
us the ministry o f  reconciliation; that is, in Christ God was reconciling the world

8 The term “Missio Dei” was first used at the International Missionary Council in 
Willingen. Germany in 1952. For a review o f the development o f the term, see David J 
Bosch, Transforming Mission: Paradigm Shifts in Theology o f  Mission (Maryknoll, New 
York: Orbis, 1991), 3 9 0 - 393.

9 Bosch, Transforming Mission , 10.
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to himself, not counting their trespasses against them, and entrusting the message 
o f reconciliation to us.10

Paul goes on in verse 20 to root his missionary activity in the work o f G od’s reconciling

mission, “So, we are ambassadors for Christ, since God is making his appeal through us;

we entreat you on behalf o f  Christ, be reconciled to God.” The mission o f God is to

reconcile creation back to its intended position in relation to its Creator. Any subset God

uses must find its purpose and identity within that mission.

God, then, chooses to invite participation in G od’s work. Michael Goheen frames

it this way:

Mission is first o f  all about what God is doing for the renewal o f  his creation; 
God’s mission is theologically prior to any talk o f the mission o f  G od’s 
people...G od carries out his redemptive purposes by choosing a community to 
partner with him in his redemptive work. The mission o f G od’s people must be 
understood in terms o f participation, at G od’s call and command, in God’s own 
mission to the world.11

Bosch further clarifies that this mission is more than an activity o f  the church; it is 

an attribute o f G od.12 Jurgen Moltmann writes, “It is not the church that has a mission o f 

salvation to fulfill in the world; it is the mission o f the Son and the Spirit through the 

Father that includes the church.” 13 In this way, the existence o f any subset God uses,

10 All biblical references are taken from New Revised Standard Version unless 
otherwise noted.

11 Michael Goheen, “A Critical Examination o f David Bosch’s Missional Reading o f 
Luke” in Reading Luke: Interpretation, Reflection, Formation. Scripture and 
Hermeneutics Series Volume 6, Craig G. Bartholomew and Anthony C. Thiselton, eds. 
(Grand Rapids, MI: Zondervan, 2005), 231.

12 Bosch, Transforming Mission, 390.

13 Jurgen Moltmann, The Church in the Power o f  the Spirit: A Contribution to 
Messianic Ecclesiology (London: SCM Press, 1977), 64.
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whether the church as a whole or a small group within it or outside it, is a provision for 

God’s movement toward the world in love. Bosch summarizes G od’s mission this way, 

“Mission has its origin in the heart o f God. God is a fountain o f sending love. This is the 

deepest source o f  mission. It is impossible to penetrate deeper still; there is a mission 

because God loves people.” 14 As Jesus said in the Gospel o f John, “For God so loved the 

world, God sen t...” A group sent in the name o f God must be rooted in the loving soil of 

G od’s mission.

Israel as Elect

The mission o f God finds its first major expression in the post-lapsarian biblical 

narrative in the story o f  Israel. Setting aside the necessary singularity o f the creation 

accounts and the obvious remnant o f Noah and family used to preserve that creation 

through the flood, Abraham, Sarah and their descendants represent the first subset God 

uses as a part o f the Missio Dei. The call o f Abram and resulting vocation o f  his 

descendants is a rich source o f historical and theological inspiration. However, the focus 

here is on its missiological implications; particularly the way the call sets aside Abram 

and Israel as the elect for the sake o f carrying out God’s mission. Walter Brueggemann 

frames it this way:

The purpose o f the call is to fashion an alternative community in creation gone 
awry, to embody in human history the power o f  blessing. It is the hope o f God 
that in this new family all human history can be brought to the unity and harmony 
intended by the one who calls .. .The call to Sarah and Abraham has to do not 
simply with the forming o f  Israel but with the re-forming o f creation, the 
transforming o f the nations. The stories o f this family are not ends in themselves, 
but point to God’s larger purposes.15

14 Bosch, Transforming Mission, 392.

15 Walter Brueggemann, Genesis, Interpretation (Louisville: John Knox Press,
1982),105-106.
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Genesis 12:1-3 tells the story:

Now the L o r d  said to Abram, “Go from your country and your kindred and your 
father’s house to the land that I will show you. I will make o f you a great nation, 
and I will bless you, and make your name great, so that you will be a blessing. I 
will bless those who bless you, and the one who curses you I will curse; and in 
you all the families o f the earth shall be blessed.

The mission o f  God is expressed in the last element o f the three-fold promise, “ in 

you all the families o f the earth shall be blessed.” In fact, the first two are provided for 

the sake o f  the third. The protection and provision o f place and the platform o f position 

are promised by God for the sole purpose o f blessing all o f the nations o f the earth. 

Traditional interpretation by Christians often defines the blessing as Christ. God blesses 

the world through Abraham as Abraham becomes the father o f Israel and, eventually, 

Jesus o f  Nazareth. The promise to Abraham is fulfilled in the person o f  Jesus. The 

purpose o f Israel as the elect then becomes something o f an historical placeholder at best 

and a foil at worst for the Christian narrative yet to unfold in the New Testament. Such 

an interpretation diminishes the true nature o f the mission o f God through Israel and 

suggests that God uses subsets only as passive conduits.

Robert Nash suggests an alternative reading o f the third element o f the promise 

rendered roughly as “the peoples o f the earth shall find their blessing in you.” 16 While 

this may seem to be a minor difference, it provides a significant shift in understanding the 

nature o f the work o f Israel as the elect. Abraham and his descendants are to become the 

alternative community that points to the existing reality o f G od’s kingdom simply by 

their existence. They are neither passive vessels o f  God’s eventual reconciliation nor are 

they assigned to fail so that God may move beyond them. Rather, Israel as the elect are

16 Robert Nash, “Moving the Equator,” Lecture delivered at McAfee School of 
Theology, Atlanta, GA, June 26, 2014.
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to be, as Guder suggests, “instrument, sign and foretaste” 17 o f the Kingdom of God that is

already active and present in the world. As Leslie Newbigin writes, the “elect” become

bearers but not exclusive beneficiaries— “election is for responsibility not for privilege”

18of the blessing o f  God meant for all creation. Trouble arose as Israel began to see its 

election as a matter o f privilege and lost its way as a transforming presence. The witness 

o f the prophets is consistently against Israel’s increasingly privileged view o f themselves. 

God determined that Israel needed to be transformed.

Apostles and the New Elect

When God determined to transform Israel for the purpose o f continuing the 

engagement o f the elect in G od’s mission, God selected another small group: the named 

disciples o f Jesus who become the apostles o f  the church. Commenting on Luke’s call 

narratives, Alan Culpepper suggests the Twelve were called to succeed Israel in its divine 

purpose. He writes:

By placing the appointment o f the Twelve immediately after the controversies 
with the Pharisees— and the dramatic distinction between old and new that these 
controversies exposed— Luke presents the appointment o f the Twelve as the 
constitution o f a new nucleus for the people o f God, perhaps in deliberate 
succession to the twelve tribes o f Israel.1

Matthew 10:2 records the names o f the twelve:

These are the names o f the twelve apostles: first, Simon (who is called Peter) and 
his brother Andrew; James son o f Zebedee, and his brother John; Philip and 
Bartholomew; Thomas and Matthew the tax collector; James son o f Alphaeus,

17 Guder, Missional, 101-102.

18 Lesslie Newbigin, The Open Secret, 2d ed. (Grand Rapids: Wm. B Eerdmans,
1995), 32.

19 R. Alan Culpepper, Luke, New Interpreter’s Bible, IX (Nashville: Abingdon Press, 
1995), 136.
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and Thaddaeus; Simon the Cananaean, and Judas Iscariot, the one who betrayed 
him.

As Luke 6:13 indicates, these twelve were a subset o f a larger group o f disciples singled

out to become apostles or sent ones. However, they are rarely called apostles in the

gospels. Matthew refers to them only once as noted above. Mark uses the term once

(Mk 6:30). Not surprisingly, Luke uses the term they will come to be called exclusively

in Acts more than he uses the other terms. Even his references are limited to only six

referrals to the twelve as apostles. The term “apostles” is significant, however, in that it

signifies the purpose for which they are set aside. That purpose is, initially at least, the

transformation o f Israel. Matthew continues:

These twelve Jesus sent out with the following instructions: “Go nowhere among 
the Gentiles, and enter no town o f the Samaritans, but go rather to the lost sheep 
o f the house o f Israel. As you go, proclaim the good news, ‘The kingdom of 
heaven has come near.’”

The apostles then are to carry the same message Jesus proclaimed. As Newbigin states, 

mission involves both the proclamation and presence o f the kingdom. The reign o f  God

is present in Jesus. The disciples o f Jesus become “part o f the revealed secret o f the

2 1presence o f the kingdom.” He continues:

The way is open for the disciples to share in it— in the complete baptism 
in water and the Spirit for the bearing o f  the sin o f  the world. The 
disciples are now taken up into that saving mission for which Jesus was 
anointed and sent in the power o f the Spirit.22

20 Matthew 10:5-7.

21 *Newbigin, Open Secret, 46.

22 Ibid., 48.
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The purpose o f this proclamation driven by the Missio Dei was to transform Israel 

by returning it to its function o f being the source o f  blessing for all people. While the 

initial instruction in Matthew indicates an exclusive mission, the parallel in Luke’s 

Gospel and later instruction to the apostles in both Luke 24:46-49 and Acts 1:8 clearly 

indicate an expansion o f  the idea o f the elect to embrace Gentiles and to include what will 

become the church in a new Israel. Michael Goheen summarizes this progression as 

follows:

Another way o f saying this is to say that in the biblical story we see G od’s 
mission, Israel’s mission, Jesus’ mission and the church’s mission closely 
connected. G od’s mission is to redeem the world from sin. God chooses 
Israel to be a light to the nations and a channel o f God’s redemption to the 
world. When Israel fails in her task, Jesus takes up and successfully 
accomplishes that mission. He gathers a renewed Israel and sends them to 
continue the mission he has begun. This mission defines the existence o f 
the church until Christ returns. 3

The story o f the Gospels and Acts is, in part, the story o f how the twelve named 

disciples become a subset o f apostles, who transform Israel into the inclusive new elect o f 

the church. Using the narrative o f the disciples from Luke-Acts for instance, one can 

identify the stages through which they progressed from ordinary people, called by Jesus 

to follow, to the apostles sent into the world to incarnate the continuing presence o f  God.

The story opens with the proclamation o f the kingdom found in Luke 1 -4, 

proceeds through the stages o f  call, apprenticeship, practice, a second apprenticeship, 

commissioning, and discernment and then returns again to the proclamation o f the 

kingdom. An overview o f this sequence informs how subsequent small groups may be 

formed for similar work.

23 Goheen, Reading Luke, 232.
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The process begins with the proclamation o f the presence o f God’s kingdom. The 

first step on this journey is to understand that the entire process occurs within the present 

reign o f  God. The existence and mission o f the church is contained within that reign, but 

it is not the full expression or limit o f it. This concept can be difficult to articulate.

Guder writes, “God’s reign is defined by the very character and action o f God, which 

means that it cannot be reduced to simple definition nor made to serve human purposes.

It is G od’s concrete self-disclosure in human history making a new relationship with God 

possible and thus a new life with a new future.”24 This reality has always been. Yet, the 

first four chapters o f Luke’s Gospel tell the story o f its in-breaking into human history. 

The incarnation o f that reality described in Luke 1 and 2 provide the essential 

methodology o f the Kingdom. The baptism o f Jesus in Luke 3 announces its revelation 

in the public sphere and the preaching o f Jesus at Nazareth in Luke 4 declares its agenda.

As the story continues, the ordinary men who become disciples hear and respond 

to the call o f Christ to a vocation within the reality o f the kingdom. Luke tells us two 

stories o f the call o f  the disciples. Luke 5:1-11 and 27-32 recount the callings o f  the 

fishermen and o f  Levi respectively. Both are more than an invitation to relationship or 

formation. These invitations are included; but they are more fully a call to vocation (to 

be fishers o f men) and to pursue that vocation specifically by following Jesus (doing what 

Jesus does). The call here is not to a cause or to be part o f a community. The call is to 

allegiance to a person, Jesus Christ, and to take up his specific vocation in the world.25

24 Darrell L. Guder, The Continuing Conversion o f  the Church (Grand Rapids: 
Eerdmans, 2000), 37.

25 Newbigin, Open Secret, 120.
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To pursue a vocation, one must be trained. The next step in the process is 

apprenticeship. An apprentice is one who is trained to take on a vocation, specifically the 

vocation o f  the craftsperson to whom she or he is attached. The disciples apprentice 

themselves to the person o f Jesus. This initial apprenticeship is for the purpose of 

learning to live life in the reality o f  God’s reign. Chapters six through eight o f Luke 

describe the various aspects o f that life.

Once apprenticed, the disciples practice the vocation to which they are called. 

Luke 9 and 10 contain two such exercises. In Luke 9, Jesus sends the disciples out with 

clear instructions and authority to follow them. Joel Green notes the significance o f this 

moment in the story. He writes, “The same power and authority are now extended to the 

apostles, who will exercise them as participants in Jesus’ ministry, in a way that points

9 f \

forward to the apostolic mission.” Green points out that the tasks given to the disciples 

to proclaim the kingdom o f God and to heal follows the shape o f the ministry o f Jesus as 

outlined as the kingdom agenda in Luke 4 and demonstrated throughout Luke’s gospel.27 

The disciples are practicing the vocation o f  Jesus.

In Luke 10, Jesus sends a slightly larger group on the same mission. Roxburgh 

argues that the sending o f  the seventy provides the necessary language house for 

understanding the missional activity o f G od’s people in the world today.28 In fact, 

Roxburgh restates the instructions Jesus issued to the seventy as what he calls, ‘Rules for

26 Joel Green, The Gospel o f  Luke, The International Commentary on the New 
Testament (Grand Rapids, MI: Wm. B Eerdmans, 1997), 358.

27 Ibid., 358.

28 Roxburgh, Missional, 115 -  129.
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29Radicals.’ These rules provide an excellent resource for training o f present-day small 

groups. One should note that Jesus seems to revise these instructions in Luke 22:36-38. 

This suggests that the specifics o f the instructions may not be as important as the purpose 

o f the sending, which is to practice the vocation for which they were sent; or that the 

specific instructions given to one group in a particular time and place are not to be 

considered universal, but are subject to adaptation to new conditions. Both implications 

are reasonable.

This story is also instructive because it provides a model o f  transferring a specific 

approach (the sending o f the Twelve), once tested, to a larger subset (the seventy) for 

further development. Again, the key is the transference o f  missional vocation and not 

necessarily the specific instructions or method. Both groups Jesus sent out returned with 

a report as to their effectiveness.

The disciples then engaged in further apprenticeship. It is significant that both 

Peter’s confession and the revelation o f Christ in the transfiguration in Luke 9 occur after 

the disciples return from their journey. The practice appears to have prepared them for a 

more profound revelation o f what God was doing in Christ.

The next step involves commissioning. Jesus commissioned his disciples first in 

Luke 24:46-49 in what Bosch calls Luke’s great commission.30 This is essentially 

repeated in Acts 1:8. In both instances, the commission is the same: to bear witness to 

the work o f  Christ by continuing that work in the power o f the Holy Spirit. Another 

picture o f commissioning is seen as the church at Antioch commissioned Paul and

29 Ibid., 165 -  178.

30 Bosch, Transforming Mission, 91.
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Barnabas in Acts 13. From the beginning o f Acts onward, the disciples became apostles. 

The apprentices became ones who were sent to do the work o f the Master by bearing 

witness to the presence o f the kingdom as he did. Furthermore, the commissioning o f the 

disciples is confirmed in Acts 2 at Pentecost. Throughout Acts, the affirming presence o f 

the Spirit becomes the confirmation o f commissioning. Flere the Trinitarian shape o f the 

Missio Dei is readily visible. The Father sent the Son, the Son sent the Spirit and the 

Spirit now inhabits the church as the continuing incarnation o f the mission.

Commissioning does not mark the end o f the process. As Acts continues, the 

apostles set out to learn the ways o f  discerning the guidance o f  the Holy Spirit. One case 

in point is the story o f  Peter and Cornelius in Acts 10, the subsequent Jerusalem 

encounter in Acts 11 and the acceptance o f a new direction in the so-called Jerusalem 

Council o f Acts 15. This story illustrates how the continuing process o f discernment and 

subsequent transformation o f the apostle leads to a reimagining o f  the mission to which 

Peter was called. As his personal transformation was reported back to the congregation, 

the corporate understanding o f mission was radically altered as well. As Luke Timothy 

Johnson points out, it is the activity o f the Spirit that both confirms the extension o f 

salvation to the Gentiles and reinterprets the teachings o f Jesus regarding the baptism o f 

the Holy Spirit. Johnson goes on to extend that reinterpretation to the church’s new 

understanding o f the Torah itself at the Council.31 As William Willimon observes, “The 

wind has again blown where it wills (John 3:8) and now the church must account for its 

movements.”32

31 Luke Timothy Johnson, The Acts o f  the Apostles, Sacra Pagina Volume 5, Daniel J. 
Harrington, ed. (Collegeville, MN: The Liturgical Press, 1991), 201.

32 William H. Willimon, Acts, Interpretation (Louisville: John Knox Press, 1988), 99.
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The path by which the disciples became apostles provides a clear process through 

which followers o f Jesus today can move from nominal membership in local 

congregations through the apprenticing and practicing o f discipleship to be commissioned 

for the discerning and engaging practice o f apostleship. Then, just as the apostles 

transformed Israel and shaped the church, the church in which this new apostolate 

functions will be changed into something new.

The Church as Fellowship o f the Spirit

To re-engage fully in the Missio Dei, the church must re-imagine itself as a Spirit- 

led community o f faith or a ‘“ Fellowship o f the Spirit” (koinonia pneumatou). A 

fellowship o f the Spirit is a communion created, called, empowered and led by the 

abiding and living Presence o f God we know as the Holy Spirit. This moniker describes 

the nature, mission and shape o f the church. Such a re-imagining is not to be understood 

as shaping the ‘missional church’ as the term is commonly used. Instead, it is about 

equipping, engaging and empowering God’s missional people. To do so, the church 

needs a new “language house” as Roxburgh argues,33 a new way o f imagining its nature 

and mission.

To be clear, one need not abandon the word ‘church’. However, it should be de

centered. The conversation has been about the ‘church’ for too long. The institution 

itself has become the subject and primary concern. The idea that the people o f God are 

‘called out’ (ecclesia) has been lost to an ingrained idea that the church exists for itself. 

Roxburgh is right to challenge his readers to stop asking ‘church questions’ because they 

misdirect the church and, instead, to shift the focus o f inquiry to the person and activity

33 Roxburgh, Missional, 60-61.
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o f God.34 The language o f ‘church’ should not be discarded. It will always be a part o f 

the language house. However, the conversation must shift to how the church, as a 

fellowship o f the Spirit, is a partner with God in G od’s mission in the world.

Church as Incarnation o f the Missio Dei

The church is the new elect and, as such, is the new incarnation o f God’s mission 

in the world. In a way different from the mission o f  Israel, the church becomes the 

visible body o f Christ. The body o f Christ is a frequent metaphor for the church as 

participant in God’s mission in the world in the writings traditionally attributed to Paul in 

the New Testament. Romans 7 , 1 Corinthians 12 and Ephesians 4 provide examples o f 

this use. As to the missional nature o f the church as the incarnated body o f Christ, 

Dietrich Bonhoeffer writes in The Cost o f  Discipleship, “The body o f the exalted Lord is 

also a visible body in the shape o f  the Church.”35 Bonhoeffer goes on to describe the life 

o f the church as an extension o f the life o f Christ to the extent the church participates in 

the suffering and death o f  Christ to become the new incarnation o f  his presence.36 Earlier 

in the same work he uses Jesus’ metaphor o f kingdom participants as ‘salt’ and Tight’ in 

Matthew 5:13-16 to conclude that, “ It is by seeing the cross and the community beneath it

•3 7

that men come to believe in God.” The church, as fellowship o f  the Spirit, is the 

ongoing embodiment o f  the Missio Dei expressed through Christ and as such a 

continuing channel o f God’s blessing to the world.

34 Ibid., 22.

35 Dietrich Bonhoeffer, The Cost o f  Discipleship (London: SCM Press, First 
Touchstone Edition 1995), 249.

36 Ibid., 2 4 8 -2 7 1 .

37 Ibid., 119.
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Furthermore, the idea o f incarnation is an important corrective to what Dwight J. 

Zscheile calls the ‘excam ation.’ He describes this as the process by which “religion 

became disembodied from communal ritual, emotion and practice, and focused in the 

mind, until humans were left alone, concentrating on their own individual flourishing, 

which could be accomplished more or less without God.” A disembodied gospel has 

led to the reduction o f the same as will be discussed more fully below.

Incarnation proceeds from election. God has elected the church to be the sign 

and foretaste, agent and instrument o f the reign o f God.39 The church incarnates the 

Missio Dei as active participants in it and not as passive recipients o f it. As Newbigin 

points out, this election is not one o f privilege but o f suffering. He writes, “election is for 

responsibility not for privilege” and the responsibility is to suffer as Christ suffered.40 

The church has a place in God’s mission in a Spirit-led partnership. This is a radical re

framing o f the church after years o f entrenchment behind the ramparts o f Christendom. 

Constructing an Ecclesial Missional Theology

The reframing o f  the identity o f  the congregation as a fellowship o f the Spirit 

requires a refreshing o f the theological outlook o f the fellowship. In the seminal work, 

Missional Church: A Vision fo r  the Sending o f  the Church, Guder and others argue for

TO

Dwight J. Zscheile, Cultivating Sent Communities: Missional Spiritual Formation 
(Grand Rapids, MI: Wm. B. Eerdmans, 2012), 4.

39 Guder, Missional, 101-102.

40 Newbigin, Open Secret, 32.
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the development o f a faithfully missional ecclesiology.41 However, a fellowship o f the 

Spirit needs an ecclesial-missional theology.

The need here is for a theology, a better understanding o f who God is and what 

God is doing in the world. Neither the church, nor the mission, belongs to participants; 

both belong to God. God calls out the church to participate in God’s mission (missio 

Dei). As Bosch writes, “To participate in mission is to participate in the movement o f 

G od’s love toward people, since God is the fountain o f sending love.’’42

Therefore, a fellowship o f the Spirit needs an understanding o f  God that sees God 

as essentially on mission from creation through redemption to eschatological fruition.

God is at work in the world for the sake o f  reconciling creation back to its Creator. The 

subject must be God and not the mission or the church. For too long, the development o f 

ecclesiologies and missiologies has focused attention on the wrong subject. God must be 

the subject, which calls for theology.

This theology must consider how God is working through G od’s called-out 

people. It is ecclesial in nature. This should not suggest G od’s work is limited to the 

constraints o f  the organized church. Roxburgh is right to remind us that God “has left the 

temple, picked up a new set o f wheels and is already out there ahead o f us in our 

neighborhoods and communities.”43 This is not to set aside the purpose and election o f 

the church as stated above, but to put it in proper context. God has chosen the subset o f 

the church as a partner in God’s mission. A fellowship o f the Spirit must learn to

41 Guder, Missional, 11.

42 Bosch, Transforming Mission, 390.

43 Roxburgh, Missional, 178.
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articulate that partnership as a part o f its identity. This requires a re-contextualization o f 

current ecclesiology.

For this reason, any appropriate theology for the church also must be missional. 

Due to overuse and misunderstanding, the word ‘missional’ has become almost devoid o f 

meaning, especially when used to describe a particular way o f  being church. Despite the 

difficulty o f using the word, it is still a necessary one for a durable theology in our 

present day context. It is useful when applied to articulate the church’s participation in 

the mission o f God in the world, even if  not when applied to the church itself. A church 

that is originated and led by the Spirit will certainly be a part o f  the Missio Dei. 

Communion with the Spirit includes the church in the great sending work o f God—the 

Creator God sent the Redeemer God and the Redeemer God sent the Present God, or the 

Spirit, who is leading the fellowship. The church is a missionary community and must 

begin to see itself as such. This means the church as a fellowship o f the Spirit does not 

exist for itself, nor is self-perpetuation or sustainability to be its primary agenda. The 

church is to be an active partner with God in the work o f God in the world. Newbigin 

writes:

Mission is not simply the self-propagation o f the church by putting forth o f  the 
power that inheres in its life .. .the active agent o f mission is a power that rules, 
guides and goes before the church: the free, sovereign, living power o f the Spirit 
o f God. Mission is not just something that the church does; it is something that is 
done by the Spirit, who is him self the witness, who changes both the world and 
the church, who always goes before the church in its missionary journey.44

To understand itself as a fellowship o f the Spirit, the church must develop a 

theological framework that focuses on the person and mission o f God as its subject and 

how God is at work in both the community (ecclesial) and the world (missional). This

44 Newbigin, Open Secret, 56.
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framework also has implications for other aspects o f the fellowship’s belief system. At 

the heart o f  this new theological understanding must be a return to a biblical concept o f 

the fullness o f the gospel and, particularly, the nature o f salvation.

Proclaiming an Holistic Gospel

At the heart o f  this new theological understanding must be a return to a biblical 

concept o f the fullness o f the gospel and, particularly, the nature o f  salvation. The gospel 

is the good news that God is at work reconciling creation back to its Creator. As such, 

the gospel is revealed in a variety o f ways and in a vast array o f places as diverse and 

expansive as the power and presence o f God. The gospel is not a possession o f  the 

church to be controlled or distributed. The gospel is the reality o f God’s present reign to 

which the church is called to bear witness. God is at work revealing gospel in every 

culture o f  the world. Wherever the Spirit-led community may go, God is already at work 

in that place. The gospel cannot be reduced to something the church can control and is 

not limited to only that which the church can describe from within its own cultural 

position. Guder identifies multiple reductions o f the gospel, which culminate in an 

unintentional practice o f reductionism. He writes, “Reductionism is at work when we as 

human witnesses are no longer aware o f our own reductions o f the gospel. It is present 

when we argue a supreme authority, rightness or a finality for our formulations. A 

reductionist view assigns an authority to a reduction that ends up making it into a 

distortion.”45

Guder further identifies one o f the most dangerous o f these reductions as one 

related to the nature o f salvation. Writing about the early reductions o f the gospel by the

45 Guder, Conversion, 101.
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church, he states, “In very subtle ways, salvation became more and more focused upon

the individual and the cosmic thrust o f the gospel shifted into a concern for a person’s life

after death.”46 He adds, “ [S]alvation came to be understood as a commodity which the

Christian had, or owned, or could gain, or could lose, and one that the church

mediated.”47 When the gospel is reduced either to a guarantee o f life after death or to the

means by which the church perpetuates itself, salvation becomes the way o f merely

adding members to the fold. A simple transaction is the low bar to entry that eventually

waters down the true nature o f the church and distorts the mission o f God. The global

aspect o f salvation rooted in God’s love for the world (John 3:16) provides a necessary

corrective to the present hyper-individualized version practiced in many churches.

Additionally, salvation must be understood as more than just a moment o f conversion that

produces justification and grants eternal life. The fullness o f salvation must include the

ongoing nature o f a transforming relationship with God through which followers submit

themselves to G od’s use.

In order to build an ecclesial-missional theology, the fullness o f the gospel and the

true nature o f salvation must be reclaimed. To do so requires what Guder calls the

continuing conversion o f the church, about which he writes:

Our missional challenge is a crisis o f faith and spirit, and it will be met only 
through conversion, the continuing conversion o f the church. The continuing 
conversion o f  the church happens as the congregation hears, responds to, and 
obeys the gospel o f  Jesus Christ in ever new and more comprehensive 
w ays.. .This is a work o f God’s Spirit that we cannot manage or program 48

46 Ibid., 105.

47 Ibid., 112.

48 Ibid., 150-151.
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Re-shaping Ecclesial Practices

Inagrace Dietterich points out that missional communities are formed by ecclesial 

practices. Among these are baptism, communion, reconciliation, discernment and 

hospitality.49 A fellowship o f the Spirit will engage intentionally in these practices to 

facilitate G od’s forming and reforming the church. Certainly, other practices may be 

named and are applicable. The ongoing proclamation o f the gospel by both word and 

action must center on the mission o f God in the world, while corporate worship focuses 

the gathered church on the glorious and mysterious presence o f  God in its midst. Every 

practice should be seen as a vessel for the transforming work o f G od’s Spirit. However, 

consideration here will focus on two: discernment and hospitality.

Discernment is a vital ecclesial practice for a fellowship o f the Spirit. Practices o f 

prayer, listening and waiting for God are keys to a community committed to following 

the Spirit’s leadership. The fellowship will constantly ask the following questions: what 

is God doing, what does God want to do and what is God calling us to do? Discernment 

cannot be limited only to major moments o f decision but must become the fundamental 

practice o f  every meeting, conversation and deliberation involving the nature and work o f 

the fellowship. Discernment must be privileged over every other method o f decision

making. This will take time, as it represents a significant shift away from more practical 

and strategic models.

While the practice o f discernment certainly includes the practices mentioned 

above within the gathered fellowship in times o f  worship, study and other meetings, it

49 Guder, Missional, 158.
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must be broadened to include specific attention to God’s work in the context o f the 

community. As Roxburgh suggests, “The primary way to know what God is up to in our 

world when the boundary markers seem to have been erased is by entering into the 

ordinary, everyday life o f the neighborhoods and communities where we live.”50 The 

practice o f discernment will require the church to learn to listen its neighbors into 

speech51 and to give what it hears in context equal weight to the text o f Scripture.52 A 

fellowship o f the Spirit must enter the three-way conversation with text and context in a 

way that listens to both without making an object o f either.53

A third practice that is essential to shifting the church’s sense o f identity is 

hospitality. Dietterich writes, “The church’s proclamation o f the gospel has validity and 

relevance when it confronts head-on the often terrifying circumstances o f human life, 

when it expresses hope in the face o f despair, when it honestly and realistically accepts its 

vocation to convert hostility into hospitality.”54 This has two practical applications.

First, the author argues the fellowship must learn to see the stranger as spiritual guide.55 

Learning gospel from the outsider is important to the reforming or continual conversion 

o f  the church and is a key to the practice o f  discernment. It is also a vital pathway to 

participation in God’s mission in the world. Second is the notion o f creating “free and

50 Roxburgh, Missional, 133.

51 Ibid., 175.

52 Robert Nash, “Scripture and the 21st Century Context,” Lecture delivered at 
McAfee School o f  Theology, Atlanta, GA, June 23, 2014.

53 Roxburgh, Missional, 33.

54 Guder, Missional, 176.

55 Ibid., 177.
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fearless” space. The author notes the tendency to maintain a fa9ade o f unity by 

suppressing dissimilarity. Instead, he states such communities should . .take the time to 

create gracious and caring space where they can reach out and invite their fellow human 

beings into a new relationship with God and with each other.”56 Practically, this means 

that in order for a fellowship o f  the Spirit to move forward into participation in G od’s 

mission, the community must be careful to bring all members along even while allowing 

for dissent and, perhaps more importantly, maintaining a continuum o f care for every 

member. Oftentimes, members’ fears o f  the expansion o f the mission o f the church are 

rooted in their need to know they matter to others in the fellowship. In this way, pastoral 

care as an act o f hospitality is an essential element o f leadership in a fellowship o f the 

Spirit.

Ecclesial practices can help to cultivate this new identity. However, if  the 

congregation is to do more than give intellectual assent to a new description o f  itself and 

affirm a new or reframed set o f theological propositions, congregants will be required to 

make decisions to engage on a personal level. Such decisions are rarely motivated by 

discussions and practices on the congregational level. A pathway for such decisions and 

the example o f those who have made them are necessary.

Transforming Its Membership

Reimagining the church as a fellowship o f the Spirit, healing its theological 

brokenness, correcting its proclamation and redefining its practices are o f little to no 

effect without significant transformation o f its people. The church can engage in a make

over that changes nothing unless it is accompanied by the kind o f renovation o f the heart

56 Ibid., 179-180.
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necessary to compel engagement in its mission. Presently, most churches expect little 

from their members. The bar to membership is very low, often only requiring a 

willingness to affiliate with the church. Roxburgh describes the structure o f many

57  *churches as ‘bounded set’ systems. These are organizations that have well-defined 

boundaries and structures that provide identity to the group and a line o f demarcation that 

must be crossed for entry. What is required in a fellowship o f the Spirit is a ‘centered

f O

set model.’ A centered set invites people on a journey toward a shared set o f  beliefs or 

goals.59 While a Spirit-led small group may need to function within a larger bounded set, 

G od’s use o f subsets would indicate that the centered set focused on God’s mission can 

be used to transform and expand the bounded set. Creation o f a centered set is a matter 

o f formation.

Practices o f  formation have failed to produce much more than nominal members 

with flagging loyalty or involvement within a loosely bounded set. Dallas Willard calls 

this the ‘great omission,’ by which he means the failure to make disciples as Jesus 

commands in Matthew 28:19.60 Very few churches have defined processes by which a 

member can move through intentional apprenticeship from his or her embrace o f the 

person and mission o f Jesus to becoming a disciple and, finally, to being sent on that 

mission as an apostle. This is what is needed to create a subset that can become a catalyst 

for Spirit-led transformation within the larger fellowship. History provides us two 

helpful examples.

57 Guder, Missional, 205

58 Ibid., 206.

59 Ibid.

60 Willard, Omission, 5-6.
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The Collegia Pietatis

In February 1666, Philipp Jakob Spener accepted the call to be senior minister of 

the Lutheran church in Frankfurt-am-Main, an imperial free city o f Germany. Less than 

two decades removed from the end o f the Thirty Years War and after years o f 

engagement in serving the church, Spener began to question whether or not the 

Reformation (primarily Lutheran in his case) had been a complete success. Had the 

sweeping theological transformation become real in the lives o f the men and women in 

the church? How could this be accomplished?

In 1670, Spener was approached by a small group o f devout men “requesting the 

creation o f an opportunity in which ‘pious minds might occasionally come together...to 

confer with one another in simplicity and love; in order that they might find in such 

conversations among themselves, what they elsewhere among others had sought in 

vain.’”61 Spener agreed to the request with the stipulation that the groups be led by him 

and meet in his home. These groups would come to be called collegia pietatis or ‘pious 

groups’. These were not unlike the Lutheran conventicles o f which Spener became aware 

while in seminary.

Spener had proposed such groups earlier in two sermons in 1669, the second o f

which was delivered in Frankfurt on October 3. He wrote:

O, what good it would effect if  good friends would come together on Sundays, 
and instead o f taking up glasses, cards or dice would partake either o f a book from 
which they could read something edifying for everyone or would repeat some 
thing they had heard in the sermon and each one would remember something that 
would help one another therein, so that they might have some profit from it. If 
they would speak together concerning the divine secrets, the one to whom God 
had given more [understanding] would seek therewith to instruct the weaker

61 James K. Stein, Philipp Jakob Spener: Pietist Patriarch (Chicago: Covenant 
Publications, 1986), 86.
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brothers. However, where they could not agree in interpretation, they therefore 
would speak with a preacher and allow him to explain the matter to them. Ah! If 
this would happen— how all kinds o f evil would be avoided— since the Holy 
Sunday would be sanctified by all with great edification and noticeable purpose. 
On the other hand, it is certain that we preachers cannot instruct the people from 
the pulpit as much as is necessary unless others in the congregation (who out o f 
divine grace understand their Christianity better) take pains to exercise their office 
o f spiritual priesthood and likewise prepare and improve their neighbors among 
us, as much as they can according to the measure o f  their gifts and innocence. 
Although all time is now holy, when a person obtains the opportunity to exercise 
the spiritual priesthood, Sunday is likewise especially and preferentially 
sanctified.62

Some have argued that Spener’s proposal and resulting small groups were for the 

purpose o f developing personal piety. However, Spener clearly describes here a group 

meant to transform the larger congregation rooted in the practice o f the reformation 

principle o f the priesthood o f all believers. Theodore Tappert notes, “If the church were 

to be renewed, [Spener] felt, a beginning would have to be made with the remnant o f  true 

Christians in every congregation. These had to be gathered and edified in private 

meetings in order that they might become the leaven to leaven the whole lump.”63 

The meetings quickly spread throughout the area o f  Spener’s influence and 

beyond. Each one was to keep a particular order o f prayer, study o f the Bible and 

worship. Spener quickly set aside his proposal o f devotional book reading for the study 

o f Scripture alone. He clearly rooted the power o f transformation in Scripture. In Pia 

Desideria, he wrote, “This much is certain: the diligent use o f the Word o f God, which

62Stein, Spener, 87.

63 Philip Jacob Spener, Pia Desideria, Translated by Theodore G. Tappert, 
(Philadelphia: Fortress Press, 1964), 19.
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consists not only o f listening to sermons but also o f reading, meditating and discussing, 

must be the chief means for reforming som ething.. ,”64

The long-term effect o f the collegia pietatis is somewhat difficult to determine. 

Problems arose as the movement spread. Not all o f the meetings could be overseen by 

ministers and meetings soon outgrew homes and even some o f the church buildings. 

Critics charged that the groups had become ecclesiolae in ecclesia or little churches 

within the church. Some groups had withdrawn away from the host church and into 

themselves.

While this charge overshadowed the overall impact o f the small groups, Spener’s

own assessment was quite positive. Stein summarizes it this way:

In 1685 and 1690 he denied any regret for creating them in Frankfurt. He was 
grateful that God had blessed such a work o f  grace to which many confessed that 
the first spark o f piety in their lives harked back to the intimate handling o f the 
Word and the moving admonitions that were a part o f the collegia discourse.
From this there eventuated a ‘blessed flam e’ in their lives.. .The highly personal 
involvement o f individual participants would transform the Church into a more 
holy and pious condition— thus completing Luther’s reformation.65

Stein adds in his own voice:

The possible use o f the collegia pietatis as a reform instrument was encouraging. 
Spener anticipated that the awakened and committed persons sharing in the 
coventicle fellowship would become conduits o f divine grace in the healing o f  a 
sick church. If it did not happen in the first five years, the impulses disseminated 
from Frankfurt to the emergent collegia in the free imperial cities created a 
renewal expectation that would eventuate in energetic Halle Pietism.66

Spener’s influence would move beyond his own Lutheran tradition through this 

influence with Moravian leader Count Von Zinzendorf. John W esley’s chance encounter

64 Ibid., 91.

65 Stein, Spener, 9 1.

66 Ibid., 91.
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with Moravian missionaries on the way to service in the colonies eventually introduced 

many practices o f the Pietists into Methodism in ways that still can be seen today. What 

is clear is that Spener articulated a helpful model o f a G em einsha ff1—a community o f 

the Holy Spirit— that may serve as a pattern for small groups in today ’s church.

The Brotherhood o f the Kingdom

Two hundred years after Spener’s collegia pie tat is, Walter Rauschenbusch, 

Leighton Williams and Nathaniel Schmidt proposed the Brotherhood o f the Kingdom.

All three, having been active in reform movements already through the Baptist Congress, 

came under the influence o f  the teachings on Christian unity by George Dana Boardman, 

pastor o f  the First Baptist Church o f Philadelphia and the book, The Tongue o f  Fire by 

William Arthur. The group became convinced o f the need for an awakening within the 

church to a new age o f the Spirit and the creation o f a new apostolate.68 A group began 

meeting together and constituted itself as The Brotherhood o f the Kingdom in August 

1893. Among those included in the original charter were Rauschenbusch, Williams, 

Schmidt, Boardman, William Newton Clarke, Professor o f Theology at Colgate, S. B. 

Messer o f Crozer Theological Seminary, and Samuel Zane Batten, a pastor from 

suburban Philadelphia.

The preamble o f  the constituting document, “Spirit and Aim of the Brotherhood 

o f the Kingdom” states:

67 Christina Bucher, “ ’People o f the Covenant’ Small Group Bible Study: A 
Twentieth Century Revival o f the Collegia Pietatis.” Bretheren Life and Thought 
(Summer-Fall 1998), 49.

68 For a full discussion o f  the developments leading up to the constitution o f the 
Brotherhood o f the Kingdom see Hudson, Rauschenbusch.
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The Spirit o f God is moving men in our generation toward a better understanding 
o f  the idea o f the Kingdom o f God on earth. Obeying the thought o f our Master, 
and trusting in the power and guidance o f  the Spirit, we form ourselves into a 
Brotherhood o f the Kingdom, in order to re-establish this idea in the thought o f 
the church, and to assist in its practical realization in the life o f the world.69

The main objective o f the group was to see the Kingdom o f God returned to a central 

place in preaching, worship and the life o f the church. The group was designed to be 

something o f a “Protestant Third Order” dedicated to “demonstrating once again what a

70  • •few resolute hearts may accomplish.” Similar to the disciples, who followed the 

teachings o f  Jesus and the collegia pietatis for whom Scripture became the rule o f  life 

and the rules o f the monastic orders, the Brotherhood adopted “the rule” or “discipline” 

meant to govern their lives when they were separated from one another. These rules 

included exhortations to living in obedience to the teachings o f Christ and propagating 

his thoughts, as well as commitments made for accountability and support.71

Unlike the other subsets considered in this paper, specifically the disciples and 

collegia pietatis, the Brotherhood consisted o f mostly well-educated practicing clerics 

and academics. The meetings o f the group were regular but not frequent. Largely, the 

group worked to produce publications to further their Kingdom agenda and in response to 

issues o f the day. The following is a sample o f writings Rauschenbusch published in the 

form o f articles and leaflets on behalf o f the group. The first is written specifically in 

response to the millenarian debates o f  the late nineteenth century. Rauschenbusch 

bemoans many o f the reductions o f the gospel that plague the church still. These 

reductions include the transference o f the realization o f Christian hope only to life after

69 Hudson, Rauschenbusch, 25.

70 Ibid., 27.

71 Ibid., 26.
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death, the idea o f the kingdom being replaced by the idea o f individual salvation and the

kingdom being swallowed up by the idea o f church. Rauschenbusch points out that

[NJone o f these, neither singly nor combined, make up the full idea o f  the 
kingdom o f God. When taken as parts o f that larger idea, and recognized in their 
relation to it, they are good and indispensable. When taken as a substitute for it, 
they work mischief. The substitution o f heaven for the kingdom of God on earth 
has pushed Christianity from an offensive to a defensive attitude, has substituted 
ascetism for a revolutionary movement. The domination o f individualism has 
fostered religious selfishness and crippled the missionary impulse. The 
substitution o f the church for the kingdom has made Christianity one-sided, has 
made philanthropy a side-show and has left the bulk o f human life unsanctified 
even in theory.. .We cannot have the kingdom o f God unless we first seize

7?
intellectually, and with the vigor o f  faith, the idea o f the kingdom.

In “Brotherhood Leaflet No. 2” , Rauschenbusch describes the purpose o f the

Brotherhood in this way:

We desire to see the Kingdom o f God once more the great object o f Christian 
preaching, the inspiration o f Christian hymnology, the foundation o f systematic 
theology, the enduring motive o f evangelism and missionary work; the religious 
inspiration o f social work, and the social outcome o f religious inspiration, the 
object to which a Christian man surrenders his life, and in that surrender, saves it 
to eternal life; the common object in which all religious bodies find their unity, 
the great synthesis in which the regeneration o f  the spirit, the enlightenment o f the 
intellect, the development o f the body, the reform o f the political life, the 
sanctification o f  the industrial life, and all that concerns the redemption o f

7Thumanity shall be embraced.

While there is little evidence o f the long-term existence o f the Brotherhood or that 

it grew beyond just a handful o f  interested parties, the effect o f this group is better 

measured in the influence o f  the ideas it developed. Publications by its members include 

Samuel Zane Batten’s The New Citizenship published in 1898, as well as Batten’s The 

Christian State in 1909 and The Social Task o f  Christianity in 1911. William Newton 

Clarke also published The Ideal o f  Jesus in 1911. However, it would be

72 Ibid., 72-73.

73 Ibid., 75-76.
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Rauschenbusch’s work that would have the most impact. The ideas he developed among 

the Brotherhood would be articulated more fully in Christianity and the Social Crisis in 

1907 and Christianizing the Social Order in 1912.

Both the collegia pietatis and Brotherhood o f the Kingdom share common traits 

found in every subset used by God. Chief among them is the idea that a small group can 

change its larger context. As Peter Bunton points out from his study o f many small group 

movements, “Radical groups in the history o f the church... experience a profound 

dissatisfaction with the surrounding society and church. They, therefore, wish to 

implement change and do so through strong group formation.”74

Both also organized around a guiding document, whether that was the whole of 

the Bible as in Spener or ‘the Rule’ o f the Brotherhood. Both sought to place emphasis 

on the mission o f God as a matter o f personal engagement within the context o f the 

church and kingdom. Both also had their limitations. Spener’s conventicles faced 

opposition from those who felt excluded and the Brotherhood never seemed to gain 

traction outside o f a highly educated and motivated few. These problems highlight the 

difficulty in using the experiences o f a few to transform the culture o f the many.

Conclusion

God uses subsets. God’s mission has always been to reconcile creation back to 

G od’s self. God’s choice has always been to use portions o f creation for the sake o f the 

whole. God chose Abraham to be the source o f blessing for all the peoples o f the world. 

The descendants o f Abraham became the elect people o f  Israel. Israel became the people

74 Peter Bunton, “300 Years o f  Small Groups— The European Church from Luther to 
Wesley,” Christian Education Journal (Volume 11, Number 1, 2014), 102.



46

o f God, who pointed to the presence and activity o f God through faithfulness to the 

covenant. When that faithfulness waned, God chose another small group in the apostles, 

who would be sent for the sake o f transforming Israel into a new elect. The path by 

which the named disciples o f Jesus become the apostles o f the church provides a guide 

for those seeking to take up their vocation. This new elect which the apostles helped to 

form would be called the church. Now the church is in need o f transformation.

Such a need is not new. God has used small groups within the church to renew, 

remake and reform it. The collegia pietatis in the seventeenth century and the 

Brotherhood o f  the Kingdom o f the late nineteenth century are just two examples o f 

many small groups who have banded together to be a revolutionary presence among 

G od’s people. What has been done before can be done again. The historical models are 

available and the biblical process for constructing such a group clear. A small group can 

affect great change when constituted as a fellowship o f the Spirit on mission with God. 

Such a group is needed to foment a Spirit-led insurgency to help the church finds its way 

once more.



CHAPTER THREE 

STARTING WHERE WE ARE 

Church and Community as Context 

Second Avenue Baptist Church o f  Rome, Georgia is a 109 year old church at the 

intersection o f two neighborhoods with deep roots in neither. While it has labored for 

years to maintain a vibrant congregational life, the attractional models o f outreach it has 

employed and its largely inwardly focused programs have led to a steady decline in 

attendance and engagement. A revolution o f practice and culture is necessary to refocus 

the congregation on the mission o f God.

The church lives on the border o f the East and South Rome neighborhoods. The 

juxtaposition o f the divergent demographics o f these communities represents a similar 

contrast within the larger community. The church has sought to engage this community 

but with little success. Rome, as a whole, is stagnant demographically and economically, 

highly stratified by class and race, and slow to embrace change.

Second Avenue has a rich history o f good people doing sensible things, one 

marked by various levels o f engagement with the immediate community around the 

church. However, this history does not reflect more than a sporadic and haphazard 

approach to discerning the church’s part in G od’s mission in the world through reliance 

upon Spirit leadership. The church has engaged in a variety o f visioning and strategic 

planning models in an attempt to keep up with an evolving context. These efforts have 

resulted in some new initiatives and new structures, but these have only been tolerated at

47
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best by the congregation. The culture and heart o f  the church are little affected by these 

congregation-wide approaches. A new approach to transformation is essential.

Context o f Community

Second Avenue Baptist Church lives in the community o f  the city o f Rome, Floyd 

County, Georgia. Rome is a small city nestled in the southwestern foothills o f 

Appalachia. It is surrounded by hills and forests and was founded at the confluence o f 

the Oostanaula and Etowah Rivers, which produce the Coosa River. Rome’s history is 

clearly rooted in its location and these topological features. The rivers acted as a 

transportation system for the economic engines o f much o f Rome’s past: agriculture and 

textile mills. The surrounding area o f Northwest Georgia is still very rural and 

agricultural. However, the once thriving textile and carpet industries have long since 

been shuttered. While the businesses themselves are gone, the culture they produced 

through generations o f workers and community leaders is still very much alive. Rome 

displays a “mill-town” mentality in many ways, not the least o f which is the pattern o f 

life. Most Romans (the descriptor o f  choice) still take vacations during the week o f July 

4th, when the mills used to close. This is a trivial example; but there are real 

considerations related to expectations o f and trust in institutions and the almost tribal 

delineation o f  communities within the county. These elements have daily bearing on the 

work o f the church.

Present-day Rome is powered by very different engines. There is still some light 

industry in the county and a fairly strong service sector. Nevertheless, the main 

economic drivers are health care and education. Rome is dominated by two major 

medical systems including Floyd Hospital (a public facility) and Redmond Medical
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Center (an HCA facility). In addition to these, Rome has two major doctors’ clinics and 

several smaller offices and surgical centers. Subsequently, people come from all across 

Northwest Georgia and Northeast Alabama to seek treatment. The other major 

contributor to the economy o f Rome is education. Floyd County is home to Shorter 

University, Berry College, Georgia Highlands College and Georgia Northwestern 

Technical College. The separate city and county school districts together are the county’s 

largest employers, while the Darlington School serves the region as a private institution. 

These businesses require an educated workforce and are responsible for populating the 

upper and middle classes o f the area. There has been and continues to be a clash o f 

cultures between those more rooted in Rome’s past and those who lead and work in the 

present. Second Avenue Baptist Church is like most churches in the city, in that it has 

members from both categories. In the community, class lines are apparent, well-defined 

and followed. This presents an ongoing challenge to the church.

Demographically, Rome and Floyd County would be categorized as stable. 

According to the 2010 Census1, Floyd County has 96,317 residents, 36,303 o f whom live 

in the city o f Rome. There has been some growth since the 2000 Census at which time 

the county population was 90,565. This would suggest a 6% rate o f growth. However, 

more recent numbers suggest that growth has slowed and perhaps swung over to decline. 

Estimates in 2012 put the county number at 96,204 which reflects a slight decrease.

1 All census data taken from 2010 Census Interactive Population Search. 
http://www.census.gov/quickfacts/table/PST045214/13115,13,00 (Accessed May 15, 
2014).

http://www.census.gov/quickfacts/table/PST045214/13115,13,00
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While the healthcare industry continues to thrive, there has been little other economic 

progress in the community.

Racially, Floyd County is 77% Caucasian, 14% African-American, 9% Hispanic 

and less than 1% o f all other categories. The racial make-up changes in the city. Fifty- 

seven percent o f city residents are Caucasian, 28% are African-American, 16% are 

Hispanic and less than 1% are o f other ethnicities. The city is roughly twice as diverse as 

the county.

The distribution by age is similar within both the city and county. The largest 

portion o f the population is under the age o f  18 (25% in the city and 24% in the county) 

with the next largest group aged 35 to 49 (19% city, 20% county). The other groups 

breakdown along the following lines: 20-24 (7% in both), 25-34 (14% and 12% 

respectively), 50-64 (17% and 19%) and 65 and over (14% in both). The implications for 

any church or other organization that desires to attract “young families” are clear: adults 

belonging to that group only account for roughly 20% o f the total population while over 

40% o f adults are over 35 with 14% over 65.

Another demographic factor not apparent from the census is the number o f 

persons per church in Rome. While there is no accurate count o f churches given the 

trouble o f defining such, it is safe to estimate that at least 125 churches exist in Floyd 

County. If  this is close to accurate, that would mean there is one church per every 770 

people. Further, it means that the choice demographic o f “young adults” works out to 

145 who are potential members o f each church. This reality limits the possibilities for 

traditional avenues o f growth through the attraction o f young adults and children. Add to 

that the relative stagnation o f population growth in general and the increasing diversity o f
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the community, and any church faces particular challenges going forward if  they rely 

upon methods that target particular demographics.

A further challenge exists for any church that is located on Second Avenue in the 

city. This street is a vital north and south artery in Rome and an unofficial boundary line 

between the areas o f East Rome and South Rome. East Rome is a largely middle class 

neighborhood made up o f modest to large single family homes. There is a small historic 

district called “Between the Rivers” that contains very high end, historic homes. East 

Rome inhabitants tend to be Caucasian, well-educated and older. There are a few 

families in this neighborhood, but many o f them are associated with the local Catholic 

school o f St. Mary’s. Crossing over Second Avenue leads one into South Rome. This 

area is economically depressed and largely made up o f minorities. The precise racial 

make-up here is somewhat difficult to quantify given the transient nature o f the 

population, but observation indicates it is approaching an equal share o f both African 

American and Latino residents. This area contains some older single family homes as 

well as several substandard multi-family units and a large public housing complex. 

Unemployment is high, education levels are low and most residents walk or take public 

transportation. In recent months, criminal activity, once surprisingly low, has increased 

due to suspected gang activity. These two sub-contexts are extremely divergent and 

certainly present a challenge to any church located on such a border. O f course, this 

project is not concerned with any church, but a particular church, and I turn now to an 

examination o f the context o f that congregation.
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Context o f Congregation

The Second Avenue Baptist Church was formed in 1907 when three friends 

gathered in an East Rome home to pray for G od’s guidance. The East Rome Baptist 

Church was established from that meeting. Within a few months, the church established 

its residence on Maple Street and changed its name to reflect its new location. The 

Maple Street Baptist Church was a community-based church attended mainly by families 

in the East Rome community. Older members today tell stories o f walking to church, as 

did most congregants in the early years. The church was made up o f working-class 

people and served as the church home for several families who are still represented in the 

church today. One mark o f the Maple Street era was a community center built by the 

church in the 1930s and operated into the early 1950s. Rev. H. F. “Parson” Joiner was 

the much beloved pastor o f  that era and remains the longest tenured minister to date.

The church moved from the Maple Street location in 1954 for the expressed 

reason o f securing a higher profile on the major artery o f Second Avenue. Again, the 

church changed its name to reflect the new location. For the next fifteen years or so the 

church maintained its community base. However, the Maple Street corridor began a 

transition in the late fifties from a working class, Caucasian neighborhood to an 

impoverished African-American community. Many o f the core families o f the church 

moved away from the community but maintained their ties to the church. During this 

time, Second Avenue Baptist Church became a county-wide church with members 

coming from every part o f Floyd County and even northern Polk County. The church has 

yet to regain its place as a community-based church in such a way that its membership 

reflects the surrounding community.
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The church’s most significant numerical growth occurred in its first years on 

Second Avenue when it boasted some 400 people in average attendance. During the 

1980’s and 1990’s attendance dropped to around 200 and is now below that, as will be 

described below. Church programs consisted o f a variety o f activities characteristic o f a 

“normal” Baptist church in those days with little obvious intention toward engaging the 

surrounding community. This reality seems to have produced a false sense o f health as 

young to early middle-age families were the core o f the church at that time.

The late 1990’s and early 2000’s were marked by conflict and stagnation 

culminating in the resignation o f a pastor and music minister and the departure o f  25 to 

30 members. I was called as pastor in 2003. At first, some growth in membership 

occurred but attendance and giving peaked in the years between 2006 and 2009. These 

years were marked by a successful campaign to renovate the church and to prepare for 

future expansion. Both attendance and membership have declined in the period since 

then, while giving has remained somewhat stable.

The church’s self-identification as “ family” is a very strong aspect o f  its culture.

In fact, the present vision statement for the church begins with the phrase, “A Family o f 

Faith.” This is accurate in both the literal and metaphorical sense. As has been true for 

most o f its history, Second Avenue is still home to several families who make up a large 

portion o f the membership. There are four extended families that account for roughly 

15% o f the total enrollment and a much larger percentage o f active participants. During 

my tenure, these family structures have been healthily engaged in the congregation, 

leading when needed but never exercising undue control. However, their presence does
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produce a family-style approach to most church activities and leadership. At times, this 

can make it difficult for new members to assimilate.

Demographically, the congregation is aging and, as stated above, no longer 

reflects the community in which it is located. Out o f an active membership o f just under 

400, 174 are over the age o f 65 and another 123 are between 50 and 64. The adult 

Sunday School is divided into three communities, the youngest o f which is for those 

under 50 and has an average attendance o f around 25. The congregation has added 

approximately 150 new members in the last ten years, many o f whom have stayed. This 

might explain the somewhat stable attendance until recent years. However, the overall 

age o f the congregation is beginning to have an effect on attendance and, more 

importantly, leadership capacity.

In many ways, the church does not reflect its surrounding community. It is 98% 

Caucasian with a handful o f African-American and Latino members. It also consists o f 

well-educated people with a mix o f  professionals (mostly doctors and nurses), educators 

and small business owners. The education level and economic status is commensurate 

with the East Rome population but not with its neighbors in South Rome. There has been 

much discussion about becoming multi-cultural but little evidence of progress.

One other point should be made about the culture o f the congregation. Like many 

churches who accept the label o f a ‘m oderate’ congregation, the membership o f  Second 

Avenue is diverse, both theologically and ideologically. The word ‘conservative’ is a 

good general descriptor. While moderate on some matters o f church polity, including 

ecumenism and openness to women in ministry, most members hold traditional Baptist 

views o f  scripture and theology. Furthermore, there is a general conservative approach to
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politics and other cultural issues. There are exceptions in every area including people 

who are reformed in their theological perspective or universalist in their notions about 

salvation. There are also a few social progressives. The overarching descriptor o f 

‘family’ seems to allow for the diversity despite some dissention; however, like many 

families, the peace is often maintained by a lack o f engagement about controversial 

issues.

Despite a generally conservative culture, there is a willingness to make changes in 

the structure and ministry o f the church. Some progress has been made in this area. The 

congregation is aware o f the declining numbers and is concerned about future viability. 

Since 2003, there has been a constant process o f visioning underway, which has produced 

a great deal o f structural change to prepare for a new day o f engaging the community. 

Unfortunately, the culture within the congregation lags behind the shift in structure. A 

number o f reasons exist for this lag, including the advancing age o f the church and the 

resulting energy drain, suspicion o f the “other” in the community around us, and the hope 

that what worked in the past should work again. People are seeking a single, silver-bullet 

strategy that will cause young people and families to flock to the church. Whatever the 

reasons, the culture o f the congregation is both hopeful and hesitant at the same time. 

Conflict o f Contexts

Second Avenue Baptist Church faces a number o f challenges at the points at 

which the various contexts in which it exists come into conflict. The community and 

cultural context in which the church presently operates are dramatically different from, 

and even perhaps opposed to, the internal context and culture o f the congregation. These
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conflicts produce three major challenges that must be addressed: connectivity, 

sustainability and leadership.

The most important challenge faced by the church is connecting the congregation 

with its surrounding community. For reasons apparent from the demographic analysis 

above, the church does not readily interact with its immediate neighborhoods. One 

ongoing issue is the church is far more ignorant about its surrounding community than it 

assumes that it is. We know the demographic data and make assumptions about the rest. 

We believe that all people want what we want and hope for the same things for which we 

hope. We have not developed relationships with our neighbors that provide us the 

opportunity to ask questions about needs, hopes, desires and dreams. We will need to 

find ways to do this. Furthermore, there is some doubt the culture o f the church is 

significantly open to accept new people who are different from them and if  it is 

sufficiently pliable to take on a form or aspect that would engage them in the first place. 

Even with the knowledge that attendance and membership are declining, the congregation 

remains reluctant to extend itself in relationship with our immediate neighbors.

A second challenge is one o f sustainability. How long can the church sustain its 

present levels o f ministry, activities and programs without at least enough growth to 

stabilize its present decline? The church continues to age. There have not been enough 

additions o f younger people to offset the resultant losses o f both presence and energy.

The congregation prides itself on a variety o f  program opportunities and ministries but 

the resources to support these will soon be strained. Either the scope o f the institution or 

the resources available to it must be addressed in the near future.
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A corollary challenge to sustainability is the attraction o f younger people and 

development o f young leaders. All churches want to attract young people, especially the 

much-coveted young families. However, as noted above, that demographic is fairly 

limited in our larger community. Given that other churches are well ahead o f Second 

Avenue in reaching this group, the available pool is shallow to the point o f discouraging 

strategic targeting. The secondary challenge o f developing younger leaders is a bit more 

attainable since there are some 20 or 30 members under 50 years o f age attending at the 

moment. The challenge is to engage them in leadership in ways that maximize their 

effectiveness without overburdening their schedules. The young families o f Second 

Avenue have been unwilling to this point to take on much outside o f their already busy 

calendars. This is a crucial challenge to the future o f the church.

Context o f Possibilities

The context o f possibility is the final context that must be considered. Given these 

challenges, what is possible? In what areas is the work o f God’s Spirit needed to 

transform the challenges faced by the church? Three such areas come to mind: changing 

the culture o f the church, discerning a way forward and developing new leaders.

The culture o f the church must shift from one focused on the survival o f the 

institution for its own sake to one willing to sacrifice for the sake o f  the kingdom. We 

must learn that we do not shape the mission o f God, but that mission shapes us. While 

the congregation has made several structural changes in recent years, the real heart o f the 

church remains more focused on traditional measures o f success— numerical growth in 

membership and increased participation— than the harder to measure criterion o f 

kingdom impact. Historically, the church has had a deep affection for missions and this
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may provide a touch-point for transformation. However, it still seems to perceive even 

the commissioning o f M atthew 28 and Acts 1 in terms o f growing the church. This shift 

in culture will likely require a mix o f  formation practices, examples to which one can 

refer and a burgeoning story line o f  a new way forward.

This new way forward will only result from a process o f discernment. Second 

Avenue is familiar and comfortable with a strategic planning model producing a new 

vision or mission. This process has had limited success but it has never produced the 

kind o f cultural shift described here. Something new is required. The church needs to 

learn how to discern G od’s leadership together. This is a process that must be addressed 

as a part o f not only changing the culture, but seeing our way forward toward a faithful 

future.

Finally, all o f this will require either the extended commitment o f present 

leadership or the development o f  new leaders. Likely it will require both. Models o f 

leadership development rooted in evaluating giftedness and large-group training with 

supportive worship planning have had some impact. However, this approach has failed 

to produce new leaders willing to take on major tasks. Again, something more is needed. 

Could a mentor/discipleship model, focused upon a small group meeting together over 

time and practicing spiritual disciplines and discerning G od’s will together, lead to a new 

cadre o f  leaders? The obvious answer to that is yes; after all, this was precisely what 

Jesus did with the disciples. However, given that people are not likely to devote three 

years o f  their lives to the task, how does one shape such a process? Developing new 

leaders is an area in which success is vital.
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Introducing the Catalyst

Questions

This study shall seek answers to a number o f questions. What process is helpful 

in developing a small group that enables people to move from a self-perception as a 

member to one o f disciple or even apostle? How does a sequence o f apprenticeship 

followed by a season o f Spirit-led practice followed again by further apprenticeship 

develop a self-identification o f Spirit-led, apostolic, sentness among participants who 

already express a call to discipleship? How do participants in such a process describe 

themselves in relation to their role in the mission o f God? What events, people or 

experiences do participants identify as significant?

Self-Identification and the Journey into Transformation

Identity is a fluid concept. Even aspects o f identity once commonly considered 

fixed by biology, such as gender, are now understood to develop over time. Identity is a 

collection o f impressions, decisions, and responses that becomes credible when resonance 

is created between one’s self and the reflection o f that self in one’s environment. James 

Fowler draws upon the work o f Erik Erikson when he defines identity in the following 

way:

An accrued awareness o f oneself that maintains continuity with one’s past
meanings to others and to oneself and that integrates the images o f oneself given
by significant other’s with one’s own inner feelings o f who one is and o f what one
can do, all in such a way as to enable one to anticipate the future without undue
anxiety about ‘losing’ one’s self. Identity, thought o f in this way, is by no means
a fully conscious matter. But when it is present it gives us the feeling o f inner
firmness or o f ‘being together’ as a self. It communicates to others a sense o f 

* • * 2  personal unity or integration.

-y
James Fowler, Stages o f  Faith: The Psychology o f  Human Development and the 

Quest fo r  Meaning  (New York: Harper One, 1981), 77.
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Identity, so described, is a product o f multiple processes. O ne’s faith identity also must 

be the outcome o f some process. O ne’s description o f one’s faith identity develops at the 

point o f resonance between G od’s activity in the world and one’s engagement in that 

activity. This occurs at the intersection between G od’s mission as described in Chapter 

Two above and the life journey o f someone seeking to participate in it. Therefore, one’s 

faith identity may be described differently depending upon where one is on a journey into 

transformation. This process reflects two important models o f faith and identity 

development.

James Fowler developed his stages o f faith building on the work o f Erikson,

Piaget and Kohlberg.3 Fowler states his purpose in doing so was to help his students, 

then at Harvard Divinity School, by offering them “the beginnings o f an ordering o f  the 

predictable phase o f  growth in faith, taking full account o f the dynamics o f doubt and 

struggle it entails.”4 Fowler identifies six stages o f faith which at times correspond to, 

but are not wedded to, biological development. Space is not sufficient here for a full 

treatment o f  Fowler’s work. However, it is worth noting that Fowler’s work influenced 

this project in two distinct ways. First, Fowler acknowledges that faith matures through 

stages as one’s faith identity changes over time. Second, he describes the cyclical nature 

o f movement through the stages. His use o f the categories o f conversion and

3 Part II o f  Fowler’s Stages consists o f a fictional conversation between these 
three influences, which reveals Fowler’s dependence on these pioneers.

4 Ibid., 14.
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recapitulation are helpful in describing how one may generally move forward from one 

stage to another while periodically reverting to or cycling back to a previous stage.5

Joseph Campbell’s work in The Hero with a Thousand Faces scours the mythical 

material o f various cultures to identify what he describes as the monomyth or the hero’s 

journey.6 Campbell outlines the events common to most narratives that are a part o f the 

development o f the hero.7 Campbell delineates a journey through which an ordinary 

person who responds to a call is transformed into a hero through a series o f challenges 

and experiences. O f particular interest related to the journey into transformation 

described below is the section o f the monomyth in which the potential hero is supported 

by a helper and then faces a test after which the helper returns. As is the case with 

Fowler’s work, space is limited here to do little more than acknowledge these similarities.

The Journey into Transformation represents a synthesis o f these approaches with 

the biblical narrative o f  the transformation o f the disciples found in the Gospel o f Luke 

and the Book o f  Acts as outlined in Chapter Two. This model is envisioned as a way to 

track the development o f  one’s sense o f  identity within God’s mission in the world. 

Drawing on Fowler’s work, it suggests stages through which a participant might move. 

These are the previously described “member,” “disciple” and “apostle” categories. These 

categories are not directly tied to any o f Fowler’s stages, although, the latter two are 

much more likely to appear among persons in stage four or beyond. These should not be

5 Ibid., 269-291.

6 Joseph Campbell, The Hero with a Thousand Faces. 3d ed. (Novato, CA: New 
World Library, 2008), 1- 31.

7 A visual depiction and accompanying narrative description o f the model can be 
found at Campbell, 2 1 0 -2 1 1 .
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understood as stages per se; instead, they are identities— places o f resonance between the 

participant and the mission o f God— a person must ultimately choose for her or himself. 

Campbell is also helpful here in his insistence that this process represents a journey 

which moves in some direction over time. His cyclical depiction o f the hero’s journey 

provides a useful model.

The journey into transformation is the journey o f a participant from awareness o f 

and entrance into the Kingdom o f God through a period o f discipleship and, ultimately, 

into the role o f apostle. This journey will not be along a linear projection, but will move 

forward only in recurring cycles. A person will progress through this cycle more than 

once, just as the first apostles did. Over time, one’s movement in this journey will appear 

as a spiral incorporating the cyclical nature o f the process for the forward progress o f a 

journey. The journey into transformation is difficult to depict in two-dimensional space, 

but a slice o f one cycle within the spiral might look like this:

Presence o f  the Kingdom

Discernment Call to Vocation 

1

Empowering and Commissioning

1
Apprenticeship

\ /
Apprenticeship «--------

------►
Practice

Figure 1
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The model itself allows for movement back and forth between the stages, but overall it 

represents a pathway forward and toward increased engagement in the Missio Dei.

A person enters this cycle when he or she gains an awareness o f  the presence o f 

G od’s Kingdom in the world. From this beginning point, awareness and interest in the 

Kingdom grows to the point o f  discerning a call to engagement as a disciple. The 

disciple then apprentices herself or him self to Christ and learns the ways o f the Kingdom 

and its mission. After an initial apprenticeship, Christ sends him or her out to practice 

what has been learned, which is followed in turn by another season o f apprenticeship.

This season o f practice is like that recorded in both Luke 9 (the disciples) and 10 (the 

seventy). At the end o f the apprenticeship, the participant is commissioned as an apostle 

to engage in the mission as one sent on behalf o f  God’s Kingdom. The task o f the apostle 

will undoubtedly require periods o f ongoing discernment as is evidenced multiple times 

in the Book o f Acts, notably around the issue o f inclusion and fellowship with Gentiles. 

Discernment will lead to a deeper awareness o f the presence o f the Kingdom and the 

cycle begins again. As with any process dealing with matters o f identity and 

engagement, the spiral may spin in either direction. There will be times o f progress 

followed by periods o f  regression or, at least, repetition o f a section before progress is 

consolidated. In fact, the discontinuous nature o f the model may be a great strength. 

Investigation o f  the whole process is beyond the scope o f this study. This project 

examines how a crucial portion o f this journey works. It investigates the way in which 

apprenticeship followed by practice and further apprenticeship affects a participant’s 

sense o f identity in relationship to God’s mission in the world.
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Procedures

Qualitative Research

This project undertook a qualitative study using a case study approach. John W.

Creswell describes qualitative research as ' ‘an approach for exploring and understanding

• 8the meaning individuals ascribe to a social or human problem.” The exploration o f how

one describes one’s identity in faith falls well within this description. Furthermore, this 

project employs a case study methodology. Again Creswell defines a case study as a 

qualitative design which explores a process bounded by time and activity and, through 

which, a researcher collects data in a variety o f ways.9 Finally, this project explored how 

a group o f individuals moved through a specific process over a period o f  twelve weeks. 

Each individual constitutes a distinct case study.

For the case studies, I recruited eight adults, who demonstrated a calling to follow 

Christ through engagement in discipleship and missional activities. I recruited 

participants personally on an invitation-only basis. I provided information related to and 

obtained signatures for informed consent during the recruitment process. Before 

recruitment began, I obtained permission from the Deacon Council to pursue this project 

and informed them o f the nature o f  the work including recruiting a small group. 1 also 

informed the congregation o f the nature o f  the approach to avoid concerns o f favoritism 

or special status for participants.

The eight participants included five women and three men. They ranged in age 

from the early 40 ’s to 80 years old and were equally distributed between those limits. All

o

John W. Creswell, Research Design: Qualitative, Quantitative and Mixed 
Methods Approaches (Thousand Oaks, CA: SAGE Publications, 2014), 4.

9 Ibid., 241.
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eight are actively engaged in the ministries o f Second Avenue Baptist Church. Among 

them were six active Sunday School teachers and five deacons. All participate at least 

three Sundays a month on average in both worship and Wednesday evening bible study. 

Using Fowler’s scale, each participant would be categorized stage four or above.10 

Seasons o f Apprenticeship and Practice

The group engaged in six sessions o f apprenticeship for Spirit-led living based on 

the model o f the Collegia Pietatis with content derived from Luke and Acts in the New 

Testament (Appendix B). All group sessions took place at the church in a large 

classroom area. The first season o f apprenticeship took place on Thursdays in September 

o f 2015. The second season was held on Mondays in November o f 2015.

Each session began with a time o f centering prayer, in which participants were 

encouraged to focus on the presence o f God in the group and given time to pray for one 

another. The group then engaged in the practice o f  lectio divina following the process 

described by Alan Roxburgh as “Dwelling in the Word.’’11 The group read each passage 

at least twice and discussed it thoroughly after time for meditation. Each session ended 

with the singing o f  a song. “Lord, You’re Beautiful” closed the first three sessions and 

“Take My Life, Lead Me Lord” the final three sessions, using one verse each week to 

correspond to the theme for the evening.

Between the two seasons o f apprenticeship, the group engaged in a four-week 

period o f undirected practice during which time participants recorded their experiences in 

a journal. In the final session o f the first season o f apprenticeship, participants discussed

10 See Fowler, Part IV for a full description o f the stages.

11 Roxburgh, Joining God , 68.
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together Luke 10:1-11 and were given a copy o f Roxburgh’s Rules for Radicals 

(Appendix E) and challenged to consider how these rules might apply as they move 

through life. These ‘instructions’ were provided as the only guidance for the following 

four weeks. Participants were also given a bound journal to use to record their responses 

to the questions provided. The questions for reflection are listed in Appendix D.

The process concluded with an additional three weeks o f follow-up apprenticeship 

on the same model as the first. The first session oi'the final three weeks began with 

reflection on the practice period and a time to share experiences with one another. All 

eight participants submitted a journal to me to fulfill one o f the expectations o f the study.

I copied the journals for further examination and returned the originals to the participants. 

The final session o f apprenticeship ended with a personal commissioning blessing for 

each participant.

Data Collection

Data was collected via pre- and post-focus groups prior to the first and last 

apprenticeship sessions respectively, as well as from guided journal entries made during 

the practice period. Both focus group sessions were held in the same space as the other 

meetings. The same questions were asked at each session, the list o f which may be found 

in Appendix C. Both focus group sessions were recorded via a digital voice recorder and 

transcribed for analysis. Individual interviews were conducted with each participant after 

the last session to verify data from the journal entries and further explore responses in the 

focus groups.
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Following Constas,121 coded the data as it was received with a set o f a priori 

codes established from both program and literature sources. 1 also documented additional 

a posteriori or iterative codes, as they were identified. I provided each participant the 

opportunity to affirm or revise any quote and to agree with my characterization o f any 

responses. Furthermore, I employed triangulation by assuring that only responses from 

the focus groups, journal entries and interviews were included within the description o f 

the participant. Some unusual responses are noted in chapter four but these are identified 

as outliers to the verification process. Finally, I debriefed the data and my analysis o f it 

with a peer group o f fellow pastors with whom I meet on a regular basis. These fellow 

ministers serve in my region and two o f them know my congregation well.

Conclusion

Eight intrepid explorers entered into a journey into transformation within a 

hopeful context o f possibility. They did so with the hope that their experiences would 

help shape a new chapter in their own lives and a new way forward for their church. The 

stories o f their journeys follow in the next chapter. For now, 1 should say that while the 

make-up o f this group reflects the core demographics o f the church— they are educated, 

Caucasian and middle-aged and older—their outlook on this process represents a leading 

edge o f our congregation, which desires to enter into a community very different from 

them. The data that follows describes the extent to which their engagement in this 

process helped them to take steps in that direction.

12 The methodology followed in this study is described fully in Constas, “Quantitative 
Analysis”, 253-266.



CHAPTER FOUR 

CHARTING A COURSE

This study asked four questions. What process is helpful in developing a small 

group that moves people from a self-perception as member to one o f disciple or even 

apostle? How does a sequence o f apprenticeship, followed by a season o f Spirit-led 

practice, followed again by further apprenticeship, develop a self-identification o f Spirit- 

led, apostolic, sentness among participants who already express a call to discipleship? 

How do participants in such a process describe themselves in relation to their role in the 

mission o f God? What events, people or experiences do participants identify as 

significant? This chapter contains answers to these questions drawn from the responses 

o f  participants.

The participants’ answers are the result o f their engagement in a season of 

apprenticeship followed by a season o f practice, which was followed by another season 

o f  apprenticeship. These are three segments o f a larger journey into transformation, 

which seeks to help participants move from identifying as merely members o f a church to 

disciples o f Jesus and, ultimately, as apostles sent on behalf o f  G od’s mission in the 

world. This project explored the extent to which participants’ experience in the seasons 

under consideration helped them in the larger journey.

Our group o f eight participants gathered for the first time on a Thursday evening 

in September 2015 to begin our journey together. That first focus group session was 

marked by a sense o f anticipation and anxiety. Participants were eager to get started and

68
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expressed a desire to help me through the process. 1 began the meeting by explaining the 

nature o f the research I was doing, specifically that it was qualitative research using the 

case study method. 1 explained that I would be treating each one o f them as an individual 

case and encouraged them by pointing out that their participation was all the help 1 

needed. I assured them that there were no right or wrong answers. I stated the intent o f 

the study was to see how the process did or did not help them and that any outcome was 

beneficial. All participants expressed that they understood the nature o f the study.

This first session was marked by two factors that would permeate the entire 

process for the group: intimacy in sharing and strong support o f one another. Participants 

shared freely from the first question o f the pre-focus group through the last question o f 

the post-focus group. Some interactions were quite emotional and others were personally 

revelatory. All responses, comments and expressions were met with support and 

encouragement by the group. A close and warm spirit was present throughout. The 

participants knew each other as our journey began, but expressed a deeper bond with one 

another when we ended.

Seasons o f Transformation

Apprenticeship 1

Apprenticeship was a new term for all but two participants. Using a definition 

developed from W illard’s w ork,1 we explored how an apprentice is one who is learning 

from a master craftsman for the sake o f  taking on his work. Therefore, the season o f 

apprenticeship was one in which we focused on learning from Jesus how to take on the 

mission o f God in the same manner as the disciples in the Gospels. This included

1 Willard, Great Omission.
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defining the agenda o f that mission from Luke 4:14-21 and hearing the call to engage in it 

by listening to Jesus’ call to the disciples in Luke 5:1-11, 27-32, with additional 

consideration o f the call o f Abram in Genesis 12:1-5. This three-session season 

concluded with instructions on practicing participation in the mission o f  God that is 

Spirit-led. These instructions were rooted in the story o f the sending o f the seventy in 

Luke 10:1-16. We discussed Roxburgh’s interpretation o f this passage and ended with a 

discussion o f his “Rules for Radicals.”3 The content o f these sessions focused on how the 

experience o f the disciples and others who followed Jesus in scripture might be our 

experience as well.

Each session followed the same pattern, modeled on the Collegia Pietatis. As 

stated in Chapter Two, Philip Jacob Spener developed this small group method in 

sixteenth century Germany as a way to complete the Reformation by ingraining its 

theology in the lives o f Christians. He believed in the power o f reading scripture in 

community and time devoted to prayer to transform the lives o f individual believers and, 

consequently, the church. Theodore Tappert notes, “If the church were to be renewed, 

[Spener] felt, a beginning would have to be made with the remnant o f true Christians in 

every congregation. These had to be gathered and edified in private meetings in order 

that they might become the leaven to leaven the whole lump.”4 Spener’s meetings 

included a time for prayer, meditation upon and discussion o f the Bible and a closing 

hymn. The six apprenticeship sessions o f this process followed that pattern.

2 Roxburgh, Missional, 139-148.

3 Ibid., 1 6 5 -  178.

4 Spener, Pia Desideria, 19.
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We began with a time o f centering prayer and then prayed for the specific needs 

o f each member o f the group. Transitions were a significant theme from the beginning. 

Each participant in the group was facing some major transition in life. To identify these 

more specifically would identify the participants; however, 1 can say they were major life 

transitions that included vocational, as well as life-stage issues. The effect o f this focus 

on transition was to make participants more open to learning to listen to the Spirit for the 

sake o f discerning guidance. Participants were motivated to learn how to follow the 

Spirit’s leading. One participant made a comment in a journal entry which illustrates this 

motivation. She wrote, “I don’t know where God is leading, but this is giving me the 

opportunity to learn to listen.” Much o f the conversation in this first session related to 

learning to follow the Spirit through transitions.

After prayer, we engaged the scripture through a lectio divina process described 

by Roxburgh as “Dwelling in the W ord.”5 Participants engaged intensely in this process. 

Every participant responded in some way in every discussion without prompting. 1 did 

little to encourage discussion; it flowed freely. This reality points toward another 

significant factor mentioned by participants: the importance o f scripture in their lives.

The simple approach taken to reading and reflecting on scripture was noted by all but one 

participant as helpful. One participant noted in the post-focus group, "To be able to read 

the Bible together and just listen to what it said to each one o f  us was really meaningful.”

The only hesitation experienced throughout the process was at the instruction to 

sing a song to close each session. It was uncomfortable to most. However, as the group 

relaxed and tried it, it became a source o f bonding (along with a good dose o f  humor) for

5 Roxburgh, Joining God, 68.
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the group. Overall, the first season o f apprenticeship was marked by the coalescing o f 

the group and a commitment to discovery.

Practice

The season o f practice was novel to the group. Participants expressed anxiety 

about not knowing what to do. This challenge was understandable given they were 

provided very few instructions. Sharing only the information from Roxburgh mentioned 

above, I sent them out to look for where God was at work and do what God was calling 

them to do much like Jesus sent out the seventy in Luke 10. Unlike Jesus, I gave them a 

journal and asked them to make an entry in that journal at least four times a week during 

the month o f October 2015. I provided them a list o f questions to prompt their responses 

(Appendix D). Although they went out reluctantly , they returned confidently. I will say 

more below about the significance o f this experience and participants’ responses to it 

below. However, 1 will note here that in the first session returning from the practice, 

every participant thanked me for making them practice. One participant wrote a thank 

you note at the end o f the journal that read, “Thank you for letting me be a part o f this 

little exercise. You have raised my awareness o f how God is at work all around. By 

intentionally becoming engaged in the work o f God, we have opportunities to be a part o f 

something miraculous.”

Apprenticeship II

The first session o f the second season o f apprenticeship focused on hearing about 

the experiences o f participants in the season o f  practice based on the model o f  Luke 

10:17-24. Participant after participant told stories about the many encounters that each 

one had with people during that period. Spirit-led and Spirit-used encounters would
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become a theme central in the second season o f apprenticeship. The season o f practice 

provided motivation to participants to go deeper and learn more. The second season o f 

apprenticeship was marked by a much more intense engagement with scripture in which 

participants sought further insight on how to discern more clearly their part in God’s 

mission.

Discernment and commissioning were the twin foci o f this season. We used the 

story o f Peter and Cornelius from Acts 10 to identify a process o f discernment to see how 

God is at work in unexpected ways that can be confirmed by the presence and activity o f 

the Spirit. The season concluded by considering how each participant has been 

commissioned for engagement in God’s mission in the world. Acts 13:1-4 provided the 

biblical model. I challenged participants to receive the commissioning o f God’s Spirit 

and take up the call to be sent by God into the world. This last session was very 

emotional. The group had become close. Participants expressed a desire to continue to 

meet.

Gathering the Data

I gathered data from these seasons in three ways: pre- and post-focus groups, 

journal entries and interviews. Focus group sessions were recorded and transcribed. 

Journals were turned into me at the end o f the practice season. I made copies o f  all entries 

and returned the originals to participants. 1 collected the data for each participant and 

created a profile that represented one case per participant. Each profile included the 

participants’ responses in the pre and post focus group to each question, as well as 

significant items in the journal entries. Each entry noted from the journals was identified 

by the date o f the entry, the associated code as described below and quotes as helpful.
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Each participant was emailed a copy o f  her or his profile and asked to verify the 

information it contained. All information presented below was verified by participants.

I coded the data by searching initially for responses that could be characterized by 

the a priori codes. These were taken from both the research questions and literature. The 

first set o f a priori codes related to the question o f  identity. They were member, disciple 

and apostle. The other codes I anticipated had to do with the extent to which participants 

would experience a sense o f  sentness on behalf o f God’s mission in the world and the 

extent to which they would express instances o f being Spirit-led. Table 1 contains the 

number o f participants whose responses fit within each o f these codes as I identified 

them:

List o f Codes—A priori # Participants Reporting
Member 0
Disciple 7
Apostle 1
Sentness 0
Spirit-Led (in all subcategories) 13

Table I

As is evident here, no participant identified him self or herself as member. I 

expected this given that participants were recruited based on a criterion o f involvement 

and engagement. Unexpectedly, only one participant identified as apostle and none used 

language that could be associated with sentness. Seven o f eight participants chose, in at 

least one o f the two focus groups, to identify as disciple. As noted below, this was the 

strongest identity-related code. The most prominent code was Spirit-led. At first, it 

appears statistically impossible for thirteen out o f eight participants to demonstrate this 

code. However, I determined that this code could be interpreted in two ways represented
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by a more descriptive code that I have called “encounter” and which served as a separate 

iterative code.

Iterative codes are those which are developed throughout the process as the data is 

collected and then confirmed over time.6 For the purposes o f this study, 1 determined to 

include only those codes which were identified in the responses o f  three or more 

participants. This process yielded seven codes. Table 2 provides a list o f those codes and 

the number o f  participants they reflect.

List o f Codes—Iterative # Participants Reporting
Scripture 3
Encounter-Spirit Led 7
Encounter-Spirit Used 6
Family 5
God's provision 4
Baggage 3
Transition 3

Table 2

As noted above, the highest number o f these words are related to the a priori code 

o f Spirit-led, which I have expanded here as “encounter.” In the journal entries, 

participants expressed their awareness o f  interacting with the Spirit largely through 

encounters with other people. Overall, seven o f the eight participants reported some 

encounter, with a total o f seventeen encounters among them. An encounter is an 

interaction with another person in which the participant expressed a sense o f also 

encountering G od’s presence and the Spirit’s work. Further reflection on these 

encounters revealed that participants described their perception o f the Spirit’s work in 

two different ways. In some instances, the participant felt led by the Spirit to engage 

directly with a particular individual. One participant described an interaction with a

6 Constas, 261.
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member o f our congregation who is in a nursing facility. She conveyed that she received 

specific instruction from the Spirit to visit this individual. She wrote in her journal, “God 

told me.” In fact, she did this on more than one occasion. Another participant reported 

how she felt moved by the Spirit to engage with a coworker without understanding why. 

The coworker proceeded to share with her about several issues in her life, which allowed 

the participant to pray with her. Yet another participant wrote about contacting an old 

friend because “something in my spirit told me to call her.” The friend had just 

experienced loss in her life. Not all participants responded by acting. One participant 

reported a sense o f  Spirit leadership to engage with a family in need o f help and then o f 

his decision not to engage. Six o f the seventeen encounters were o f the Spirit-led type.

In other experiences, participants reflected at a later time on how the Spirit had 

used the encounter for the sake o f  the individual or to form the participant in some way. 

This experience was more frequent and was reported eleven o f the seventeen times. One 

participant described an encounter with a man in a doctor’s waiting room. The man 

approached him and began to talk. The participant recalled the encouragement simply to 

listen as an act o f ministry. He did so and remarked in his journal, “God at work? A 

stranger approached me and I happened to be there when he needed a sympathetic ear. I 

did not say much, just listened.” Seven o f  eight participants reported at least one 

occasion in journal entries in which they engaged with a person they previously did not 

know and realized either in the exchange or during journaling that the Spirit had used that 

encounter. The most frequent act o f ministry that participants identified was the act o f 

listening. I could have considered listening as a separate code. But since it is such an 

essential part o f the encounters participants described, I decided not to make it a separate
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category. After an encounter with an old friend, one participant reflected, “I pray that 

God will continue to teach me to be interested in the life o f the person in front o f me.”

Another unexpected factor o f encounter is that all o f the in-person interactions 

happened in public places. In spite o f the instruction to enter into homes and experience 

hospitality, which is such a key aspect o f Roxburgh’s argument, none o f the encounters 

reported during the month-long practice season happened in a home and only one 

participant reported something that potentially could have been coded as hospitality. The 

practice o f  hospitality was largely absent from the data.

The data does not suggest an answer to why hospitality was absent but such an 

answer may be found in a simple observation o f the way things are. While vestiges o f 

traditional hospitality remain in formal expressions, especially around life events like 

weddings and deaths, the everyday practices o f hospitality that take the form o f shared 

meals, evenings on the front porch and the like have largely disappeared. Pace o f life, 

increased isolation from neighbors even in crowded neighborhoods, the retreat to 

impersonal electronic communications and increasing demands for privacy all work 

against any call to hospitality that is a necessary component to engagement in the mission 

o f God as led by the Spirit. Given this environment, the kind o f experience o f hospitality 

in the home o f the other as described by Jesus in Luke 10 that requires apostles to 

become vulnerable and powerless will be considered by many an elite practice meant for 

only a special group called missionaries. The lack o f hospitality experienced by 

participants in this group may point to a significant barrier that will be difficult to 

overcome.
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One further aspect o f encounter was the way the encounters formed the

participants spiritually. One participant described an experience o f  encountering two

young men outside a convenience store. Concerned they were soliciting money, he

passed them quickly with only a cursory greeting. After leaving the store and getting into

his vehicle, he realized these two young men reminded him o f him self and his brothers

when they were young and trying to get enough money to buy a soft drink. The Spirit

used this occasion to show him what they had in common.

Another entry reflects a less common occurrence. One participant wrote about

how she experienced ministry from another person because the Spirit led someone to

make contact with her. The participant was preparing to be away from her child for the

first time and was anxious about it. Here is a portion o f that entry:

Out o f the blue today a friend called me and when she learned that I was leaving, 
she asked to pray with me. Literally, it was just dumbfounding. The words she 
prayed were all o f my fears and doubts that I had not even expressed to her! The 
Holy Spirit has interceded on my behalf. It is such a moving and deeply, deeply 
intimate experience that I personally have never realized before.

Two codes represented other ways participants experienced God’s presence in

their lives. These were family and G od’s provision. The first question offered as a

prompt to journal entries was “Where did you see God active in G od's mission today?”

Five participants noted at least one occasion in which they saw God active in their

families. These ranged from family members saying something to them they perceived

as being from God to God doing things in the lives o f family members they could

identify. Four participants reported seeing God at work in the way God provided for

them, their families or our congregation. I have employed the notion o f G od’s provision

here to cover impressions as diverse as participants’ perceptions o f G od’s provision in
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financial matters, working out details in certain circumstances and in the beauty o f 

nature. One participant offered three beautiful entries on her interactions with a blue 

heron at the beach. These codes appear to have less to do with the process being 

investigated here and more to do with previous understandings o f how we experience 

God. However, participants reported an increase in awareness o f these aspects due to the 

intentional focus on looking for where God is at work. A deepening gratitude was an 

unintended consequence.

The remaining three iterative codes relate to items that proved either helpful or 

harmful to participants during the process. Scripture was identified as a particularly 

important part o f this process for three participants. This is not to say that scripture was 

not helpful to all participants. In fact, all o f them considered the reading o f  scripture 

together as a group meaningful, as will be described below. However, for three o f the 

group, scripture had particular importance. One included a scripture with every journal 

entry and related her experiences for the day to that passage. Another responded in the 

post-focus group that she “felt like God was speaking to me through the scriptures,” and 

added “ I love it.”

Also helpful was the context o f  transition in which participants found themselves. 

As noted above, all participants faced some kind o f substantial transition. Three o f them 

made specific reference to the place o f the transition in their life and how that was a 

positive factor in helping them to focus on G od’s presence and to seek the Spirit’s 

leadership. The uncertainty they faced seemed to make them more open to the leadership 

o f the Spirit. A participant expressed this sentiment which was common to many others: 

“I don’t know where God is leading, but hope and pray I am ready for the journey.”
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Another participant offered this reflection: “ I am also anxious about my next season o f 

life. I want to serve my Lord wherever He places me. I am earnestly searching for His 

direction.”

Three participants identified the factor o f “baggage” as one that hampered their 

engagement in joining the Spirit. Baggage derives from Roxburgh’s interpretation o f the 

passage in Luke 10, in which Jesus instructs the sent ones to take nothing with them. I 

use baggage here to refer to anything that gets in the way o f following the Spirit. One 

participant told the story o f how her expectations o f the kind o f  accommodations and 

food she preferred had been a hindrance in experiencing the hospitality o f a family 

member in a time o f need. Other participants noted how they felt the things they owned 

hindered them from responding freely to what God wanted them to do.

All o f these codes represent responses that were consistently offered in journal 

entries, group discussions and focus group responses. Furthermore, participants were 

given opportunity to verify or revise their responses in personal interviews. Only codes 

that were present in at least three participants’ responses, and have been verified by 

participants, are reported here. For the purpose o f reporting and interpreting these codes,

1 inserted them in a matrix, comparing participants’ responses to the pre- and post-focus 

group questions, as well as codes identified from the journal entries. The full matrix can 

be found in Appendix F. These codes provide helpful data but are not yet answers to the 

questions posed for this study.

Answering the Questions

This study asked four questions. What process is helpful in developing a small 

group that helps people move from member to disciple to apostle? How does a sequence
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o f apprenticeship, followed by a season o f Spirit-led practice, followed again by further 

apprenticeship, develop a self-identification o f Spirit-led, apostolic, sentness among 

participants who already express a call to discipleship? How do participants in such a 

process describe themselves in relation to their role in the mission o f God? What events, 

people or experiences do participants identify as significant?

A Process Identified

The most striking result o f this project was the impact o f the sequence o f 

apprenticeship-practice-apprenticeship described by each participant. Every participant 

commented on both the value o f the apprenticeship sessions and the intensity o f their 

experience o f God’s presence during the season o f practice. Participants were asked in 

the post-focus group, “What people, events, or experiences formed your present 

experience o f your role?” Every participant responded that this process had been 

extremely helpful.

All agreed the first season o f apprenticeship sessions had been good preparation 

for the practice and the second season had helped them further explore their role as they 

had experienced it in the practice. One participant noted how the group discussions had 

helped him to be more open to what the Bible could be saying to other people and to 

make him a better listener to how God is at work in other lives. The communal nature o f 

the approach to reading scripture was mentioned by four participants as significant.

As important as the apprenticeship seasons were, the season o f  practice received 

the most comment. Participants unanimously agreed the practice element was the most 

significant aspect o f the process. None o f  them ranged far from their ordinary patterns o f 

living, but all o f them reported seeing God at work in new ways in their everyday lives.
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As the codes above demonstrated, encountering other people and recognizing those 

encounters as the work o f the Spirit was central to their experience. Furthermore, 

participants acknowledged that the intentionality built into the practice assignment made 

them more sensitive to the Spirit’s work and more open to engage other people, even 

strangers. Intentionality resulted from a combination o f instruction and the soft 

accountability o f  journaling. Participants remarked that the requirement to respond in a 

journal made them more alert to how the Spirit might be leading. Overall, participants 

indicated the process was helpful in increasing their awareness o f  G od’s activity in the 

world, heightening their ability to discern it and motivating them to engage in God’s 

mission.

Changing Identities

Results here were mixed. Participants reported no measurable change in how 

they identified themselves in relation to G od’s mission using the a priori codes of 

member, disciple, apostle or other. The summary o f responses is found in this portion o f

the matrix labeled Table 3:

Self-Identification
Participant Initial Profile Subsequent Profile

Identity Identity
A Teacher Teacher
B Apostle Apostle
C Disciple Disciple
D Disciple Disciple
E Disciple Disciple
F Disciple Disciple
G Disciple Disciple and something else
H Ambassador Disciple

Table 3
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In the first focus group, five participants chose disciple to describe their role in 

G od’s mission. This was not unexpected. Participants were recruited because they had 

exhibited traits o f discipleship. One participant chose apostle noting that she believed she 

had been commissioned like the apostles in the Bible for the sake o f being a witness.

One participant chose teacher, commenting that was what she had always been. Another 

participant chose ambassador with no explanation.

In the second focus group, seven o f  the eight answered in the same way as the 

first focus group. Only the participant who initially answered “ambassador” changed his 

answer to disciple. At the end o f the process, six o f eight participants identified as 

disciples. The process appears to have had little effect on the self-identification o f the 

participants when asked to choose these specific categories.

While the identity codes showed little change, a shift was identifiable within 

participants’ descriptions o f their roles and o f  the mission o f God in the world. A 

summary o f  these responses are compared here in a portion o f the matrix labeled Table 4. 

While participants were reluctant to choose a new identity, they were less reticent to 

describe their roles in God’s mission differently. All eight participants offered a different 

answer in the post-focus group from their first answer. The answers differ in one 

significant way. The second group o f  answers indicates participants understood their role 

in relation to what God was already doing. The descriptions from the second focus group 

reflect language found in the journal entries. Phrases such as “look for opportunities,” 

“listen and be obedient,” “be ready when God opens the door,” “stay connected to God,” 

“be a part o f something” and “do what God shows you when you seek [God]” point to an 

awareness that one’s role in G od’s mission is only found by following God’s Spirit and
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cooperating with God. O ne’s role is not something that is already known or set ahead o f 

time as the previous responses would indicate. Language like “accept responsibility,”

“do the will o f  God” and “build G od’s kingdom” point toward doing something someone 

already knows to do in a way that may be universal. The second set o f responses

reflected the personal experience o f the practice season in the lives o f participants.

Participant Initial Subsequent
Role Role

A
To show God's love to people around 
you

To look for opportunities to show 
loving kindness to those around me, 
to share my story and to listen to the 
stories of others.

B Ambassador

Through fellowship with Him, I am 
to listen and be obedient to Him 
which involves sharing and 
ministering.

C
Accept Responsibility to share the 
Gospel

Being ready when God opens the 
door

D Ambassadors to do God's will
Stay connected to God, lead by 
example and extend God's love.

E Join committed to participate
God invited me to be a part of 
something

F Reflect who God is

Empty ourselves so Christ is present 
in us—we bear witness in real life 
ways to what God has done in us

G
Do the will of God, seek fellowship 
with Him

To surrender and recognize Christ is 
Lord, open to Spirit's Leading

H To build God's Kingdom
Do what God shows you as you 
seek Him

Table 4

This suggested that the intentional practice o f being aware o f G od’s activity 

around them led participants to demonstrate a greater sense o f  Spirit-led participation in 

G od’s mission. They saw themselves as a part o f what God was doing either by sensing 

G od’s leadership to engage in a particular situation or by realizing how God had worked 

through their engagement after the fact. The a priori codes o f  Spirit-led and sentness, 

while not directly stated, are reflected in these responses.
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Furthermore, participants’ descriptions o f the mission o f God in the world became 

larger. These responses are collected in this portion o f the matrix labeled Table 5. Initial 

responses reflected the understanding held by evangelicals, including many Baptists, that 

G od’s mission is interested primarily in creating personal relationships between God and 

human beings. This was evident in seven o f  the eight initial responses. Even language 

like “share the Gospel” and “complete the original plan” reflected the idea that G od’s 

mission is limited to providing individual salvation through the means o f  a personal 

relationship with God through Jesus. While the second set o f responses did not exclude 

this aspect, some o f them revealed a broader perspective. Two o f them described God’s 

mission in terms o f “restoring” and “calling” creation. One specifically mentioned the 

Missio Dei and two noted the role o f the Spirit. W hile this was not a significant shift, it 

did show some movement toward a larger understanding o f the mission o f God in the

world and further indicates the need for participants to engage in that mission.

Participant Initial Subsequent
Definition of Mission Definition of Mission

A God wants a relationship with all people Bringing his People to Himself.

B Restore relationship

To restore creation into 
fellowship with Him through 
Jesus Christ

C To share the Gospel
God's Spirit is leading us to 
share the Gospel

D To do God's will
God wants everyone to know 
they are loved and forgiven.

E Complete the original plan Same

F
God desires a relationship with us that 
brings wholeness to life

God is about restoring us back 
to God and bringing God's 
Kingdom

G
Draw us close to Him-Restoring His 
Kingdom

Missio Dei-God is calling all 
creation back to Himself

H To have a relationship with us Spirit of God is always moving
Table 5
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So, what was helpful? This question has been answered above in terms o f the 

effectiveness o f the process itself and specific elements o f  it. However, three further 

elements should be mentioned. One overall impression based upon participant responses 

was the importance o f intentionality. This element came through in responses related to 

the focus on reading scripture, as well as the reflections on the power o f the season o f 

practice. But, in addition, many o f the journal responses revealed that participants had 

made the simple choice to be intentional about engaging in G od’s mission. As one 

colleague pointed out in the peer debriefing session, being intentional and practicing 

typically produce beneficial outcomes. Intentionality should be helpful. However, the 

contribution here related to intentionality toward engaging in Spirit-led living.

Participants may have been intentional previously about other aspects o f their spiritual 

lives and even about missional engagement for short periods, such as on a mission trip, 

but all o f  them indicated this was the first time they have been intentional on an ongoing 

basis about engaging in God’s mission in their everyday lives. Intentionality was helpful 

to all participants.

A second element had to do with reflection. Again, this point is mentioned above 

in connection with the season o f practice. However, its significance to participants was 

such that it requires further comment. Only two o f the participants reported any 

experience with journaling. Some were hesitant but complied with my request. All 

participants acknowledged how the practice o f journaling held them accountable to the 

larger assignment and gave them necessary opportunity to reflect on what they had 

experienced. The invitation to reflect was a vital component for participants.
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A final element was that o f the example o f others. Our congregation experienced 

the death o f a member close to many o f our group during the season o f practice. Two 

participants noted the power o f her example in their lives. Similarly, throughout the 

interviews, participants mentioned how much they had learned from observing other 

members o f the group. The nature o f the small group process was certainly beneficial. In 

addition to the opportunities it provided for praying and reading the Bible together, it 

created an intimate laboratory o f  experience where the group could learn from one 

another’s experience. The participants became examples o f Spirit-led living to one 

another.

Unexpected Results

Unexpected results are those which occurred outside o f the parameters o f  the 

research questions. Unexpected results are not to be confused with unwanted results. 

There were some developments that qualified as surprises as 1 conducted the project and 

collected the data. This first surprise was the bonding within the group. All members o f 

the group knew one another and had worked together in various aspects o f the church. I 

expected cordiality and respect. We experienced communion and solidarity. It happened 

quickly. As noted above, participants shared at a very deep level in the pre-focus group. 

Participants were willing to be vulnerable with one another and wrestle with deeply 

personal categories like our identity and role in G od’s work in the world. We did not 

engage in an educational exercise; the group communed in a spiritual experience.

A second surprise may be partly responsible for the openness among members. 

The role transition played in this process cannot be overstated. No participant was 

recruited because he or she was experiencing a life transition. However, the presence o f
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transition created a certain atmosphere o f both vulnerability in the participants and 

sincerity in their seeking God’s presence in their lives. This project indicates that people 

at points o f transition in life may be better candidates for this process. It is unclear if  

other participants in more settled situations would have had similar experiences.

A final unexpected result was the desire o f  the group to continue meeting. One 

question outside the confines o f this project is how would this kind o f process gain 

traction within the larger context? The group’s response offers hope in two ways. First, 

the group found the experience significant enough that they wanted to continue. Plans 

are to conduct a second iteration on the same model with an eye toward participants 

leading their own groups in the future. Second, participants have already used some 

elements in other contexts. One has assigned his Sunday School class a season of 

practice and encouraged them to journal using the same questions employed in this study. 

A second often stops to ask his class, “Where did you see God at work in your life this 

week?” While these are small steps, they do indicate the potential for this process to 

have a larger footprint in the congregation.

Assessing the Process

The data suggests that this process shows promise in helping people deepen their 

understanding o f God’s mission in the world and gain a fresh perspective on their role in 

that mission. The data further suggests the arrangement o f apprenticeship followed by 

practice and subsequent apprenticeship is sound and that several aspects o f practice, 

including the intentionality it requires, the reflection it invites and the encounters into 

which it leads participants, are especially helpful. The data does not show any change o f 

self-identification resulting from this short experience and using the categories offered,
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but it does indicate some shift in participants’ understanding o f that role. Overall, the 

results point toward the possibility that the process might very well chart a new course 

toward a Spirit-led future.



CHAPTER FIVE 

THE WAY FORWARD

In May o f 2015, the Pew Research Center released an updated survey o f the state 

o f religious affiliation in America. The title tells the story: Am erican's Changing 

Religious Landscape: Christians Decline Sharply as Share o f  Population: Unaffiliated 

and Other Faiths Continue to Grow.1 The statistics contained in this report support the 

claim made in the headline. The report was constructed from a telephone survey o f 

35,071 adults conducted in 2014 as a follow up to the same survey in 2007. The Pew 

Center reported that over that period the percentage o f respondents identifying as 

Christian (all denominations) declined 7.8%.3 The survey also confirmed the continuing 

trend o f an increase in those who identify as unaffiliated with any particular religious 

tradition or denomination. Respondents identifying as unaffiliated rose 6.7% over the 

same period to 22.8%.4 When viewed by age demographics, these numbers present a 

particular challenge to both Mainline Protestant5 and Catholic Churches, whose

1 Pew Research Center, May 12, 2015. America’s Changing Religious 
Landscape.

2 Ibid., 1.

3 Ibid., 4.

4 Ibid.

5 Ibid.The Pew Center defines Mainline Protestant denominations as separate 
from predominately Black Churches. Black Churches show little change in affiliation 
over the research period.
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membership is aging. Younger generations are even less likely to be affiliated than 

others. Thirty-eight percent o f Younger Millennials (bom 1990 -  1996) and 34% of 

Older Millennials (bom 1981-1989) responded as unaffiliated.6 These statistics 

epitomize Roxburgh’s “unthinkable world” to many in the Euro-tribal church traditions 

o f Western Europe and North America.7

Churches in the West have three options in this new world. They can do nothing 

and hope for the wider culture to rediscover them over time. They can hope that even 

more programs and methodologies will attract increasingly uninterested people to their 

gatherings. They can find a new way forward to engage in an environment in which 

people are finally being honest about their religious commitments. The Pew Center’s 

report shows clearly that the old path is no longer effective in getting the Euro-tribal 

church in the West where it needs to go, because the way the church has travelled no

Q

longer leads to where God is at work. Some in the church sense the unraveling o f it all 

and have begun to suspect the church has lost its way. Yet, most in the church have yet 

to realize that the church can find its way again only by regaining its sense o f “journeying 

sentness” within the enterprise o f G od’s mission.

In order for the church to fully participate again in G od’s mission, it must repent 

o f its ecclesiocentric focus and re-leam the ways o f following G od’s Spirit. It must 

become a fellowship o f the Spirit fully engaged in the Missio Dei. But as Roxburgh

6 Ibid., 12.

n
Roxburgh, Missional, 11.

8 Roxburgh, Joining God, 4.
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writes, “ [Ejcclesiology isn’t the issue. Missiology is.”9 The central focus o f Roxburgh’s 

work is to answer the simple question o f what God is up to in our neighborhoods and 

communities and how we join with what God is doing in these places?10 This project has 

sought to address these larger questions by asking a smaller subset o f questions designed 

to discover a process by which leaders who can discern and follow the way o f the Spirit 

are developed. The answers to these questions point to a way forward for Second 

Avenue Baptist Church and perhaps other churches. It is a way by which an inwardly 

focused, attractional church that is worried about survival may become once again a 

fellowship o f the Spirit engaged in the mission o f God.

Where the Answers Point 

The data collected through the focus groups, journal entries and interviews point 

to a positive evaluation o f the process described in this project for developing a Spirit-led 

insurgency. Overall, the small group concept and sequence o f apprenticeship-practice- 

apprenticeship is sound. The first season o f  apprenticeship, which focused on the 

presence o f  the kingdom, the call to participate in it and preparation for being sent on 

behalf o f its mission, proved helpful in preparing participants for the season o f practice to 

come. The month-long season o f practice became for participants a time o f focused 

attention and intentional reflection on G od’s activity in the world that led them into 

Spirit-led encounters with people and to an enhanced awareness o f the ways God 

provided for them. It also helped them to identify the baggage they carried and the 

power o f both family and transition in shaping their view o f God’s call on their lives.

9 Ibid., 27.

10 Ibid., 22.
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The second season o f  apprenticeship consolidated the learning o f this season o f  practice 

and pointed participants toward a new imagination for how they might be commissioned 

for the sake o f  God’s mission. Throughout this process, participants gained a new, 

expanded vision for G od’s mission and a deeper understanding o f their role within that 

mission.

The small group approach was foundational to the success o f this project. Each 

participant noted the importance o f  the small group setting in their formation. The group 

quickly achieved a level o f intimacy that reflected the willingness and desire o f the 

participants to engage in that format. The group became a safe space in which 

participants freely shared their experiences throughout the process but also one in which 

they shared a special vulnerability coming out o f the season o f practice. Even the 

practice o f singing together, which for some was a source o f anxiety and humor, became 

an opportunity for bonding.

The small group o f only eight provided optimal opportunity to read and dwell on 

the Bible together. Each participant had opportunity to respond and contribute without 

taking time or space from another. Praying together also was essential. We prayed in 

silence and practiced centering prayer at the beginning o f each session, which set the tone 

o f reverence for and expectation o f G od’s presence, and we prayed for each other in 

specific and meaningful ways. Throughout this process, members gave themselves to 

one another in a remarkably generous way. Such an outcome would be less likely in a 

larger group. The dynamics o f the small group were essential to this process.

Intentional practice proved to be another key component. None o f the 

participants had ever been asked to practice as they were in the project. Only three o f
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them had ever kept a journal o f any kind, much less one focused on their spiritual lives. 

Two factors contributed to the effectiveness o f the season o f practice: the framework for 

sending and the requirement to reflect on and write about participants’ experiences.

The genesis o f the underlying idea for this project came from two places. First, I 

desired to find some way to help my congregation engage in G od’s mission in the world. 

Years o f reading books focused on the church and following their largely methodological 

and structural suggestions had proven unfruitful. I was looking for a radically different 

approach. Enter Alan Roxburgh. After reading Missional: Joining God in the 

Neighborhood, I began to imagine a new way o f following G od’s Spirit into the world 

with a journeying sentness. This new way would draw specifically on the language house 

o f the gospels and particularly the development o f the disciples into apostles through the 

narrative o f  Luke-Acts. Key to this process and the consequent project that developed 

out o f  it is Roxburgh’s treatment o f  the story o f the sending o f the seventy in Luke 10. 

That model o f engaging in G od’s mission provided the framework within which 

participants in this project were sent out to practice.

This framework represents the radical departure from the historical assumption I 

envisioned. Participants were challenged to engage in God’s mission with little guidance 

other than the rules for radicals that Roxburgh developed (Appendix E). However, they 

provided guidance enough to facilitate a fresh look at even the ordinary moments o f their 

lives. The journals reflect participants’ recognition o f God’s activity in their 

neighborhoods and communities that they readily admitted they had previously 

overlooked. They began to understand interactions with individuals in their daily walk o f 

life to be encounters into which they were led by the Spirit or which the Spirit used to
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teach them in some way. I’hese encounters were the direct result o f the ways in which 

the participants entered the world. Equally important was the willingness o f the 

participants to do so. Although reticent at the beginning, participants were determined to 

actively engage in the practice. This determination was vital. They exhibited an 

openness to this process that far exceeded expectations.

The instruction to reflect daily and record where participants saw God at work 

and how they did or did not engage in what they saw God doing was another contributing 

factor to the effectiveness o f  the practice season. Most participants had never practiced 

any daily reflection like this and only a few had written down their thoughts. Participants 

overwhelmingly endorsed this part o f the practice and thanked me for making them do it. 

The act o f reflecting and the accountability inherent in recording those reflections were 

essential in enhancing each participant’s ability to pay attention to how God was working 

around them.

Applying the disciplines o f  reflection and journaling specifically to engagement in 

G od’s mission is a contribution o f this project. As one colleague noted in the peer 

debriefing session, reflection and journaling, as well as intentional practice, have long 

been associated with deepening spiritual practices like prayer and reading scripture. 

Intentional focus on any practice has the potential to improve performance. Such 

concepts as practice and journaling are not new, but their effective use to heighten 

awareness o f  and engagement in God’s missional activity in the world has been relatively 

unexplored.

The project did not have much impact when it came to the matter o f affecting a 

change in a participant’s sense o f identity. As shown above, only one participant self-
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identified as apostle and that person did so at both the beginning and at the end o f the 

process. Only one participant changed his response to disciple from the original answer 

o f ambassador. Seven participants noted no change at all in the choice o f  identity. So, 

there was no movement in self-identification from disciple to apostle.

Several reasons may exist to explain this inability to alter identity. Perhaps the 

process was deficient in some way. A twelve-week time period may not be long enough 

to engender a change in identity. All o f  the underlying models for this process certainly 

require a longer time period. The disciples journeyed with Jesus for three years and had 

the benefit o f the Spirit’s leading longer than that. It is also clear that none o f them 

claimed the identity o f  apostle for themselves. Cam pbell’s work reflects mythical 

journeys that likely took years to complete and Fowler’s developmental stages all occur 

over periods o f time much longer than the three month timeframe o f this project.

Furthermore, the short time frame would require a fairly straight-line movement 

from point A (disciple) to point B (apostle). As noted in Chapter Three above, one o f  the 

advantages o f the model for transformation presented in this process is the spiral nature 

o f its forward movement. It allows for the repetition o f a cyclical path, which naturally 

requires some movement back and forth along any continuum of identity. Both call and 

commissioning, for example, are recurring events conditioned by new experiences o f 

apprenticeship, practice and discernment. A consolidated change in identity may require 

more than one journey through the cycle.

The lack o f explicit discussion o f these roles during the small group process may 

be another reason for the lack o f movement. I did not directly discuss the hope that this 

process would change participants’ choice o f identity so as not to influence their
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response. I did note the change in the biblical text and how the larger process was 

modeled on the disciples’ experiences in Luke-Acts. We also discussed the meaning o f 

the categories themselves to make the distinction between the disciple and apostle. 

However, I stopped short o f  sharing my hope for how they might respond at the end o f 

the process. A more thorough discussion o f these categories and some discussion o f  how 

participants would hopefully move from one to the other could have provided a different 

outcome.

Aside from theories about the process itself, the other major possibility is a need 

for other categories. Disciple and apostle may have carried too much baggage. Perhaps 

participants held the office o f apostle in such high esteem that they could not see 

themselves in the role. The twelve disciples and Paul in the New Testament have long 

been identified in these ways as have other “heroes” in church history . Participants may 

have had difficulty separating the word apostle, with its definition o f sent ones, from the 

office o f apostle and those who occupied it. This is consistent with what some 

participants offered in follow up interviews. One might ask why the category o f  disciple 

did not present a similar barrier; after all, disciples are specific people for most o f us as 

we read the gospels. However, disciple is used in the New Testament to refer to others 

who followed Jesus and, perhaps more importantly, ordinary followers o f Jesus have 

been called disciples throughout church history and specifically in the language of 

spiritual formation employed in this particular project. To refer to a follower o f Jesus as 

a disciple is a common occurrence in our congregation. Calling someone an apostle is 

rare. Obviously, new categories should be developed with more clear definition.
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The fact that participants did not experience a shift in identity according to the 

categories offered in this study should not outweigh the benefit o f a real change in 

perception o f the participants’ role in G od’s mission and their descriptions o f it. While 

participants were reluctant to choose a new identity, they were less reticent to describe 

their roles in G od’s mission differently. All eight participants offered a different answer 

in the post-focus group from their first answer. The answers differed in one significant 

way. The second group o f answers indicated participants understood their role in relation 

to what God was already doing. Their responses pointed to an awareness that one’s role 

in God’s mission was only found by following G od’s Spirit and in cooperation with God. 

O ne’s role was not something that was already known or set ahead o f time. The 

experiences o f both Spirit-led and Spirit-used encounters had the greatest influence on 

this change in perspective. The intentional practice o f being aware o f God’s activity 

around them led participants to demonstrate a greater sense o f  Spirit-led participation in 

G od’s mission. They saw themselves as a part o f what God was doing either by sensing 

G od’s leadership to engage in a particular situation or in realizing how God had worked 

through their engagement after the fact.

Participants also demonstrated a deepening understanding o f God’s mission in the 

world. The group’s initial responses were consistent with their Baptist, evangelical 

heritage. They described God’s mission as interested primarily in creating personal 

relationships between God and human beings. The second group o f responses built upon 

their former understanding but without jettisoning it. Two o f them described God’s 

mission in terms o f “restoring” and “calling” creation. One specifically mentioned the 

Missio Dei and two noted the role o f the Spirit. While this is not a significant shift, it
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does show some movement toward a larger understanding o f the mission o f  God in the 

world and a growing realization o f the need for participants to engage in that mission.

The answers point toward a useful process— small groups using the sequence 

envisioned here. The process is undoubtedly spiral in shape. There is no straight line o f 

development here, nor is the process a quick-fix. This is the first step in a much longer 

journey. However, the answers to the questions this project asked do point to a new 

beginning that emerges out o f  a different understanding o f God’s mission in the world.

Other New Directions 

The experiences o f the eight participants in this study suggest several areas for 

new direction within the larger congregation. A fresh intentionality o f following the 

Spirit together as a congregation is necessary for the successes o f this approach to take 

root in the church as a whole. It points to the need for a new set o f practices in the 

church. One could argue that these practices may need only adjustment or revision. 

However, the entrenched nature o f how the church has practiced formation over time and 

the relative absence o f discernment, hospitality and commissioning in the life o f  the 

church indicate a fresh start is best. All four o f these areas o f congregational life will 

need attention if  the process outlined above is to flourish.

First, formation must be a more communal process. Formation within our 

congregation has a communal aspect in that people gather in classes and groups for that 

purpose. However, participants in this process experienced a much deeper level of 

communion with one another during prayer and in sharing what they heard in the 

scripture readings with one another. This is due to the intimate bond developed among 

the group and the vulnerability that marked their sharing. Our present practice o f
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formation involves a teacher or other leader sharing what she or he thinks the Bible is 

saying and then some discussion in response. This is essentially a consumerist model 

that offers little opportunity for the kind o f communal listening to scripture offered 

through this process. The shift to a more communal model o f formation will take more 

than just the introduction o f similar practices o f lectio divina or prayer. It will also 

require a change o f heart within the congregation that will only come as those who have 

experienced this deeper communion share their story.

The addition o f opportunities to practice what participants leam and reflect on 

those experiences also are needed to close the loop o f formation. Formation usually 

moves in one direction: forward from teaching to application. Practice is an attempt to 

leam while making application and then to utilize the feedback one gains to deepen and 

form community. This study shows how powerful such practice can be. Seasons o f 

practice must become a regular part o f the rhythm o f formation within the congregation. 

O f course, this also requires time and space to share those experiences so congregants 

may leam from one another and thus reinforce the need for formation to become a much 

more communal practice.

Second, new models o f decision-making as discernment need to be adopted. 

Discernment is a much larger process than currently practiced by most congregations, 

including the Second Avenue Baptist Church. Individual experience with the Spirit that is 

shared within the life o f  the church is one key to this new model o f discernment. The 

small group process allows people to experience, reflect and then share in ways that help 

others to see God in their own experiences. Discernment requires these stories o f direct 

experience with God as a basis for both interpreting the Bible and for determining where
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the Spirit is leading. The model here is the long narrative o f discernment found in Acts 

10 to 15, in which the church reinterpreted its previous understanding o f God’s desires 

for it based upon the reports o f the Spirit’s activity from Peter, Paul and others. The 

church will need to set aside decision-making structures built upon consensus opinions, 

strategic plans and the like in order to practice a model o f  Spirit-led discernment. Failure 

to do so will likely quench the fire o f those who share the stories o f their Spirit-led and 

Spirit-used encounters. Only when an environment in which these stories are both heard 

and valued exists will the insurgency bom  here expand.

Further work on the ancient practice o f hospitality is essential. The full 

implementation o f the vision o f journeying sentness that Roxburgh suggests11 will require 

that the church develop a more profound understanding o f hospitality. Even after 

addressing Roxburgh’s understanding o f  hospitality as described in Luke 10, the 

participants o f this group used hospitality to refer to something they offered rather than 

something they experienced.

Commissioning as an act o f the church represents a fourth new direction 

suggested by this study. If participants are to accept greater responsibility in their role in 

G od’s mission, the church will need to affirm and recognize significant shifts in identity. 

Like the church in Antioch in Acts 13, congregations need to develop practices o f 

commissioning that affirm that members are embarking on a new task as a result o f 

following the Spirit. Commissioning may look like a laying on o f hands as in Acts 13 or 

it may be a simple act o f congregational recognition in a worship service. It could take 

the form o f a commissioning service like that conducted for missionaries entering the

11 Roxburgh, Missional, 127-128.



102

field or it could be as dramatic as baptizing members who perceive they have moved 

from disciple to apostle or to other analogous categories o f  identity.

Shifts in the congregational practices described here will create an environment 

by which the process defined in this project can move from a limited experience o f eight 

people to a process o f transformation embedded in the ethos o f the church. As the small 

group process is repeated and the number o f participants affected by it grows, pressure 

will build to overhaul these elements. The challenge comes in timing. We will need to 

take advantage o f the momentum the small groups provide to make changes to the 

practices o f  the church before the inertia o f the old structures and systems can prevent 

them. There is much work to do and other questions to answer.

Unexplored Paths

Unanswered questions remain. The largest and most significant is to what extent 

the larger process as described will produce change within the larger congregation. Will 

it reproduce over time? There have been some early indications that it might. The group 

o f participants in this project has committed to continue to meet together in order to allow 

for additional seasons o f apprenticeship with an intervening season o f practice. After the 

next set, participants are planning to recruit small groups o f their own and replicate what 

they have experienced. I did not ask participants to continue. They approached me.

They exhibited enthusiasm for their own involvement and expressed hope for what this 

could mean for our congregation. This is precisely what I envisioned when 1 chose the 

word “insurgency.” Insurgencies are powerful because they work from the bottom up 

and the inside out. The willingness o f participants to take on leadership o f a second 

generation o f this process points to the kind o f Spirit-led engagement that is markedly
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different from a new program or other clergy-driven solution. Instead, this represents the 

possibility for the kind o f organic, sustainable growth that strategies and programs never 

produce.

Additionally, participants are using some ol'the elements o f this project in their 

leadership roles. One participant assigned his Sunday School class a month o f practice, 

providing them journals and the same questions used for this project. He reported that six 

o f fourteen o f  his members completed the assignment. While he did not take up the 

journals, he did report very similar experiences to those described by participants in this 

study. These results included the prominent category o f encounter, as well as a 

heightened sense o f  G od’s activity around them. Another participant now routinely asks 

in his Sunday School class, “Where did you see God at work this week?” He also reports 

a deepening awareness o f  God’s activity, which he attributes to the principles o f 

intentional reflection he learned through this process. The early returns suggest the 

underlying principles at work in this project will have lasting impact and the method 

itself is likely to replicate another generation o f small groups. However, experience over 

time will prove whether or not the insurgency takes hold.

The larger cycle as described in Chapter Two above remains untested. I am 

especially curious to explore the discernment and commissioning phases in more depth. 

While outside the scope o f this study, a key determinant in identity may be some kind o f 

formal commissioning that allows the participant to receive a blessing from the church.

It may be helpful to explore to what extent the church’s commissioning o f  someone as an 

apostle encourages that person to accept that category o f identity. This is one small part 

o f the larger cycle, which could not be examined due to the limited scope o f this project.
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Perhaps the section tested here as a part o f  the larger cycle would have the desired effect 

o f a change in identity.

The lack o f change in identity suggests one other area for further investigation. 

What categories o f identity are helpful? This project demonstrated how difficult it is to 

change one’s perception o f her or his identity. Participants showed no reluctance in 

claiming an identity o f disciple. However, they were unwilling to take on the identity o f 

apostle, even though their description o f their roles within God’s mission indicated an 

understanding o f sentness that is the literal definition o f  apostle. The category o f  apostle 

had too much connection to the biblical narrative and to certain associations with power 

and position as an office within the history o f the church. While the title “disciple” is 

associated with a particular group within the Gospel stories, it has also been used 

historically to refer to anyone who follows Jesus. Additional research is needed to 

explore other categories that might prove helpful. Suggestions include substituting 

apprentice for disciple and perhaps following a guild-type process o f 

novice/apprentice/joumeyperson. Other possible terms for “apostle” might include 

missionary, ambassador or sent ones.

The Way Forward: An Insurgency Is Bom 

For Second Avenue Baptist Church

This project began in my desire to encourage greater engagement in the mission 

o f  God by members o f Second Avenue Baptist Church. Instead o f developing a new 

strategic plan to address structural concerns or planning and executing yet another 

sermon series or church-wide emphasis on the call to missional living, I tried an 

experiment. I invited eight members into a small group process that would offer them
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opportunities to explore God’s call to Spirit-led living by praying and reading the Bible 

together and by practicing a new way o f living and reflecting upon it. This small, 

controlled experiment worked on many levels. Participants expanded their definitions o f 

God’s mission and gained a new perspective on their role in it. They encountered the 

Spirit at work in their ordinary lives and, at times, joined in that work in significant ways. 

These eight members did not choose a new identity for themselves in the end, but each 

one thanked me for the growth she or he experienced. Something significant happened as 

these eight people gained a glimpse o f Spirit-led living and are now excited about 

learning more.

The group wants to continue meeting. In the second focus group and our last 

session together, the group expressed a desire to repeat the process so they could leam 

more. Further, they agreed to consider leading their own groups along the lines o f the 

model they have experienced. Future plans are in place to repeat the three-month pattern 

o f this project with the expressed purpose o f  training these participants to lead their own 

groups. An insurgency is bom.

Simultaneously, God has been at work in our congregation. The church exhibits 

a greater sensitivity to the Spirit’s leadership. This project coincided with two other

significant events in the life o f the church. A group o f twenty-two leaders participated in

12a five-month experience o f Dawnings. The outcome o f  that process was a call to the 

church to engage more deeply in classic spiritual practices. As a result, team meetings 

and classes o f all kinds now begin with times o f centering prayer and reflection on

19 •Dawnings is a process o f  discernment developed and facilitated by the 
Cooperative Baptist Fellowship. A full description o f  the Dawnings model may be found 
at www.cbfdawnings.org.

http://www.cbfdawnings.org
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scripture. We are focusing in 2016 on learning how to practice discernment as a 

congregation. Additionally, since January o f 2015, some fifty adults have participated in 

a Wednesday evening Bible study on the Gospel o f Luke. The effect o f these additional 

elements is an increased awareness of, and receptivity to, Spirit-led language. The 

culture and language house13 o f the church are slowly changing in ways that make 

conditions favorable for the growth o f the insurgency.

For Congregational Leaders

This study presents a potential model for pastors and other church leaders to 

engage in direct formation o f leaders. While the scope o f this project is limited, the 

results are encouraging. At the conclusion o f the peer debriefing session, one colleague 

remarked that he felt hopeful for what this could bring to our churches. The practices 

here are easily transferable to other congregations, simple to implement and, therefore, a 

low risk experiment. No conditions exist in our congregation that cannot be duplicated in 

any setting, with the possible exception o f eight open and willing participants. While I 

would not underestimate the confluence o f  congregational events mentioned above, not 

all participants were involved in those activities and they should not be considered 

prerequisites. This process is portable and flexible. Because it is rooted entirely in the 

biblical narrative, it can be applied within any church setting and can accommodate any 

hermeneutical model. The small group meetings themselves are easily conducted with 

only minimal preparation with very little cost incurred. The potential benefit o f having 

even a handful o f members more attuned to G od’s work in the world far outweighs any 

other considerations.

13 Roxburgh, Missional, 60-61.
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While outside the scope o f this project, the larger cycle o f transformation, o f 

which this project is a part, may provide a new paradigm for formation within the church. 

It offers a pathway o f formation that is focused on engaging members in God’s mission. 

This larger cycle represents formation in Spirit-led living. As such, it moves beyond a 

form o f discipleship, the end o f which is making better Christians. Instead, it aims at 

apprenticing people to become sent ones— apostles— partnering with God in the Missio 

Dei.

For the Mission o f God in the World

While the Spirit o f God may have left the Temple and gone down to the river, as 

Roxburgh suggests,14 God has not left the church out o f the Missio Dei. Goheen reminds 

us, “The mission o f  God’s people must be understood in terms o f participation, at God’s 

call and command, in G od’s own mission to the world.” 15 God has elected the church to 

be the sign and foretaste, agent and instrument o f the reign o f G od,16 but the church must 

undergo a conversion to become vital in G od's changing mission. The church, as the 

new elect, must become a fellowship o f the Spirit practicing an ecclesial-missional 

theology. This process produces leaders for such a fellowship. It trains members in the 

skills that enable them to see God at work around them. It also offers a small group 

structure that holds them accountable and offers them encouragement to join in what God

14 Roxburgh, “The Western Churches and the Global Mission Movement: the 
Emerging Challenges.”

15 Goheen, Reading Luke, 231.

16 Guder, Missional, 101-102.
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is doing. The process o f apprenticeship-practice-apprenticeship may provide the pathway 

for a new apostleship that changes the church from the inside-out.

Conclusion

The conditions Rauschenbusch described in 1893 remain in place for much o f the 

church in the West today. Examples abound. Few churches in the Euro-tribal tradition 

o f  the West are entering into their neighborhoods and communities at the behest o f  the 

Spirit. Those churches who are successfully doing so indict the rest with their 

exceptional stories. Many more congregations are bemoaning falling attendance and 

dwindling resources even as they implement program after program designed to remake 

the church into something attractive. A new way forward is needed. A Spirit-led 

insurgency is necessary and possible. One is already at work in Second Avenue Baptist 

Church. A small group has tasted the Spirit-led life and conditions are favorable for its 

influence to grow. The future success o f replicating the process in which this group was 

formed will depend upon whether the congregation and its leaders have the faithfulness 

and patience to follow its spiraling trajectory. For now, it is enough to say that an 

insurgency is fomented.
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APPENDIX A: INFORMED CONSENT AND IRB APPROVAL

McAfee
S c h o o l  o f  T h e o l o g y

M e r c e r

U n i v e r s i t y

A t l a n t a , G e o r g i a

Informed Consent 

Fomenting a Spirit-led Insurgency

You are being asked to participate in a research study. Before you give your consent to 
volunteer, it is important that you read the following information and ask as many 
questions as necessary to be sure you understand what will be asked o f you.

Investigator
The investigator for this research study is William Montana Stallins, BBA, M. Div. Rev. 
Stallins is the Pastor o f Second Avenue Baptist Church in Rome, Georgia and a student in 
the Doctor o f Ministry program at the James & Carolyn McAfee School o f Theology at 
Mercer University under the direction o f Dr. Robert N. Nash, Jr. Rev. Stallins can be 
reached at 706-232-3663 or monty@ sabcrome.com.

Purpose o f the Research
The purpose o f this study is to explore the development o f a small group process to 
increase participation in the mission and ministries o f Second Avenue Baptist Church o f 
Rome, GA.

Procedures
If you participate in this study, you will be asked to attend eight weekly meetings that 
will last between one to one and one half hours. These eight weekly sessions will be 
divided into two four week seasons separated by four weeks o f independent application 
o f information learned in the first season. The eight small group sessions will focus on 
praying together, as well as reading and discussing passages o f the Bible together. The 
total commitment to this project is twelve weeks. You will be asked to participate in two 
focus groups held during the first and last sessions. You also will be asked to maintain a 
journal with directed entries during the four weeks o f independent practice and submit 
that journal for review. You may be asked to participate in individual interviews to 
clarify or expand upon responses to focus group questions or journal entries. You will 
have the opportunity to verify all o f your responses used in this study. To maintain

mailto:monty@sabcrome.com


confidentiality, your name will not be used in print. You will be represented by a letter 
designation (Participant A, B, C) known only to me.

Potential Risks or Discomforts
There are no foreseeable risks associated with the study.

Potential Benefits o f the Research
The benefits o f this study include personal spiritual enrichment and the potential for 
developing a new way o f helping other people o f faith become more engaged in the 
mission and ministry o f the church.

Participation and Withdrawal
Your participation in this research study is voluntary. You may refuse to participate at 
any time. If you choose to withdraw, none o f the information you share will be included 
in the study and all written materials you provide will be returned to you immediately.

Questions about the Research
If you have any questions about the research, please contact William Montana Stallins at 
706-232-3663 or monty@ sabcrome.com. You may also contact Dr. Robert N. Nash, Jr. at 
the James and Carolyn McAfee School o f Theology, 678-547-6478.

Audio Taping
The focus groups and interviews will be audio recorded via a digital voice recorder. The 
recordings will be stored by the investigator for at least three years after project 
completion in a locked file cabinet in a locked office.

Reasons for Exclusion from this Study
This project has been approved only for volunteers 18 years o f age or older.

This project has been reviewed and approved by Mercer University’s IRB. If you believe 
there is any infringement upon your rights as a research subject, you may contact the IRB 
Chair at (478) 301-4101.

You have been given the opportunity to ask questions and these have been answered to 
your satisfaction. Your signature below indicates your voluntary agreement to participate 
in this research study.

Signature o f  Research Participant Date

Participant Name (Please Print) Date

Signature o f  Person Obtaining Consent Date

mailto:monty@sabcrome.com
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M F R C F : R

I6-Apr-2015

Wiliam Stallins 
McAfee School ofTheology 
McAfee School of Theology

RE; fomenting ■ Spirit  Led ln— gw cy  Exploring  a Process far Developing ■ Swe l GRoup Cotalyst for Spirit Led E iw p g n w tf a t Second Avenue 
Sptist dw rrii (H1504134)

Dear Stallins:

Your application entitled: Fomenting a Spirit Led Insurgency: Exploring a Process far Developing a Small GRoup Catalyst far Spirit led  Enagagement at 
Second Avenue Bprist Church (H1504134) eras reviewed this Institutional Review Board for Human Subjects Research in acoordance with Federal 
Regulations 21 CFR 56 llOfbl and 45 CFR 46. llOfbl ffar expedtoed review) and was approved under Category 6, 7 per 63 FR 60364.

Your appRcdban was approved for one year of study on 16nApr*2015. Ihe  protnad expires IS-Apr-2016, If the study continues beyond one year, k 
must be re-evaluated by the IRB Committee.

k m (s) Approved:
New Application use of focus groups, joumab and audio recordings

Please complete the survey for the RB and the Office of Research Compliance. To access the survey, dick on the foikwring 
link: https :/7www survey monkey. com/s/K7CTT8R

Respectfully.

A \ * '  ‘ / w  /  '•‘V-Xr

Ava Chamtoliss-Akhardson, MED., C1P, CIM 
Member
Intuitianal Review Board
Mercer University MB & Office of Research Compliance 
Phone (471) 301-4101 
Fax (478) 301-2329 
ORC_McrcerRMefTer.Edu



APPENDIX B: SCHEDULE OF APPRENTICESHIP SESSIONS

Apprenticeship will be conducted in two-three session seasons, one before the practice 
season and another following. Each session will follow the same format.

Prayer

Consideration o f the Scriptures 

Reading 

Contemplation 

Discussion 

Closing Hymn

Apprenticeship Season One

Session One: Initial Focus Group and Introduction to the Process 

Session Two: Agenda Luke 4:14-21

Session Three: Call Luke 5:1-11, 27-32 with reference to Genesis 12:1-5

Session Four: Practice Luke 10:1-16

Practice Season

Participants will be encouraged to engage in God’s mission as they find it and record 
their experiences in a journal.

Apprenticeship Season Two

Session One: Reporting  Luke 10:17-24

Session Two: Discerning Acts 10

Session Three: Commissioning Acts 13:1-3

Session Four Closing Focus Group



114

APPENDIX C: FOCUS GROUP QUESTIONS

1. How do you describe the mission o f God?

2. Do you have a role in that mission? If so, how do you describe that role?

3. Which o f the following best describes your role in God’s mission? None, 

Member, Disciple, Apostle, something else

4. What people, events or experiences formed your present understanding o f your 

role?

5. To what extent are you engaged in that role at present?

6. Do you feel prepared/trained for that role? What might help you be more 

prepared?
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APPENDIX D: JOURNAL ENTRIES

Each participant will be given a composition notebook and asked to record their 

responses to the following questions on at least four days o f each week o f the practice 

period. Here are the questions for reflection:

1. Where did you see God active in God’s mission today?

2. Did you participate along with God? If so, why and how? If not, why not?

3. What person, event or experience taught you something about what God is doing, 

what God is calling you to do or some other important lesson?
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APPENDIX E: RULES FOR RADICALS

1. Go Local. The focus o f the sending o f participants must be into the local 
communities in which they live, embracing diversity as it exists naturally in the 
community. Engagement with ordinary people is the key.

2. Leave Your Baggage At Home. Participants will be sent without a program or 
special training that could make others the object o f a strategy. The idea here is 
for participants to leam to be ‘strangers’ who receive hospitality.

3. D o n ’t Move from  House to House. The call is to be a stable presence within the 
neighborhood. A ‘vow o f stability’ may be useful here.

4. Eat What is Set before You. The practice is obvious. The intent is to signal the 
willingness o f  participants to enter into the world o f  their neighbors on the 
neighbors’ terms.

5. Become Poets o f  the Ordinary. Participants must enter into the stories o f their 
neighbors without analyzing them for strategic purposes. Learning to find the 
beauty in the story o f the other to the point their stories transform us is the key.

6. Move the Static into the Unpredictable. Participants and leaders must leam how 
to disrupt the static nature o f congregational and community life to make space 
for the unpredictable. A process o f ‘appreciative inquiry’ is one possible 
approach.

7. Listen People into Speech. Participants are to listen to others in ways that create 
space in which others can share their stories, including their hopes, dreams, fears 
and anxieties. While this is presented here as a practice for congregational 
leaders, it is equally vital for participants to practice as they engage their 
neighbors.

8. Experiment around the Edges. Participants will be encouraged to be creative in 
approach, trying small experiments with the freedom to fail. Imagining new 
alternatives will be a valued practice.

9. Cultivate Experiments not BEHAGS. A BEHAG is a Big Hairy Audacious Goal. 
Leaders must resist the urge to institutionalize, either in program or vision, the 
various experiments conducted by participants. Instead, nurture, encouragement 
and resources must be supplied without overbearing control.

10. Repeat Rules One through Nine Over and Over Again. The Rules for Radicals 
must become habits that shape a way o f life. Repetition and practice are 
necessary to ingrain these practices in the culture o f the congregation.
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Initial
Profile
Identity

A Teacher

B Apostle 
C Disciple

D Disciple 
L Disciple 
F Disciple

G Disciple 

H Ambassador

Subsequent
Profile
Identity

A Teacher

B Apostle

C Disciple

D Disciple

E Disciple 
F Disciple

G Disciple/ 
something 
else 

H Disciple

APPENDIX F: MATRIX OF PARTICPANT JOURNEYS

Definition of Mission
God wants a relationship with 
all people
Restore relationship 
To share the Gospel

To do God's will 
Complete the original plan 
God desires a relationship 
with us that brings wholeness 
to life
Draw us close to Him- 
Restoring His Kingdom 
To have a relationship with us

Role
To show God's love to people around 
you
Ambassador
Accept Responsibility to share the 
Gospel
Ambassadors to do God's will 
Join committed to participate 
Reflect who God is

Do the will of God, seek fellowship with 
Him
To build God's Kingdom

Definition of Mission
Bringing his People to 
Himself.

To restore creation into 
fellowship with Him through 
Jesus Christ
God's Spirit is leading us to 
share the Gospel 
God wants everyone to know 
they are loved and forgiven. 
Same
God is about restoring is back 
to God and bringing God's 
Kingdom
Missio Dei—God is calling all 
creation back to Himself

Role
To look for opportunities to show 
kindness to those around me, to share 
my story and to listen to the stories of 
others.
Through fellowship with Him, I am to 
listen and be obedient to His which 
involves sharing and ministering .
Being ready when God opens the door

Stay connected to God, lead by example 
and extend God's love.
God invited me to be a part of something 
Empty ourselves so Christ is present in 
us—we bear witness in real life ways to 
what God has done in us 
To surrender and recognize Christ is 
Lord, open to Spirit's Leading

Spirit of God is always 
moving

Do what God shows you as you seek 
Him



118

BIBLIOGRAPHY

Bartholomew, Craig G., Joel B. Green and Anthony Thiselton, eds. Reading Luke:
Interpretation , Reflection, Formation. Scripture and Hermeneutics Series Volume
6. Craig G. Bartholomew and Anthony C. Thiselton, eds. Grand Rapids, MI: 
Zondervan, 2005.

Block, Peter. Community: The Structure o f  Belonging. San Francisco: Berrett— Koehler 
Publishers, 2009.

Blumberg, H. H., M. E, Davies, A. P. Hare and M. V. Kent, Small Group Research: A 
Handbook. Norwood, NY: Ablex, 1994.

Bonhoeffer, Dietrich. The Cost o f  Discipleship. Translated by Chr. Kaiser Verlag 
Munchen by R. H. Fuller with some revision by Irmgard Booth. Nee York: 
Touchstone, 1995.

Bosch, David J. Transforming Mission: Paradigm Shifts in Theology o f  Mission. 
Maryknoll, New York: Orbis, 1991.

Bruce, F. F. The Book o f  the Acts. The International Commentary on the New Testament. 
Grand Rapids, MI: Wm. B Eerdmans, 1988.

Brueggemann, Walter. Genesis. Interpretation. Louisville: John Knox Press, 1982.

_________. Texts Under Negotiation: The Bible and Postmodern Imagination.
Minneapolis: Fortress Press, 1993.

Bucher, Christina. “’People o f  the Covenant’ Small Group Bible Study: A Twentieth
Century Revival o f the Collegia Pietatis.” Bretheren Life and Thought (Summer- 
Fall 1998): 47-58.

Bunton, Peter. “300 Years o f Small Groups— The European Church from Luther to
Wesley.” Christian Education Journal (Volume 11, Number 1, 2014): 88-106.

Campbell, Joseph. The Hero with a Thousand Faces. 3d ed. Novato, CA: New World 
Library, 2008.

Constas, Mark A. “Qualitative Analysis as a Public Event: The Documentation o f
Category Development Procedures.” In American Educational Research Journal, 
29 (1992): 253-66.

Craddock, Fred B. Luke. Interpretation. Louisville: John Knox Press, 1990.



119

Creswell, John W. Research Design: Qualitative, Quantitative and M ixed Methods 
Approaches. 4th ed. Los Angeles, SAGE Publications, 2014.

Culpepper, R. Alan. Luke. The New Interpreter’s Bible Volume IX: A Commentary in 
Twelve Volumes. Nashville: Abingdon Press, 1995.

Donohue, Bill and Charles Gowler. “Small Groups: The Same Yesterday, Today and
Forever?” Christian Education Journal (Volume 11, Number 1, 2014): 118-133.

Florence, Anna Carter. Preaching as Testimony. Louisville, KY: Westminster John 
Knox Press, 2007.

Fowler, James. Stages o f  Faith: The Psychology o f  Development and the Quest fo r  
Meaning. New York: HarperOne, 1981.

Gibbs, Eddie. ChurchNext: Quantum Changes in How We Do Ministry. Downer’s Grove, 
IL: Intervarsity Press, 2000.

Gonzalez, Justo L. The Story o f  Christianity, Volume 2: The Reformation to the Present 
Day. New York: Harper Collins, 1985.

Green, Joel B. The Gospel o f  Luke. The International Commentary on the New 
Testament. Grand Rapids, MI: Wm. B Eerdmans, 1997.

Gregg, Michael Lynn. “Becoming Strangers: Discovering the Presence o f God by
Receiving Hospitality in Communities Outside Northside Drive Baptist Church.” 
D. Min. Project Thesis, Mercer University, 2014.

Guder, Darrell L. The Continuing Conversion o f  the Church. Grand Rapids: Eerdmans, 
2000 .

Guder, Darrell L., ed. Missional Church: A Vision fo r  the Sending o f  the Church in North 
America. Grand Rapids: Eerdmans, 1998.

Hirsch, Alan and Dave Ferguson. On The Verge: A Journey into the Apostolic Future o f  
the Church. Grand Rapids, MI: Zondervan, 2011.

Hudson, Winthrop S., ed. Walter Rauschenhusch: Selected Writings. New York: Paulist 
Press, 1984.

Johnson, Luke Timothy. The Gospel o f  Luke. Sacra Pagina Volume 3. Daniel J. 
Harrington, ed. Collegeville, MN: The Liturgical Press, 1991.

_________. The Acts o f  the Apostles. Sacra Pagina Volume 5. Daniel J. Harrington, ed.
Collegeville, MN: The Liturgical Press, 1991.

Minatrea, Milfred. Shaped by G o d ’s Heart: The Passion and Practices o f  Missional 
Churches. San Francisco: Jossey Bass, 2004.



120

Moltmann, Jurgen. The Church in the Power o f  the Spirit: A Contribution to Messianic 
Ecclesiology. London: SCM Press, 1977.

Mulholland, M. Robert. Invitation to a Journey: A Roadmap fo r  Spiritual Formation. 
Downer’s Grove, IL: Intervarsity Press, 1993.

Nash, Robert N. “Moving the Equator.” Lecture delivered at McAfee School o f 
Theology, Atlanta, GA. June 26, 2014.

_________. “Scripture and the 21st Century Context.” Lecture delivered at McAfee School
o f Theology, Atlanta, GA. June 23, 2014.

Newbigin, Lesslie. The Open Secret: An Introduction to the Theology• o f  Mission, 2d ed. 
Grand Rapids: Eerdmans, 1995.

_________. The Gospel in a Pluralistic Society. Grand Rapids: Wm. B. Eerdmans, 1989.

________ . Foolishness to the Greeks: The Gospel and Western Culture. Grand Rapids:
Wm. B. Eerdmans, 1986.

Pew Research Center. A m erica’s Changing Religious Landscape. May 12, 2015.

Roxburgh, Alan J. Missional: Joining God in the Neighborhood. Grand Rapids, MI:
Baker Books, 2011.

_________. Joining God, Remaking Church, Changing the World: The New Shape o f  the
Church in Our Time. New York: Morehouse Publishing, 2015.

_________. “The Western Churches and the Global Mission Movement: the Emerging
Challenges.” Lecture delivered as a part of the World Missions Lecture Series, 
McAfee School o f Theology, Atlanta, GA. February 3, 2014.

Roxburgh, Alan J. and Fred Romanuk. The Missional Leader: Equipping Your Church to 
Reach a Changing World. San Francisco: Jossey-Bass, 2006.

Shepley, Raymond. “ The Great Banquet o f Luke 14:15-24 as an Equipping Metaphor for 
Missional E ngagem ent: A Study o f the First Baptist Church o f Tucker, Georgia.” 
D. Min. Project Thesis, Mercer University, 2011.

Sparks, Paul, Tim Soerens and Dwight J Friesen. The New Parish: How Neighborhood 
Churches Are Transforming Mission, Discipleship and Community. Downer’s 
Grove, IL: InterVarsity Press, 2014.

Spener, Philip Jacob. Pia Desideria. Translated by Theodore G. Tappert. Philadelphia: 
Fortress Press, 1964.

Stein, James K. Philipp Jakob Spener: Pietist Patriarch. Chicago: Covenant Publications, 
1986.



121

Talbert, Charles H. Reading Luke: A IAterary and Theological Commentary on the Third 
Gospel. New York: Crossroads Publishing Co., 1982.

Van Gelder, Craig. The Ministry o f  the Missional Church: A Community Led by the 
Spirit. Grand Rapids: Baker Books, 2007.

Van Gelder, Craig and Dwight J. Zscheile. The Missional Church in Perspective: 
M apping Trends and Shaping the Conversation. Grand Rapids, Ml: Baker 
Academic, 2011.

Willard, Dallas. The Great Omission: Reclaiming J e su s ' Essential Teachings on 
Discipleship. New York: Harper One, 2008.

Willimon, William H. Acts. Interpretation. Louisville: John Knox Press, 1988.

Woodward, J.R. Creating a Missional Culture: Equipping the Church for the Sake o f  the 
World. Downers Grove, IL: Intervarsity Press, 2012.

Zscheile, Dwight J., ed. Cultivating Sent Communities: Missional Spiritual Formation. 
Grand Rapids, MI: Wm. B. Eerdmans, 2012.


